
MEMORANDUM 

The matters r eferred to and settled by the Com~t related to the clock hours 
in clause 3 "(cl) , ( e), and (f), holidays and annual holidays, wages, rest period , 
.and operative date of provisions relating to wages. . 

In determining the date of operation of provjsions relating to rates of 
wages the Comt has had regard to the requirements of section 89 (8) of the 
Industrial Conciliation and Arbitration Act, 1925, as enacted by section 21 of 
the Statutes Amendment Act, 1948. 

Mr. Allerby is not in agreement with the decision of the majodty on the 
,question of wage rates and annual holidays, and hjs dissenting opinion follows . 

Mr. Hewitt wishes to record the following comment concerning the 
perative date of the wage provisions :-

" The fact that wage increases under this award are retrospectin: to 
5th September , 1950 once again focuses attention on one provi ion of 
section 89 (8) of the Industrial Conciliation and Arbitration Act which 
directs the Court to back-date wages in practically every case unless there 
are special circumstances justifying a departure from that directjon. 

"That provision can be vicious, is always discriminatory, and without 
exception loads the dice heavily against the employers in Conciliat ion 
Council proceedings; it is harmful to industry. 

" Moreover, in my opinion, it is having a very grave effect on the 
consumer as it cannot fail to result in increases in costs because of the 
financial provision employers are .forced against their wishes to make to 
cover the unknown." 

A. TYN DALL, Judge. 

DISSENTING OPINION OF ]\fa ALLERBY 

I disagree with the majority of the Court in the rate of ·wages awarded 
in this case. I am strongly of the opinion that the base rat,e in thi award 
should be the same as that operating in the New Zealand Printing T1·ade ' 
Employees' award vvith the margins ma.intajned for other classifications iii the 
present award. 

I also fe.el that the workers working alternating shifts on night 1,:vork 
should receive three weeks' annual holiday, the same as awarded by the Court 
in many awards where workers are working rotating shifts. 

•rrARANAKI GOL F CLUBS AND OT HER SPORT S BOD I ES' GR EENKEEP ER S
AWARD 

In the Comt of Arbitration of New Zealand, Taranaki Industrial District.
In the matter of the Industrial Conciliation and Arbitration Act, 1925, and 
its amendments; and in the matter of an industrial dispute bet,rnen the 
Taranaki Labourers and Related Trades Industrial Union of Workers 
(hereinaf ter called " the union " ) and the undermentioned clubs anu 
union (hereinafter called " the employers ") :-

Ha\\'era Go1f Club, Hawera. 
T 11gle\rnocl Golf Club, Inglewood. 
Xew Pl.Ymouth Golf Club, New Pl ymouth. 
Patea Golf Cluh, Patea. 
:-<tratforcl Golf Club, Stratford. 
Ta ranaki Rugby Union, New Plymouth. 
"\Yestown Golf Cluh, New Plymouth. 
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THE Court of Arbitration of New Zealand (he1·einafter called " the Court " ) 
having taken into consideration the terms of settlement arri ve<l at in the above
mentioned dispute and fonvarded directly to the Court pursuant to the provi
sions of section 3 of the Industrial Conciliati(m and Arbitration Amendment 
Act (No. 2 ) , 1939, doth hereby order and mrnn1 :-

That, as between the union and the members thereof and the employers 
and each and every of them, the terms, conditions, am] provisions set out in 
the schedule hereto and of this a,rnrd shall be binding upon the union and 
upon every member thereof and upon the employers and upon each arnl every 
of them, and that the said terms, conditions, and provisiorn, shall be deemed 
to be and they are hereby incorporated in and declared to form part of thi · 
award; and, further, that the union and every member thereof and the em
ployers and each and every of them shall respectively do, observe, and pedorm 
every matter and thing by this award and by the said terms, conditions, and 
provisions respectively required to be done, observed, and performed, and shall 
not do anything in contravention of this award or of the said terms, conditions, 
and provisions, but shall in all respects abide by and pe1·form the same. And 
the Court doth hereby further avrnrd, order, and declare that any breach -of 
the said terms, conditions, and provisions set out in the schedule hereto shall 
constitute a breach of this award, and that a penalty as by la,v provided shall 
be payable by any party or person in respect thereof. And the Court doth 
further order that this award shall take effect as hereinafter provided, and 
shall continue in force until the 10th day of i\Iay, 1952, and thereafter as pro
vil1ecl by subsection (1 ) ( d ) of section 8D of the Industrial Conciliation and· 
A ·hitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration hath hereto been 
affi xed, ~nd the Judge of the Court hath hereunto set hi hand, this 10th clay of 
Ma_\·, 1951. 

[ L.S . J A. 'l'v~DALL, Judge. 

SCHEDULE 

Indusfry to Which Award Avpz1·es 
] . This award shall apply to greenkeepers or groundsmen employed by 

go1f clubs and other sports bod1es coYered by this a,rnrd . 

]lour:; of ff ork 

2. (a ) 'l'he ordinary week's work shall be spread oYer fiye days pe1· week, 
Ivfon day to FriJay, both days inclusive, and shall not exceed forty hours p er · 
,reek. 

(b) The starting times and finishing fones of employment over the week 
of each year shall be mutually arranged between the ,rn1·ker, the employer , 
and the union. 

·wages 

:1, (a ) rrhe minimum weekly rates of wages shall be :
Head greenkeeper or head groundsman 
Sole greenkeeper or sole groundsman 
Other greenkeepers or groundsm en 

P er 
£ 
t; 

7 

7 

\\~eek. 
s-. «T. 
2 6-

17 ff 

1 6; 



(b) Vlhei·e a chvelling is suppli ed to a gl'eenkee per by the employer , a 
rental may be charged therefor, such 1·ental to be mutually agl'eed upon between 
the gi.-eenkeepe1· and the employel'. Tn the ca::-;es of a dispute arising in con
nection therewith, it ·will be dealt ,,·ith unde1· cla use 17 of thi1::, award. 

(c) "\Vorkern ,,·ho, at the coming into force o[ this a,rnn1, are in r ece ipt 
of a higher 1·ate of pay than that 1H·e::-c ribed he1·ein, shall not have their wages 
reduced whjlst their pre::;ent emplo.nn ent continue· . 

Increase m Raf-es of li e1111111eralion 

-L All rates o I' ·l'emun e1·ation including time and piece ,rnges aud o-ver
time and othe1· special payments pl'escribed by this a,rnrd, but excluding all 
.allmvances in respect of tools, h i.cycles, motor vehicles, protective or special 
dothing, or special foot11·ear, shall be increased by an amount equal to 15 per 
cent. thereof, in accordance with the Court's general order dated the 30th 
J anuary, 1951. 

Overthne 
5. (a ) All t ime m>l'ked in excess of or outside the hours mentioned in 

dause 2 hereof shalJ be deemed to be overtime and shall be paid for at the 
rnte of time and a half fo l' the first th1·ee hom·s and double time thereafter. 

(l> ) Ove1·time shall be calculated on a dail~- basis. 
( c) All work done on Sund ays shall be p aid fo 1· at double onlina1·y rates, 

w ith a minimum of two hour::-;. 

Ded uctions 
Ii. rl'he employer may make a rateable deduct ion from the weekly ·wage 

r esc1·ibed in th is mrnrd. -for an v time lnf:>t b,'. the worker through sickness, 
.accident, nr default. , ~ · 

('r1.s11til or Pwrt-t1·1rie 1Vorkers 
7 . . A casual or pai·t- time wodce1· is a worker ,d10 is employed fo r less than 

forty hourn i.n any one week: 'rl1e hourly rate for such ·worker shalJ be 011e
fo rtieth of th e appropriate c]assi.fi.ed weekly rnte. 

II oliclays 
8. (a) 'l1he following shall be the recognized holidays which shall be paid 

for at ordinary mtes: New Year's Day, Anniversary Day, Good F1·iday, Easter 
Monday, the birthday of t he l'eigning Sover eign, Labour D ay, Clu-istmas Day, 
Boxing Day, and Anzac Da~r. 

(b) For work done on any · of the holidays mentioned in subclause (a ) . 
hereof, payment shall be made at the rate of double time in addition to anj· pay
ment the worke1· may be entitled to uncl er subclause (a) hereof, ,vith a mini
mum ,payment of two hours. 

( c) A casual w0l'ke1· ,rho is requi l'ed to m)l·k 0 11 a 11y of the holitlays meu
t io11 e<l in subdause (a) hereof slrnll be paid fn1· ti rne wo ,·ke(1 at (1ou ble 
onli 11 J.1',\ ' nltes, with a minimum payment of t"·o hours. 

(d ) -\Vh er e any ol' the holid a.,·:s mentioned in ::-:ubclau::-e (((, ) hereof falls on 
a custon1at·y wm·king day of a part-time v::01·ker , he shall be 1> aicl a n ordinary 
day's pay without working. Any time \rn1·ked on 8uch holiday shall be paid 
foi- at <.louble tfrne rates in acklition to the ordinary rnte, with a minimum pay
ment of t " ·o hours. 



~ nmwl H ol idaus 
9. The prov1s10ns of the Annual Holidays Act. 1944. shall apply to all 

workers coming within the scope of this award. 

Ymdhs 
10. Youths may be employed b.\- agreement bet"·een the un ion and the 

e-mplo>·er . 
Duties 

J 1. 'J1he duties of greenkeepers or grnurnlsmen shall be the maintenance 
and care and development of the courses. g1·eens. aud / 01· courts and other 
property o-f the employer. 'rliey shall undertake any other duties as may 
be dil-ected by · a responsible officer of the club ,Yho js deputed by the club 
to giYe such cl irection. 

Payment of 11rages 
12. A1 1 wages due shall be paid 11·eeh::l:· 01· fortn ightl~- in cash not latel' than 

ThUl'sday. 
Gnmboots and Oilsk1ins 

13. The employer shall supply, where necessary, one pair of gumboots and 
an oilskin for vrnrkers required to work in ,mt we~ther, such articles to remain 
t he property of th e .ernplo.\·er. 

T e-nns of Employm ent 

14. (a ) Not less than one week's notice on either sid e shall tem1inate the 
employment of weekly ,rnl'kers: ProYiclell that this shall not prevent an? 
wol'lcer from being surnmai:ily d isrn issell for mi.sconcluct. 

(b) Notice of termination of empfoyrnent shall not be given during the 
annual holida>, period. 

TFol'ke;-.s to be JI emb ers of Crn'on 

15. ( a) Subject to the Jm)\· isions of subsed ion ( G) of section 18 of the 
Jndusti-ia1 Conc ili ation and A1·bitrat io11 Amendment Act, J 936, jt shall 11ot be 
hndul fo1· any employer bound by this a11·ard to employ 01· to conti nue to 
em ploy in any position or emplo~-ment subject to this awal'd an,\' adult person 
,rho is not for the time being a. member of an inclust-rial union of ,rnl'lrn1· 
bound by this awa1·d. 

(b ) For the purposes of subclause (a ) of this clause a pe1·so11 of the age 
o1 eightee n years or u1nrn1·ch . and eYe1·y other person who fm· the time being 
js i1_1 r eceipt of not less than t he minimum rate of ,rages pr escribed by thi 
a\\·ard for worke1·s of the age of t,,·ent:--one yean, and UJY\rnrcls , sh a11 be deemed 
to be an adult. 

( c) Every pel'Son v;;ho, being obliged to become a. member of any- union by 
_ the opemtion of th e foregoing prnvisions, faiL · to become a membe1· oI that 
union 11·hen requested so to clo by his enq)lo:-e1· or any officer m· r epresentative 
of the uni.on, commits a breach of this awa.ni. and shall be ]iable accordingly. 

(NmE.-A tteution is clrnm1 to ~mbsection ( 4 ) of section J 8 of the Industrial 
Conciliabon and Arbitmtion Amendment Act, J 936, whi ch gives to \\·orkers _the 
r ight to join the union.) 

( d ) 01~ the written r equest of the secr etary of th e nniun, an employer 
s1rn11 suppl,\· tu him a 1ist of the \\·Ol'ke1·s i11 h is emp1o>·· but not more often 
tha11 once in three months. 



Unde r-rate 1Vorl:ers 
16. (a) Any ,rnl'ker " ·ho com,idei-s him ··elf ineapable of earning the mnn

mum ·wage fixed by this a;\,·anl may be paid tmch lmre i- ,rage as may from t ime 
to time be fixed, on the application of the mn·kel' after t1ue notice to the 
union, by the local Inspector of A,rnl'ds 01· sueh other pel'son as the Com·t may 
from time to time appoint for that 1mrpose: and ::mch Inspecto1· 01· othei· pen;on 
in so :fLxing such wage shall ha\'e regai·<l to the ,nn·hr 's capability, his past 
-earnings, and such other circumstances as such Inspect01' 01· other pe1·sou shall 
think fit to consider after hear ing such evidence and argument as the m1ion and 
·uch worker shall offer. 

(b ) Such permit shall hL~ fo r such period , not exceeding six months, as 'uch 
Inspector or other pel'son shall detennine, and after the expirat ion of such 
period shall continue in force until fourteen days' notice shall have been given 
to such worke1· by the seCJ·etary of the union 1·equiring him to have his ,rnge 
again fo;:ed in mannei· pl'esc1·ibed by this clause : Provided that in the case 
of any person whose " ·age is so fixed by reason of old age or permanent d is
ability it may be fo,:e<l for such longer period as such Inspector 01· other person 
sha11 think fit. 

( c) otwithstan<ling the foregoing, it shall be competent fo 1· a ,rorke1· to 
.agree in writing \\·ith t11 e presiclent or secrntary of the union upon such wage 
without having the same so fixed. 

( d ) It shall be the duty of the union to gi vc not ice to the Im,pect01· of 
A wanls of every agreement made with a wOl'kel' pursuant hel'eto. 

( e) It shall ·be the duty of an employer , befo1·e employing a V,'t..n·ker at such 
lo,rel' ,rnge, to examine the permit or ag1·eement by ,\-hieh such \rnge is fixed . 

Di:ipul e:-; 
17. rrhe essence of this award bei ng that the work of the employe1· :;hall 

not on any account ,rhatsoever be impeded, but shall always proceed as if no 
dispute had a1·ise11, it is he1·eby provided that if any dispute or diffe1·ence 
shall arise between the pa1·ties bound by this awan1 a::, to any matter ,\·hatsoeYer 
arising out of m· com1ected therewith, or jn connection " -ith any matter 
..affecting the employmeut of any worke1·s bound by this awa1·d but 1rnt 
specifically dealt with in the a,rnru, every such dispute or difference Hhall be 
referred to a committee composed of t ,\·o reµ1·es entatives of the employer~ an<l 
two 1·epresentatives of the union, together with an independent chairman to 
be mutually agreed upon , 01· in default of agreement, to be appointed by th 
Conciliation Commiss ione1· for the district. Either side shall have the 1·ight 
to appeal to the Court of Arbitration against a decisi(>n of any such com
mittee upon giving to the other side ,uitten notice of such appeal ,rithin 
fourteen Jays after ,·uch decision has been made known to the party desirous 
.of .appealing. 

Applicat£on of A.wa1·d 

18. This awanl shall apply to the original pal'ties named herein and shall 
.extern1 to and bind as subsequent party 'hereto every trade-union, · im1ustrial 
u nion, i ndustrial association, 01· employer who, not being an 01·iginal party 
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11ereto, is, ,drnn thi8 awa1·d comes into fol'ce, 0l' at any time ,Yhil8t this award 
is in force, connected with or engaged iu the indust1·y to ,,·hich this award 
.applies " ·ithin the industrial dist rict to which thi8 a,rnrd relates. 

Scope of Awal'cl 

J 9. rrl1i s a" ·ard shall operate throughout the Tarnnah Indust1·ial District 

T enn of A.ward 

20. rrhi s awaru , in so far as it relates to ,rnges, 8hall be deemed to hiive 
-come into fOl'ce on the 27th day of February, 195], and so fal' as all othe1· con-
ditions of this awal'd are concerned it shall come into force on the day of the 
date hereof; and thi8 a,nm] shall continue in force until the 10th day of I\fay_ 
1952. 

In witness whereof the 8eal of the Colll't of A1·biti-ation hath hereto been 
put and affixed, and the J uJge of the Court hath hereunto set his hand, this 
10th day of ~Iay, 1951. 

[L.s.] A. 1'Y:--:D.\LL, Judge. 

1'fEM: ORAi\DUl\l 

rrhe mrnrd embodies the tel'ms of settlement anived at by the assessors in 
-Conciliati on Council. 

·wages have been made payable l'etrosµ ectively, in accordance vi7ith the 
.agreement of the part ies. 

A. T\'~DM,L, .Judge. 

_DUNBDIN CI'J.'Y CORPORATION ELECTRICAL INSPECTORS AND FOREMEN 
AURJ.,;E1:fEWr UNDER LABO TR DISPUTES IN \TE "L'IGA'l'ION A(_f r 1m3 

In the CoUl't of Arbitration of New Zealand, Otago and Southland Industrial 
Distl'ict.- In the matter of the Economic Stabilization Regulations 1950 ; 
and in the matter of the agreement made on the 11th day of Ap1·il, 1951, 
between the Dunedin City Corporation, and the Dunedin City COl'porntion 
Electrical Inspecto1·8' Guild . 

vVHEtmAs by the Economic Stabilization Regulations 1950 it is provided that 
no agreement made in pursuance of the Labour Disputes Investigation Act, 
1913, shall come into f01·ce until it is filed under section 8 of the said Act: 
And whereas it is prnYided furthe1· that no such ag1·eeme1.1t shall be accepted 
by a Clerk of A ,rnrds for filing as afo1·esaicl unless it has been app1·oyed by 
the Court for the pmposes of the said regulations: And ·whereas applicatio1i 
has been made for apprnval of the agreement made on the 11th day of April, 
1951, bet\rnen the Dunedin City Corporation, of the one part, and the Dunedin 
~City Corporation Electrjcal Inspectors' Guild, of the other part: Now, there Fore, 


