
-1249 

CHRISTCHURCH CI'l'Y CQUNCIL LIBRARY STAFF-INDUSTRIAL AGREEMENT 
[Filed in the Office of the Clerk of Awa,rds, Christchurch] 

Tms industrial agreement, made in pursuance of the Industrial Conciliation 
and Arbitratjon Act, 1925, and its amendments, this 24th day of September, 
1954, between the Christchurch City Council (hereinafter called "the Council" 
or "the employer") of the one part, and the Canterbury Local Bodies Officers' 
(other than Clerical) Industrial Union of Workers (hereinafter called "the 
union") of the other part, whereby it is mutually agreed by and between the 
said parties as set out in the following schedule. 

SCHEDULE 

Application of Agreement 
1. This agreement shall apply to all officers of the Council employed as 

Librarians, Cadet Librarians, Library AE-:sistants or Reading-room Attendants, 
provided it shall not apply to the City Librarian or to any officer paid, as here
inafter prescribed, a higher-grade duties allowance- whilst acting as City 
Librarian. 

Definitions 
2. For the purpose of this agreement the terms "Librarian", "Cadet 

Librarians,'' ''Assistant,'' '' Reading Room Attendant,'' '' Permanent Staff,' ' 
and ''Service'' shall be construed as follows-

( a) Librarians-
( i) A librarian is an ·officer, other than a cadet, holding any of the 

librarian staff positions designated under clause 8. 
(ii) A librarian shall be responsible to the City Librarian or such other 

librarian as the City Librarian may designate. 
(iii) A librarian shall have a library qualification as hereinafter prescribed. 

except where Council may otherwise direct. 
(iv) A librarian shall be engaged substantially on duties of a professsional 

library nature-viz., the organizing of collections of books and other 
publications for the use of the public or of officers of the Council 
or members of such organizations as may be decided from time to 
time, including selection, classification, cataloguing, display, 
reader-adviser, and reference work in connection with such 
collections. 

(v) A librarian may be required to undertake the explanation of library 
policy and give book and similar talks. 

(vi) A librarian may also be required to undertake the direction of such 
other officers as may be assigned to him by the City Librarian. 

(vii) A librarian may be required to act as a liaison officer and consultant 
on library problems in connection with libraries not controlled by 
the Council, where such consultation has been approved by Council. 

(b) Cadet Librarians-
( i) A cadet librarian ( otherwise referred to herein as a · cadet) is an 

officer of the librarian staff holding the designation Cadet Librarian 
under clause 8. 

(ii) A cadet shall be responsible to the City Librarian or such other 
librarian as the City Librarian may designate. 

(iii) A cadet shall have a library qualification, as hereinafter prescribed, 
except where Council may otherwise direct. 
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(iv) A cadet shall be engaged substantially in understudying and assisting 
any librarian to whom he may from time to time be assigned, and 
may also supervise the work of assistants under the direction of 
such librarian. 

( c) Assistants-
( i) An assistant is an officer holding a position in the assistant staff as 

designated in clause 7; or a member of the casual staff as designated 
in clause 9. 

(ii) An assistant shall be responsible to the City Librarian or such officer 
as the City Librarian may designate. 

(iii) An assistant shall be engaged wholly or substantially on general 
library duties-viz., either-

( a) Non-professional or routine work (which may be under 
the supervision of a senior assistant) such as the charging and 
discharging of loans, messenger work, sorting, filing, checking,. 
keeping records, counting cash, mailing, typing and such other 
clerical work as is incidental to library processes; shelving, dusting,. 
and tidying (but not cleaning); pasting, branding, stamping and 
similar work in connection with the preparation of library stock 
for its proper use; mending and repairing; the mounting of cuttings, 
pictures, maps (etc.); the shelving, setting out, taking up and filing 
or disposal of newspapers, periodicals and pamphlets; and work in 
contact with the public or other library users incidental to such 
duties ( including answering of inquiries for simple information on 
library rulei:; and the location of stock, but referring on to desig
nated officers all other inquiries), or 

(b) Semi-professional work (which shall be under the super
vision of a member of the librarian staff) such as the selection of 
popular stock (but not of stock that requires library, technical, or 
similar specialized evaluation); the ordering, receipt, taking on 
charge or accessioning of stock, the requisition of which has 
been approved; the classification and cataloguing of popular stock 
and assistance with the cataloguing of other stock; indexing,. 
catalogue and index filing, and the servicing of information files; 
reference and reader-adviser work (handling requests that involve 
explanations of library policy, or a knowledge of the holdings of 
the library, or of general reference and bibliographic aids, but 
:referring on to a member of the librarian staff those requests 
involving literary, technical, or similar specialized evaluation or 
knowledge) and the supervision of the routine work of junior 
officers of the assistant staff. 

~d) Reading Room Attendants-
(i) A reading room attendant is an officer holding this designation as 

set out under clause 10. 
(ii) A reading room attendant shall be responsible to the City Librarian 

or such other officers of the permanent staff as the City Librarian 
may designate. 

(iii) A reading room attendant shall -be engaged wholly or substantially 
to attend the library when the reading facilities only are open to 
the public, opening and closing the library at the prescribed hours, 
safeguarding its property anp.. enforcing the rules in a courteous 
manner, answering simple questions on library rules and location 
of stock to the best of his ability; counting and reshelving stock from 
the tables and tidying up, but not cleaning. 
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(1.v) A person engaged as a reading room attendant may also be engaged 
at other times as a casual ·assistant. 

( e) Permanent Staff .-The permanent staff comprises all staff other than 
those employed on a casual basis as provided in clauses 9 and 10, and a permanent 
officer is a member of the permanent staff. 
. (f) Service.-" Service" shall mean service on the permanent library staff 
-0f the Council or similar service on the staff of other approved libraries. 

If ours of Work 
3. (a) Normal If ours.-rrhe normal hours of work shall not exceed 37 ½ 

hours per week, and shall be worked according to a roster drawn up in a fair 
and equitable manner having due regard to the exigencies of the service, except 
that the City Librarian may require officers to work up to 40 hours per week 
when occasion demands. 

(b) Day Shifts .-The following day shift shall be worke-d-9 a.m. to 
5.30 p.m. Monday to Friday inclusive, with one hour for lunch. Subject to the. 
provisions of sub clause (a) hereof) officers may be required to work up to 6 p.m. 
on any of the days mentioned in this subclause provided that 1 i hours are 
allowed for lunch. 

(c) Evening Shifts.-Subject to the provisions of subclause (a) hereof, 
officers shall work evening shifts as directed between 6 p.m. and 9 p.m. Monday to 
Friday inclusive; provided that the only other normal work required of an officer 
on the same day as he or she is rostered to work evening shift shall be performed 
between either 9 a.m. and 1 p.m. or 1 p.m. and 5 p.m. 

(d) Saturday Shifts.-Subject to the provisions of subclause (a) hereof, 
officers shall work Saturday shifts, as directed, from the hours of 9 a.m. to noon 
and 2 p.m. to 5 p.m.; or 2 p.m. to 5 p.m. and 7 p.m. to 9 p.m.; provided, in such 
.case that officers shall commence work at the normal time, but shall not work 
afternoon on one of the preceding five week days. 

( e) Sunday Shifts.-Sunday shifts shall be worked from the hours of 
2 p.m. to 5 p.m. and 7 p .m. to 9 p.m. 

(f) Interchange of Hours.- Providing that the consent of the City 
Librarian, or any person authorized by him in that behalf, has first been obtained, 
officers may agree among themselves to an interchange of hours. 

Conditions of Service 
4. (a) Appointments.-Appointments to the permanent staff shall be made 

with a probationary period not exceeding three months. At the expiration of 
the probationary period the officer shall either be appointed or discharged at the 
discretion of the Council, and the union shall be so notified. Casual appoint
ments may be made as provided by clause 9 (a). 

(b) Rights of Staff-Advertised Positions.-When applications for appoint
ments are called for by way of public advertisement, any officers holding the 
requisite qualifications may apply for promotion or reclassification to the appoint
ment advertised, and full consideration shall be given to merit, ability, seniority, 
.and length of service, but the Council's decision shall be final. 

(c) Terms of Employment.-The employment of permanent officers shall be 
monthly, unless agreements are made under seal on a different basis, and one 
month's notice of termination shall be given by either party, except in the case 
of dereliction of duty, insubordination, or misbehavjour, and in such case the 
officer shall be liable to instant dismissal. 

( d) Pay Periods.-Officers shall be paid fortnightly, not later than 
Thursday. 

40* 
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( e) Payment for Classified Positions.-Officers appointed to positions 
specially classified shall be paid not less than the amount set against such 
classification. 

(f) Time-off for University Study.-Up to three hours per week shall be 
allowed to officers attending approved lectures at the University for the purpose 
of furthering their library qualifications. 

(g) Discharge of Officers on Higher Rates.- No officer shall be discharged 
as a consequence of this agreement in order that the work may be done at less 
than the prescribed rates. 

(h) Officers on Rates Higher than Agreement.-Officers receiving salaries 
in excess of that provided by this agreement shall not have their salaries reduced 
by reason of the coming into operation of this agreement'. 

(i) Vacant Positions.-Vacant positions shall be filled, where practicable1 

by promotion of officers already on the staff and the appointment of cadets or 
junior assistants, and where any position is created or a vacancy occurs in the 
staff, with or without extra remuneration, applications to fill it shall first be 
called from such members of the permanent staff who have the qualifications 
required. 

Complaints 
5. (a) Laying of Charges Against Officer.-Any charge laid against an 

officer by a member of the public shall be made in writing by the complainant 
within seventy-two hours after the subject matter thereof came to the com
plainant's knowledge, and the officer concerned shall be notified thereof within 
twelve hours of its receipt. He shall be entitled to see and make a copy of such 
complaint before being called upon to answer the charge. In computing the above 
time, Saturdays, Sundays and holidays shall be excluded. 

(b) lnquiries.-An officer may call evidence when an inquiry is held. If 
the complaint is made by another officer he may be required to be present; 
provided that when the inquiry is held before a standing committee of the 
Council, such complainant shall be requireJ to be present. 

(c) Representation by Union.-The officer complained of may be repre
sented by the secretary of the union in any interview or inquiry, arising from 
the complaint. 

Remuneration and Salwries: General 
6. (a) Increments and Length of Service.-The increments shown in the 

various scales contained in clauses 7 and 8 shall be considered as annual incre
ments and shall be paid according to years of service in each particular section; 
provided that, notwithstanding the foregoing the Council shall give consideration 
to the comparable experience of any new ~ppointee, even though this experience 
may not have been with another library, and shall grade the appointee 
accordingly where any of the sections provide scales; provided further that 
increments shall not be annual in cases where additional qualifications are 
required to proceed beyond a specified stage and such requirements are not 
fulfilled. 

(b) Rate of Increments.-All such scale increments in salary shall be paid 
after twelve months' service with the Council, dating from the commencement 
of such service. 

(c) Jfinimum Wage Ac.t.-All wage and salary rates are to be read subject 
to the provisions of the Minimum Wage Act, 1-945, and its amendments. 

( d) Qualifications.-Educational and library qualifications shall be recog
uized in applying the scales in clauses 7 and 8, as specified in these scales. 
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(e) N.Z. Qualifications.-The educational and library.qualifications referred 
to in clauses 7 and 8, in abbreviated form are New Zealand qualifications, except 
that the Charter qualifications shall not be effective unless and until the proposals 
for the Registration of Librarians, now under consideration in the N.Z. Library 
Association, are adopted by the Association substantially in accordance with the 
circulated Draft Rules. rrhe library qualifications, in orde:r of status (highest 
first) are as follows :-

Charters-
'' A.N.Z.L.A. '' means Associate of the New Zealand Library Association. 

Other Library Qualifications-
" Dip. N.Z.L.S." means Diploma, New Zealand Library School. 
"Cert. N.Z.L.S." means Certificate, New Zealand Library School. 
"N.Z.L.A. Cert." means the Certificate of the New Zealand Library 

Association. 
(f) Overseas Qualifications.-Overseas educational qualifications may be 

equated with similar New Zealand qualifications; and the charter, degree, 
diploma, certificate, etc., of an overseas library association or school, etc., may be 
deemed to be the equivalent of any of the above library qualifications, according 
to the service requirements, prerequisites required, the length and nature of the 
course and the standing of the association or school, etc., concerned. 

(g) General Equivalent: Or the specific qualification for any type of 
position is outstanding service in a position of a similar type. 

(h) Notwithstanding anything in the foregoing, an officer classified as for 
a permanent position, as designated in clauses 7 and 8, shall be deemed to have 
the equivalent of the qualification, if any, specified for that position. 

Remuneration and Salaries: Assistant Staff 
7. Salaries and Classifications for Assistant Staff.-The mm1mum and 

maximum yearly rates of salary for assistant staff shall be in accordance with the 
following scales :--

Year 
1st 
2nd 
3rd 

4th 
5th 

6th 

7th 

8th 

9th 

( a) Assistants (Female)-

£ s. d. 
.. 242 0 0 

280 10 0 
.. 324 10 0 

.. 368 10 0 

.. 418 0 0 

.. 467 IO 0 

.. 506 0 0 

.. 544 10 0 

583 0 0 

Educational or Library Qualification or Age, etc., for which the Step is a-
Minimum Maximum 

19 years, S.C. 
U.E. Senr. Govt. Shorthand-typist 

exam. 
H.S.C. 2 units degree. 
6 units B.A. or B.Com. or 4 units B.Sc. 

or equivalent. 
N.Z.L.A. Cert., 10 units B.Com. or 

equivalent. 

B.A., Dip. H.Sc., 6 units B.Sc., or 
equivalent. 

M.A., B.Coni. or equivalent 

B.Sc. or equivalent. 

Maximum for those without S.C . 

Maximum for those with S.C. and 
without Pt. I, N.Z.L.A. Cert. 

Maximum without N.Z.L.A. Cert . 
or B.A. or 10 units B.Com. or 
6 units B.Sc. or equivalent. 

Maximum for N.Z.L.A. Cert. with
out B.A. or equivalent. 

Maximum for B.A. or equivalent 
without N.Z.L.A. Cert. 

10th . . 627 0 0 
11th . . 665 IO 0 

M.Sc. or equivalent. 

(b) Senior Unqualified Assistant (Female)
£ s. d. 

495 0 0 



Year 
1st 
2nd 
3rd 
4th 

Year 
1st 
2nd 
3rd 
4th 
5th 

6th 

7th 
8th 
9th 
10th 
11th 

Year 
1st 
2nd 
3rd 
4th 
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(c) -Administrative Assistant (Female)-
Senior Qualified Assistant (Female, with N.Z.L.A. Cert.)-

£ s. d. 
522 10 0 
544 10 0 
566 10 0 
599 10 0 

( d) Assistants (Male)-
Educational or Library Qualification or Age, etc., for which the Step is a-

£ s. d. Minimum .Maximum 
242 0 0 
280 10 0 
324 10 0 
368 10 0 
418 0 0 

467 10 0 

19 years of age, S.C. 
U.E. 
H.S.C. 2 units degree. 
6 units B.A. or B.Com., 4 units B.Sc. 

or equivalent. 
N.Z.L.A. Cert., 10 units B.Com. or 

or equivalent. 
506 0 0 B.A., 6 units B.Sc. or equivalent. 
544 10 0 M.A., B.Com. married assistant. 
583 0 0 B.Sc. or equivalent. · 
627 0 0 M.Sc. 
665 10 0 B.E. or equivalent. 

(e) Senior Unqualified Assistant (Male)
£ s. d. 

676 10 0 
(f) Administrative Assistant (Male)-

Senior Qualified Assistant (Male, with N.Z.L.A. Cert.)-
£ s. d. 

684 15 0 
692 8 0 
707 8 0 
722 8 0 

Maximum for those without S.C. 

Salar,ies and Classifications for Librarian Staff 
8. The minimum annual rates for librarian staff shall be in accordance with 

the following scales :-

Year 
1st 
2nd 
3rd 

4th 

( a) Cadet Librarians-(General Minimum Qualification: N.Z.L.A. Cert.)-

£ s. 
544 10 
583 0 
627 0 

665 10 

d. 
0 
0 
0 

0 

Educational Qualification in Addition to Library Qualification for Which the Step is 
a minimum-

B.A. or equivalent. 
M.A., B.Com. or equivalent. 
B.Sc. or equivalent, also minimum for 

A.N.Z.L.A. 
M.Sc., B.E. or equivalent. 

(b) Librarians Unclassified.-Cadet Librarians not classified in the following subsections shall, in their 
fifth and subsequent years before appointment, be paid £676 9s. per annum provided they have qualified 
A.N.Z.L.A. 

Designation Minimum Qualification Year £ s. d. 
(c) Subject Specialist; L A.N.Z.L.A., Dip. N.Z.L.S. 1st 687 8 0 

Liaison Librarian f 2nd 707 8 0 
3rd 719 18 0 

(d) Children's Librarian; Commercial L A.N.Z.L.A., Cert. N.Z.L.S. 1st 687 8 0 
Librarian; Cataloguer f 2nd 707 8 0 

3rd 719 18 0 
4th 742 8 0 

• (e) Head of Lending A.N.Z.L.A., Dip. N.Z.L.S. 1st 742 8 0 
2nd 772 8 0 
3rd 802 8 0 

( /) Head of Reference A.N.Z.L.A., Dip. N.Z.L.S. 1st 772 8 0 
2nd 802 8 0 
3rd 832 8 0 

(g) Deputy Librarian A.N.Z.L.A., Cert. N.Z.L.S. 1st 862 8 0 
2nd 892 8 0 
3rd 952 8 0 
4th 992 8 0 
5th 1,042 8 0 
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Casual Staff 
9. (a) Casual assistants, both full-time and part-time, may be employed as 

required, provided that the total weekly hours of casual staff do not exceed one
eighth of the total weekly hours of the permanent staff, except with the permission 
of the union. 

(b) The minimum rates of wages for casual assistants shall be in accordance 
with the following :-

( i) Skilled-
Males 5s. 6d. per hour. 
Females 4s. lfd. per hour. 

(ii ) Unskilled-
Males 4s. 8½d, per hour. 
Females 3s. 8d. per hour. 

·(iii) Secondary School Student Assistants-
2s. 2½ d. per hour. 

Reading Room Attendants 
10. (a) Reading room attendants may be employed on a casual basis when 

the reading rooms only are open. 
(b) The minimum rates of wages for reading room attendants shall be: 

Males 5s. 6d. per hour; Females 4s. lfd. per hour. 
With a minimum of five hours in any one day. When five hours is required 

to be worked under this clause, a division of time may be arranged by two workers 
provided the substitute worker is approved by the Council and the five-hour 
minimum period shall not apply. 

Holidays atnd Annual Leave 
11. (a) The following days shall be observed as holidays and shall not count 

as part of the annual leave: New Year's Day, and the day following, Good 
Friday to Easter Monday inclusive, Anzac Day, the birthday of the reigning 
Sovereign, Labour Day, Show Day, Christmas Day and Boxing Day. 

(b) Should any of the .days mentioned in subcla,use (a) hereof, except Anzac 
Day or Easter Saturday, fall on a Saturday or a Sunday, the holiday shall be 
observed on the next immediate working-day or working-days, and subsequent 
holidays shall be moved forward accordingly. . 

( c) Annual leave shall be granted in accordance with the Annual Holidays 
Act, 1944, provided, however, that those officers who have had ten years' 
continuous service with the Council, or who are in receipt of a salary exceeding 

, £686 8s. shall be granted annual leave of three weeks. 
( d) At least two weeks' notice of the commencement of annual leave shall be 

given by the Council to the officer concerned. 
( e) Annual leave shall be taken at a time to be mutually agreed upon. 

Increase in Rates of Remuneration 
12. The rates of remuneration provided in this agreement are inclusive of 

the provisions of the general order of the Court of Arbitration dated 19th 
November, 1953. 

NoTE.-It is agreed between the parties of this industrial agreement that 
females employed under clause 8 have been treated as adult males in determining 
the application of the General Order referred to in this clause. 
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Overtime 
13. (a) This clause shall not apply to those officers in receipt of a salary 

exceeding £686 8s. 
( b) All times worked in excess of the hours specified in clause 3 (a), ( b), 

( c), and ( d), shall be considered as overtime and shall be paid for the first two 
hours at the rate of time and one-half and thereafter, double time, or the 
employee, by mutual agreement shall be given equivalent t ime off. · 

( c) Any officer required to work on a Sunday or on a holiday shall be paid 
at double rates in addition to the ordinary salary; provided that this subclause 
shall not apply to work under clause 3 (c) when such work is being performed 
by reading room attendants. 

( d) Any employee required to be on duty on a Saturday, where such 
Saturday does not form part of the ordinary working week or on any holiday, 
or any portion of a holiday, as set out in clause 11 (a) hereof shall be paid for 
the first two hours at the rate of time and a half, and thereafter double time, in 
addition to the weekly wage, or the employee, by mutual arrangement, shall be 
given equivalent time off. 

( e) Not less than four working hours shall be paid for as overtime on any 
public holiday or Sunday. 

(f) No overtime for which overtime rates are payable shall be worked by 
any officer without the approval of the City Librarian. 

(g) All overtime shall be paid on the next following pay-day. 

Shift Allowance 
14. (a) Shift allowances shall be 'paid for evening, Saturday and holiday 

shifts, provided that they shall apply only to shifts worked in normal hours as 
set out in clause 3 (a) . 

(b) A shift allowance of 4s. per shift, in addition to the ordinary salary, 
shall be paid in lieu of overtime, for all work performed under clause 3 ( c). 

( c) A shift allowance of 8s. per shift, in addition to the ordinary salary, 
shall be paid in lieu of overtime, for all work performed under clause 3 ( d). 

Meal Aliowance 
15. Any officer working a day shift as set down in clause 3 (a) and ( b) who 

is required to continue working after 6 p.m. shall be paid 4s. meal allowance. 

Uniforms, Etc. 
16. (a) All officers required by the Council to wear uniforms, dust coats or 

smocks when on duty, shall be provided with such apparel by the Council, free 
of charge, and such apparel shall be renewed by the Council when necessary. 

(b) All uniforms, dust coats or smocks enumerated in the preceding 
subclause shall remain the property of the Council. 

Expenses 
17. All authorized out-of-pocket expenses incurred by an officer m the 

execution of his or her duties shall be paid by the Council. 

Officers Performin9 Higher-grade Duties 
18. Any officer who is instructed to perform the duties of a higher-grade 

officer ( other than for the purpose of holiday relief) shall, if he occupies the 
higher-grade position for more than four weeks continuously, be paid from the 
date upon which he commenced the higher-grade duty at a rate not less than the 
minimum salary for the higher position. 
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Under-rate Workers 
19. (a) Any worker who considers himself incapable · of earning the 

minimmn wage fixed by this agreement may be paid such lower wage or ·salary 
as may from time to time be fixed, on the application of the worker after due 
notice to the union, by the Local Inspector of A wards or such other person as 
the Court may from time to time appoint for that purpose, and such Inspector or 
other person in so fixing such wage or salary shall have regard to the worker's 
capability, his past earnings, and such other circumstances as such Inspector or 
other person shall think fit to consider after hearing such evidence and argument 
as the union and such worker shall offer. · 

(b) Such permit shall be for such period not exceeding six months as such 
Inspector or other person shall determine, and after the expiration of such period 
shall continue in force until fourteen days' .notice shall have been given to such 
worker by the secretary of the union requiring him to have his wage or salary 
again fixed in the manner prescribed by this clause: Provided that in the case 
of any person whose wage or salary is so fixed by reason of old age or permanent 
disability it may be fixed for such longer period as such Inspector or other person 
shall think fit. 

( c) Notwithstanding the foregoing, it shall be competent for a worker to 
agree in writing with the president or secretary of the union upon such wage or 
salary without having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of 
Awards of every agreement made with a worker pursuant hereto. 

( e) It shall be the duty of the employer, before employing a worker at such 
lower wage or salary to examine the permit or agreement by which such wage is 
fixed. · 

Workers _ to be Mem:bers of the Union 
20. From and after the date when this agreement comes into operation, all 

workers covered by this agreement and workers subsequently appointed to 
positions covered by this agreement shall become members of the Canterbury 
Local Bodies' Officers ( other than Clerical) Industrial Union of Workers. 

Right of Entry Upon Premises 
21. The Secretary or other authorized officer of the union shall be entitled to 

enter at all reasonable times upon the premises or offices of the Council for the 
purpose of interviewing any officer in connection with the operation of this agree
ment, but not so as to interfere unreasonably with the Council's business. 

Matters not Provided For and Appeals 
22. The essence of this agreement being that the work of the employer shall 

not on any account whatsoever be impeded, but shall always proceed as if no 
dispute had arisen, it is hereby provided that if any dispute or difference shall 
arise between the parties bound by this agreement, or any of them, as to any 
matter whatsoever, arising out of or connected therewith, including any 
difference or dispute as to the decision of the Council respeding the dismissal or 
disrating or reclassification of any officer, and not dealt with in this agreement, 
every such dispute or difference shall be referred to a committee to be composed 
of two representatives of the Council and two representatives of the union; 
none of whom shall be members of the legal profession, together with an 
independent chairman to be mutually agreed upon, or in default of agreement, 
to be appointed by the Conciliation Commissioner for the district : Provided that 
all disputes shall be considered by the committee within one month of the date of 
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notification to the Council or the union of such dispute. Either side shall have 
the right of appeal to the Court against a decision of any such committee upon 
giving to the other side written notice of such appeal within fourteen days after 
such decision has been made known to the party desfrous of appealing. 

Terms of Agreement 
23. This agreement, in so far as it relates to salaries, shall be deemed to have 

come into force on the 1st day of April, 1954, and in so far as all other conditions 
are concerned, it shall come into force on the day of the date thereof; and this 
agreement shall continue in force until the 24th September, 195.5. 

In witness whereof the parties have executed these presents. 
The Common Seal of the Mayor, Councillors, and Citizens of the City of 

Christchurch was hereto affixed this 13th day of October, 1954, in the 
presence of-

[L.S.] R. M. MAcF ARLANE, Mayor. 
H. S. FEAST, Town Clerk. 

The Common Seal of the Canterbury Local Bodies' Officers' ( other than 
Clerical) Industrial Unio,n of Workers was hereto affixed this 24th day of 
September, 1954 in the presence of-

[L.s.] C. J. SucKLING, President. 
R. H. McDONALD, Secretary. 


