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CHRISrCHURCH DRAir AGE BOARD OFFICIALS-INDUSTRIAL AGREEMEN'r 

In the Comt of Arbitration of New Zealand, Canterbury Industrial District.-In 
the matter of the Economic Stabilization Regulations 1952; and in the 
matter of the industrial agreement made on the 19th day of February 19521 

between the Christchurch Drainag~ Board and the Canterbury Local Bodies' 
Officers (Other than Clerical) Industrial Union of Workers. 

WHEREAS by the Economic Stabilization Regulations 1952 it is provjded that no 
industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act, 1925, shall come into force until it is :filed un9-er section 28 of the 
said Act: And whereas it is provided further that no such industrial agreement 
shall be accepted by a Clerk of Awards for :filing as aforesaid unless it has been 
approved by the Court for the purposes of the saiJ regulations: And whereas 
application has been made for approval of the industrial agreement made on the 
19th clay of February 1952, between the Christchurch Drainage Board, of the 
one part, and the Canterbury Local Bodies' Officers ~other than Clerical ) 
Industrial Union of Workers, of the other part: Now therefore, the Court, 
having had regard to and having taken into consideration the matters and things 
as required by the said regulations doth hereby approve the saicl industrial 
agreement for the purposes of the said regulations. 

Dated this 29th day of February 1952. 
[L.s .] A. TYNDALL Judg·e. 

C HRISTCHU RCH DRAI :rAGE BOARD 0Fl!ICIALS lNDn,TRIAL AGREEl\1E:l'\T 

Tm industrial agreement is made in pursuance of the Industrial Conciliation 
and Arbitration Act, J 925, and its amendments, this nineteenth day of 
February, 1952 between tbe Christchurch Drainage Board (hereinafter called 
" the Board " or " the employer "), of the one part, and the Canterbury Local 

·Bodies' Officers' ( Othei· than Clerical) Industrial Union of Workers (here
inafter called " the union "), of the other part, whereby it is mutually agreed· 
by and between the said parties as set out in the follmving schedule. 

ScHEDPLE 

Scope of Ag1·eenient-
l . 'l1his agreement shall apply to officers of the Board employed under the 

following classifications: Drainage and Plumbing Inspectors, Draughtsmen, 
Clerks of Works, Foremen, Cadets and any other non-clerical officel's not covered 
by any other a-vrnrd or industrial agreement. · 

Hours of W 01·k 

2. (a ) The normal hours of work shall be thirty-five per week, consisting 
of ' seven hours in each five days, to be worked between the hours of 8 a.m. and 
4 p.m. on Monday to 'Friday (both days inclusive). rrhis shall not prevent the 
Board requiring an officer to perform emergency duties outside these hours. 

(b) Notwithstanding subclause (a) hereof, Clerks of Works, the Sewage 
Farm Superintendent, and Foreman shall observe the clock hours of the men 
over whom they exercis~ control, but not so as to exceed forty hours per week . . 

195~-6-Awards. 
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CondiMons of Se ,rrice 
3. (a) Fol' the purpose of th is agrnement '' :scl'vice " sha11 mean service 

with the Christchurch Drainage Board or sin1ilar expei·ience ·with any other local 
body. 

(7> ) The employment of officers shall be monthly, unless agreements are 
nrnde under seal on a different basis, and one month's notice of termination 
shall be given by either party except i11 cases of dereliction of duty, insubordina
t ion, 01· in the opinion of the Boa1·d misbehaviour, and in ~mch cases the officer 
is l iable to instant dismissal. 

( c) Officel's shall be paid as at present. 
( d ) Officers appointed to positions spec ially classifi ed shall be paid not Jess 

than the amount set against such c]assi:fication. 
(e ) No officer sh all be discharged as a consequence of this agreement in 

ordel' that the ,rnrk may be done at less than the pre::-,,cribed rates. 
( .f) Officers receiving salaries or special payments in excess of those 

proYil1ed by this agreement sha]] not have such reduced by reason of the 
coming into operation of this agreement. 

(g ) All special payments other than payments by the Board shall be made 
through t he office oE the Board . 

Complaints 
4. ( a ) Any charge laid against an officer shall be made in ,uiting by the 

com pla inant within forty-eight hours after the subject-matter thereof came to 
the complainant 's knowlel1ge, and the officer concerned shall be notified thereof 

,-within brnlve hom·s of jts receipt. He shall be entitled to see and make a cop)r 
of such complaint before being called upon to answer the charge. In computing 
t he above tim e, Sulll1ays and holi.rlays shall be excluded. 

( b) An officer may ca]] ev iden ce when an inquiry is held. H the complaint 
is made b_v another employee he shall be requiret1 to be p1·esent. 

llemurwration and Saza,n'.e::; 
5. (a ) All inc1·eases in salary shall be paid after twelve months ' sen- ice 

with the Board dated from the commencement of such service. 
( 7J ) Drainage and Blum bing Inspectors: Drninage and Plumbing Inspector 

shall mean and include any person who is qua1ified to supervise and inspect 
plumbing and drninage installations and repairs, and who is the holder of · the 
certificate of the Royal Sanitary Institute or its equivalent, or is a registered 
plumber. 

Inspectm-s
First vear 
Second year 
rl'hird year 
Fourth year and thereafter 

Chief Assistant Inspector 

P er Annum 
£ s. d. 

546 0 0 
572 0 0 
598 0 0 
G:24 0 0 

676 0 0 

(i ) Inspectors holding the ce1:tificate of the Royal Sanit ary Institute 
shall be paid £26 per annum jn addition to the appropriate rate 
ju the above scale. 

( ii ) J nspectors who have completed brel ve yea l's ' senrice wi tl1 the 
Board shall be paid £650 per annum, but this shall not be 
subject to the pl'Ovisions of the last paragraph . 
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· ( c) 1Iaintenance and Construction l?Ol'eman 
Clerks of Works 
Farm Superintendent 
Foreman Flushe1· 
Sub-Foreman Flusher 
Foreman Open Drain::; 
Foreman Rivers 

( cl ) illechanipal Eng ineer 's Department
:Main tenance Foreman 
Storeman 

( e) Drnught::;meu CaJets
On appointment 
Second vear 
rrhihl . year 
Fom·th vear 
Fifth year 

Draughtsmen Qualified
Sixth Year 
Seventl1 veai· 
Eighth year 
The1·eafter 
Senior Draughtsman 

P er Annum 
£ s. d. 

635 0 0 
612 0 0 
658 0 0 
612 0 0 
(300 0 0 
600 0 0 
600 0 0 

635 0 0 
5]0 0 0 

]89 15 0 
218 10 0 
258 13 0 
29:1 5 0 
40;) 10 0 

486 0 0 
53:2 0 0 
572 5 0 
600 0 0 
624 0 0 

rrl1e provisions of Clause 5 ( b ) (ji ) shall also apply' to the Senior 
Draughtsnrnn. 

( NOTE.-A ttention is drawn to the fact that the above rates a1·e to be read 
subject to the provisio'ns of the l\finimum ,iV age Act, 1945. ) 

Increase in Rates of Renrnnemtion 
6: rrhe 1·ates of remuneration set out in this agreement are inclusive of the 

·General Order of the Comt of Arbitration issued on 30th January, 1951. 
Any General Orders of the Court of Arbitration issued following the date 

of this agreement are deemed to be incorporated in the agreement and have 
effect according to their tenor. 

If olidays and Annnal Leave 
7. (a ) The follm,·ing day::; shall be observed as holidays and shall not count 

as part of the annual lea\·e: Ne,Y Year 's Day and the brn days follmring, Good 
Friday to Easter rruesday inclusive, Anzac Day, the Sovei-eign 's Bi1thday, 
Labour Day, Shm,· Day, Christmas Day, Boxing Day and the day follo" ·ing: 
Provided that where an office1· is required to work on any of the above day or 
days he shall be entitled to have such day or clays added to his annual leave, or 
be granted equivalent time off ·w ith full pay at a time to be mutually agreed 
upon. 

( b) All officers after twelve months' continuous service 1Yith the Board 
shall be entitled to an amrnal leave of tvrn consecutive working 1Yeeks prmrjded 
that officers who have had twelve or mm:e years consecuti ve service, or who are 

w:• 
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in 1·eceiµt of more than £546 µer annum, shall receive three weeks annual leave; 
proviaed also, that not more than two weeks holiday shall be taken at one time 
unless arrangements are mutually agreed upon between the Board and the 

worker. 
( c) Officers· who do not complete any given year of service up to the 

time of their leaving the service of the Board shall be entitled to proportionate 
holiday pay for the portion of the year worked. 

( d ) When possible at least one month's notice of the commencement pr 
annual ]eave shall be given by the Board to the officer concerned. 

( e) Annual leave shall be taken at a perioc1 to be mutually agree<J upon. 

Trnnsport 
8. (a) Officers who provide their own cars, approved by and at the request 

of the Board, for can.ving out their official duties shall be paid suuh sums as 
may be mutually agreeu upon between the Board and the officer concerned. 

(b) A bicycle allowance of no less than £6 10s per annum shall be pai d 
to those officers ·who undertake their official duties by this means. 

( c) Officers in 1·eceipt of a higher cycle allowance shall receiYe a propor-
tionate increase. 

Sick Leave 

9. 'rhe pres.;ent practice to continue. 

Clothing 
10. (a ) Drainage and Plum.bing Inspectors shall be supplied by the -Board 

with motoring overalls and gum-boots as required. 
(b) Foremen and engineers shall be supplied with the necessary wet-,reathe l' 

~quipment including raincoats leggings and gum-boots as required. 
(c) All equipment as set out in subclauses (a) and (b) hernof sball be 

supplied by the Board and remain the property of the Board. 

E ~c penses 
11. All authorized out-of-pocket expenses incuned by any employee in the 

execution of his duties shall be paid for by the Board. 

Meal A llowance 
12. An officer provided he is unable to retmn to his home within the time 

allowed who is required to work after 6 p.m. on any day or after 1 p .m. on a 
Sunday shall 1·eceive 3s. meal allowance. 

Officers Pe1f o·nning Higher-grade D1ities 
13. Any officer who .is instructed to perform the duties of a higher-grade 

employee shall, if he occupies the higher-grade position for more than six: 
weeks continuously, be paid from the date upon which he commenced the higher
grade duty at a rate not less than the minimum salary paid for the higher 
position. This clause shall not operate if the position is caused through 
sickness. 

R ight of E nfry Upon Premises . 
14. rl,he Secretary or other authorized officer of the union shall be entitled 

to ente1· at all reasonable times upon the premises or offices of the Board for 
the purpose of interviewing any employee in connection with the operation of 
this agreement, but not so as to interfere unreasonably with the Board 's 
business. 
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Wo,l'ke,1·s to be J1embers of th e Um'on 
15. From and after the date ,vhen this agreement comes into operation, all 

-officers covered by this agreement and officers subsequently appointed to positions 
-covered by this agreement shall become members of the Canterbury Local 
:Bodies' Officers' ( other than Clerical) Industrial Union of Workers. 

Matte ,1·s Not Provided For) and Appeals 
16. 'l"'he essence of this agreement being that the work of the employer shall 

not on any account whatsoever be impeded but shall always proceed as if no 
dispute had a1·isen, it is hereby provided that jf any dispute or · difference 
shall arise bet\rnen the parties bound by this agreement, or any of them, as 
to any matter whatsoever arising out of 01· connected therew·th, inclrnling any 
•dispute or difference as to the decision of the Board respecting the dismissal, 
disrating, or promotion of any employee, and not dealt with in this agreement, 
every such dispute or difference shall be referred to a committee to be composed 
of two representatives of the union, none of whom shall be membei·s of the legal 
profession, together with an independent chairman to be mutually agreed upon 
or, in default of agreement, to be appointed by the Conciliation Commissioner 
for the district: Provided that ·an disputes shall be considered by the committee 
within one month of the date of notification to the Board or the union of such 
dispute. Either side shall have the right of appeal to the Court against a 
decision of any such committee upon giving to the other side written notice of 
such appeal withjn fourteen days after such decision has been made known to 
the party desfrous of appealing. · 

Terrn of Agreement 
17. rrhis agreement, in so far as it relate to salaries, shall be deemed to 

have come into force on the first day of August, 1951, and in so far .as all other 
.conditions of this agreement are concerned, it shall come into force on the day 
-0£ the date thereof; and this. agreement shall continue in force until the 
twenty-eighth day of February, 1953. 

In witness whereof the parties have executed these presents. 
The common seal of the Chri tchurch Drainage Board ,;vas hereto affixed 

in the presence of-

[ L.S] E. H. S. H AMILTON, Chairman. 
R. R. SENIOR, Secretary. 

The common seal of the Canterbury Local Bodies' Officers' (Other than 
Clerical) Industrial Union of Work:ers was hereto affixed in the presence of-

[L.S.] P. LUNN, President. 
R. H . McDONALD, Secretary. 


