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Right of Entry U pan Premises 
15. The secretary or other authorised officer of the union of workers shall, with 

the consent of the employer (which consent shall not be unreasonably withheld), 
be entitled to enter at all reasonable times upon the premises or works and there 
interview any workers, but not so as to interfere unreasonably with the employer's 
business. 

Application of A ward 
16. This award shall apply to the original parties named herein, and shall extend 

to and bind as subsequent party hereto every industrial union, industrial association, 
or employer who, not being an original party hereto, is, when this award comes 
into force or at any time whilst this award is in force, connected with or engaged 
in the industry to which this award applies within the industrial districts to which 
this award relates. 

Seo pe of Award 
17. This award shall operate throughout the Taranaki and Wellington Industrial 

Districts. 
Term of Award 

18. This award , in so far as the provisions relating to the rates of wages to be 
paid are concern d, shall be deemed to have come into force on the 28th day of 
May 1958, and so far as all other provisions of the award are concerned, it shall 
,come into force on the day of the date hereof; and this award shall continue in force 
until the 27th day of May 1960. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
.and the Judge of the Court hath hereunto set his hand, this 25th day of June 1958. 

[L.S.] A. TYNDALL, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, embodies 
t he terms of settlement arrived at by the assessors in Conciliation Council. 

A. TYNDALL, Judge. 

DUNEDIN CITY CORPORATION LIBRARIANS AND THEIR ASSISTANTS
INDUSTRIAL AGREEMENT 

[Filed in the Office of the Clerk of Awards, Dunedin] 

Tms industrial agreement made pursuant to the Industrial Conciliation and Arbi
tration Act 1954 this 10th day of June 1958, between the Dunedin City Corporation 
(hereinafter called the "employer") of the one part, and the Dunedin Municipal 
Clerical and Other Employees (Other than Inspectors) Industrial Union of Workers 
(hereinafter called the "union") of the other part, witnesseth that it is hereby 
mutually agreed between the employer and the union as follows: 

SCHEDULE 

Workers to Whom the Agreement Applies 
1. This agreement shall apply to workers employed in the Dunedin Public 

Library. 
Hours of Work 

2. The hours of work shall not exceed 40 per week and shall be worked accord
ing to a roster to be drawn up by the City Librarian in a fair and equitable manner 
having due regard to the exigencies of the service. 
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Salaries 
3. (a) The grading scale for Library Assistants shall be: 

Division Grade VI Grade V Grade IV Grade III Grade II Grade I 

£ £ £ £ £ £ 
1 .. 280 665 895 970 1,040 1,150 
2 .. 325 720 935 1,000 1,080 1,225 
3 . . 375 765 . . . . . . . . 
4 . . 425 810 . . . . . . . . 
5 . . 480 850 . . . . . . . . 
6 . . 535 . . . . . . . . .. 
7 . . 580 . . . . .. . . . . 
8 . . 625 .. . . . . . . .. 
9 . . 665 . . . . . . . . .. 

10 .. 720 . . .. . . . . .. 
11 . . 765 . . .. . . . . . . 

(b) Subject to all persons appointed to the positions designated hereunder com
mencing two steps on the scale below the grading specified hereunder and there
after advancing to the grading by two annual increments in accordance with the 
normal practice, the gradings for the following ,positions shall be: 

G rade Div. 
Deputy City Librarian ... .. . III 2 
Head of Adult Services ...... IV 2 
Head of Children's Services IV 2 
*Chief Reference Librarian IV 1 
Cataloguer ...... V 5 
Mobile Librarian-driver V 4 

*No new appointment to be made to this classification, which shall be deleted 
from the agreement at the end of the term of office of the present holder. 

( c) Subject to all persons appointed to the position of subject room assistant 
commencing not more than two steps and to all persons appointed as technical 
assistants I/C routines commencing not more than three steps on the scale below 
the grading specified hereunder to which they are entitled by virtue of their 
qualification and thereafter advancing to such grading by annual increments in 
accordance with the normal practice, the gradings for the following positions shall 
be: 

Subject room assistants 
Technical assists. I/C routines 

Provided that: 
( 1) The grading shall be for subject room ass ts. not 

holders of: 
(i) A University degree or N.Z.L.A. · Certificate 
(ii) Certificate or Diploma of the Library 

School 
and for tech. assts . I/C routines not holders of: 

(i) Five units of an approved degree or 
N.Z.L.A. Certificate ..... 

(ii) Approved University degree or N .Z.L.A. 
Certificate 

Grade 
V 

VI 

VI 

VI 

VI 

VI 

Div. 
3 
8 

7 

9 

6 

7 
(2) The number of appointments at any one time to the classification of 

subject room assistant shall be at· the sole discretion of the council. 
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(d) Subject to persons appointed to the position hereunder designated com
mencing, if: 

Grade Div. 
Without qualification, at VI 1 
With School Certificate, at ... .. VI 3 
With University Entrance, at .. ... . VI 4 

and thereafter proceeding to the grading for the position by annual increments in 
accordance with the normal practice, the grading shall be for: 

Clerical assts. I/C routines 
( e) The salaries for temporary assistants shall be: 

Under 21 years of age 
Twenty-one years · of age and over 

Grade Div. 
VI 6 

£265-£310. 
£355 - after continuous em

ployment at 25 hours per 
week for one year on £355 
to advance to £365. 

(f) Every person covered by this agreement who has been in the one position 
for 10 years at its maximum rate shall receive a service increment of £17 10s. per 
annum and after a further five years in the same position shall receive a second 
service increment of £17 10s. per annum, provided that the period during which 
any person is held at a bar in the scale under the proviso to su bclause ( c} ( 1) of 
this clause shall be counted as service at the maximum for the position. 

(g) Persons engaged as hospital librarians for more than 50 per cent of their 
time shall receive the sum of £26 per annum over the scale salary applicable to· 
them as above. 

(h) The hourly rate for part time permanent or temporary assistants shall be 
the annual salary divided by 2,080. 

(i) The salaries and allowances payable to all employees covered by this agree
ment shall not be subject to the general order of the Court of Arbitration dated the 
26th day of Oetober 1956, which increased rates of remuneration determined by 
awards and industrial agreements by an amount equal to 18 per cent thereof. 

Holidays and Annual Leave 
4. (a) Except as otherwise provided for in subclause (c) hereof, all employees: 

shall be entitled to the following public holidays without deduction of pay - viz. 
New Year's Day, the day following New Year's Day, Anniversary Day or a 
day to be mutually agreed upon in lieu of Anniversary Day, Good Friday, Easter 
Monday, Anzac Day, the birthday of the reigning Sove'reign, Labour Day, 
Christmas Day, and Boxing Day. Time worked on any of the holidays set out 
herein shall be paid for at double time rates in addition to the payment for 
the holiday so worked. 

(b) Employees on leave of absence without pay for a period not exceeding two 
calendar months shall be paid for any of the public holidays referred to in sub
clause (a) of this clause falling within their period of leave, provided that they 
have been employed for a period of at least four months in the six months 
preceding the holiday, and provided further that if they fail to continue in the 
service for at least four months in the six months .immediately following the said 
holiday then the payment made to them for the holiday, shall be deducted from 
any amount due to them by the employer. · 

( c) All employees after 12 months' continuous service shall be entitled to three 
weeks' recreational leave on full pay exclusive of any of the holidays mentioned 
in subclause (a) hereof. Should the employment of an employee be terminated 
for any reason after having served less than 12 months such employee shall be· 
paid a proportionate allowance for holidays. Holidays or holiday pay shall not 



894 

-accrue in respect of any period the employee is on leave without pay provided 
that this shall not apply to leave without pay granted to permanent staff for 
periods aggregating up to two weeks in any one calendar year. 

(d) At least 14 days' notice of the commencem~nt of the annual leave shall 
be given by the employer to the employee. 

Clothing 
5. Smocks shall be supplied by the employer as required to all female staff 

( other than temporary staff with less than six months' service). No clothing 
.allowance shall be paid to the mobile librarian for normal wear and tear. 

Complaints 
6. Any employee called upon to answer any charge arising out of a complaint 

against him or her shall be entitled to have the assistance of the secretary of the 
union or other person appointed to . act in that behalf by the union at any 
inquiry and shall be entitled to call evidence. 

Sick Leave 
7. All permanent employees shall be allowed sick leave in accordance with 

the Council's 1944 scheme. All temporary employees shall be allowed sick leave 
in accordance with the Council's scheme of 12 November 1956. 

Terms of Employment 
8. (a) Vacant positions shall be filled, where practicable, by promotions of 

.employees already on the staff of the Council: Provided that the decision of the 
Council as to the fitness or otherwise of any employee for promotion shall be 
final. 

(b) All appointments, promotions, or transfers shall be, in the first place, for 
.a probationary period of six months. 

( c) Salaries for permanent employees shall be paid fortnightly. 

Workers to be Members of Union . 
9. It shall not be lawful for the Council to employ or to continue to employ in 

any position subject to this agreement any person who is not for the time being 
.a member of the Dunedin Municipal Clerical and other Employees (Other than 
Inspectors) Industrial Union of Workers. 

Matters Not Provided For and Appeals 
10. Any dispute in connection with any matter not provided for in this agree

ment shall be settled between the employer and the secretary of the union, and 
in default of any agreement being arrived at, then such dispute shall be referred 
to the Conciliation Commissioner for the district who shall either decide the 
same or refer the matter to the Court. Either party, if dissatisfied with the deci
sion of the Commissioner, may appeal to the Court upon giving written notice 
of such appeal to the other party and to the Commissioner within 14 days after 
·such decision shall have been communicated to the party desiring to appeal. 

Right of Entry 
11 . The secretary or other authorised officer of the union shall be entitled to 

·enter at all reasonable times upon the premises of the library for the purpose 
-of interviewing any employee in connection with the employment, but not so as 
to interfere unreasonably with the Council's business. 
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Higher-grade Duties 
12. An employee who is hereafter instructed to perform the full duties of a 

higher grade employee shalJ, _if he or she occupies the higher grade position for 
more than eight weeks continuously, be paid from the date upon which he or 
she commenced the higher grade duty at a rate not less than the minimum salary 
for such higher· grade position_. 

Terms of Agreement 
13. This agreement insofar as salaries are concerned shall be deemed to have 

come into force on the 12th day of November 1957, and insofar as all the other
conditions are concerned, it shall come into force on the day of the date hereof, 
and shall continue in force until the 31st day of March 1960. 

Signed on behalf of the Dunedin Municipal Clerical and other Employees. 
(Other than Inspectors) Industrial Union of Workers-

I. E. STILL, Secretary. 

Signed on behalf of the Dunedin City Council as employer-
J. C. LUCAS, Town Clerk. 

NEW ZEALAND (EXCEPT WESTLAND) OIL STORES EMPLOYEES-DECISION OF 
COURT ON INDUSTRIAL DISPUTE REFERRED BY CON CILIA TI Or COUNCIL 

· In the Court of Arbitration of New Zealand, Wellington Industrial District-In 
the matter of the Industrial Conciliation and Arbitration Act 1954: and in 
the matter of the New Zealand (Except Westland) Oil Stores Employees Indus
trial Dispute between the New Zealand Oil Industry Industrial Union of 
Employers (applicant) and the New Zealand Federated Storemen and Packers 
(Other than in Retail Shops) and Warehouse Employees (Other than Drivers and 
Clerks) Industrial Association of Workers and others (respondents). Wellington: 
30 July 1958. The Court per Tyndall, J. (orally). 

IN the record of the proceedings of the Council of Conciliation in this dispute the 
~ollowing sentence appears: 

A complete agreement was reached covering New Zealand (Except Westland), Messrs 
Miller and Jackson dissenting. These assessors did not sign the "Authority to Sign" form 
enclosed. 

The statement appears to the Court to be self-contradictory. We cannot under
stand how there can be a complete settlement by the parties when there are 
dissentients. 

From the record of the proceedings and the direct evidence given from the 
witness box today, we have concluded that no settlement of the dispute has in 
fact been arrived at within the meaning of section 130 of the Industrial Conciliation 
and Arbitration Act. No terms of settlement have been executed in the manner 
prescribed by the section, which imports the requirements of subsection ( 4) of 
section 129. These requirements are that the terms of settlement shall be signed 
on behalf of the applicants and respondents by the assessors or by such one or
more of the assessors authorised in writing to sign the terms by all the assessors. 
Therefore, in our opinion, there is no complete settlement before the Court. 

The · next point is that there is no partial settlement before the Court under 
subsection (1) of section 134, because such a partial settlement must be likewise, 
signed on behalf of the applicants and tbe respondents by the assessors for the 
applicants and by the assessors of the respondents, or by such one or more of those
assessors as may be authorised in writing to sign the same by all those assessors .. 


