
30 

Scope of Agreement 
20. This agreement shall apply only to the parties named herein. 

Right of Entry 

21. The president, secretary or authorised representative of the union shall with 
t he consent of the employer (which consent shall not be unreasonably withheld) 
be entitled to enter at a11 reasonable times upon the premises or works, and there 
interview any workers, but not so as to interfere unreasonably with the em
ployer's business. 

Term of Agreement 
22. This agreement, in so far as the provisions relating to wages and special 

payments are concerned, shall be deemed to have come into force on 12 November 
1958, and so far as all other provisions of the agreement are concerned, it shall 
come into force on the day of the date hereof, and shall continue in force until 
22 February 1961. 

In witness whereof the parties have executed these ' presents: 
The common seal of the Mayor, Councillors and Citizens of the City of Christ

church was hereto affixed this 24th day of February 1959, in the presence of: 
G . MANNING, Mayor. 
C. S. BowIE, Deputy Town Clerk. [L.S.] 

The common seal of the Canterbury General and Builders' Labourers' and 
Related Workers' Industrial Union of Workers was hereto affixed this 24th day 
of February 1959, in the presence of: 

[L.s.] J. HARRIS, President. 
IAs. SHANKLAND, Secretary 

DUNEDIN LOCAL BODIES' LABOURERS-VARIATION OF INDUSTRIAL 
AGREEMENT 

THIS industrial agreement, made in pursuance of the Industrial Conciliation and 
Arbi tration Act 1954, this 19th day of February 1959, between the Corporation 
of the Mayor, Councillors and Citizens of the City of Dunedin, the Dunedin 
Drainage and Sewerage Board, and the Ocean Beach Domain Board, Dunedin, 
C. 1. (hereinafter called "the employer") of the one part, and the Otago Labourers 
and Related Trades Industrial Union of Workers (hereinafter called "the union") 
,of the other part, witnesseth that it is hereby mutually agreed between the employer 
and the union as follows: 

SCHEDULE 

( 1) That workers engaged on water wastage detection, be employed under the 
terms and conditions of the Dunedin Local Bodies Labourers' Agreement, dated 
6 November 1957, and publishecl in the 1957 Book of Awards at page 1473, 
which agreement shall be varied whilst workers are so employed by the fol1owing 
:special conditions: 

(a) That the council may employ these workers on water waste detection only, 
for a period of not more than 40 hours per week, such duties to be 
performed between the hours of 11.30 p.m. and 7.30 a.m. of the following 
day at ordinary rates of pay. 
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(b) That the weekly rate of wages shall not be less than £1 l l5s . per week~ 
or £12 per week if the appointees ,have at least 12 months continuou 
service with the council or Dunedin Drainage and Sewerage Board, plLL 
ls. per hour extra whilst employed during the night hours . 

( c) That the council shall have the right to cease night work from time to time, 
and to employ the workers concerned on repair work, in normal working 
hours, consequent on leakages detected by them, the workers to be then 
employed under the terms and conditions of the Labourers' Agreement. 

(d) That the following clauses of the Labourers' Agreement shall not apply 
to these workers, whilst performing night work: 

Clause 1 - Hours of Work. 
Clause 2 - Wages . 
Clause 3 - Overtime. 

(2) That this variation shall operate only during the currency of the ex ist ing 
agreement referred to in clause ( l) hereof. 

Signed for and on behalf of the Dunedin City Council: 
J.C. LUCAS, Town Clerk. 

Signed for - and on behalf of the Dunedin Drainage and Sewerage Board: 
J. C. Luc As, Secretary. 

Signed for and on behalf of the Ocean Beach Domain Board: 
F. R. GRINDLEY, Secretary. 

Signed for and on behalf of the Otago Labourers and Related Trades Lndustrial 
Union of Workers: 

L.B. SWAN , Secretary. 

NEW ZEALAND (EXCEPT WESTLAND) FREEZING COMPANIES CLERICAL 
WORKERS-INTERPRETATION 

In the Court of Arbitration of New Zealand- In the matter of the Industrial 
Conciliation and Arbitration Act 1954: And in the matter of an application 
by parties for interpretation of New Zealand ( except Westland) F reezing 
Companies Clerical Workers Award, dated the 17th day of October 1957, and 
recorded in 57 Bo9k of Awards 1449. · 

Annual Holidays-Twenty-one Days' Annual Leave After Five Years' Service-When 
Augmented Leave Due-Holidays-Freezing Companies Clerical Workers. 

The award provided by clause 13 (a) that: 
"Every worker after twelve months ' continuous service shall be entitled to a nnual 

leave in each year on full pay for a continuous period of fourteen days , a nd after 
five years' continuous service with any employer or employers parties to this award 
for a continuous period of twenty-one days on full pay . .. " 

The question for the Court was 
" Whether a worker is entitled to twenty-one days holiday on full pay after hav ing 

completed five years' service or whether he has to complete six years ' service befor~· 
such entitlement" 


