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CANTERBURY AND WESTLAND WOOLLEN MILLS AND HOSIERY FACTORIES 
EMPLOYEES-AW ARD 

[Filed in the Office of the Clerk of Awards, Christchurch] 

In the Court of Arbitration of New Zealand, Canterbury and Westland Industrial 
Districts- In the matter of the Industrial Conciliation and Arbitration Act 1954; 
and in the matter of an industrial dispute between the Canterbury and Westland 
Woollen, Knitting, Hosiery, and Carpet Trades Industrial Union of Workers 
(hereinafter called "the union") and the undermentioned firms and companies 
(hereinafter called "the employers"): 

Art Needle Industries Ltd ., 89A Cashel Street, Christchurch. 
Bedford Knitting Mills Ltd ., 138 Armagh Street, Christchurch. 
Carpet Manufacturing Co. Ltd ., Peer Street, Upper Riccarton, Christchurch. 
Clifton Knitwear Ltd. , corner of Grafton Road and Wakefield Street, Sumner, 

Christchurch. 
Glen Avon Tweeds Ltd ., 565 Colombo Street, Christchurch. 
Glenwear Ltd ., 612 Colombo Street, Christchurch. 
Jens Knitwear Ltd ., Evans Street, Timaru . 
Kaiapoi Woollen Manufacturing Co. Ltd ., Manchester Street, Christchurch. 
Lane, Walker, Rudkin Ltd ., Montreal Street, Christchurch. 
Lane, Walker, Rudkin Ltd. , Greymouth . 
Lane, Walker, Rudkin Ltd ., Westport. 
Millers Worsted Mills, Pages Road, Christchurch. 
Phaups Hosiery Mills, Allen's Road, Ashburton. 
Tekau Knitwear Ltd., Cox Street, Ashburton. 
Timaru Worsted and Woollen Co. Ltd., Bank Street, Timaru. 
Tudor Hosiery, 351 Selwyn Street, Christchurch . 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), 
having taken into consideration the matter of the above-mentioned· dispute, and 
having heard the union by its representatives duly appointed, and having also 
heard such of the employers as were represented ei ther in person or by their 
representatives duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties respectively, 
doth hereby order and award: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every matter and 
thing by this award and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and provisions, but 
shall in all respects abide by and perform the same. And the Court doth 
hereby further award, order, and declare that any , breach of the said terms, 
conditions, and provisions set out in the Schedule hereto shall constitute a breach 
of this award, and that a penalty as by law provided shall be payable by 
any party or person in respect thereof. And the Court doth further order that 
this award shall take effect as hereinafter provided and shall continue in force until 
the 31st day of December 1958 and thereafter as provided by section 152 of the 
Industrial Conciliation and Arbitration Act 1954. 

1957----45-Awards. 
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In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 17th day of October 
1957. 

[L.S.] A. TYNDALL, Judge. 

SCHEDULE 

Industry to Which Award Applies 
1. This award shall apply to the manufacture of all woven, felted ( other than 

needle felt), and machine-knitted fabrics and hosiery produced from wool, silk, 
nylon, rayon or other man-made fibres, cotton, or mixtures of these, and jute or 
hemp ( other than rope). 

Hours of Work 

2. (a) The ordinary hours of work shall be forty per week, eight hours per day, 
to be worked from Monday to Friday, both days inclusive, between the hours of 
8 a .m. and 5 p.m., with a meal interval of not less than forty-five minutes between 
12 noon and 1 p.m.: Provided that the meal period may be reduced to not less 
than thirty minutes by agreement between the employer, the union, and the 
workers concerned. 

(b) Adult male workers employed in making the necessary preparations for the 
work of the factory or mill may be required to commence work not earlier than 
7 a.m.: Provided that the daily or weekly hours herein prescribed shall not be 
exceeded without payment of overtime rates for any such excess. 

(c) Subject to the provisions of the Factories Act 1946, two or three shifts of 
eight hours each day may be worked on five days of the week, Monday to Friday, 
both days inclusive: Provided a shift that commences on Friday night may be 
continued up to 7 a.m. Saturday at ordinary shift rates of pay. 

Unless otherwise arranged between the factory or mill-manager and the union, 
the recognised hour for starting work in each mill for shift-workers shall be the 
hour when the majority of the particular shift commences. 

( d) No worker shall be employed for more than four and a quarter hours 
continuously without an interval of at ]east forty-five minutes for a meal, provided 
that the meal period may be reduced to not less than thirty minutes by agreement 
between the employer, the union, and the workers concerned: Provided, further, 
that where shifts are worked outside the hours prescribed in subclause (a) of this 
clause, such shifts shall comprise eight hours' working-time and a meal interval of 
half an hour, which meal interval shall be paid for at ordinary rates. The said 
period of four and a quarter hours may be extended to not more than five hours 
in cases where the occupier allows a rest interval of not less than ten minutes in 
every working period of not more than three hours . 

( e) Where regular shifts are worked they shall, wherever practicable, rotate 
so that workers are employed alternatively in four-weekly periods on day or night 
shift respectively. 

(f) Where workers are on shift-work any part of which falls outside the normal 
hours prescribed in subclause (a) of this clause, they shall be paid 3s. 6d. per 
shift in addition to the ordinary rates of pay: Provided that workers who by 
choice are not on full time and who work less than six hours shall be paid 
proportionately. 
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(g) Unless by arrangement with the union secretary, no shift-work shall be 
done by any person under the age of eighteen years : Provided that workers 
between eighteen years and twenty-one years of age employed on night shift-work 
shall be paid 7d. per hour extra to their ordinary rates together with the shift-work 
allowance. 

(h) No shift-work shall be done in any department, irrespective of whether 
or not it is fully staffed, which is not working the full weekly hours as prescribed 
in subclause (a) of this clause. 

(i) Where there is no member of the staff designated by the management as in 
-charge of four or more workers, a leading hand shall be employed and shall be 
paid not less than 5s. 9d. per day or shift in addition to his award rates of pay. 

(j) Hours of work on all shifts shall be displayed in all departments and any 
work performed outside of these hours shall be paid for at overtime rates. 

Overtime 
3. (a) All time worked in any one day outside or in excess of the hours 

prescribed in clause 2 hereof shall be paid for at the rate of time and a half for 
the first three hours and double time thereafter. 

(b) Where a worker is required to work overtime after a meal break he or 
she shall receive a meal allowance of 3s. 9d. should a hot meal not be provided free 
of charge by the employer. 

(c) Any worker having worked overtime shall not be required to recommence 
work until after an interval of eight hours. 

(d) Nothing herein contained as to hours of work, overtime, and holidays shall 
be deemed to apply to watchmen, provided they are not employed at other work 
about the factory or mill. 

Control of Factory 
4. (a) Every employer shall have full control over the management of his own 

factory, and shall be entitled to make such regulations, not inconsistent with the 
provisions of the Factories Act 1946, and its amendments, or of this award as 
he shall deem necessary for timekeeping and good order. 

(b) It shall be the employer's right to introduce whatever machinery his business 
may require, and to divide or subdivide labour in any way he may deem necessary, 
subject to the payment of wages as hereinafter set forth : Provided that should 
any new process be introduced requiring the employment of workers not provided 
for in the classification set out in clause 5 hereof, the classification of such workers 
shall be fixed in accordance with the provisions of clause 22 of this award. 

Wages 
5. The minimum rates of wages for the undermentioned classes of workers shall 

be as follows: 
(a) Adult Males in W oollen-rnills-

45* 

(i) Tuner (as defined) 
Wool-sorter (as defined) 
Warper (as defined) 
Pin setter 
Spinner (woollen) (as defined) 
First assistant carder (as defined) 
Assistant worsted spinner 
Assistant comber 

Per Hour 
s. d. 

1½ 



(ii) Assistant carders 
(iii) Head pressers 

Wool-scourers 
Blanket-raisers 
Fettlers 
Yarn storemen 
Drawers and twisters-in 
Croppers 
Chain-minders 
Piece scourer 

(iv) Other adult males .. 
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...... 

::::::J 

Per Hour 
s. d. 
4 10½ 

4 7¾ 

4 6½ 
Provided that after twelve months' continuous service in the industry workers 

in classes (i) and (ii) shall receive an additional Id. per hour and workers in 
classes (iii) and (iv) an additional I ½d. per hour: Provided, further, that after 
five years·' continuous service in the industry the above rates of Id. and I ½d. per 
hour shall be replaced by 3d. per hour. 

Defi.nitions-"Tuner" is a worker who is in full charge of the number of looms 
specified in the award and whose duty it is to make all chains; check all drafts, 
shafts, and gears; do all necessary loom-picking and box motion adjustments and 
alterations for both woollen and worsted materials for either plain or fancy 
weavers, and to remove woven pieces from loom to perching. Where a separate 
chainmaker is employed in any factory or mill, the status of a tuner shall not be 
affected thereby. 

"Wool-sorter" is a worker employed as such, who has been actually engaged 
in the woollen- or worsted-manufacturing industry as a wool-sorter for a period 
of not less than five years. 

"Warper" is a worker who is operating a warping-mill and is competent, if 
called upon, to work out fully all particulars and calculations connected with 
warping and beaming to the satisfaction of the foreman or management. 

"Spinner (woollen)" is a worker who is in complete charge of a pair of mules 
and who carries out the full duties to the satisfaction of the foreman or manage
ment. He must be competent to size the yarn accurately; to adjust and time the 
machine; to make all mechanical adjustments and necessary changes; to convert 
warp to weft or vice versa; to splice ropes and to carry out these duties daily, 
if necessary, as his normal duties. 

"First assistant carder" is a worker who is employed as the first assistant 
foreman carder and who takes charge in the foreman's absence. 

(b) Adult Males in Hosiery-factories and Hosiery Departments of Woollen
mills-

(i) Hosiery mechanics (as defined) 
Head yarn storeman 
Needle-straightener (with five years' experience) 

:J 
.. .... 1 

Full-fashioned legger machine operator (with five years' I 

Per Hour 
s. d. 

Fu~~f:~-~~~~~ foot~~ machi~~ operat~r ( with five yea~~;~ 5 l ½ 
experience) ···· · I 

Single unit full-fashioned stocking machine operator (with 
five years' experience) .... I 

Designer mechanic . J 
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(ii) Stock cutter 
(iii) Full-fashioned legger machine operator (under five years' 

experience) 
Full-fashioned footer machine operator (under five years' 

experience) 
Single unit full-fashioned stocking machine operator 

(under five years' experience) . .... I 

Per Hour 
s. d. 
4 10½ 

Circular machine knitters .. . .. r 4 7¾ 
Power and hand flat machine knitters 
Scourers, shrinkers, and chlorinators ( other than in 

women's full-length hosiery factories) 
Head scourer in women's full-length hosiery factories 
Fabric storemen 
Yarn storemen 

(iv) Other adult males 4 6½ 
Provided that after twelve months' continuous service in the industry workers 

in classes (i) and (ii) shall receive an additional ld. per hour and workers in 
classes (iii) and (iv) an additional I½d. per hour: Provided, further, that after 
five years' continuous service in the industry, the above rates of Id. and l½d. 
per hour shall be replaced by 3d. per hour. 

Definitions-"Hosiery mechanic" is a worker who is in full charge of, maintains, 
and carries out all necessary adjustments and replacements to a battery or group 
or number of knitting-machines, either circular, flat, half-hose, or full-fashioned 
hose, manufacturing woollen, worsted, cotton, silk, or synthetic fibre, or a com
bination of any of the aforementioned; adjusts and alters, when necessary, any of 
the aforementioned machines to a desired size, pattern, or style, comparable with 
the capacity of the machines, according to the makers' specifications. 

(c) Adult Males in Carpet Factories-

Head yarn storeman ( as defined) .... . 

Per Hour 
s. d. 

(i) Setting frame mechanics and spool storeman .·.·····1 

Tuners (as defined) 5 I½ 
Spinner (as defined) 
Charge hand carder . .J 

(ii) Head blenders . . l 

~:~~~~remen :::J 4 10½ 
Weavers . . J 

(iii) Jute and cotton beaming ._ ..... 1 
Wool-winder .. . . 
Wool-beaming 
Fettlers r 4 7¾ 
Cropping . 
Backsizing ... . 
Burling 
Spinning operatives ... J 

(iv) Other adult males 4 6½ 
Provided that after twelve months' continuous service in the industry workers 

in classes (i) and (ii) sha11 receive an additional Id. per hour and workers in 
classes (iii) and (iv) an additional I½d . per hour: Provided, further, that after 
five years' continuous service in the industry the above Id. and l½d. per hour 
shall be replaced by 3d. per hour. 
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Definitions-"Head yarn storeman" is a worker who is responsible and carries 
out the following duties to the satisfaction of the employer: The storing and 
recording of all carpet yarns and is responsible for the supervision of all work in 
the store. 

"Tuner" is a worker who is in charge of the number of looms specified in the 
award and who maintains and carries out all adjustments and alterations in 
accordance with standard practice, including the immediate supervision and 
control of the weavers. 

(d) Flue-cleaning and filter-cleaning shall be paid for at the rate of time and a 
half or by contract. 

( e) The wage in every case shall be an hourly one, and a worker shall be 
entitled to be paid only for the time actually worked. 

(f) Senior Females-Except where otherwise provided, the minimum wage for 
females who have served four years _and upwards shall be 3s. 4¼d. per hour. 

(g) Female workers operating hand-knitting machines shall, whilst so employed, 
be paid fifteen per cent in addition to wages prescribed in subclause (f) of this 
clause. 

(h) Junior Males-Boys under the age of eighteen years may be employed at 
not less than the following rates: 

Under 16 years of age 
16 to 16½ years of age 
16½ to 17 years of age 
17 to 17½ years of age 
17½ to 18 years of age 

18 to 19 years of age 
19 to 20 years of age 
20 to 21 years of age 

(i) Junior Females-Subject to subclause (f) 
of wages for junior females shall be as follows: 

Age 
Commencing 

Under 16 years 
16 to 17 years 
17 to 18 years 
18 years or over 

.. 
. . 
.. 
. . 

i 

First I Seco nd I Third i 
Six Six Six 

Months ! Months Months 

48/ 6 55/ 6 63/ 6 
58/ 6 65/- 73/ 6 
61/6 69/- 77/ 6 
66/- 73/ 6 82/ -

Per Week 
£ s. d. 
2 13 0 
3 1 6 
3 11 6 
4 4 0 
4 16 0 
Per Hour 

s. d. 
2 11¾ 
3 4¼ 
4 O¾ 

hereof, the minimum weekly rates 

Fourth 
Six 

Months 

71 /6 
81/6 
86/-
91 / -

i . I . I , Fifth Sixth 
1 Six Six 
i Months Months I 
i I 

81/6 91/-
91/6 101 /-
97/- 107/-

102/6 111 / -

Fourth 
Year 

107/-
113/6 

.. 

. . 

Thereafter, the rate for senior fema1es: Provided that female workers over 
twenty-one years of age shall be paid not Jess than 2s. 11 ½d . per hour, such workers 
to qualify as senior females after twelve months' service as an adult worker. 

Piece Work 

6. (a) In all departments wherein piecework is worked a piecework log shall 
be made setting out clearly the rate payable for all classes of work, and the rate 
shall be so fixed that the average piecework earnings shall not be less than fifteen 
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per cent above the time rate prescribed in this award. In the case of weavers 
uniform logs for automatic and for non-automatic types of loom shall operate 
throughout the industry. 

(b) All log rates shall be set as in subclause (a) of this clause, and the same log 
shall apply to junior as well as senior workers. 

( c) Any pieceworker who does not earn in any week the minimum time rate 
specified in this award shall have his or her wages made up to that amount. 

( d) In the case of weavers, the length of the warp and price per cut shall be 
clearly stated when the work is put on the loom. Pick counters shall be installed 
and the price per one thousand picks shall be clearly stated. Dockets shall be 
supplied to each pieceworker for the purpose of checking the quantities of work, 
and where clocks are not used workers shall be paid for the actual yardage woven. 

( e) Pieceworkers, including weavers, required to wait, or if the machine is 
required to stand five minutes or longer, for any reason whatever, shall be paid 
for all time so waiting or standing at the rate prescribed in this award. In the 
case of a weaver on two looms where one loom is standing, such 
payment shall be at half the time rate prescribed in this award. Time-sheets 
shall be supplied for the purpose of entering such waiting or standing time, and 
such waiting or standing time shall be entered by the worker concerned and 
initialled by the foreman, subject to the right of appeal by the worker in the 
event of the foreman refusing to sign. 

(f) In the event of any change occurring in the conditions of working, by the 
introduction of new machinery or additional power, necessitating an alteration in 
any piecework rates, then such rates shall be settled and fixed in accordance 
with clause 22 of this award. The employer shall notify the union of all such 
changes. 

(g) In addition to their earnings, pieceworkers on overtime shall be paid a sum 
equal to one half of their earnings in the first three hours of overtime on any 
day, and a sum equal to their earnings in any overtime thereafter on that day. 
The total payment during such overtime shall not be less in any case than 3s. 2d. 
per hour. 

(h) A copy of the piecework log shall be exhibited in a place in each department 
accessible to all pieceworkers. 

(i) Pieceworkers shall be paid the same rate as time-workers when employed at 
cleaning or doing work other than piecework, such cleaning and other work being 
not included in ordinary work. Such other work shall be entered by the worker 
concerned and initialled by the foreman, subject to the right of appeal in the 
event of the foreman refusing to sign. 

(j) Where any pieceworker is teaching a beginner, such pieceworker shall be 
paid 4s. 7¼d. per day additional to the amount of earnings during the day or part 
thereof while so teaching, with a minimum payment of £1 3s., provided that 
both teacher and beginner shall remain available. Any individual bonus worker 
who teaches a beginner shall not have his bonus earnings penalised during tuition. 

(k) When the wages of time-workers are increased, pieceworkers' rates shall 
be increased to comply with subclause (a) of this clause. 

(1) No bonus system shall be introduced or altered in any mill or factory under 
this award without negotiation between the employer, the workers directly con
cerned, and a representative of the workers' union. Should it become impossible 
to reach agreement, any of the above-mentioned parties may refer the question to 
the Conciliation Commissioner for the industrial district in which the mill or factory 
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is situated for decision. Any party dissatisfied with the decision of the Conciliation 
Commissioner may appeal to the Court of Arbitration upon giving written notice 
of such appeal to the other parties within twenty-one days after such decision 
shall have been communicated to the party desirous of appealing. 

Foremen and Forewomen 
7. Nothing in this award shall apply to foremen and forewomen. A foreman 

or a forewoman is a salaried person who is in charge of a department or depart
ments and who, having due regard to the size of the factory, is not regularly and 
substantially employed on production. Not more than one foreman or forewoman 
may be classified as such in any one department. 

Carpet Weavers 
8. Carpet-weavers, if not employed on piecework, shall be paid a time wage of 

not less than ten per cent in excess of time rates provided herein. If employed on 
piecework, the piecework rate shall be calculated as under subc1ause (a) of clause 6 
hereof. 

Tuners 
9. (a) The number of tuners employed in any woollen-mill shall be according 

to the number of looms in use in such mill in proportion of one tuner to each 
twelve box looms in use; if tappet looms are in use, the number of looms in use 
per tuner shall be such number as is equivalent to twelve box looms. Twelve 
tappet looms equal eight box looms. When a tuner is calJed upon to tune more 
than twelve box looms or the equivalent number of tappet looms he shall be 
paid for the extra looms at the rate of 2s. lO½d. per box loom and 2s. per tappet 
loom per day, with a maximum of four box or six tappet looms. 

(b) The number of tuners employed in a carpet factory shall be according to 
the number of carpet loom5 in use in such factory in proportion of one tuner to 
each twelve looms. When a tuner is called upon to tune more than twelve carpet 
looms he shall be paid for the extra looms at the rate of 2s. IO½d. per loom per 
day, with a maximum of four additional looms. 

l ncrease in Rates of R emuneration 
10. The rates of remuneration determined by this award shall be increased to 

the extent and in the manner prescribed by the general order of the Court made 
under the Economic Stabilisation Regulations 1953, and dated the 26th day of 
October 1956. 

(EXPLANATORY NoTE- The general order of 26 October 1956 increased rates 
of remuneration determined by awards and industrial agreements by an amount 
equal to 18 per cent thereof, but excluded from the scope of the increase-

( 1) Such portion of the remuneration of each worker in each week as exceeded 
the amount of £13 in the case of adult male workers, the amount of 
£9 15s. in the case of adult female workers, and the amount of £7 10s. 
in the case of male and female workers under the age of twenty-one 
years; and 

(2) All allowances in respect of tools, bicycles, motor vehicles, protective or 
special clothing, or special footwear. 

The term "remuneration" means salary or wages; and includes time and piece 
wages and overtime and bonus and other special payments; and also includes 
allowances, fees, commission, and any other emolument, whether in one sum or 
several sums; and also includes travelling expenses.) 
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Termination of Employ1nent 
11. In the case of hourly workers, twenty-four hours' notice to include eight 

working-hours, of the termination of the employment shall be given by either party. 
In the case of weekly workers, one week's notice, consisting of forty working-hours, 
shall be given. 

Deduction f ram Wages 
12. No deduction shall be made from wages of any worker for whom a weekly 

wage is prescribed by this award other than for time lost through the sickness or 
default of the worker or through accident not arising out of and in the course of 
the employment. 

Holidays 
13. (a) The following shall be the recognised holidays: New Year's Day and 

the day following, Good Friday, Easter Monday, Anzac Day, the birthday of the 
reigning Sovereign, Labour Day, Christmas Day, Boxing Day, and Anniversary 
Day ( or a day to be mutually agreed upon in lieu thereof). Should any of the 
foregoing holidays, except Anzac Day, fall on a Saturday or Sunday, it shall be 
observed on the following Monday. When Christmas Day and New Year's Day fall 
on a Saturday or a Sunday, then Boxing Day and the day following New Year's 
Day shall be observed on the following Tuesday: Provided that when Anniversary 
Day falls on a Saturday a full day's pay may be given in lieu of transferring the 
holiday to another day. 

(b) Payment for the said holidays shall be made at the same rate as for an 
ordinary working-day when any of the said holidays fall on or are observed upon 
an ordinary working-day - i.e., Monday to Friday, both days inclusive. 

(c) The payment for the said ho1idays shall be made in accordance with the 
provisions of the Factories Act to all persons who have been employed in the 
factory at any time during the fortnight ending on the day on which the holiday 
occurs. 

(d) Any work done on any Sunday or on any of the holidays mentioned in 
subclause (a) of this clause shall be paid at the rate of double time. In respect of 
holidays this shall be in addition to the payment prescribed in subclause (b) of 
this clause. 

A nnual Holidays 
14. (a) Holidays shall be allowed in accordance with the provisions of the 

Annual Holidays Act 1944. 
(b) After ten years' continuous service with the same employer, in lieu of an 

additional week's annual holiday, male workers shall be granted a service allowance 
of one shilling per day or shift and female workers a service allowance of sixpence 
per day. Such allowances shall accrue and shall be paid when the worker is about 
to commence the annual holiday. The payment specified herein shall not be subject 
to the increase provided for in clause 10. 

General 
15. (a) The weaving of sample pattern rariges by female workers shall be at a 

time rate of twenty per cent additional to the senior female time rate. 
(b) The rate payable for the weaving of carpet sample ranges and drop-weaving 

in excess of normal operations shall be determined by mutual agreement between 
the employer, union, and weaver concerned. 
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( c) In time of slackness or overtime, work shall, where practicable, be evenly 
divided between the workers in their own departments. 

(d) An employer shall not require any worker to do any work whatsoever off 
the working premises, and no worker shall consent to do any such work. 

( e) When overtime is worked in any department, the allotted number of 
machines per worker shall not be more than the number worked during the hours 
of from 8 a .m. to 5 p.m. except with an appropriate adjustment of wages. 

(f) (i) No worker under the age of eighteen years shall be employed on the 
mules unless accompanied by an adult worker. 

(ii) Any junior of the age of eighteen years or over employed as a chain-minder 
shall be paid 3½d. per hour additional to his or her rate of pay according to age 
or service. 

(g) The employers shall, on written request, at intervals of not less than three 
months, supply to the secretary of the union in the district the names of all workers 
employed under this award, and also the names of such workers as have attained 
the age of eighteen years at that time. 

(h) Tea Interval and "Smoke-oh"- An interval of ten minutes (away from the 
machines) without deduction of pay shall be allowed twice during each working 
period of eight hours, provided there is no complete cessation of work. Tea, milk, 
and sugar shall be supplied by the employer free of charge. 

(i) Every worker who commences or reports for work at the required starting
time shall be paid an ordinary day's pay if there is no work available, unless notice 
to this effect has been given on the previous day. 

(j) All workers required to work between 6 p.m. and 7 a.m. or under artificial 
light shall be . provided with suitable eye-shades upon application to the employer. 

(k) Male pattern-weavers, whilst so employed, shall be paid at the rate specified 
in clause 5 (a) (i). 

Dressing, Dining, and Drying R ooms 
16. (a) In all factories, dressing-rooms shall be provided for both male and 

female workers in which sufficient locker accommodation is provided to hang the 
street clothing of all workers employed . There shall also be provided a room with 
suitable couch accommodation for rest in cases of temporary indisposition of 
male and female workers. 

(b) Adequate clean and well-ventilated dining-rooms shall be provided with 
sufficient accommodation for all workers employed. 

( c) Sufficient and proper ablution facilities shall be provided at which hot and 
cold water is available at any time. All wash-basins. shall be kept in a state of 
cleanliness. 

Special Provisions 
17. (a) An employee who is appointed as a first-aid man or woman and who 

holds a first-aid certificate or its equivalent shall be paid 8s. 8d. per week extra. 
(b) Workers regularly employed on fettling with six months' service or over 

under this award shall be provided with one pair of overalls ( or trousers) and one 
pair of boots per annum: Provided that when overalls (or trousers) are worn out 
or unserviceable, the same shall be replaced. 

( c) One pair of boots per annum shall be provided for all full-time workers 
on the condensers. 
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(d) In addition to the provisions of subclause (b) of this clause the employers 
shall make available to their employees smocks or overa1ls on the following basis: 
An employee who purchases from the employer a smock or pair of overalls shall, 
within two months, be suppJied with an additional smock or pair of overalls free of 
charge. This service shall be repeated on the surrender of used smocks or overalls, 
with a minimum period of twelve months. 

( e) When a worker becomes seriously ill on the job the employer shall provide 
him with free transport to hi s home, or hospital , whichever is necessary. 

(f) All tools necessary for all work in the factories or mills under this award 
shall be provided free of charge to the employees and shall remain the property 
of the employer. 

Pay Day 
18. (a) Wages shall be paid weekly, not later than Thursday, and within working 

hours: Provided that where a holiday falls and is observed on a Thursday or 
Friday, pay day shall be not later than Wednesday of that week. 

(b) Full details of earnings and deductions shall be supplied to each employee. 

Higher Duties 
19. Any worker called upon to perform any work for which a higher rate is 

prescribed than his or her usual rate of pay shall be paid such higher rate for the 
time he or she is so employed. 

Wet Work, Dirty Work , and Dangerous Work 
20. (a) Workers employed in the mill-house, dye-house, teasing department, 

scouring department, or other agreed wet place shall be supplied with suitable 
waterproof boots and waterproof clothing, which shall remain the property of the 
employer and shall not be removed from the employer's premises. Two pairs of 
socks shall be issued at half yearly intervals. 

(b) Where workers are employed in the chlorinating or bleaching departments 
or on carbonising or acid feed bowl department, suitable protective clothing shall 
be supplied to guard the person of the worker. 

(c) Workers cleaning out the wool-drying machine shall be paid 3½d. per hour 
additional while so employed. 

(d) Where workers are required to clean grease settling pits during their 
ordinary hours of work they shall receive payment therefor at the rate of time 
and a half. If required to clean the pits outside their ordinary hours they shall 
be paid at double time. 

Factories Act 
21. All the provisions of the Factories Act and its amendments relating to the 

employment of persons in factories and not herein specifically set forth shall be 
deemed to be incorporated in thi s award and shall be observed accordingly. 

Disputes 
22. Anything not provided for in this award shall be mutually arranged between 

two representatives of the union and the mill or factory manager. In the event of 
their being unable to agree, the matter shall be referred to the Conciliation 
Commissioner for the district for settlement. Either side, if dissatisfied with the 
decision of the Conciliation Commissioner, shall have the right to appeal to the 
Court of Arbitration. 
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Right of Entry 
23. The secretary, or other authorised officer of the union of workers shall be 

permitted on request to the employer to enter at all reasonable times upon the 
premises and/ or works of any employer bound by this award and there interview 
any workers, but not so as to interfere unreasonably with the employer's business. 

Workers to be Members of Union 
24. (a) Subject to the provisions of sections 174 (5) and 175 of the Industrial 

Conciliation and Arbitration Act 1954, it shall not be lawful for any employer 
bound by this award to employ or to continue to employ in any position or 
employment subject to this award any adult person who is not for the time being 
a member of an industrial union of workers bound by this award. 

(b) For the purposes of subclause (a) of this clause a person of the age of 
eighteen years or upwards, and every other person who for the time being is in 
receipt of not less than the minimum rate of wages prescribed by this award for 
workers of the age of twenty-one years and upwards, shall be deemed to be an 
adult. 

(c) Every person who, being obliged to become a member of any union by the 
operation of the foregoing provisions, fails to become a mem ber of that union 
when requested so to do by his employer or any officer or representative of the 
union, commits a breach of this award, and shall be liable accordingly. 

(Non-Attention is drawn to section 174 (3) of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 

Under-rate Workers 
25. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this award may be paid such lower wage as may from time to time 
be fixed, on the application of the worker after due notice to the union, by the 
local Inspector of Awards or such other person as the Court may from time to 
time appoint for that purpose; and such inspector or other person in so fixing 
such wage shall have regard to the worker's capability, his past earnings, and such 
other circumstances as such inspector or other person shall think fit to consider 
after hearing such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until four teen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have his wage again fixed 
in manner prescribed by this clause: Provided that in the case of any person whose 
wage is so fixed by reason of old age or permanent disability it may be fixed for 
such longer period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having 
the same so fixed. 

(d) It shall be the duty of the union to give notice to the lnspector of Awards 
of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 
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Application of Award 

26. This award shall apply to the original parties named herein, and shall extend 
to and bind as subsequent party hereto every industrial union, industrial association, 
-or employer who, not being an original party hereto, is, when this award comes 
into force or at any time whilst this award is in force, connected with or engaged 
in the industry to which this award applies within the industrial districts to which 
this award relates. 

Scope of Award 
27. This award shall operate throughout the Canterbury and Westland Industrial 

Districts. 

Term of A ward 
28. This award, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the 1st day of 
July 1957, and so far as all other provisions of the award are concerned, it shall 
,come into force on the day of the date hereof; and this award shall continue in 
force until the 31st day of December 1958. 

In wi tness whereof the seal of the Court of Arbitration hath hereto been 
affixed, and the Judge of the Court hath hereunto set his hand, this 17th day of 
October 1957. 

[LS.] A. TYNDALL, Judge. 

MEMORANDUM 

The only matter not settled by the council of conciliation was the second 
entence of clause 2 (d) . 

In the council of conciliation clause I defining the industry to which the award 
should apply was agreed upon in the following form: 

"This award shall apply to the manufacture of all woven, felted ( other than 
needle felt), and machine-knitted fabrics and hosiery produced from wool, silk, 
nylon, rayon or other man-made fibres, cotton, or mixtures of these, and jute or 
hemp ( other than rope). The term 'hosiery' shall specifically include the work of 
cutting, making up, pressing, examining and finishing of knitted outerwear, 
including cardigans, pullovers and the like; but this shall not be taken as in any 
way limiting the definition of hosiery in the generic sense of the term." 

The second sentence of the above clause was objected to by the New Zealand 
Federated Clothing Trade Employees Industrial Association of Workers on the 
grounds that in the Canterbury and Westland Industrial Districts the cutting of 
cardigans from knitted materials is covered by the New Zealand Clothing Trade 
Employees award (57 Book of Awards 417). The applicant union in the dispute 
(the Canterbury and Westland Woollen, Knitting, Hosiery, and Carpet Trades 
Industrial Union of Workers) did not contest the objection. 

The employers considered that there should be no necessity for inclusion of the 
,disputed words in the award but in view of the inclusion in the Clothing Trades 
Award of the words "cardigans cut in the Canterbury and Westland Industrial 
Districts from knitted materials" they asked that the full clause agreed upon in 
council of conciliation should be incorporated in the award. 

After consideration the Court has decided to omit the sentence to which 
objection has been taken. 

A. TYNDALL, Judge. 


