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Complaints 
7. An employee called upon to answer any charges arising out of a complaint 

against her shall be entitled to have the assistance of the secretary of the union 
or other officer appointed in that behalf at any inquiry, and she shall be entitled 
to call evidence. 

Terms of Employment 
8. (a) In the absence of special written agreement between the employer and the 

employee one week's notice of resignation or dismissal shall be given by the 
employee or the employer, excepting that in the case of dishonesty, wilful mis
conduct, or serious dereliction of duty when an employee shall be subject to 
immediate suspension or immediate dismissal. 

(b) Each worker on leaving or being discharged from her employment shall 
on request be given within 48 hours thereafter a reference in writing stating the 
position held and the length of service. 

Workers to be Members of Union 
9. It shall not be lawful for the council to employ or to continue to employ in 

any position covered by this agreement any person who is not for the time being 
a member of the Dunedin Liftmen, Cleaners and Caretakers Industrial Union of 
Workers. 

Right of Entry Upon Premises 
10. The secretary or other authorised officer of the union shall be entitled to 

enter at all reasonable times upon the premises or works and there interview any 
workers, but not so as to interfere unreasonably with the employer's business. 

Matters Not Provided For 
11. Any dispute in connection with any matter not provided for in this agreement 

shall be settled between the employer and the secretary of the union and in default 
of any agreement being arrived at then such dispute shall be referred to the 
Conciliation Commissioner for the district, who shall either decide the same· 
or refer the matter to the Court. Either party, if dissatisfied with the decision of the 
commissioner, may appeal to the Court upon giving written notice of such appeal 
to the other party within 14 days after such decisions shall have been made known 
to the party desiring to appeal. 

Term of Agreement 
12. This agreement, in so far as salaries are concerned, shall be deemed to have· 

come into force on the 1st day of September 1960, and in so far as the other 
conditions are concerned it shall come into force on the day of the date hereof and 
shall continue in force until the 31st day of August 1962. 

Signed on behalf of the Dunedin Liftmen, Cleaners, and Caretakers' Industrial' 
Union of Workers: 

G. S. SCOONES, Secretary. 
Signed on behalf of the Dunedin City Corporation: 

J. C. LucAs, Town Clerk. 

NEW ZEALAND FOOTWEAR MANUFACTURING INDUSTRY-AMENDMENT OF 
APPRENTICESHIP ORDER 

In the Court of Arbitration of New Zealand-In the matter of the Apprentices Act 
1948; and in the matter of the New Zealand Footwear Manufacturing Industry 
Apprenticeship Order dated the 30th day of June 1950, and recorded in 50-
Book of Awards 577. 
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WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered 
to amend any apprenticeship order: And whereas application has been made to the 
Court by the New Zealand Footwear Manufacturing Apprenticeship Committee 
for amendment of the New Zealand Footwear Manufacturing Industry Apprentice
ship Order dated the 30th day of June 1950, and recorded in 50 Book of Awards 
577: And whereas the Court has considered the recommendations made to it by 
the said committee and has afforded the employers and workers in the industry an 
•Opportunity of being heard: Now therefore. the Court. in pursuance and exercise 
of the powers vested in it by the said Act, doth hereby order as follows: 

1. That the said apprenticeship order shall be amended by deleting subclause 
(b) of clause 7 (Term of Apprenticeship) and substituting therefor the following 

.subclause. 
"(b) For apprentices commencing on or after their sixteenth birthdays the term 

of apprenticeship shall be 8000 hours divided into eight periods of 1000 
hours." 

2. That this order shall operate and take effect as from the day of the date hereof. 
Dated this 13th day of October 1960. 

[L.s.] A. T YNDALL, Judge. 

NEW ZEALAND AIRCRAFT ENGINEEIUNG INDUSTRY-AMENDMENT OF 
APPRENTICESHIP ORDER 

In the Court of Arbitration of New Zealand-In the matter of the Apprentices 
Act 1948; and in the matter of the New Zealand Aircraft Engineering Industry 
Apprenticeship Order, dated the 18th day of July 1952, and recorded in 52 Book 
of Awards 945. 

WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered 
to amend any apprenticeship order: And whereas application has been made to 
the Court by the New Zealand Aircraft Engineering Apprenticeship Committee for 
:amendment of the New Zealand Aircraft Engineering Industry Apprenticeship 
Order dated the 18th day of July 1952 and recorded in 52 Book of Awards 945: 
And whereas the Court ha:s considered the recommendations made to it by the 
said Committee: Now therefore, the Court, in pursuance and exercise of the powers 
vested in it by the said Act, doth hereby order as follows: 

1. That the said apprenticeship order shall be amended in the manner following: 
( 1) By adding at the end of clause 1 (Industry to Which Order Applies) the 

words "Aircraft Engineering Draughting" . 
(2) By adding at the end of the Schedule to the order the following: 

"Aircraft Engineering Draughting 
The operations and skills in this branch are to be based on those set out above 

for aircraft engineering, but during the last 4,000 hours of apprenticeship the 
.apprentice is to be engaged full time in the drawing office." 

2. That this order shall operate and take effect as from the day of the date 
-:hereof. 

Dated this 11th day of October 1960. 
[L.s.] A. TYNDALL, Judge. · 


