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Requirements of Economic Stablisation Regulations 
22. No worker bound by this award shall in any week be paid a lesser amount by 

his employer than the worker would have been entitled to be paid under this award 
if it has specifically applied the general order of the Court dated 18 September 1959, 
-Otherwise than by incorporation pursuant to the pronouncement of the Court 
-dated 18 September 1959. 

Term of Industrial Agreement 
23. The agreement shall be deemed to have come into force on 12 October 1959 

.and shall continue in force until 12 October 1961. 
The common seal of the Mayor, Councillors and Citizens of the City of Wanganui 

was hereto affixed by order of the Council by and in the presence of: 

[L.s.] 
E. A. MILLWARD, Mayor. 
D. F. GLENNY, Town Oerk. 

Signed and sealed on behalf of the Wanganui Road Transport, Motor and Horse 
Drivers and Their Assistants Industrial Union of Workers: 

[L.S.] 
D. G. GREY, President. 
J. S. LYNCH, Secretary. 

DUNEDIN CITY COUNCIL SEXTONS-INDUSTRIAL AGREEMENT 
· [Filed in the Office of the Clerk of Awards, Dunedin] 

Tms industrial agreement made pursuant to the Industrial Conciliation and 
Arbitration Aot 1954, this 5th day of July 1960, between the Dunedin City 
Council (hereinafter called the "employer") of the one part, and the Dunedin 
Municipal Clerical and Other Employees (•hereinafter called the "union") of the 
,other part, witnesseth that it is hereby mutually agreed between the employer 
.and the union as follows : 

SCHEDULE 
Scope of Agreement 

1. This agreement shall apply to sextons employed by the Dunedin City Council. 

Hours of Wark 
2. The ordinary hours of work shall not exceed 40 per week, to be worked 

·on the five days of the week, Monday to Friday, between 8 a.m. and 5 p.m. 
•On each day. 

Salaries 
3. (a) The minimum salaries payable in each year to employees covered 

by this agreement shall be the basic minimum weekly rate for labourers with 
•over 12 months' service as provided in the Dunedin Local Bodies Industrial 
Agreement in force for the time being on any amendment thereof multiplied 
by fifty two (52) to which shall be added for the specified positions the amounts 
:Set out hereunder: 

Sexton, Andersons Bay Cemetery 
Sexton, N orthem Cemetery 
Sexton, Southern Cemetery 

Per Annum 
£ s. d. 

156 0 0 
84 0 0 
58 10 0 
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(b) In addition to the minimum salaries set out in subdause (a) above of this 
clause the amounts stated hereunder shall be paid to these employees specifically 
mentioned and covered by this agreement as rent allowances and as such shall 
not be subject to any order of the Court of Arbitration nor shall they be added. 
to the respective salaries for the purpose of computing overtime rates of payment: 

Per Annum 
£ s. d. 

Sexton, Andersons Bay Cemetery 39 0 0 
Sexton, Northern Cemetery 65 0 0 
Sexton, Southern Cemetery 32 10 0 

(c) An allowance has been included in the salaries prescribed by subclause: 
(a) hereof in recognition of calls on the employees' time outside normal working 
hours. 

Overtime 
4. Overtime shall be calculated and paid for in the manner prescribed by clause 

3 of the Dunedin Local Bodies Labourers Industrial Agreement in force for the 
time being or any amendment thereof. 

Holidays 
5. (a) An annual holiday of two weeks on full pay shall ·be allowed to each 

worker in addition to the holidays provided in subclause ( c) hereof. Should a 
worker leave without completing his year of service he shall be paid a sum 
equivalent to the salary he would receive for a holiday proportionate to the time 
served. 

(b) Any worker who has completed or who completes 10 years' service with 
the city council shall be allowed an additional week's annual leave on full pay. 

(c) A whole holiday shall be allowed without deduction from pay on Christmas 
Day, Boxing Day, New Year's Day, the day following New Year's Day, Good 
Friday, Easter Monday, La:bour Day, Anniversary Day or a day to be mutually 
agreed upon in lieu of Anniversary Day, and the bi1rthday of the reigning 
Sovereign. Work performed on any of these days shall be paid for at double the 
ordinary rates. 

Sick Leave 
6. Employees shall be allowed sick leave in accordance with the Council's: 

general policy according to length o.f service. 

Complaints 
7. Any person called upon to answer any charge ansmg out of a complaint 

against him shall be entitled to have the assistance of the secretary of the union 
or other person appointed in that behalf at any inquiry and he shall -be entitled' 
to call evidence. 

Clothing 
8. Sextons shall be provided with a suitable black coat to wear while in 

attendance at funerals. 
Matters Not Provided For 

' 9. Any dispute in connection with any matter not provided for in this agreement 
shall be settled between the employer and the secretary or president of the· 
union and in default of any agreement being arrived at then such dispute shall 
be referred to the Conciliation Commissioner for the district who shall either 
decide the same or refer the matter to the Court. Either party if. dissatisfied 
with the decision of the Commissioner may appeal to the Court upon giving, 
written notice of such appeal within 14 days after suoh decision s·hall have 
been communicated to the party desiring to appeal. 
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Right of Entry 
10. The secretary or other authorised officer of the union shall be entitled to 

enter at all reasonable times upon the premises or offices of the council for the 
purpose of interviewing any employee in connection with the operation of this 
.agreement, but not so as to interfere unreasonably with the council's business. 

Workers to be Members of Union 
11. It shall not be lawful for the council to employ or to continue to employ 

in any position subject to this agreement any person who is not for the time 
being a member of the Dunedin Municipal Clerical and other Employees (other. 
than Inspectors) Industrial Union of Workers. 

Term of Agreement 
12. This agreement in so far as it relates to salaries shall be deemed to have 

-come into force on the 1st day of April 1960 and in so far as the other conditions 
of the agreement are concerned it shall come into force on the day of the date 
bereof and shall continue in force until the 3 ls:t day of March 1962. 

Signed on behalf of the Dunedin Municipal Clerical and other Employees ( other 
than Inspectors) Industrial Union of Workers: 

I. E. STILL, Secretary. 
Signed on behalf of the Dunedin City Council: 

J. C. LUCAS, Town Clerk. 

NEW ZEALAND ELECTRICAL INDUSTRY- AMENDMENT OF APPRENTICESHIP 
ORDER 

In the Court of Arbitration of New Zealand-In the matter of the Apprentices Act 
1948: And in the matter of the New Zealand Electrical Industry Apprenticeship 
Order dated the 7th day of June 1955, and recorded in 55 Book of Awards 793. 

·WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered 
to amend any apprenticeship order: And whereas application has been made to the 
·Court by the New Zealand Electrical Trades Apprenticeship Committee for amend­
ment of the New Zealand Electrical Industry Apprenticeship Order dated the 7th day 
-of June 1955, and recorded in 55 Book of Awards 793: And whereas the Court has 
-considered the recommendations made to it by the said committee: Now therefore, 
the Court, in pursuance and exercise of the powers vested in it by the said Act, 
,doth hereby order as follows: 

1. That the said apprenticeship order shall be amended by deleting subclause ( e) 
-of clause 12 (Technical Education) and substituting therefor the following 
subclause: 

"(e) The New Zealand Committee may order any apprentice to attend at courses 
-of instruction approved by it for not more than three weeks in any year of his 
.apprenticeship, and for the purposes of the term of apprenticeship time spent at 
:such courses during normal working hours shall be reckoned as time served." 

2. That this order shall operate and take effect as from the day of the date 
·hereof. 

Dated this 8th day of August 1960. 
[L.s.] A. TYNDALL, Judge. 


