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(8) The system adopted by the employer in keeping an engagement book for 
hiring of accommodation, and in directing the caretaker to consult the 
book for the purpose of carrying out his duties at appropriate times is 
tantamount in our opinion to specific requirement by the employer for the 
purposes of the proviso to clause 6 ( d). 

(9) The opening and dosing of the Dominion Farmers' Institute and the making 
of regular necessary inspections of the building constitute actual work 
within the meaning of cJause 2 (f). 

(10) During the hours set out in the claim the worker occasionally engaged in 
duties falling within the scope of clause 2 (g). 

In the absence of proper time sheets showing the daily hours worked, and in 
the absence of any satisfactory record kept by the worker covering the whole period 
of his service, the Court has been forced to resort for information mainly to the 
engagement books kept by the defendant company and the theatre firemen's log 
book which was required to be kept for other purposes. 

We do not consider that the caretaker was fully paid in accordance with the 
award for work done on Saturdays, Sundays and holidays. In exercise of the 
jurisdiction conferred upon the Court by section 36 of the Industrial Conciliation 
and Arbitration Act 1954 we have determined that a payment of £120 should be 
made to the worker by the employer in respect of the period from 15 February 
1957 to 30 May 1958, and judgment for that amount is entered in favour of the 
plaintiff inspector accordingly. 

Dated this 22nd day of April 1959. 
[L.S.] A. TYNDALL, Judge. 

NORTHERN INDUSTRIAL DISTRICT PULP AND PAPER WORKERS-AMENDMENT 
OF AWARD 

In the Court of Arbitration of New Zealand, Northern Industrial District-In the 
matter of the Industrial Conciliation and Arbitration Act 1954: And in the 
matter of the Northern Industrial District Pulp and Paper Workers Award, 
dated the 29th day of September 1958, and recorded in 58 Book of Awards 
1362. 

UPON reading the joint application made on behalf of the original parties to the 
Northern Industrial District Pulp and Paper Workers Award, dated the 29th day 
of September 19~8: And upon being satisfied that all the said parties are d~sirous. 
that the award should be reviewed by it, the Court, in pursuance and exercise 
of the powers vested in it by section 162 (1) (b) of the Industrial Conciliation 
and Arbitration Act 1954, and with the consent of the parties, doth hereby 
order as follows: 

I. That the said award shall be amended in the manner following: 
(1) By prefacing subclause (f) of clause 15 (Holidays) with the words "Except 

as provided in subclause (g) hereof". 
(2) By adding to clause 15 (Holidays) the following new subclause: 
"(g) Whenever the employer at any mill elects to operate and for so long as he 

continues to operate a four shift continuous roster system scheduling production 
on seven days of the week, 24 hours of the day and including any or all of the 
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holidays specified in subclause (a) hereof, rostered shift workers shall work on 
any or all of such holidays as required by the employer, provided that apart from 
the closing down ·and starting up of plant, plant safety and essential services work 
shall not be required on Christmas Day and New Year's Day. Shift workers at any 
such mill who have worked under the roster for a complete year shall be allowed 
an annual holiday of three weeks, the first two weeks of which shall be paid for 
on the same terms as provided in subclause (f) hereof and the third week (which 
may be allowed either in conjunction with or separately from the first two weeks 
as the employer may decide and as far as practicable to meet the wishes of the 
worker concerned) shall be paid as for 42 hours at ordinary rates of pay. 

Shift workers who have worked under the roster for part of the year only shall 
be entitled to a corresponding proportion of the third week." 

2. That this order shall operate and take effect as from the day of the date 
hereof. 

Dated this 7th day of May 1959. 
[L.s.] A. TYNDALL, Judge. 

UNION STEAM SHIP CO. OF NEW ZEALAND LTD., WELLINGTON STEAM-TUG 
MASTERS' AND ENGINEERS'-AGREEMENT UNDER LABOUR DISPUTES 
INVESTIGATION ACT 1913 

Tms agreement made in pursuance of the Labour Disputes Investigation Act 1913, 
this 30th day of April 1959, between the New Zealand Merchant Service Guild and 
the New Zealand Institute of Marine and Power Engineers (Incorporated) (herein
after called "the employees") of the one part, and the Union Steam Ship Co. of 
New Zealand Ltd., Wellington (hereinafter called "the employers") of the other 
part, witnesseth that it is hereby mutually agreed by and between the said parties 
that the following rates of wages and conditions of employment shall apply to the 
Masters and Engineers of the steam-tugs Tapuhi and Taioma. 

SCHEDULE 

Clause 1, Hours of Work 
(a) The ordinary hours of work shall not exceed eight per day to be worked 

between 8 a.m. and 5 p.m. on five days of the week, Monday to Friday, both days 
inclusive. 

(b) When a Master is ordered down for a job before 8 a.m., the hours for the day 
shall commence half an hour before the time ordered; when finishing for the day in 
overtime hours the Master shall be allowed 30 minutes after berthing for the
purpose of making the tug secure unless such time comes within a minimum 
period under clause 2 (b) or within a meal hour under clause 9. 

Clause 2, Overtime 
(a) All time worked outside or in excess of the hours prescribed in clause 1 

hereof shall be paid for at the rate of time and a half except for time worked after 
noon on Saturdays and on Sundays or holidays, which shall be at the rate of 
double time; and time worked between 10 p.m. and 7 a.m. on any day at the rate 
of double time. 


