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_-\..UC l(raAND) W _~IKATO) COOE .. XORT l-IL .. UJD, 'l'AURANGA AND 'l'AU.MARUNUI 
HOSPITAL BOARDS' LAUNDRY EMPLOYEES-INDUS'l'RlAL AGREEl\iEl\'l' 

In the Court of Arbit1·ation of Ne\\· Zealand, Northern Industrial District.
In the matter of the Econom ic Stabilization Regulations 1950; and in the 
matter of the industi·ial ag1·eement , nrnde on the 20th day of December, 
J 950, bet,rnen the i orthen1 Distr ict Laumh ies, Dye1·s, and D1·y-cleaner · 
Employees' lndust1•ja1 L'nion ol' '\Vo rkel's and the Aucklarnl Hospital Board 
,.md others. 

'\YHE REAS b.,- t he Economic Stabilization Regulations 1950 iL is pl'Ovidecl that no 
industrial ag1·eement made 111 pul'suance of the Industrial Conciliation and 
Arbitration Act, 1925, shall come into force until it is filed under section 28 
of the said Act: And ,rhereas it is prnv ided fmthe1· that no such industrial 
agreement shall be accepted by a Cle1-k: of Awards fOl' filing as aforesaid unles . 
it has been approved by the ·c ourt for the purposes of the said regulations: 
And whereas applicatiol?, has been made for apprnval of the industrial agreement 
made on the 20th day of December, 1950, between the Northern District Laun
dries, Dyers, and Dry-cleaners Employees' Industrial Union of -Workers, of 
th e one part, and the Auckland Hospital Board and Othe1·s, of the other part: 
Now, the1·efore, the Comt, having had regard to and having taken into con
sid eration the matters and things as 1·equired by the said regulations, doth 
hereby approve the said industrial agreement for the purposes of the said 
regulations. 

Uated th is 9th da: · of ;. lar, J 96 1. 
[L.S.] A . 'l'Y;(DALL, Judge. 

\..T T( t--L A~D , '\\ '1, 1KA'ro, Coo i-- , Norrn1L AN D, ' l 'AUL-{ANGA AND 'l'AUMARU1' U L HosPl 'l'AL 
Bo.\ RDS 

1 
[ 1!\ c,DRY l~::\ [PLO\'EES - I i\" DU S'l'R[AL ACREEME.i\ 'l' 

rl'ms jndustri al agreement, made in pursuance of the Inuusti•jal Conciliation 
and .A1·bitration Act, J 925, th is 20th day of December, 1950, between the 
NOl'thel'Jl Di stl'ict Laundries, Dyers and Dl'y-cleaners Employees' Industrial 
Union of '\Yorkers (hern inafte 1.· ref'ened to as " the union " ) and the Auckland 
Hospital Board (hereinafter referred to as " the employer " ) and others listed

1 

witnesseth that it js hernb.,- mutually ag1·eecl and declared between the unjon 
;:md the emp1o.,·er as foll(ms :-

That, as behrnen the parties hereto, the terms, conditions, an<l provisions 
he1·ein contai11ecl shall be binding on the said parties, and the said terms, condi
tions. and provisions shall be deemed to form part of this agreement ; and, 
further, the said parties shall respectively observe every matter and thi11g by 
this agreement and by the said terms, condit ions, and provisions respEtctively 
required to be done, observed~ and pe1r-formeu, and sha-11 not do anything in 
rontraventiN.1 of this agreement. 

1. 'rhis agrneme11t applies to laundry workers in the employment of the 
... Aucklan d Hm,r ital Board, the V{aikato Hospital Board, the Cook Hospital 
Board, the Northland Hospital Board , the Tauranga Hospital Board and the 
Taurnarunui Hospital Board jn respect of laundry work up to the point ·when 
the goods laundered are ready for distribution. 

JI onrs of Work (' 

2. (a ) 'l
1he orcl i1ian· hom·s of wm·k for employees shall not exceed forty 

pm· \\·eek, and shall be ,rnrked on five dayt-; of the week, l\f onclays to Fridays
1 

both clays inclusive. 
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( b) Hour::; of ,,·ork ·lrnll be between 8 a.m. and 5 p .m. }Ionda.'·s to Fridays 
jnclw;ive. 

( c) No wOl'ker ::;hall be employed for more than four hours and one-quarter 
continuously " ·ithout an inte1·val of three-quarters of an hour :For a meal. 

(d ) An intenrc1l of ten minutes fot· tea shall he alJm,·ecl in the emplo.'· r ' 
time each mon1ing and afternoon. 

( e) If occa::;ion should a1:i::-;e " ·hu1 it ma.,· be l'equirn<l to cany out ,rnrk 
out::;ide the hourn pl'Ovidecl in subclause (a) tl1i~ ::;hall be ananged by mutual 
agreement bet"\,·een the employer and the union. 

8hift-wo·1·k 

:3. (a) ·while the mn·king of ::-;hifts is neces::-;an· the following condit ion 
·hall apply. 'l\rn ::-;hifts · ::;hall be ,rnrked daily- one from 7 a.m. to :3 p.m .. and 
he other from 3 p .m . to 11 p.m. 

(b) vVhen shifts are ·worked each worker shall receive in addition to the 
·wages prescribed by this agreement the sum of three sh i]]ings ( :3::-;. ) per ::-hift 
for each shift " ·orked. 

Wag.es · 
4. (a ) The folltrn·ing shalJ be the minimun1 ,reekly ,rnge for male ·wm·kers: 

£7 10s. 
(b) 'l'he follmving shc1ll be the minimum ,n~ekly ,rnge fOl' female \YOl'kers: 

£4 19s. 
(c) A " ·orker eaployed as a hand wa::-;henrnrn a11 shall be p·aicl a minimum. 

of £5 4s. 8d. per week. 
(d) A workel' employed at hand-iron illg shall be paid 5s. pe1· 1Yeek in 

add it ion to the m:tge to " ·hich she is enWled u1Hle1· subclause ( b) of th is clan . 
(e) A ,rnrke1· employetl as a shirt and collar machinist sha11 be pai L1 5 . . 

pe1· week iu aclc1it ion to the ,rage tn which she is entitled uuder ::-;ubclause ( b) 
of this clause . 

(_f) A ,rnrker when employed to opernte a single 1n·ess shall be paid 2~. Gd. 
per ,reek in ac1dition to the wage to 1Yhich ::;he is entitled. undel' subclause ( b) 
of th is clause. A " ·orke1· " ·hen employed to opernte a twin and/ or t11·0 presses 
shall be paid 5s. pe1· week in addition to the wage to which she is entitled under 
ubclause (b) of this clau::-;e. (Shirt and hamlke1·chief machines are not presses 

,vithin the meaning of this clause.) 
(g ) Any ,rnrker (male or female ) emplo.,·ed at sorting, marking, and / or. 

eheck:ing shall receive 5s. per ·week, in addition to the wage to " ·hich he or 
she is entitled under subclause (a) or (b) of this clause. 

(h ) A general foreman or forewoman " ·ho has superYision ove1· all opera
tions of a laundry shall receive the following additional payment: up to ten 
·wnrkers 10s. per week; over ten workers 20s. per week, in excess of the rate 
paid to the highest paid ~rnrke1· excepting payments under subclause (k) of this 
clause. In each laundry there shall be the following depa1·tments: (ct ) ,,·ash
house, (b) mangleroom and presses, &c. A wOl'ker shall be in charge of each 
department and shall be known as a charge hand and shall be paid as foll o11·s : 
under four workei-s 5s. per " ·eek, ove1· fou l' workers 10s. per ,reek, in excess 
of the rate paid to the highest paid " ·orker under his 01· her superYision 
excepting payments under subclause ( k) of this clause. 

( i ) Casual ,rn1·kers shall be paid one-third mme than the 1Yeekly r ates. 
A '' casual '' w01·ker is one employed for less than one week. 

(j) A male worker requi1·ed to attend to the boile1· sha 11 be paid 10 . per 
week in addition to the wage to ·which he is entitl ed und e1· su bclause ( a 1 of 
t his clause. 
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(k ) "\Vorkers requi1·ed to handle rnate1·ial septic, contagious, infection;-; 01· 
unusually foul prior to washing shall be paid 10s. per ,veek in addition t o hat 
,vhich he or she is entitled under subclause (a) 01· (b) of this clause. 

(l) A wol'ker "·ho is 1·equire<.l to do \\"<l l'k oc a higher grade fo1· fou r or 
more hours in an.v one ,Yeek shalJ he paid l1igh e1·-gracle rates for such number 
of hours up to twenty hours. ~houl d such em ployee ,rod~ for mm·e than t,,;,-ent~
hours, he or :-:;he shall then be deemed to be :-;ubstantia,lly employed as a higher,. 
grade worker and ·hall receive payment at the higher rate for forty hour . 

(m ) A.ny increa ·e in the ,reekly rate o[ ,rnges secured in Conciliatiun or 
b,v order of the L'ourt of Al'bitration un del' th(~ Northern lndustrial Diqrict 
Laund1·.,--mn·ker:s Dyers and Dl'y-cleaneJ·s a,rnnl shall be additional to the rates 
provided :fol' in clause -!, subclauses (a) aml ( h), of this agreement, and sha11 
be deemed to be incorpo1·ated in this agreement and shall have effect according 
to their tenor. 

( 11 ) .. .-\. female ,rmkel' operating l ight tumble1· of the Tullis or Hol'::;troft 
type shall be pai cl :2s. Gd. in addition to the ,rage prnvided for in subclau--e ( b) 
of this clan e. 

s1·ck L eave 
5. EYen- ,,-ol'ker afte1· tl1J'ee months' cont inuous se1·vice shall be ent itled 

011 production after t\\·o days of meclical ev idence, to sick lea,·e \Yith pay in 
accordance with the by-laws of the employing Board. 

This allmrnnce shall be cumulatiYe to meet the contingency of prolonged 
or ~erious illness. 

\Vorkers when absent through sickness shall notify the employer, either 
by me~senger letter 01· 'phone, as soon as they are aware 0f thei 1· inabilitr to 
present themselves fol' duty. 

Medical 'J'reatme ;it 
(i. Ernn· ,rnrh~1· al:t.ei- tlll'ee months' continuous service shall be entitled 

to free medical 01 · sm·gical tl'eatment for a· period not exceeding three months 
.a an in-patient 01· an out-patient of the BoaJ·d 's institutiqns. 

Paym ent of ·w nge.s 
7. All ,rnge:s. including oYertime shall he pa id weekly 01· at such time a 

may be agreed upon bet,Yeen the employer and the secretary of the union, in 
the employer\ time. aml not later than Thun,day of the week in which pa:-ment 
·s made. 

Ocertirn e 
~- ~lll time ,rnrked outside of 01· i11 excess of the hours mentioned in clan es 

2 and 8 shall be paid for at the following rates : for the first four hours, time
and-a-half: thereafter, double time. All o,·e,time wol'k done up to half an hour 
hall be deemed to be half an hour :for the purposes of computing oYertime 

payable: ancl all mn·k done for any peJ·iotl exceed ing half an hour and up to 
one hoti1 · shall cou11 t as one hour in tbe computation of overt ime . 

. ll eal ..lloney 
9. If ove1·time is ,,·orketl after 5 l).rn. the employer shall pl'Ovide the 

employees with a substantial meal 01· shall pa~- the \\'Ol'ker 3s. meal-mone>--

'/'e·rnu·nalion of Employm ent 

10. One week's not ice shall be given by citheJ· pai-ty oC the termination of 
employment, but nothing in th i~ clause sha]l prevent an employer from 
'Ulll'.l)tarj]y rlismissing any \n)1'kel' fo l' misconduct. 
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T erms of E ngagem ent 
11 . .Engage;nent shall be cleemeJ a ,veekly engagement, and no deduction 

r:;hall be mad e the1·efrom exc:ept Joi· t ime lost b_\· the ,rnrker through sicknes , 
accident, m· (1efault. 

11 olicla!}:s 
1:Z. (a1 S1Loj ect to the prm·isio11s of the Annual Ho] idays Act: 1944, an 

annual holiday of t" ·o ,rneks on fu ll .pa_\. shall be gr-anted to each " ·orker for 
each year of ser vice. · 

( b ) 'l'he mn·ker shall be entit1el1 to the folkming holidays: namely New 
Year's Day and the day folJmY ing, Anniversary Da~·, Good Friday, Easter 
Monday, AllZac Day, JGng's Bi1-thday, Laborn.· Day, Boxjng Day an d Christma 
Day. In the eYent of the aboYe-ment ioned holidays fall ing on a Saturday or 
,:unJar, except Anzac Day, tht'. n ext succeeding ,rnrking days shall be observed. 

( c) "\York done on an,\· of tl1 e r::;pecified holidays mentioned in r::;ubclause ( b) 
hereof shall be paid for at tlouble time rates in addition t o the ordinary " ·eek' 
,vages. 

(cl) vVhere a ,vorker is r equired to work on Sunday he shall be paid £01 
such time ,rn1·kecl at <louble time rates in addition to an orcbnary day's pay. 

( e) P a~·ment of ,rnges for holida~-·s set out :in r::; ubclause (b) hereof shall 
be made to all persons who have been employed in the employers' laundries 
at any time during the fortni ght ending on the (lay on which the holiday occurs. 

(f) Payment fo r annual holi<lays anll holidays under subclause (b) hereof 
shall include ail payments urnlc1· subclause ( b) of claur::;e '.i and clause 4 excepting . 
:::;u bda use ( k ) of clause 4. 

(g) Not lei:;s than t,Yenty-e ig-ht day:::; ' notice of t he dntc on ·which the annual 
holidays will commence i:;ha11 be given to each YVOTker. 

Genern) Condit-ions 
U . (a ) No pel'son und er the age of s ixteen ycai·s nf age shall be emplored 

on any machine. 
I b ) Oum boot:-: 01· dogs and ,\ ate t"proof aprn11s sliall be provided for 

wash-house workers. 
{ c) A ::,atisfact01·.\· dining-1·oom shall be rn·ovidecl for all ,rnrkers. 
1 d) Suitable fac ilities r::;hall be provided for changing clothes for male and 

female vvorkers, such fac ilit ies to include locking cupboards and hand basin . 
with hot and cold 1·m1ning ,rnter ancl showers. 'l'he staff shall be r equired to 
use -;ame. Soap and tmYels shal1 be provided by the employer. 

( e) Suitable cloak and toilet accommodation shall be provided separate 
for male and female workers ,,·ithin the place of ·works. 

( f) Females other than harnl-,rnshers, shall Dot be employed in the wash
house. 

( g ) Female ,rn1·ke1·s shall not be employed on \\·ashing machines ( other 
than those of the domestic type ) hydros or tumblers except tumblers of the 
H aubach type of light tumbler but thir::; subclause shall not applr to hand 
y1·a::;her-worn en and/ or st arche1·.-; \Yho hydro their own wor k. 

( h ) ·rhe wages of any ,rnrker who is in receipt of a higher rate than that 
l)l'OY ided in this agreement shall not be reduced. 

(_ i ) The prov is ions of t he safety and health sections of the Factory Act, 
194G sh all be c1eemed to be incorporated in thir::; agreement. 

<.i) A rest room shall be prnYide<l for :female worker$- (separate from the-
dining room. ) · 
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(k) O\'eralls and smocks shall be proYided to all workers by the employer 
and these shall be kept in a clean state al'1d be laundered b,\· the employer. 
These to remai11 the property of th e employer. 

~I ) W Ol'kers " ·hel'e articles are dried on lines in the open afr shall be 
·uppliecl with oilskins, cap and gumboots for u ·e in bad ,,·eather . 

Riqht of Entl'y 1Lpon Pl'ern ises 

14. Cndel' t l1is agreement the emplo,"·er s}iall permit ·the secr eta1-y or other 
authorbed office!' of the union to enter at all 1·easonable times for the purpose of 
inteni.e\\·ing emp]o_,·ees at their p·lace of emplo.nnent, on any 011e <Jay in each 
week, at a su itable t ime to be arranged behYeen the employe1: and the secretary 
of the union. 

JlaUers No t Pl'ol.'i clecl P ol' 
15. Any dispute in connect ion ,Y ith an,\· matter not prn,·ided for in thi · 

agrnement shall be 1·efe n ed to a committee ~omposed of tm) 1·epresentati ves 
of the employer, and t\rn 1·epresentatiYes of the union, ,vith the local Concili ation 
Commissioner as Chainnan. 'J'he dec ision urf t.he majority of the Commit .ee 
shall be binding on both parties. 

1Vo-l'k ers to be !,[eml>e l's of th e Union 
lG. ( a ) Subject to the provisions of section J ,· ( 5) of th e I ndust1·ial Con

ciliation arnl A1·bitration .Amendment .A ct , 19%. it shall not be lmrtul fo1· the 
-empl o,"·er bound by this agreement to emplo.,· 01· continue to employ in any 
positi on 01· emplo.,·ment subjed to this agrecme11t any adult pel'son ,rho is not 
for the t ime being- a memher ol' an ind u::-;t l' ia l union of ,rnl'ke1·:-; bnuml b,\· thi ' 
.ag1·eement. 

(b) :F'Ol' the purpose oJ' subelause ( a ) ol' th is elause a person of the age 
-of eighteen years 01· u pwards, and eYeJ·,\· othe1· person \\·ho for th e time being 
is in receipt of JJot less than the m inimum rate of ,rnges presc1·ibed. by this 
agreement fo1· ·w01·ke1·s of the age of t\\·enty-on e ,\·ears and. up,Yanls, shall be 
Jeemed to be an adult. NoTE.- .A'.ttention is <lram 1 to subsection ( 4) of section 
18 of the Industl'ial Conciliatio11 and Arbitration Amendment Act, 19:36, ,\·hich 
g iYes the ,rnrkers the 1·ight to joi11 the union. 

( c) Employern shall, if 1·equested by the ~ecretary or authoriseJ agent 
of the union supply him ,vith a fat of th e names of membe1·s of the staff, ._·uch 
appl icat ion to be mane not more often than once cwry three months. 

U II cl e·1··-l'al e 11· ol'k ers 
17. (a) .An,\· ,rnl'ke1· who consider:-; himself incapable of Qal'lling the m ini

mum wage fixed b,\- t bi:::; agreement may be p aid such ]owe1· \rage as may lrom 
t ime to time be fix ed on the applicat ion of the ,ym·ke1· al'te l' (lue notice t o the 
uninn by the local l nspector of Awards 01· such oth er pe1·son as the Court ma~
from time to time ;-1 ppo int fo r that 1mrposc : and such Inspecl01' 01 · other person 
jn so fixi ng such ,Y age shall haYe rega l'd to th e mn·ke1·'s capability, his past 
·earnings, or such other ci l'cumstances as su~h Tnspector or othe1· person shall 
t hink fit to eonsideJ' aftel' beari ng such eYi dence and argument as tb e m1ion 
and such ,rn1·kc1· shall offer. 

(b) Such pe1·rnit shall be fo1· such period not exceeding six months, as such 
Inspector 01· other pe1·so11 shall determine, and after the expirati on of such 
p e1·iods sha1l ·ont inue in force until fourteen days' notice shall ha Ye been gi,·en 
t o such \YOl'ker by the secretary of the union rnqni 1·ing him t o ha Ye his ,rnge 
a gai n fixed in the 111anne1· p1·escribed by thi ~ clau~e: Provid ed th at in the c-ase 
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of an,\- pen;on ,rhosc ,rnge is so fixel1 by reason of o1d age 01· permanent d i::mbility 
· it ma,\- be fixed fOl' such longer perjod as such ] nspector or other person shall 
think fit . 

( c ) Not\\·itlu-;tamling the :foregojng, it sha1l be competent for a ,rnrker to 
agree in writing " ·ith the president 01· the secretary of th e union upon such 
,\-age ,rithout having the same so fixed. 

1 cl ) J t shall be the duty of the union to gi \'e notice to the Inspector of 
Awa1·d s 01· e \·e1·y agl'eement made with a wm·ker pursuant hereto. 

1 e) Jt shall be the duty of an employer, before employing a ,rnrker at sue 
lmrel' " ·age, to exam ine the permit or ag1·eernent by which such ,rage is fixed. 

I ncrertse 'in Rates of R enurnerntion 
1:-: . 'J1he rates o!: remuneration prescribed in this agTeement shall be in

crease1 l by the amount and in the manne1· provided in the Court's general order 
t1ater1 t he 30th January, 1951 , as if 1.he order applied to this agreement. 

Application of. A.g1·eemen-t 
9. This agreement shall uppl_\- only to the pal'ties named here i11 . 

T erm of Ag1·eern enl: 
:?O. 'l1lt is agreement shall come into force on t he 1st da.\· of Decemlwr, 19GO,. 

and :--hall continue ·in force until the 80th day of o\·ember. J 951. 

:=-:. i.~ned 011 bcha1f of-

'l'h e Northen1 Dist1·ict 
Emp[o.,·ees' Indw,tl'ia l 

L,rnnd1·i e1'', Dyers\ and 
l ~ nion o I" "\Vol'kers -

Dn·-c] eaners ,. 

[1 ,.S.] 

·Waikato Hospital Boa1·CI -

[ L.S. ] 

Cook Hospital Board

[L.s.] 

Northland Hospital Board

[r...s. ] 

'ra.uranga Hospital Board -

[ L.S. ] 

'l'HOS. F. McCALL, 

H. F . CALL AGHER; 

P1·esident . 
Secret arr. 

HAROLD D . CARO, ::.\Iember . 
GEO. 81\ILTH, ::.\Iember. 
A. C. B u RGEss, Secretar:--

J. B. \\' ILLIAl\lS, C'ha i1·ma11 . 
P. A . N. CoRSOX, ::.\Iember. 
'\V. CARNIE, Managjng Secretary. 

P. 1'IELVI~ vVn.LT.\i\J.S, Chairman~ 
C. F. Jom~s, :Member. 
A. G .. ,vn,SOi\", Secretary. 

HECTOR J. Cr.ARKE, ChainnaiL 
L. R. "\Vn.,KIKSOK, ::.\Iember. 
n. D . S'l'UAR'L', Managing Seuetary .. 

Tamnarunui Hospital Board---

A nckland Hospital Board-

[ L . . ] 

H. DrGBY s~IITH, Chairman , 
R. :B.,_ BE:\.UTRAIS, :Member. 
S. A. PHILIP , Secretary. 

J~o. GmERsox, Chairman. 
H. "\\T . ~HOCE . l\'fember. 
R. F. GALBRAI'rH, Secretary .. 


