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(b) In every establishment the employer shall, at all times keep a time and
wages book showing in the case of each employee:

1. The name of the officer, together with his age if under twenty-one years.
2. The kind of work on which he is usually employed.

3. The hours worked on each day.

4. The wages paid on each pay-day and the date thereof, and

5. Such other particulars as are prescribed by regulations.

(c) Employers bound by this award shall, upon request by the union supply a
list of their officers (eighteen years of age and over) covered by this award and
the date of commencement of new employees: Provided however, that this request
shall not be made more often than once every three months.

(d) The employer shall allow any officer or executive member of the union
leave of absence on full pay to attend union business providing such leave does
not exceed twelve hours in any period of three calendar months.

Increases in Rates of Remuneration

The rates of remuneration, excluding meal money, determined by this agreement
shall be increased to the extent and in the manner prescribed by the general order
of the Court made under the Economic Stabilisation Regulations 1953, and dated
the 26th day of October 1954.

Term of Agreement

This agreement shall come into force on the Ist day of April 1956, and shall
continue in force until the 31st day of March 1957.

The common seal of the Auckland Provincial District Local Authorities’ Officers’
Industrial Union of Workers was hereto affixed pursuant to a resolution of the
committee held on the 7th February 1957.

[Ls.] D. N. Brorny, President.

J. B. Davy, Secretary.

The common seal of the Cook Hospital Board was hereto affixed in pursuance
of a resolution duly passed at a meeting of the members of the said board held
on the 12th day of January 1957 in the presence of:

J. B. WiLriams, Chairman.
[L.s.] H. H. BARKER, Member.
P. J. BETTERIDGE, Secretary.

CANTERBURY COAL-MINE EMPLOYEES—AMENDMENT OF AWARD

In the Court of Arbitration of New Zealand, Canterbury Industrial District.—In
the matter of the Industrial Conciliation and Arbitration Act 1954: and in the
matter of the Canterbury Coal-mine Employees award, dated the 30th day of
August 1956.

Uron reading the joint application made by the parties to the Canterbury Coal-
mine Employees award, dated the 30th day of August 1956; And upon being
satisfied that all the original parties to the award are desirous that the award should
be reviewed by it, the Court, in pursuance and exercise of the powers vested in
it by section 162 (1) (b) of the Industrial Conciliation and Arbitration Act 1954,
and with the consent of the parties, doth hereby order as follows:

1. That the 'said award shall be amended in the manner following—

(1) By deleting the figures and symbol ““54s.”” wherever they appear in subclause
(a) of clause 17 and substituting ““56s.”” in each case.
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(2) By deleting the first paragraph of subclause (e) of clause 17 and substituting
the following paragraph—

“A minimum weekly wage shall be paid computed on each employee’s actual
earnings (whether at piece-work, contract, or wage-rates), the rate being—

£ s. d
Under sixteen years of age ... .. .. 3 2°0
Sixteen to seventeen years of age ... .. . 315 -0
Seventeen to eighteen years of age ... ... 4 8 0
Eighteen to nineteen years of age ... ... ... 510
Over nineteen years of age .. .. .. 8 12 6”7

(3) By deleting the figures and symbols ““51s. 3d.”” in clause 18 and substituting
“53s. 3d.”
(4) By deleting clause 21 and substituting the following clause—
“Rates of Wages
21. (a) Underground workers—
(i) Truckers, rope-road attendants, horse-drivers, pit-bot- per shift

tomers, and winchmen— £ s d
From 16 to 17 years of age .. ... . 117 0
From 17 to 18 years of age ... .. . 2 20
From 18 to 19 years of age ... ... .. 2 50
Over 19 years of age ... s e we 2 8 0
(ii) Shift men, first-class ... .. .. L. 210 6
Shift men, second-class .. . .. 2 8 0
“First-class shiftman’ shall mean one who is capable of
doing timbering or any other responsible work to the satis-
faction of the manager.
(iii) Miners working at the face on day-wages and miners taken
from the face to do other work ... ... .. 214 6
(Contracts to be introduced wherever practlcable)
Miners employed in pillar workings ... .. .. 218 6
Shot firers ... . . . 215 6
Men employed in dips .. ... .. .. 3 7 6
Shiftmen doing stone work ... .. . .. 214 6
Winch drivers .. e — 211 3
(b) Surface workers—
From 15 to 16 years of age ... ... . .. 113 0
From 16 to 17 yearsof age ... ... .. .. 116 6
From 17 to 18 years of age ... .. B 2 1 6
From 18 to 19 years of age ... we  mmm e 2 4 6
Over 19 years of age e e = g 2 7 6
(¢) Miscellaneous workers: Adults or youths—
Surface winch-drivers .. .. .. L. 2 90
Where water is used to allay dust in working places
wet-time shall not be payable in such places.
Workers engaged in emptying and/or filling coal on
surface, a minimum of ... .. .. .. 2 7 6
Tractor drivers .. ... ... . .. 210 6

At the Klondyke Colleries, Ltd., mine the following bonuses shall be paid in
addition to the above rates: Miners, 4s. per day; truckers, and surface workers,
2s. 10d. per day.”

2. That this order shall be deemed to have come into force on the 19th day of
November 1956.

Dated this 21st day of February 1957.
[L.s.] W. F. StitweLL, Judge.




