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In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 29th day of June 1959. 

[L.S.] A. TYNDALL, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, em
bodies the terms of settlement arrived at by the assessors in Conciliation Council. 

A . TYNDALL, Judge. 

G REEN ISLAND BOROUGH COUNCIL LABOURERS-INDUSTRIAL AGREEMENT 
[Filed in the Office of the Clerk of Awards, Dunedin] 

Tms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954 this 22nd day of June 1959, between the Otago Labourers 
and Related Trades' Industrial Union of Workers (hereinafter called "the union") 
of the one part, and the Green Island Borough Council (hereinafter called "the 
employer") of the other part. 

That, as between the parties hereto, the terms, conditions, stipulations and 
provisions contained and set out in the Schedule hereto shall be binding upon 
the said parties, and the said terms, conditions, stipulations, and provisions shall 
be and are hereby incorporated in and declared to form part of this agreement: 
That the said parties hereto shall observe and perform every matter and thing by 
this agreement and by the said terms, conditions, and provisions required to be 
performed, and shall not do anything in contravention of this agreement or of the 
said terms, conditions, stipulations, and provisions but shall in all respects abide 
by and perform the same. Any failure to observe the conditions, stipulations and 
provisions contained herein shall be deemed a breach of this industrial agree
ment. 

S CHEDULE 

Industry to Which Agreement Applies 
1. This agreement ·shall apply to the work performed by the employees of the 

Green Island Borough Council. 
Hours of Work 

2. (a) The normal hours of work shall be 40 per week, eight hours of which shall 
be worked on five days of the week between the hours of 7.30 a.m. and 5 p.m. 
Monday to Friday, both days inclusive. · 

(b) The interval for meals shall be a matter for mutual arrangement between 
the employer and the worker, after consultation with the union. 

( c) No worker shall work more than five hours continuously without an interval 
for a meal. 

Wages 
3. (a) The minimum rate of pay for labourers and all other workers not specific

ally mentioned shall be £12 per week. 
(b) Workers engaged in handling tar, bitumen, tar or bitumen macadam (in

cluding plant mix), sheet asphalt or asphalted concrete, or weed-killer, and 
workers handling, mixing, or spreading wet concrete shall be paid a clothing 
allowance of 2s. per day extra. 

(c) Gangers or leading hands when required to take charge of jobs or men, 
3s. per day extra. 
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(d) Workers engaged in the co11ection of night soil cans shall be paid at double 
time rates. 

(e) Workers employed on refuse collection 7d. per hour extra while so em
ployed. 

(f) Service Increment-Five shillings (5s. ) per week additional shall be paid to 
each of the -workers provided for in this clause, and who, as at the date of the 
making of this agreement has been employed continuously with the same employer 
tor one year or more or who subsequently completes one year with his em
ployer. This service increment of five shillings shall also be paid to workers with 
previous experience with another local body or with the Ministry of Works 
immediately prior to their appointment to a position covered by this agreement 
provided that such previous experience is experience in the class of work on which 
they will be engaged under this agreement. 

(g) In the event of any job being considered to be of a particularly arduous or 
dirty nature, the council shall have the right to pay a special allowance for that 
particular job. Should any dispute arise under this clause, it shall be determined 
as laid down in clause 16. 

(h) In recognition of the varied nature of the work, and, in order to simplify 
wage payments, it is recorded that the rate of £12 included in this clause includes 
many additional payments provided for previously as separate hourly rates. 

Exclusion From Operation of General Court Order 
4. The rates or remuneration determined by this agreement shall not be subject 

to the provisions of the general order of the Court of Arbitration dated 26 October 
1956 and made under the Economic Stabilisation Regulation~ 1953. 

Pay!nent of Wages and Termination of E,nployment 
5. (a) All wages shall be paid on a regular day, weekly or fortnightly, in cash 

during working hours. Except where the required notice has not been given 
by the worker or where a worker has been dismissed for misconduct, a worker 
leaving or being dismissed shall be paid, if he so requires, within 24 hours of the 
termination of his employment, and all waiting-time beyond such period of 24 hours 
shall be paid for at ordinary rates. Where the required notice has not been given 
by the worker or where he has been dismissed for misconduct, he shall not be 
entitled to payment until the next ordinary pay-day. 

(b) In the case of weekly workers, one week's notice on either side shall terminate 
the engagement. In the case of casual workers, two hours' notice on either side shall 
terminate the engagement; but nothing in this clause shall apply to a worker dis
missed for misconduct. 

( c) Details of all earnings and deductions therefrom shaU be available to each 
worker. 

Deductions 
6. No deduction shall be made from the wages of any worker other than for 

time lost through the worker's own default, sickness or accident. 

Sewer Maintenance 
7. (a) Workers employed in cleaning blocked foul drains, or working in old 

drains connected to a foul sewer drain and coming in direct contact with sewage 
or sewage impregnated material shall be paid an additional payment of 4s . per day. 

(b) When men are employed working in sewers, six hours shall constitute a 
day's work, and shall be paid for as if the workers had worked eight hours. 
Jerseys and/ or overalls shall be provided, and the present prevailing conditions 
shall remain in force for men engaged in this class of work. 
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Meal Money 
8. The employers shall allow meal-money at the rate of 4s. 6d . per meal when 

workers are called upon to work overtime, provided such workers cannot reason
ably get home for their meals. 

Tools 
9. All tools shall be provided by the employer. 

Overtime 
10. Time worked beyond the hours mentioned in clause 2 hereof in any one 

day shall be deemed to be overtime and shall be paid for at the rate of time and 
a half for the first three hours and double time thereafter. 

Holidays 
11. (a) Workers who have been employed at any time during the fortnight 

ending on the day on which the holiday occurs shall receive and be paid for each 
of the following holidays which falls on a working day: New Year's Day and the 
day following, Anniversary Day or another day in lieu thereof, Good Friday, 
Easter Monday, the birthday of the reigning Sovereign, Labour Day, Christmas 
Day, Boxing Day, and Anzac Day. 

Where any worker has been employed by more than one employer during the 
fortnight ending on the day on which the holiday occurs, he shall be entitled to 
receive payment for the holiday from such one or more of those employers and, 
if more than one, in such proportion as the Inspector of Awards determines. 

(b) When any of the foregoing holidays, other than Anzac Day, falls on a 
Saturday or Sunday, the next succeeding working day or days shall be observed. 

(c) Except where otherwise provided, any work done on any of the above hoJi
days or on Sundays shall be paid for at double time rates. Such payment shall be 
in addition to the payment provided for in subclause (a) hereof. 

(d) Annual holidays shall be allowed in accordance with the Annual Holidays 
Act 1944. 

Travelling-time 
12. Work shall commence and finish at the depot or yard of the employer, or 

at such other place that is mutually agreed upon between the employer and the 
union. 

Accommodation 
13. Each employer shall provide reasonable .accommodation to the satisfaction 

of the Inspector of Awards to enable workers to change their clothes and have 
their meals; and he shall also provide proper sanitary accommodation for them. 
The accommodation shall be supplied with a suitable heating appliance. 

Accidents 
14. A first-aid emergency outfit, suitably equipped, shall be maintained by the 

employer in a place convenient and accessible to the workers. 

General 
15. (a) A 10 minute break shall be allowed employees covered by this award to 

partake of morning and afternoon tea. 
(b) It shall be a breach of this award for any employer to sub-let work on 

piece work or co-operative contract, unless by mutual arrangement between the 
union and the employer concerned . 
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( c) An employer shall consider on its merits an application made by any 
worker with 12 months' service or more for payment for time lost through sickness 
or an application to have his accident-compensation payments made up to his full 
wages. 

(d) When workers are required to work in rain, oilskin coats, sou'westers, and 
leggings, shall be supplied to such workers. Overalls shall be supplied to men 
collecting town refuse. 

(e) Wet Places-Gumboots shall, where necessary, be supplied by the employer 
when the workers are working in water, slush, or in wet concrete over 1 in. in 
depth, and workers engaged in such places, while wearing gum-boots, shall be 
paid ls. 6d. per day additional. 

(f) Except for essential services, or where inside work is not provided, workers 
shall be allowed to shelter during heavy rain or stormy weather without loss of 
pay. In emergency cases the roster system shall operate. The onus of ceasing work 
on account of bad weather shall be placed on the overseer. 

(g) Overalls shall be suppliep to workers when required. 

Disputes Committee 
16. (a) The essence of this agreement is that the work of the employer shall not 

on any account whatsoever be impeded but shall always proceed as if no dispute 
had arisen. 

(b) If any dispute shall arise in connection with the operation of this agree
ment, the question in dispute shall be referred to representatives of the em
ployer and representatives of the union for settlement. 

(c) Where such representatives cannot agree, the matter in question shall be 
referred by either party to the Conciliation Commissioner for the district for a 
decision. When the . Commissioner gives his decision on any matter referred to 
him, it shall be binding on the parties, unless an appeal is lodged. Either party 
shall have the right to appeal to the Arbitration Court against any such decision 
by the Commissioner within 14 days after it has been given. 

Right of Entry 
17. The secretary or other authorised officer of the union shall, with the con

sent of the employer (which consent shall not be unreasonably withheld), be 
entitled to enter at all reasonable times upon the premises or works and there 
interview any workers, but not so as to interfere unreasonably with the employers 
business. 

Workers to be Members of Union 
18. It shall not be lawful for the council to employ or to continue to employ 

in any position subject to this agreement any person who for the time being is 
not a member of the union. 

Term of Agreement 
19. This agreement in so far as it relates to wages, shall be deemed to have 

come into force on the 2nd day of June 1959 and so far as all the other 
conditions are concerned it shall come into force on the day of the date hereof 
and shall continue in force until the 31st day of March 1961. 

Signed on behalf of the Green Island Borough Council as employer-
C. MAY, Town Clerk. 

Signed on behalf of the Otago Labourers' and Related Trades Industrial Union 
of Workers-

[L.S .] L. B. SWAN, Secretary. 


