
NORTHERN INDUSTRIAL DISTRICT BILLIARD-PARLOURS EMPLOY EES- AWAlW 

In the Court of Arbitration of New Zealand, Northern Industrial District.-In 
the mattel' of the Industrial Conciliation and Arbitration Act, 1925, and it · 
amendments; and in the matter of an industrial dispute between the 
Auckland rrheatrical and Places of Amusement Employees ' Industl'ial Union 
. of Workers (he1·einafter called '' the union'' ) and the undermentioned 
personi:;, firm~, and companies (hereinafter called "the employers") :-

Ascot Billiard Parlours, Lewis Eady Building, Queen Street, Auckland. 
Dominion Billiards Academy, 2.21 Symonds Street, Auckland. 
Hotel Auckland Billiard Saloon, 18 Customs Street, Auckland. 
}fajestic Billiard Parlour, 12 Derby Street, Auckland. 
Post Office Billiard Sal9on, 19 Queen Street, Auckland. 

rfHE duly appointed delegate of the Couit of Arbitration of Nevv Zealan,1 
(hereinafter called "the Court"), having taken into consideration the matter of 
the above-mentio11ed dispute, and having heard the union by its representatives 
<..1uly appointed, and having also heard such of the employers as were represented 
either in person or by their representatives duly appointed, and having also 
heard the witnesses called and examined and cross-examined by and on behalf 
of the said parties respectively, doth hereby order and a·ward :- '-

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of this award: 
and, further, that the union and every member thereof and the employers and 
each and every of them shall respectively do, observe, and perform every matte1· 
and thing by this award and by the said terms, conditions, and provisions respec
tively required to be done, observed, and performed, and shall not do anything 
in contravention of this avrnrd or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the said delegate 
doth hereby further award, order, and declare that any breach of the said terms. 
conditions, and provisions set out in the schedule hereto shall constitute a breach 
of thi s a,rnrd, and that a penalty as by law provided shall be payable by an~· 
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party or person in respect the1·eof. And the said delegate doth further order 
that this a,rnrd shall take effect as hereinafte1· provided, and shall continue in 
force until the 15th day of June, 1952, 1nd thereafter as provided by subsection. , 
(1) (d) of section 89 of the Industrial Conciliation and Arbitration Act, 1925. 

In witness whereof the duly appointed clel e1.rate of the Court hath hereunto 
et his hand, this 19th day of December, 1951. 

J. A . GILMOUR, Stipendiary 1\fagistrate, 
Acting as a duly appointed delegate of the 

Court of Arbitration. 

Pu1·suant to suh,ection ( 4A ) of section 4 of the In<lusti·ial Conciliation and 
Arbitrat ion Amendment Act (No. 2 ), 15):17, a::; enacted by section 19 of the 
Industr ial Conciliation and Arbitration Amendment A.ct, 1951, t he seal of the 
Court of Arbitration hath hereto been affixed (no appeal hav.ing been lodged 
within the time prescribed ),- and thi::; award shall be deemed to have been made 
by the Court on the 3rd day of January 1952. 

[L.S. ] R. D. LUMSDEN_. Registrar. 

SCHEDUT,E 

Indiistry to which Awa,rd Appl?·es 

l. 'l1his award applies to billiards-parlours. 

H oiws of Work 
2. rrhe ordinary hours of work shall be worked on not more than five days. 

per ,,-eek as follovvs :-
(i ) Full-time 111 orke:rs.- Not mo1·c than forty hours per week, nor more 

than eight hours per day. The daily hours shall be worked with 
not more than one break in a span of twelve hours, unless otherwise 
agreed between the union and the employer concerned. 

(ii) Night Worke'l's.-Not more than thirty hours per week, nor more 
than five hours per day, except on Saturdays, when seven hours 
thirty minutes may be ·worked between 1 p.m. and 11 p .m., with 
not more than one break. 

Meals 
3. An interval of not less than half an hour shall be allowed each worker 

for meals. No worker shall be called upon to work for more than five hours 
without such an interval bejng allowed. 

Wages 
4. (a ) rrhe follo,Ying shall be the minimum rates of wages :-

Per Week. 
·£ s. d. 

Full-time ·workers 7 2 6 
Night workers 5 5 6 

( b) The rate of pay for casuals shall be not less than 15 per cent. in 
, addition to the computed hourly wage. Any worker who is employed for less 

than one week shall be deemed to be a casual vrnrker. 
( c) Nothing in this award, other than clauses 2, 5, and 8, shall apply to 

managers in receipt of not less than £500 per annum exclusive of overtime. 
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Ove1'ti11ie 
5. All time worked outside ot in excess of the hours prescribed in clause 2 

hereof shall be deemed to be overtime, and shall be paid for at the rate of time 
f.),nd a half for the first four hours and double time thereafter . 

Holidays 
6. (a) The following holidays shall be observed and paid for: New Year 's 

Day and the day following, Anniversary Day or a day in lieu thereof, Good 
Friday, Easter Monday, the birthday of the reigning Sovereign, Labour Day, 
Christmas Day, and Boxing Day. 

( b) For time worked on any of the above days or on Sunday, double 
ordinary time rate shall be paid in addition to the ordinary wage payable under 
subclause (a) hereof. 

( c) Should · any of the aforementioned holidays fall on a Sunday, the 
follm:dng Monday shall be observed as an award holiday. 

Dediictions 
7. No deductions shall be made from the weekly wages of any workers 

except for time lost through sickness, accident, or default, or any other cause 
over which the employer has no control. 

A. nnual Holiday 
8. Annual leave shall be granted to all workers in accordance ,vith the 

provisions of the Annual Holidays Act, 1944, and its amendments. 

Payment of Wag es 
9. Wages shall be paid weekly not later than Friday of each week. 

Right of Entry Upon P1·emises 
10. Every employer bound by this award shall permit the secretary or 

other authorized officer of the union of workers to enter at all reasonable times 
(to be mutually arranged between the employer and the union) upon the 
premises and there interview any workers, but not so as to interfere unreasonably 
with the employer's business. · 

Inc1·ease in Rat-es of R emuneration 
11. All rates of remuneration provided for in this award, including time 

and piece wages and overtime and other special payments but excluding all 
alluwances in respect of tools, bicycles, motor-vehicles, clothing, or footwear, 
shall be subject to the provisions of the general order, dated the 30th day of 
January 1951, under the Economic Stabilization Regulations 1950 increasing 
rates of remuneration by an amount equal to 15 per cent. thereof. 

Matters Not Provided For 
12. Any displl,te in connection with any matter not provided for in this 

award shall be settled between the particular employer concerned and the 
president or secretary of the union, and in default of any agreement being 
arrived at, then such dispute shall be referred to the local Conciliation Com
mi.8sioner, who may either decide the same or refer it to the Court. Either party, 
if dissatisfied with the decision of the Commissioner, may appeal to the Court 
upon giving written notice of such appeal to the other party within fourteen 
days after such decision shall have been communicated to the party desiring to 
appeal. 
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W o'l'kers to be Members of Union 

13. (a) Subject to the provisions of subsection ( 5) of section 18 of the 
Industrial Conciliation and .Arbitration .Amendment .Act, 1936, it shall not be 
lawful for any employer bound by this award to employ or to continue to employ 
in any position or employment subject to this award any adult person who is not 
for the time being a member of an industrial union of workers bound by this 
a ward. 

( b) For the purposes of subclause (a) of this clause a person of the age of 
eighteen years or upwards, and every other person who for the time being i:-:; in 
receipt of not less than the minimum rate of wages prescribed by this award for 
workers of the age of twenty-one years and upwards, shall be deemed to be 
an adult. 

( c) Every pe1·son who, being obliged to become a membe1· of any union by 
t he operation of the foregoing provisions, fails to become a member of that union 
when requested so to do by his employer or any officer or 1·epresentative of the 
u nion,· commits a breach of this award, and shall be liable accordingly. 

(NoTE.- .Attention is drawn to subsection ( 4) of section 18 of the Industrial 
Conciliation and .Arbitration .Amendment .Act, 1936, which gives to ,rnrkers the 
1·ight to join the union. ) 

Unde,1·-rate Workers 

14. (a) .Any ,vorker ,rho considers h~mself incapable of eaming the 
m•inimum vrnge fixed by this award may be paid such lovver vrnge as may from 
time to time be fixed, on the application of the worker after due notice to the 
union, by the local Inspector of .A wards or such other person as the Court may 
from time to time appoint for that purpose; and such Inspector 01· other person 
in so fixing such wage shall have regard to the worker's capabilit , his past 
€arnings, and such other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument as the union and 
such worker shall off er. 

( b) Such permit shall be for such period, not exceeding six months, as such 
Inspector or other person shall determine, and after the expiration of such 
·period shall continue in force until fourteen days' notice shall have been given to 
:such worker by the secretary of the union requiring him to have his wage again 
:fixed in manner prescribed by this clause : Provided that in the case of any 
person whose wage is so fixed by reason of old age or permanent disability it may 
·be fixed for such longer period as such Inspector or other person shall think fit . 

( c) Notwithstanding the foregoing, it shall be competent for a worker to 
:agree in writing with the president or secretary of the union upon such wage 
'Without having the same so fixed. 

( d) It shall be the duty of the union to give notice to the Inspector of 
Awards of every agreement made with a worker pursuant hereto . 

( e) It shall be the duty of an employer, before employing a worker at such 
1ower wage, to examine the permit or agreement by which such wage is fixe d. 

Application of Award 

15. rrhis award shall apply to the original parties named herein, and shall 
,extend to and bind as subsequent party hereto every trade-union, industrial 
union, industrial association, or employer who, not being an original party 
hereto, is, when this award comes into force or at any time whilst this a,rnrd is 
in force, connected with or engaged in the industry to which this a\\·ard applies 
-within the industrial district to which this award relates. 
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Scope of A -ward 
16. This award shall operate throughout the Northern In<.lmMial District. 

T enn of Aiua·rd 
17. 'I111is award, in so far as it relates to rates of wages, shall be deemed to 

ha Ye come into force on the 1st day of December, J 950, and so far as all other 
cond itions of this award are concerned it shall come into force on the day of the 
date hereof; and this award shall continue in force until the J 5th day of 
June J 952. 

In witness whereof tl1B duly appointed delegate of the Court hath her eunto 
··e t his hand, this 19th day of December, 1951. 

J. A. GILMOUR, Stipendiary Magistrate, 
Acting as a duly appointed delegate of the 

Court of Arbitration. 

Pursuant to ·ubsection (4A) of section 4 of the Industrial Conciliati on and 
A1·bitration Ame11dme11t Act (No. 2), 1937, as enacted b,\- section 19 of the 
Industrial Conciliation and Arbitration Amen<lment Act, 1951, the seal of 
the Court of Arbitration hath hereto been affixed (no appeal having been 
lodged within the time prescribed ) , and this awar<l shall be deemed to hav 
been made by the Court on the 3rd day of January 1952. 

[L.s.] R. D. LuMSDE:N") Regist1·ar. 

MEMORAND M 

rrhe matters in dispute ·were hours of work and wages. 

J. A. GILMOUR, Stipendiary Magistrate, 
Acting as a duly appointed delegate of the 

Court of Arbitration. 


