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Scope- of Award , :, 
21. Thi~ award shall operate throughout the Northern, Taranaki, Welting

ton ( outside twenty-mile radius of the Ge~eral Post . Office, Wellington), 
Marlborough, Nelson, Westland, . Canterbury, and Otago and Southland 
.Industrial Districts. 

Term of ,Award 
22. This award, in so far as it relates to rates of wages, shall be deemed to 

have come into force on the 5th day of April 1954, and so far as all other 
conditions of this award are concerned it shall come into force on the day of 
the date hereof; and this award shall continue in force until the 4th day of 
April 1955. 

In witness whereof the seal of the Court of Arbitration hath hereto been 
put and affixed., and the Judge of the Court hath hereunto set his hand, this 

:29th day of April 1954. 
[ L.S.] A. TYNDALL, Judge. 

MEMORANDUM 

The award embodies the terms of settlement arrived at by the assessors in 
Conciliation Council. 

Wages have been made payable retrospectively, in accordance with "the 
.agreement of the parties. 

.A. TYNDALL, Judge . 

. NEW ZEALAND (EXCEPT WESTLAND) FRUIT AND PRODUCE STORES' 
EMPLOYEES-ORDER VARYING APPLICATION OF GENERAL ORDER OF 19 
NOVEMBER 1953 

In the Court of .Arbitration of New Zealand.-In the matter of the Industrial 
Conciliation and Arbitration Act 1925, and the Economic Stabilization 
Regulations 1953; and in the matter of the New Zealand ( except Westland) 
Fruit and Produce Stores' Employees' award, dated the 7th day of 
November 1952, and recorded in 52 Book of Awards 2305. 

UPON reading the application made by the New Zealand Federated Storemen 
.and Packers' ( other than in Retail Shops) and Warehouse Employees' ( other 
than Drivers and Clerks) Industrial .Association of Workers, party to the New 
Zealand (except Westland) Fruit and Produce Stores' Employees' award, dated 
the 7th day of November 1952, and recorded in 52 Book of .Awards 2305; the 
Court, in pursuance and exercise of the powers conferred on it by regulation 4 

-of the Economic Stabilization Regulations 1953, and of every other power in 
that behalf enabling it, doth hereby order as follows: 

1. That adult female workers whose employment is subject to the said 
.award, other than those mentioned in clause 5 (e) thereof, shall be excluded 
from the operation of the general order of 19th November 1953. 

2. That, subject to the following provisions, the rates of remuneration 
-determined by the said award for such adult female workers shall be increased 
by an amount equal to 10 per cent thereof. 

3. That there shall be excluded from the scope of this order such portion of 
the remuneration in each week of the said workers as exceeds the amount of £12. 

4. That there shall also be excluded from the scope of this order all 
.allowances prescribed in the said award in respect of tools, bicycles, motor
vehicles, protective or special clothing, or special footwear. 

. 5. That the increase provided for by this order shall apply to the un
-excluded portion of the prescribed minimum remuneration of each worker. 
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6. That for the purposes of this order ''remuneration'' means salary or 
wages; and includes time and piece wages and overtime and bonus and other 
special payments; and also includes allowances, fees, commission, and every 
other emolument, whether in one sum or several sums; and also includes 
travelling expenses. 

7. That this order shall be deemed to have come into force on the 15th day 
of September 1953. 

Dated this 16th day of March 1954. 
[ L.S.] A. TYNDALL, Judge. 

MEMORANDUM 

This order, based on an application to which the employers did not choose 
to appear in opposition, follows the precedent established in the judgment 
issued by the Court on the 31st December 1953 in respect of other similar 
applications. 

A. TYNDALL, Judge. 

DUNEDIN CITY COUNCIL AND DUNEDIN DRAINAGE AND SEWERAGE BOARD 
CLERICAL AND OTHER EMPLOYEES-INDUSTRIAL AGREEMENT 

[Filed in the Office of the Clerk of Awards, Dwnedin] 

Tms industrial agreement made in pursuance of the Industrial Conciliation 
and Arbitration Act 1925 this 1st day of April 1954 between the Dunedin City 
Corporation and the Dunedin Drainage and Sewerage Board (hereinafter 
called the "employer") of the one part and the Dunedin Municipal Clerical 
and Other Employees (Other than Inspectors) Industrial Union of Workers 
(hereinafter called the "union") of the other part, witnesseth that it is hereby 
mutually agreed between the employer and the union as follows: 

SCHEDULE 

Scope of Agreement 
1. This agreement shall apply to all clerical workers not otherwise provided 

for and to such other employees of the Dunedin City Council and the Dunedin 
Drainage and Sewerage Board who are specifically mentioned herein, provided 
that it may be extended to cover additional employees by agreement between 
the employer and the union. 

H oiu.rs of W.ork 
2. (a) Unless otherwise provided herein, the ordinary hours of work shall 

not .exceed forty per week, to be worked on five days of the week, Monday to 
Friday both days inclusive. 

(b) It shall be competent for the Council to arrange for shift work or 
rostered ·duty for employees engaged at the tepid baths, provided that the 
ordinary hours shall not exceed forty per week worked on five days between 
Monday and Saturday inclusive. All Sunday duty shall be in addition to the 
forty hours and shall be paid for at overtime rates. 

Salaries 
3. (a) For the purpose of this clause ''service'' shall mean service with 

the Dunedin City Council and/ or the Dunedin Drainage and Sewerage Board. 
Provided that in the case of clerical employees entering the service and 
appointed to Grade VI position after the commencement of this agreement ,. 


