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CANTERBURY OIL ' STO·RES EMPLOYEES-AWARD 

In the Court of Arbitration of New Zealand, Canterbury Industrial District.
In the matter of the Industrial Conciliation and Arbitration Act, 1925, and 
its amendments; and in the matter of an industrial dispute between the 
Canterbury General and Builders Labourers and Related Workers Indus
trial Union of Workers (hereinafter called " the union") and the under
mentioned firms and companies (hereinafter called '' the employers ") :-

Associated Motorists Petrol Co., Ltd., Grove Road, Christchurch. 
Atlantic Union Oil Co., Ltd., 190 Hereford Street, Christchurch~ 
British Petroleum Co. of N.Z., Ltd., 87 Worcester Street, Christchurch. 
Caltex Oil, N.Z., Ltd., Cnr. lVIatipo Street and Blenheim Road, Christ-

church. 
Shell Company of N.Z., Ltd., P.O. Box 81, Christchurch. 
Vacuum Oil P ty., Ltd., P.O. Box 186, Christchurch. 
Wakefield, C. C. and Co., Ltd., 172 St: Asaph Street, West, Christ-

church. 
THE Court of Arbitration of New Zealand (hereinafter called " the Court") , 
having taken into consideration the terms of settlement arrived at in the above
mentioned dispute and forwarded directly to the Court pursuant to the pro
visions of section 3 of the Industrial Conciliation and .Arbitration Amendment 
Act (No. 2), 1939, doth hereby order and award:-

That, . as between the union and the members thereof and the employers 
and each and every of them, the terms, conditions, and provisions set out in the 
schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall be deemed to be 
and they are herBby incorporated in and declared to form part of this award; 
and, further, that the union and every member thereof and tlie employers and 
each and every of them shall respectively do, observe, and perform every matter 
and thing by this award and by the said terms, conditions, and provisions respec
tively required to be done, observed, and performed, and shall not do anything 
in contravention of this award or of the said .terms, conditions, and provisions, . 
but shall in all respects abide by and perform the same. And the Court doth 
hereby further award, order, and declare that any breach of the said terms, 
conditions, and provisions set out in the schedule hereto shall constitute a breach . 
of this award, and that a penalty as by law provided shall be payable by any 
party or person in respect thereof. And the Court doth further order that this 
award shall take effect as hereinafter provided, and shall continue in force 
until the 30th day of October 1953, and thereafter as provided by subsection 
(1) (d) of section 89 of the Industrial Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration hath hereto been 
affixed, and the Judge of the Court hath hereunto set his hand, this 22nd 
day of September 1952. 

[L.s.] W. F. STILWELL, Judge. 

SCHEDULE 

Industry to Which Award Applies 
1. This award shall apply to the industry· carried on by oil merchants 

covering the importation, storage, blending, refining, distribution, or handling 
in any way whatsoever of oil fuels, lubricrunts, or other petroleum products and 
merchandise incidental to the business of oil merchants in or in connection with 
an oil or grease store. 

1952-65-Awards. 
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Definitions 

2. A '' storeman " or '' packer·,,. for the purpose of this award shall be ~ 
worker engaged in the work of receiving; stacking, storing, packing, delivering, 
or handling in amy way whatsoever oil or grease in tins, barrels, cases, or in 
bulk, or any other merchandise incidental to the business of an oil merchant in 
or in connection with an oil or grease store, installation, or assisting in any of 
the foregoing operations ; but shall not apply to head storemen unless they are 
substantially employed at manual labour. 

Hours of Work 

3. (a) The ordinary hours of work shall not exceed forty per week, nor 
shall they exceed eight hours on five days of the week, from Monday to Friday 
inclusive, and shall be workeq. between the hours of 7.30 a.m. and 5 p .m. The 
day's work shall be continuous save only for the interval for lunch. 

(b) One hour shall be allowed for the mid-day meal (which shall ordinarily 
be between twelve and one o'clock) on each day, but by mutual agreement 
between the employer and the majority of his workers less than one hour may 
be allowed: Provided that the meal time agreed to shall be not less than hailf 
an hour. 

(c) No worker shall be employed for more than four and a half hours 
continuously without an interval for a meal: Provided that when overtime is 
being worked the teru interval shall be allowed not later than 5.30 p.m. 

Wages 

4. The following shall be the minimum rates of wage to be paid:-

Storemen and/o-r packers 
Storemen (leading hands) 
Oil blenders 
Oil blender's assistant 

Payable from the 
1st day of May 
1952 to the 31st 
day of August 

1952. 
Per Week. 
£ s. d. 

8 18 3 
9 1 4 
9 1 4 
9 0 0 

Pumpmen who are not substantially 
employed as fitters 9 6 4 

Per Hour. 
s. d . • 

Casual workers 4 7¾ 

Payable on 
iand after 

the 1st day 
of September 

1952. 
Per Week. 
£ s. d. 

9 0 10 -
9 3 11 
9 3 11 
9 2 7 

9 8 11 

Per Hour. 
s. d. 

4 8½ 

'' Head storeman " is a storeman substantially employed at manual labour 
and in charge of other workers. If in chrurge of two or more workers other 
than casuals and up to five such workers, he shall be paid lls. 6d. per week 
extra. . If in charge of over five such workers he shall be paid £1 3s. per week 
extra. 

A worker who is placed in charge of the operations of any department of 
an oil-store and has two or more other workers working regularly under· his 
supervision shall be deemed to be a leading hand. 
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Shifts 
5. When shifts are worked outside the hours prescribed in clause 3 hereof, 

eight hours shall constitute the shift and forty hours the week's vvork, for which 
payment shall be made at the rate of £9 13s. 5d. per week from the 1st day of 
May 1952 to the 31st day of August 1952 and £9 16s. per week on and .after the 
1st day of September 1952. All time worked in excess of the shift shall be 
paid for at the rate of time and a half for the fir t three hours an_d double 
time thereafter. · A crib-time of half an hour shall be allowed in each eight-hour 
shift without deduction from a worker 's pay. This clause shall apply only 
when a full week's work is worked. The working of shifts shall be confined to 
any necessary work connected with a manufacturing process that requires 
continuity of operation. 

Eniployrnent of Youths 
6. (a) Youths may be employed at not less than the following rates of 

wages:-

Under 17 years of age 
17 to 17½ years of age 
17½ to 18 years of age 
18 to 19 years of age 
19 to 20 years of age 
20 to 21 years of age 

Payable from the 
1st day of May 
1952 to the 31st 
day of August 

1952. 
Per Week. 
£ s. d. 
3 0 11 
3 9 0 
3 17 8 
4 13 2 
5 7 6 
6 7 8 

Payable on 
iand af ter 

the 1st day 
of September 

1952. 
Per Week. 
£ s. d. 
3 5 0 
3 12 6 
4 1 6 
4 15 0 
5 10 6 
6 11 6 

(b) The proportion of youths shall be not more than one to every three 
adult workers or fraction of three. 

( c) Youths who are called upon to do stacking of case oils or any other 
article of a weight exceeding ·75 lb. shall be paid casual workers' rates whilst 
so employed. 

(d) Youths at present employed at a higher wage than that prescribed 
herein shall not have their wages reduced. 

Overtirne 
7. (a) Except as otherwise provided in clauses 5 and 17 of this award, 

overtime shall be paid for in accordance with the following provisions :-
All time worked between 6 p.m. and 10 p.m. and between 6.30 a.m. and 

7:30 a.m. shall be paid for at time and a half rates. All time worked between 
10 p.m. and 6.30 a.m. on the following day shall be paid for at double time 
rates. Workers required to work between 5 p.m. and 6p.m. shall be entitled 
to time and a half rates: Provided that ·workers on completing three hours' 
continuous overtime work shall be -entitled to double time rates, even though 
the hour be earlier than 10 p.m. 

For work performed between ·7.30 a.m. and 12 noon on Saturday time an l 
a half rates shall be paid for the first four hours and double time thereafter: 
Provided that all work performed after 12 noon on Saturday shaJl be paid for 
at double time rates. 

(b) Any worker having worked all day and night until the ordinary time 
for starting work next day and being required to continue working on into 
the next day shall be paid double time for all time so worked. 

55* 
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( c) Any worker having worked all day and having continued to work 
until midnight shall be given eight hours off or be paid double rates for all 
time worked on the second day. 

( d) Time worked during the usual meal period shall be paid for at time 
and a half rates. 

( e) When a worker is ordered back to work overtime after 6 p.m. a 
minimum of two hours shall be paid for. If required to work on Saturday or 
Sunday a minimum of four hours shall be paid for. 

(f) The employer shall provide free transport or pay the workers reason
able fare to or from the worker's home, as the case may be, when a worker 
(other than a shift-worker) is required to commence or cease working overtime 
at a time when the public transport ordinarily used by him in travelling to or 
from his work with that employer is not available. 

Tea-money 
8. (a) When workers are ordered back to work after 6 p.m. on any day 

or after noon on Saturday, the employer shall provide meals or pay each worker 
3s. 6d. to enable him to obtain a meal, unless such wo:r;ker has been notified on 
the previous day that he will be required to work overtime, and provided he 
can reach his home and return to work within the meal interval allowed: Pro
vided, further, that where such notice has been given and the worker's service 
are not required, he shall still be paid the meal allowance. 

(b) When workers are working overtime and continue working after mid
night · the employer shall make provision for a hot meal or pay each worker the 
sum of 3s. 6d. for a meal. 

General Conditions 
9. (a) A " casual worker" is an employee who is engaged by the hour. 
(b) Any casual worker employed up to 5 p.m. on any day, unless notified 

of the termination of his employment shall, upoµ attending next day, be 
entitled to at least two hours' work or pay in lieu thereof. 

( c) Any casual worker shall be entitled to one hour's notice. of termination 
of employment. 

( d) A permanent hand is a weekly employee and not less than one ·week's 
written notice shall be given by either party of the termination of the employ
ment. 

( e) A casual worker on completion of twelve months' continuous service 
shall be deemed to be a permanent hand. 

(f) vVages shall be paid weekly not later than Thursday and during 
ordinary working hours, except in the case of termination of the employment, 
when all wages due shall be paid immediately . upon discharge. If a worker 
leaves of his own accord, an order upon the employer's office shall be deemed 
to be sufficient. 

(g) The normal method of staicking cases in tiers four high shall be 
o)Jserved, unless special circumstances justify the adoption of other methods. 

( h) Rateable deductions from the wages of workem may be made in the 
case of sickness, accident, or default of the workers.-

Dirty Work 
10. (a) Workers working in close association with hot bitumen, or handling 

emulsified bitumen, naked liquid bitumen, naked whaJ.e oil, loose sulphuric acid, 
loose caustic, or melted tar, or preparing bituminous paints, or cleaning tanksr 
shall be paid 4½d. per hour extra whilst so employed. 
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( b) Workers engaged in skipping or blending greases, or in cleaning drums 
which have been used to hold grease, fuel oil, diesel oil, and such like products, 
shall be paid 2!d. per hour extra whilst so employed. 

(c) When workers are required to enter a tank that has contained high 
octane aviation spirit, they shall be paid 11 fd. per hour extra whilst so employed. 

Holidays 
11. (a ) The following shall be the recognized paid holidays for all workers 

under this award: New Year's Day and the day following, Anniversary Day, 
Good Friday, Easter Monday, the birthday of the reigning Sovereign, Labour 
.Day, Christmas Day, and Boxing Day. Show Day or some other day may be 
substituted fo.r Anniversary Day. Such substituted day shall be agreed upon 
by the union and the employers. . 

(b) Any work done on Sunday or Anzac Day or on any of the specified 
holidays or on any day ob.served in lieu thereof shall be paid for at double 
time rates with ru minimum payment of four hours. . 

( c) Should any of the above holidays, except Anzac Day, fall on a Saturday 
or a Sunday, then for the provisions of this award such holiday shall be observed 
on the following Monday. In the event of Christmas Day or New Year's Day 
being observed on a Monday in pursuance of the foregoing, Boxing Day and 
the 2nd January shall be observed on the Tuesday following. 

( d ) The provisions of the Factories Act, 1946, in so far as it relates to 
payment for statutory holidays, shall apply to the holidays specified her.ein or 
days substituted therefor. 

Annual Holidays 
12. (a ) Annual holidays shall be allowed in accordance with the provisions 

of the Annual Holidays Act, 1944: Provided, however, that after ten years' 
continuous service with the same employer each worker shall for the eleventh 
and subsequent years be given an annual holiday of three weeks on· full pay; 
the qualifying period for the commencement of this provision shall be the date 
of the commencement of the employment. 

(b) At least two months' notice shall be given each worker before the 
commencement of his annual holidays. The annual holidays shall be given 
within three months from the time they become due. 

( c) Workers entitled to receive holidays provided in this clause shall be 
paid all wages due, including the holiday period, prior to the commencement 
of the holidays. 

01.Jeralls, &c. 
13. Employers shall provide all workers engaged skipping grease and 

lubricating-oil and filling containers with bituminous emulsion with canvas 
aprons or overalls. Workers in bituminous-emulsion plants- and workers engaged 
in cleaning drums shall be supplied with overalls, and also with clogs when 
necessary. Gum boots shall be supplied to workers when cleaning tanks. 
Workers handling drums shall be provided ·with suitable gloves. All equipment 
supplied under this clause shall remain the property of the employer, and on 
the completion of the work the equipment shall be returned to the foreman in 
charge. 

R est Periods 
14. (a) A rest period of ten minutes shall be allowed each morning and 

afternoon. 
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( b) Workers em ployed on overtime for a period of • more than three hours 
shall be allowed a rest period of ten minutes after having completed the first 
two hours; one re.st period only shall be given in every continuous four hours' 
work. 

( c) Shift workers shall be allowed two rest periods of ten minutes in each 
shift. 

Accommodation 
15. The employer shall provide adequate · and . satisfactory dining-room 

accommodation, lavatory accommodation, and a separate room in ·which workers 
can change and hang their clothes. He shall also provide sufficient wash-hand. 
basins with hot and cold water, and facilities for boiling water at meal-times. 
He shail also supply sufficient soap and towels for all employed under this 
award. 

First-aid •. 
16. A first-aid medical outfit to the satisfaction of the Inspector of Awards 

shall be provided and maintained in all stores and shall be at all times accessible 
to each worker. · 

Watchmen 
17. ( a) Watchmen may be employed at a wage of £8 19s. lld. per week 

from the 1st day of May 1952 to the 31st day of August 1952 and £9 2s. 6d. per 
week on and after the 1st day of September 1952. 

( b) The ordinary hours of work of watchmen shall be forty per week. 
( c) Time worked by watchmen in excess of forty hours in any week shall 

be paid for at the rate of time and a half for the first three hours and double 
time thereafter. 

(d) rrhe following shall form part of the duties of a watchman: -
· (i) Cleaning offices and mess-room; 

(ii) Weeding garden plots; 
(iii) Cutting lawns or grass. 

(e) Watchmen when called upon to perform any duties other than watching 
or those duties set out in paragraphs (i), (ii ), and (iii) of subclause (d) 
hereof during their ordinary ·period of watching shall receive lOfd. per hour 
extra whilst so employed. 

(f) The rate of wages for casual watchmen employed for less than six 
consecutive shifts shall be not less than 4s. 6d. per hour from the 1st day of 
May 1952 to the 31st day of August 1952, and 4s. 6¾d. per hour on and after 
the 1st day of September 1952. For all ·work done in excess of eight hours 
per shift or forty hours per week casual watchmen shall be paid at the rate 
of time and a half for the first three hours and double time thereafter. 

Disputes 
'18. rrlie essence of this award being that the work of the employer shall 

not on any account whatsoever be impeded but shall always proceed as if no 
dispute had . arisen, it is provided that if any dispute or difference shall ari~e 
between the parties bound by this award, or any of them, as to any matter 
whatsoever arising out of or -connected therewith and not specifically dealt with 
in this award, every such dispute or difference shall be referred to a committee 
to be composed of two representatives of each side, together with an indepen
dent chairman_ to be mutually agreed upon or, in default of agreement, to be 
appointed by the Conciliation Commissioner for the district. Either side shall 
have the right to appeal to the Court against a decision of any such committee 
upon giving to the other side written notice of such appeal within fourteen 
days after such decision has been made known to the party desirous of appealing. 
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Right of Entry Upon Premises 
19. The secretary or other authorized officer of the uniou of workers shall, 

-with the consent of the- employer (which consent shall not be unreasonably 
withheld) , be entitled to enter at all reasonable times upon the premises or 
works and there interview any workers, but not so as to interfere unreasonably 
with the employer's business. · 

Workers to-be Members of Union 
20. (a ) Subject to the provisions of subsection (5) of section 18 of the 

Industrial Conciliation and Arbitration Amendment Act, 1936, it shall not be 
lawful for any employer bound by this award to employ or to continue to 
employ in any position or employment subject to this award any adult persou
who is not for the ·time being a member of an industrial union of workers bound 
by this award. 

·( b) For the purposes of subclause (a) of this clause a person of the age 
of eighteen years or upwards, and every other: person who for the time being 
is in receipt of not less than the minimum rate of wages prescribed by this 
award for workers of the age of twenty-one years and upwards, shall be deemed 
to be an adult. 

( c) Every person who, being obliged to become a member of runy union by 
the operation of the foregoing provisions, fails to become a member of that 
union when requested so to do by his employer or any officer or representative 
of the union, commits a breach of this award, and shall be liable accordingly. 

(NOTE.-Attention is drawn to subsection ( 4) of section 18 of. the Industrial 
Conciliation and Arbitration Amendment Act, 1936, which gives to workers 
the right to join the union.) 

Under-rate Workers 

21. (a ) Any worker who considers himself incapable of earning the· 
minimum wage fixed by this award may be paid such lower wage as may from 
time to time be fixed, on the application of the worker after due notice to the 
union, by the local Inspector of A wards or such other person as the Court may 
from time to time appoint for that purpose; and such Inspector or other 
person in so fixing such wage shall have regard to the worker 's capability, his 
past earnings, and such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and argument as the 
union and such worker shall offer. 

(b) Such permit shall be for such period, not exceedfog six months, as such 
Inspector .. or other person shall determine, and after the expiration of such 
period shall continue in force until fourteen days' notice shall have been given 
to such worker by the secretary of the union requiring him to have his wage 
again fixed in manner prescribed by this clause: Provided that in the case 
of any person whose wage is .so fixed by reason of old age or perma.nent disability 
it may be fixed for such longer period as such Inspector or other person shall 
think fit. 

( c) Notwithstanding the foregoing, it shall be competent for a. worker to 
agree in writing with the president or secretary of the union upon such wage 
without having the same so fixed. 

( d ) It sha;ll be the duty of the union to give notice to the Inspector of 
Awards of every agreement made with a worker pursuant hereto. 

( e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by wh,ich such wage is fixed. 
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Notification 
22. The einployer shall, on written request, supply to the secretary of the 

union the names of all workers employed by him under this award; but not 
more often than six times each year. 

Copy of Award 
23. The employer shall exhibit at all times a printed or typewritten copy 

of the award in such a position that it may be easily read by the workers in 
each establishment. 

. App~ication of Award 
24. This award shall apply to the original parties named herein, and shall 

extend to and bind as subsequent party hereto every trade-union, industrial 
union, industrial association, or employer who, not being an original party 
hereto, is, when the award comes into force or at any time whilst this award 
is in force, connected with or engaged in the industry to which this award 
applies within the industrial district to which this award relates. 

Scope of A·ward 
25. rrhis award shall operate throughout the Canterbury Industrial District. 

Term, of Award 
26. 'J.1his award, in so far as it relates to the payment of wages, shall be 

deemed to have· come into force on the 1st day of May 1952, and so far as all 
other conditions of the award are concerned it shall come into force on the day 
of the date hereof-; and this award shall continue in force until the 30th day 
of October 1953. 

In witness whereof the seal of the Court of Arbitrat10n hath hereto been 
put and affixed, and the Judge of the Court hath hereunto set his hand, this 
22nd day of September 1952. ' 

[L.s.] W. F. STIU\TELL, Judge. 

MEMORANDUM 

In the terms of settlement forwarded to the Court the assessors recorded 
the following statement :- · 

" \\711ilst we have agreed to the rates of remuneration at present 
specified in the New Zealand (except Canterbury and Westland ) Oil Stores 
Employees ' award, we desire the Court, if and when it amends such award 
for the purpose of giving effect to its standard wage pronouncement dated 
the 12th day of July 1952, to amend in similar manner the terms of settle
ment set out herein.'' 
In . making the award, therefore, the Court has fixed two schedules of 

wages, one incorporating the rates agreed upon in Conciliation Council, to 
operate from the 1st May 1952, and the other incorporating the rates in the 
order dated the 8th August 1952 amending the New Zealand ( except Canter
bury and Westland) Oil Stores Employees' award to give effect to the pronounce
ment of the 12th July 1952, and to operate from the 1st September 1952. 

The rates of remuneration prescribed in the award are ·not to be increased 
by the application of the provisions of the Court's general order of the 30th 
January 195L 

W. F. STILWELL, Judge. 
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H0RLICKS MALTED-MILK EMPLOYEES-A.MENDMEN'.r OF AWARD 

In the Court_of Arbitration of New Zealand.-In the matter of the Industrial 
Conciliation and Arbitration Act, 1925, and the Economic Stabilization 
Regulations 1952 ; and in the matter of the Horlicks Malted-milk Employees 
award, dated the 22nd day of April 1952, and recorded in 52 Book of 
Awards 347. 

IN pursuance and exercise of the powers vested in it by regulation 9 (1) of the 
Economic . Stabilization Regulations 1952, and upon application made in that 
behalf by the parties to the above-mentioned award, this Court, for the purpose 
of giving effect to the pronouncement mad_e by it on the 12th day of July 1952, 
doth hereby order as follows :-

· 1. That the said award shall be amended in the manner following :
( l) By deleting clause 4 and substituting the following clause:-

'' Wages 

'' 4. The following shall be the minimum rates of wages:-

"(a) Adult males ... .. 
" (b) Youths-

' ' Under 20 years of age 
'' After twelve months' service 

Per Week 
£ s. d. 
8 11 8 

5 18 10 
Adult rates. 

" Workers engaged on first stage evaporator and finishing pans, and the 
man engaged on the standardizing of milk shall be paid £8 18s. 3d. per week. 

'' Pan-men and Mash-men: Pan-men and mash-men who are required to 
start work before 7 .30 a.m. on preparatory ·work shall be paid 3s. 6d. a day extra 
whilst so employed. 

'' ( c) Fe:qi.ale workers-
'' Under 21 years of age 
'' Thereafter 

Per Week 
£ s. d. 
5 1 7 
5 15 0 

'' ( d) Workers employed for less than one week shall be deemed tq be 
casuals and shall be paid at not less than the following rates :-

" Adult males 
'' Adult females 

Per Hour 
s. d. 
4 3½ 
2 10½ " 

(2) By deleting clause 5 (Increase in Rates of Remuneration.) 
( 3) By deleting from the undermentioned clauses the figures and symbols 

set out in the first column hereunder and substituting in each case the figures 
and symbols respectively set out in the second column hereunder:-

Clause 2 (e) . 
Clause 9 (a) ..... 

First 
Column. 

...... 3s. 
3s. 

Second 
Column. 
3s. 6d. 
3s. 6d. 

2. That this order shall be deemed to have come into force on the 1st day 
of September 1952. 

Dated this 18th day of September 1952. 
[L.s.] W. F. STILWELL, Judge. 
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MEMORANDUM 

'11his amendment gives effect to an agreement of the representatives of the 
parties. 

The rates of remuneration prescribed in the award are not to be increased 
by the application of the provisions of the Court's general order of the 30th 
January 1951. 

W. F. STILv\ELL, Judge. 

NORTHERN I JDUSTRIAL DISTRICT ROOF TILERS AND SLAYERS-AWARD 

In the Court of Arbitration of New Zealand, Northern Industrial District.
In the matter of the Industrial Conciliation and Arbitration Act, 1925, 
and its amendments; and in the matter of an industrial dispute between 
the Auckland Roof Tilers and Slaters Industrial Union of Workers (here
inafter called '' the union") and the undermentioned persons, firms, and 
companies (hereinafter caJ.led " the employers") :-

Briscoe and Co., Ltd., Customs Street, Auckland. 
Clarke, H. C., Ltd., Broadway, Newmarket, Auckland. 
Cowperthwaite, Ltd., 852 Three Kings Road, Mount Roskill, Auckland. 
Craig, J. J., Ltd., St. George Bay Road, Parnell, Auckland. 
Penman and Jeffrey, 19 Crowhurst Street, Newmarket, Auckland. 
Winstone, Ltd., Queen Street, Auckland. 
Young, W. B., Ltd., Galloway Street, Hamilton. 

THE Court of Arbitration of New Zealand (hereinafter called " the Court"), 
having taken into consideration the terms of settlement arrived at in the 
above-mentioned dispute and forwarded directly to the Court pursuant to the 
provisions of section 3 of the Industrial Conciliation and Arbitration 
Amendment Act (No. 2), 1939, doth · hereby order and award:- . 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall be deemed to 
be and they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof and the 
employers and_ each and every of them shall respectively do, observe, and 
perform every matter and thing by this award and by the said terms, conditions, 
and provisions respectively required to be done, observed, and performed, and 
shall not do anything in contravention of this award or of the said terms, 
conditions, and provisions, but shall in all respects abide by and perform the 
same. And the Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award, and that a penalty as by law 
provided shall be payable by any party or person in respect thereof. And 
the Court doth further order that this award shall take effect as hereinafter 
provided, and shall continue in force until the 2nd day of Septem.ber 1953, 
and thereafter as provided by subsection (1) (d) of section 89 of the Industrial 
Conciliation and Arbitration Act, 1925. 


