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Disputes 
5. The essence of this agreement being that the work and business of the em

ployers should always proceed as if no dispute had arisen it is therefore agreed 
that in case any dispute or difference should arise between the parties as to any 
matter arising out of or connected with this agreement and not specifically pro
vided for the same shall be referred to a co~mittee consisting of one representa-
tive of the employers and one representative of the employees for settlement and 
in the event of their failing to reach an agreement on any such matter the same 
shall be determined by the Conciliation Commissioner for the district of Auckland 
and whilst such dispute is under consideration work shall continue. pending the 
finding of the committee or the Conciliation Commissioner on such dispute. 

Term of Agreement 
6. This agreement shall come into force on the 1st day of October 1958, and 

shall continue in force until the 30th day of September 1961. 

MEMORANDUM 

The rates of remuneration agreed upon herein include the effect of the general 
order of the Court of Arbitration dated 26 October 1956. 

In witness whereof the parties hereto have executed these presents on the day 
and year first above written. 

Signed for and on behalf of 
Bell Punch (N.Z.) Ltd.-

Signed for and on behalf of 
Automatic Totalisators Ltd.-

Signed for and on behalf of the 
Auckland Totalisator Employees' Association Incorporated-

Witness to above signatures-C. L. Hunter. 

H. A. PAYNE. 

J. H. WATERS. 

N. J. McGEHAN. 
R.H. GREEN. 

(Norn-This agreement, made under the Labour Disputes Investigation Act 1913, was filed 
with the Clerk of Awards at Auckland, pursuant to section 8 (1) of the said Act, on the 
9th day of September 1958.) 

NEW ZEALAND RADIO ENGINEERING AND SERVICING INDUSTRIES-AMEND-· 
MENT OF APPRENTICESHIP ORDER 

In the Court of Arbitration of New Zealand- In the matter of the Apprentices Act 
1948; and in the matter of the New Zealand Radio Engineering and Servicing. 
Industries Apprenticeship Order dated the 23rd day of December 1952, and 
recorded in 52 Book of Awards 2513. 

· WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered 
to amend any apprenticeship order: And whereas application has been made to 
the Court by the New Zealand Radio Manufacturing and Servicing Apprenticeship· 
Committee for amendment of the New Zealand Radio Engineering and Servicing 
Industries apprenticeship order dated the 23rd day of December 1952, and recorded 
in 52 Book of Awards 2513: And whereas the Court has considered the recom
mendations made to it by the said Committee: Now therefore, the Court, in pursu
ance and exercise of the powers vested in it by the said. Act, doth hereby order 
as follows: 
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1. That the said apprenticeship order shall be am~mded by deleting subclauses (a) 
and (b) of clause 11 (Wages) and substituting therefor the following subclauses: 

"(a) Radio Servicing-The minimum weekly rates of wages payable to appren
tices to radio servicing shall be the undermentioned percentages of the minimum 
weekly wage rate ( or if no weekly wage rate is prescribed then of an amount equal to 
forty times the minimum hourly rate) for radio servicemen who are registered under 
the Electricians Act in the industry to which the apprentice is apprenticed, as 
prescribed by the award or agreement relating to the employment of such journey
men in the establishment in which the apprentice is employed and in force for 
the time being and from time to time: 

Apprentices 
serving a 

10,000-hour 
term and 

Apprentices 
serving a 

9,000-hour 
term and 

commencing commencing 
after the before 

9th February their 
Apprentices 1955 and eighteenth 

serving a after their birthday 
10,000-hour eigtheenth 

term birthday 
Per Cent Per Cent 

For the first 1,000 hour period 32 44 
For the second 1,000 hour period 37 49 
For the third 1,000-hour period 42 54 
For the fourth 1,000-hour period 47 59 
For the fifth 1,000-hour period 52 64 
For the sixth 1,000 hour period 57 69 
For the seventh 1,000-hour period 62 74 
For the eighth 1,000-hour period 67 79 
For the ninth 1,000-hour period 72 84 
For the tenth 1,000-hour period 77 89 

Per Cent 

37 
42 
47 
52 
57 
62 
67 
72 
77 

Apprent ices 
serving a 

9,000-hour 
term and 

commencing 
on or 
after 
their 

eighteenth 
birthday 

Per Cent 

44 
49 
54 
59 
64 
69 
74 
79 
84 

(b) Radio Engineering-The minimum weekly rate of wages payable to appren
tices to radio engineering shall be the undermentioned percentages of the minimum 
weekly wage rate ( or if no weekly wage rate is prescribed then of an amount equal 
to forty times the minimum hourly rate) for radio servicemen as prescribed by the 
award or agreement relating to the employment of such journeymen in the locality 
in which the apprentice is employed and in force for the time being and from time 
to time: · 

Apprentices 
serving a 

J0,000 hour 
term and 

Apprentices 
serving a 

9,000-hour 
term and 

commencing commencing 
after the before 

9th February their 
Apprentices 1955 and eighteenth 

serving a after their birthday 
10,000-hour eighteenth 

term birthday 
Per Cent Per Cent 

For the first 1,000-hour period 32 44 
For the second 1.000-hour period 37 49 
For the third 1,000-hour period 42 54 
For the fourth 1,000-hour period 47 59 
For the fifth 1,000-hour period 52 64 
For the sixth 1,000 hour period 57 69 
For the seventh 1,000-hour period 62 74 
For the eighth 1,000-hour period 67 79 
For the ninth 1,000-hour period 72 84 
_For the tenth 1,000-hour period 77 89 

Per Cent 

37 
42 
47 
52 
57 
62 
67 
72 
77 

Apprentices 
serving a 

9,000-hour 
term and 

commencing 
on or 
after 
their 

eighteenth 
birthday 

Per Cent 

44 
49 
54 
59 
64 
69 
74 
79 
84 

2. That this order shall operate and take effect as from the day of the date hereof. 
Dated this 9th day of October 1958. 

[L.S.] A. TYNDALL, Judge. 


