
AUCKLAND RACING l'LLB' ~.\l\D ~.\UCKLAND 'l'ROTTI:I\G- CLLB' :--i GARDENERS 
AND LABOURERS-INDUSrrRIAL AGREEMEX'l' 

In the Comt of Arbitration of New Zealand, Northern Industrial District.-In 
the matter of the Economic StabHjzation Regulations 1950: and in the 
matter of the industrial agreement made on the 19th day of Decem her 
1951, between the Auckland Ceramic, Concrete, Builders' and General 
Labourers' and Related Trades Industrial Union of \Yorkers and the 
Auckland Racing Club and the Auckland Trotting Club. ' 

WHEREAS by the Economic Stabilization Regulations 1950 it is p1·0,·ided that no 
industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act, 1925, shall come into force until it is filed under section 
28 of the said Act: And whereas it is provided further that no such industrial 
agreement shall be accepted by a Clerk of Awards for fihng as aforesaid unless 
it has been approved by the Court for the purposes of the said regulations: 
And ·whereas application has been made for approval of the industr ial agreement 
made on the 19th day of December 1951, between the Auckl and Ceramic, 
Concrete, Bujlders' and General Labourers' and Related rrrades Industrial 
Union of ·workers, of the one part, and the Auckland Racing Club and the 
Auckland rrrotting Club, of the other part: Nov.r th erefore, th e Com·t, haYiBg 
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had ·egard to and having taken into consideration the matters and things as·­
req ired by the said regulations, ·doth hereby approve the said industrial 
agreement for the purposes of the said 1·egulations. 

Dated this 5th day of February 1952: 
[L . .' .] A. 'l"'Y.r DALL, Judge. 

A u 1.'KL:\~D RACING CLUB'S AND AuCKLA:\"D TROTTING CLUB ' S GARDENERS a\.ND 

L ABOURERS' AGREE:WENT 

r.rr-m, industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act, 1925, and its amendments this 19th day of December, 1951, 
between the Auckland Ceramic, Conc1•ete, Builders' and General Labourers ' 
and Related r.rrades Industrial Union of "\Vorkers, (hereinafter referred to as ­
" the Union "), of the one part and the Auckland Racing Club, 97 Shortland 
Street, Auckland, C.l., and the Auckland rrrotting Club, Durham treet, 
Auckland, C.l. , (hereinafter referred to as " the employers "), of the other 
part whereby it is mutually agreed by and between the said parties her~to 
as follO\rn, that is to say:-

1. That the terms, conditions, stipulations, and provisions contained and set 
out in the schedule he1·eto shall be binding upon the said parties and they shall 
be deemed to be and are hereby incorporated in and declared to form part of 
this agreement. 

:!. The said parties hereto shall respectively do, observe, and perform 
every matte1· and thing by this agreement and by the said terms, conditions, 
stipulations and provjsions respectively r equired to be done, observed, and 
performed, and shall not do anything in contravention of this agreement or 
of the said terms, conditions, stipulat ions and provisions, but shall in all 
resp cts abi de ~Y and perform the same. 

SCHEDULE 

Definitfon 
1. This agree;rnent shall cover all outside workers including gardeners 

employed by the Auckland Racing Club at Ellerslie and Takanini and t he 
Auckland 'l"'rotti11g Club at Epsom, except totalizator employees, men in cha1·ge 
of number boards, employees working in ticket-boxes, gate-keepers and turnstile 
attendants handling money, tradesmen or employees substantially employed as . 
drivers or carters, 01· workers covered b~T another award. 

Wag es 
'} ( a.) rrhe minimum rate of wages shall be-

£ s. d. 
·weekly workers 7 17 6 per ·week. 
Casual .. \\"orkers O 3 9-½ per hour. 

( b) For the purpose of this c]ause a '' casual worker '' is a worker employed 
for a period of not more than five consecutive working days. 

, c) 'I.1he employer may make a rateable deduction from the ,veekly wage 
prescribed herein for any time lost by the ,vm:ker through sickness, accident, or 
default. 
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(d) "\\Tages shall be paid ·weekly, but casual ,rnrkers shall be paid on the 
termination of the employment. 

( e) The provisions of this award relating to the hours of work, ·wages, and 
holidays shall not apply to watchmen. In their case the hours, wages, and 
holidays shall be settled by a committee set up under clause 11. 

(f) All workers actually working on a race day -shall be provided witll a 
meal, 01\ in lieu thereof, paid a meal allowance of 3s. 

H ou1·s of vV ode 
3. rrhe ordjna1·y hours of work shall not exceed forty hours per ·week or 

.eight hours per day to be ,rn1·ked between 7.30 a.m. and 5 p.m. from Monda.-· to 
Friday, both days inclusive. 

() uertitne 
--!. ( rr) Except as otherwise provided, all time worked in . excess of or 

-outside of the daily hours defined in clause 3 shall count as overtime and shall 
be paid for at the rate of t ime and a half for the first three homs and double 
time thereafter. · 

( b) A ,\·01·ker may be required to work for four hours on Saturday bet,\·een 
the hours of 7.30 a.m. and 11.30 a.rn. at the nite of t ime and a half, thereaf ter 
at double time rates. 

Smida.ys and Hol£days 

5. (a) rl'he follm-ving shall be the 1·ecognized holidays which shall be allowed 
without deduction from ,rnges : Ne-.,..,· Year's Day, Good Friday, Easter Monday, 
Anzac Day, Labour Day, the birthday of the rejgning Sovereign, Christmas 
Day, Boxing Day, Anniversary Day, and the 2nd January . · 

(b) In the event of a ho] iday other than Anzac Day falling on a Sunday, 
such holiday shall be obsei-ved on the succeeding Monday; ~nd in the event of 
.another holiday falling on such Monday, such other holiday shall be obsei·Yed 
on the succeeding rruesday . 

( c) Payment of wages fo1· the said holidays shall be made to all per::,ons 
who have ,·rnrked for the employer during the fortnight ending · on the day on 
which the holiday occms. 

( d ) ·where any wol'lrn1· has vvo1·ked for more than one employer during the 
fortnight ending on the day on which the holiday occurs, he shall be entitled to 
receive payment for th e holiday from such one or more of those employers, and 
if more than one, in such proportions as the Inspector determines. 

( e) rrime wo1·ked on any of the holidays above mentioned shall be paid for 
.at the rate of double time in, addition to any payment to ·which the worker is 
-entitled unde1· su bclause ( c) or ( d) of this clause. 

(f) All time worked on Sundays shall be paid for at the rate of double 
-time. 

Annua.Z Holidays 
6. 'J'he provisions of the Annual Holidays Act shall apply to ·workers covered 

by this agreement, but the holiday shall be fifteen working days. 

11ennination of Em,ployment 
7. In the case of weekly workers, one week's notice on either side shall 

terminate the employment, and in the case of casuals two hours' notice on either 
.side shall terminate the employment, but this shall not prevent the employer 
,dismissing a worker summarily for misconduct. 
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Ge,n.eral Provisions 
8. ( a: ) Oilskins, &c. : Where permanent men are required to work in Lhe: 

r ain, oilskins, sou'-westers, and gumboot::, shall be provided. 
(b) -A first-aid outfit, suitably equipped, shall be provided and maintained 

by the employer in a place accessible to workers employed under this agreement. 
( c) On the request of the union secretary the employer shall fumish a bst 

of· employees, prnviding that such list may not be 1·equircd at shorter intervals. 
than six months. 

(d ) An interval of ten minutes each morning and afternoons.hall be given 
without deduction from pay. · · 

1Forke1·0 to be Jlembers of Union 
9. ( a) Subject to the provisions of subsection ( 5) of section 18 of tile 

I ndustrial Conciliation and Arbitration Amendment Act, 1936, it shall not be· 
la:wful for any employer bound by this agreement to employ or to continue to. 
employ in any position or employment subject to this agreement any adult 
pel'son ,,·ho is not for the time being a member of an industrial union of ,rnrkers . 
bound by this agreement. 

(b) FOl' the purposes of subclause (a.) of this clause a person of the age o:E 
eighteen years or _upvvard::,, and every other person who for the time being is in 
receipt of not less than the minimum rnte of wages 1)l'escribed by this agreement 
f m ,\·orkers of the age of hYenty-one years and up,rnrds, shall be deemed to be· 
an adult. 

( c) Every person ,rh o, being obliged to become a member of any union by 
the operation of the foregoing provisions, fails to become a member of that 
un ion \\·hen 1·equested so to do by hi s cmploye1· or uny office1· or r epresentative 
of th~ union commits a breach of this ag1·eement, and shall be liable accon1ingly. 

(NOTE.-Attention i::, drmrn to subsection ( 4) of section 18 of the Industrial 
Conciliation and Arbitration Amendment Act, 1936, which gives to ·workcrS' 
the right to join the union. ) 

Unde1'-nde W orke·J's 
10. (a) Any ,vorker \Yho considers himself incapable of earning the· 

minimum ,,vage fixed by this agreement may be paid such 10\ver wa 0 ·e a:::; may 
£rum time to time be fixeJ. on the application of -the \\·orker after due notice to 
t he union, by the local Inspector of Awards or such other person a , the Court 
may from t ime to time appoint for that purpose ; and such Inspector or other· 
pe1·:::;011 in so fixing such wage shall have regard to the worker 's capability, his 
past earnings, and such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and argument as The 
union and such v,:orker shall offer. 

( b ) Such permit shall be for such period, not exceeding six months, as. 
such Inspector or other person shall determine, and after the ·expiration of such 
period shall continue in force until fourteen days' notice shall have been given 
t o such worker by the secretary of the union requiring him t o have his ,rage 
again fixed in manner prescribed by this clause : Provided that in the case of 
an.'· person whose wage is so fixed by 1·eason of old age or p ermanent cfo;ability 
it may be fixed for such longer period as such Inspector or other p erson shall 
think fit. 

( c) Notwithstanding the foregoing, it shall be competent for a worker to ­
a~rree in writing with the president or secretary o:E the union upon such wage­
without having the same so fixed. 
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(d ) It shall be the duty of the union to give notice to the Im,pector of 
Awards of every agreement made with a worker pursuant hereto . 

( e) It shall be the duty of an employer, before employing a \\·orker at such 
lower ,rnge, to examine the permit or agrnement by which such ,rnge is fixed. 

Dispute!S 
11. 'l'he essence of this agreement being that the vrnrk of the employer shall 

not on any account whatsoeve1· be impeded but shall always proceed as if no 
dispute has arisen, it is provided that if any dispute or difference shall arise 
between the parties bound by this agreern.ent, or any of them, as to any matter 
·hatsoever arising out of or connected thermvith and not dealt with herein 

,every such dispute or difference shall be referred to a committee to be composed 
of one representative of each side, togethei· with an .independent chaimrnn to be 
mutually agreed upon, or, in default of agreement, to be appointed by the 
·Conciliation Commissioner for the district. If such committee cannot agree, it 

hall refer the matte1· to the Court. 
Either side shall have the right to appeal to the Court against a decision 

,of any such committee upon giving to the other side written notice of such 
.appeal vvithin fourteen days after such decision has been made known to the 
party desirous of appealing. 

E xemption!S 
12. 'l'his agreement shall not apply to the­

Head gardener · at Ellerslie. 
Foreman gardener at Ellen,lie. 
'l'rack supervisor at Ellerslie. 
,.rrack manager at Takanini . 
,.rrack manage1· at Epsom. 

Increase in Rrd es of R em1rne·rrht?:on 
13. All rates of remuneration includ ing ti.me and pi ece wages and OYer time 

and other special payments prescribed in this agreement, but excluding pay­
ments r elating to tools, bicycles, mot01·-vchicles, clothing, or footwear, shall be 
subject to the provisions of the general order, dated the 30th day of J anuary 
1951, jnc1·easing i-ates of remuneration by 15 per cent. 

T e-nn of A.g1·eement 
14. This agreement shall come into operation as from the 20th December 

1951 and shall remain in force until the 31st December 1952. 

In ·witness whereof the parties hereto have executed these presents ()11 the 
,day and year first above wdtten. 

Signed for and on behalf of th e Auckland Racing Club-

vV. s. SPE)l"CE, Secretary. 
Witness to the above signature- Vil. R. rrhompson. 

, ' igned for and on behalf of the Auckland ,.rrotting Club-

A. E. FORREST. 
Witness to the above signature- B. M. Robertson. 
'rhe official stamp of the Auckland Ceramic, Concrete, Builders' and General 

Labourers' and Related Trades Industrial Union of --workers ,ms hereto set and 
impressed by order of the Committee thereof this 20th day of December i.n 
-the presence of-

'1.1 . POTTER, Secretary. 



AUCKLAND RACING CLUBS AND AUCKLAND TROTTING CLUBS GARDENERS AND 
LABOURERS-AMENDMENT OF INDUSTRIAL AGREEMENT 

In the Court of Arbitration of New Zealand.-In the matter of the Industrial Conciliation 
and Arbitration Act, 1925, and the Economic Stabilization Regulations 1952; and 
in the matter of the Auckland Racing Clubs and Auckland Trotting Clubs Gardeners 
and Labourers industrial agreement, made on the 19th day of December 1951, and 
recorded in 52 Book of Awards 88. 

IN pursuance and exercise of the powers vested in it by the Economic Stabilization Regu­
lation!3 1952, and of every other power in that behalf thereunto enabling it, this Court, 
for the purpose of giving effect to the pronouncement made by it on the 12th day of 
July 1952, doth hereby order as follows :-

1. That the said industrial agreement shall be amended in the manner following :­
(1) By deleting subclauses (a) and (f) of clause 2 (Wages) and substituting ·the 

following subclauses :-
" (a) The minimum rates of wages shall be-

£ s. d. 
" Weekly workers . . 9 5 8 per week. 
'' Casual workers . . 0 4 5¾ per hour.'' 

" (f) All workers actually working on a race day shall be provided with a meal, 
or, in lieu thereof, paid a meal allowance of 3s. 6d." 

(2) By deleting clause 13 (Increase in Rates of Remuneration). 
2. That this order shall come into force on the 1st day of September 1952. 
Dated this 8th day of August 1952. 

[L.s.J A. TYNDALL, Judge. 

MEMORANDUM 

The rates of remuneration prescribed in the industrial agreement are not to be 
increased by the application of the provisions of the Court's general order of the 
30th January 1951. 

A. TYNDALL, Judge. 


