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The company s.tated its case as follows: 
The position in our Stereotyping Department is that we have one journeyman and one 

apprentice to do all the work involved in producing 100 newspaper pages per week. This 
means that over 200 plates have to be cast each week. This involves excessive overtime 
amounting to over 20 hours per week by the foreman and also some overtime by the appren­
tice. Our contention, your Honour, is that it is this very fact that the journeyman in this case 
is so pressed for time by his daily duties that he is not in a position to give sufficient 
time to training the boy he already has under his charge, but that with addiit:ional staff 
he would be in a position to give adequate training to two boys. This argument is born 
out by our experience in the past. We were in a similar position just over 10 years ago 
with only a boy and one journeyman on the staff. We took on an additional hand who 
had engineering experience but no previous newspaper work whatsoever. Within two years 
both the apprentice and the extra hand were trained sufficiently to enable our foreman 
to go on leave. The apprentice in question later left the Company's employ to take up 
the position of head Stereotyper in a provincial newspaper. We are therefore confident 
that should an extra boy be taken on, both apprentices will be adequately trained. 

It summarised its contentions in the following form: 
( 1) We are confident tha1 our foreman can train two boys more thoroughly than he 

.can train one. 
(2) With the shortage of journeymen throughout the country it is extremely doubtful 

that we will be able to procure additional journeymen. 
(3) With the national position as it stands it is highly desirable that more apprentices 

be trained. 

In April 1961 when the company's application to employ a second apprentice 
was made, the apprentice at present employed in the branch had served only two 
months of his apprenticeship. In these circumstances we can find no adequate 
justification for disturbing the decision of the New Zealand Committee. 

In acting as controlling authority (section 2 (2) Apprentices Act 1948), the 
primary concern of the Court is the welfare of apprentices and their proper training 
in the branch of industry to which they are apprenticed. 

We are satisfied that the company is faced with serious staffing difficulties 
in its stereotyping department, but we do not consider that it would be in the 
best interests of the apprentices if an attempt were made to ease those difficulties 
in the manner proposed by the company. 

We were advised that last year the company employed a general hand whose 
services were shared between the stereotyping department and another depart­
ment, but he had left after three weeks. It appears to the Court that the employment 
of a general hand in the stereotyping department in the same way as the company 
on occasions has done in the past could have such an effect on the situation 
that a further application to the New Zealand Committee to exercise its discre­
tionary powers under clause 10 (f) might then be considered by the company. 

The appeal is dismissed. 
Dated this 21st day of September 1961. 

[L.s.] A TYNDALL, Judge. 

WELLINGTON FIRE BRIGADE OFFICERS (OTHER THAN CHIEF AND DEPUTY CHIEF 
FIRE OFFICERS)-AWARD 

In the Court of Arbitration of New Zealand, Wellington Industrial District-In the 
matter of the Industrial Conciliation and Arbitration Act 1954; and in the matter 
of an industrial dispute between the Wellington Fire Brigade Officers' (Other than 
Superintendent and Deputy Superintendent) Industrial Union of Workers (here­
inafter called "the union") and the under-mentioned board (hereinafter called 
"the employers"): 

The Wellington Fire Board, Wellington. 
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THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the terms of settlement arrived at in the above-mentioned 
dispute and forwarded directly to the Court pursuant to the provisions of section 1301 

of the Industrial Conciliation and Arbitration Act 1954, doth hereby order and 
award: 

That, as between the union and the members thereof and the employers and each 
and every of them, the terms, conditions, and provisions set out in the Schedule 
hereto and of this award shall be binding upon the union and upon every member 
thereof and upon the employers and upon each and every of them, and that the 
said terms, conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award; and, further, that the union 
and every member thereof and the employers and each and every of them shall 
respectively do, observe, and perform every matter and thing by this award and by 
the said terms, conditions, and provisions respectively required to be done, observed, 
and performed, and shall not do anything in contravention of this award or of the 
said terms, conditions, and provisions, but shall in all respects abide by and perform 
the same. And the Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the Schedule hereto 
shall constitute a breach of this award, and that a penalty as by law provided shall 
be payable by any party or person in respect thereof. And the Court doth further 
order that this award shall take effect on the day of the date hereof and shall con­
tinue in force until the 26th day of June 1964 and thereafter as provided by section 152 
of the Industrial Conciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed,. 
and the Judge of the Court hath hereunto set his hand, this 7th day of August 1961. 

[L.s.] A. TYNDALL, Judge. 

SCHEDULE 

Industry to Which A ward Applies 
1. This award shall apply to all permanent fire brigade officers ( other than chief 

fire officer and deputy chief fire officer) employed in connection with fire fighting 
who are specifically provided for herein. 

Routine Hours 
2. (a) Daily routine to be observed as follows: 

(i) Monday to Friday: Routine hours shall be seven hours per day to be worked 
between the hours of 8 a.m. and 5 p.m. One hour for lunch shall be 
allowed, such times to be fixed by the chief officer in each brigade. 

(ii) Saturdays: Routine hours shall be three and three-quarter hours to be worked 
between the hours of 8 a.m. and 12 noon. 

(iii) Sundays, Good Friday, Easter Monday, the Sovereign's birthday, Labour 
Day, Anzac Day, Christmas Day, Boxing Day, New Year's Day, and 
Anniversary Day .: Routine work shall be not more than three-quarters 
of an hour to be worked between the hours of 8 a.m. and 9.30 a.m. 

(iv) Roll calls shall be held each day, one at the starting time decided upon for 
each working day and others at the discretion of the chief fire officer 
subject to them not being held outside routine hours. 

(v) Morning and afternoon tea breaks of 10 minutes each shall be allowed. 
(b) The chief fire officer may arrange, subject to agreement with the union, for 

special brigade exercises to be carried out between 6 a.m. and 7 a.m. on one day of 
the week (Monday to Friday) for which a payment of 6s. shall be made. 
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(c) Workers required to perform routine work (other than fire fighting) outside 
routine hours shall be paid 3s. per hour or part thereof in addition to their ordinary 
wage, with a minimum payment of two hours in any week in which they are required 
to perform such work outside routine hours. 

Wages 
3. (a) The minimum rates of wages to be paid to the officers coming within the 

scope of this award shall be as follows: 

Station officers - for first six months 
Station officer - thereafter 
Senior station officers and inspecting officers 
Fourth officers . . 
Third officers 

Per Week 
£ s. d. 

19 10 2 
20 0 7 
20 6 4 
20 14 4 
21 8 2 

(b) Where an officer is employed on duty away from the station at which he is 
usually and normally employed he shall be paid 5s. per meal in each case. 

(c) In stations where there is no mess, officers not renting married quarters at that 
station shall be paid 6s. 11 d. per week extra. 

(d) All officers shall be paid the sum of £1 5s. 10d. per week, 52 weeks in each 
year, being extra payment for holidays, Saturdays, and Sundays. 

( e) On completion of three years' service an officer shall be paid a service bonus. 
of ls. ld. per week for the fourth year of service and thereafter ls. Id. per week for 
each succeeding year of service. Service under the New Zealand (Except Marlborough 
and Westland) Fire Brigades Employees (Other than Officers) Award shall count 
for the purposes of this subclause. 

(f) Officers placed in charge of any of the following stations shall be paid 5s. 9d. 
extra per week while so employed: Constable Street, Thorndon, Khandallah,. 
Miramar, Northland, Brooklyn. 

(g) The divisor used to compute the daily rate of pay of any officer from his­
weekly rate shall be three and a half. 

(h) All wages shall be paid weekly or fortnightly in the employer's time. 
(i) Drivers' licences shall be paid for by the employer in the case of an officer 

required to drive the employer's vehicles. 
(j) All officers are expected to drive and shall receive a payment of 10s. per week 

for 52 weeks in each year. 
(k) Officers who hold themselves available to respond to fire calls during leave 

periods shall be paid a relieving allowance of 12s. 6d. per week: Provided that they 
are within hearing of the bells. 

(1) Officers who respond when required to fire calls on their days off or during 
extended leave periods shall be paid in addition to that provided under subclause (k) 
of this clause, at the rate of 7s. per hour with a minimum payment of one hour. 

(m) Where flying squads operate a payment of 7s. per night shall be made to the 
officers concerned. 

Special Duties 
4. (a) Officers when called upon for salvage work or flood damage or duties. 

where special calls are made on the brigade services to deal with escapes of noxious 
gases or fumes or to stand by any work by reason of the fire risk connected there­
with shall be paid at a flat rate of 8s. 9d. per hour. 

(b) While engaged on special duties under subclause (a) of this clause, or standbys 
after fires, an officer shall, within four hours of the time at which he finished his 
last meal prior to undertaking the special duties or standbys after fires, be either 
relieved for sufficient time to enable him to return to his station and partake of a 
meal or be paid the sum of 5s. meal money. -
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He shall also be entitled to the benefit of the foregoing provisions in respect of 
every additional four hours thereafter during which he continues to be engaged on 
special duties or standby work after fires. 

Ordinary Leave of Absence 
5. (a) Each officer shall be allowed leave of absence without deduction of pay as 

follows: Twenty-four hours' continuous leave commencing not earlier than 7 a.m. 
and not later than 9 a.m. every second day during duty periods: Provided that in 
cases where an emergency such as, for instance, fire duty and/or sickness amongst 
other members of the staff, prevents such leave being given, such leave shall be made 
up to the officer subsequently: Provided, further, that for the purposes of changing 
rosters, officers may be employed for two days continuously subject to the extra day 
being made up to the officer. The chief officer and officer's representative to arrange 
same. 

(b) Officers may, with permission of the chief fire officer (which shall not be un­
reasonably withheld) change time off between themselves, or with men who normally 
relieve them. 

Extended Leave 
6. (a) Each officer within each six months' continuous service (based on the date 

on which his employment commenced) shall be granted holidays without deduction 
of pay as follows: Twenty-one consecutive days (inclusive of Sundays). Such leave 
shall be given and taken at a time to be determined by the chief fire officer and as 
soon as reasonably practicable after the date upon which such holidays become due. 

(b) Payment of wages covering the holiday period shall be made prior to the 
officer going on leave. 

(c) Any officer leaving the service shall be paid a proportionate leave allowance 
to the date of leave calculated at the rate specified in subclause (a) of this clause. 

(d) At the request of the officer the chief fire officer may, at his discretion, permit 
portion of the extended leave to be taken at other periods and not in consecutive 
days as provided above. 

Relieving and Higher Duties 
7. (a) When an officer is called upon to relieve or carry out the duties of an officer 

senior in rank to himself for a period of 24 hours or more, he shall be paid for such 
period at the rate of wages prescribed for the senior position, but in the case of the 
third officer he shall be paid at the rate of an additional 5s. per day. 

(b) Where possible, a room equipped with a bed and usual furnishings shall be 
provided for the exclusive use of relieving officers at all stations where an officer is 
required to relieve other than that at which he is normally and usually employed. 

Transfer 
8. (a) Not less than 14 days' notice shall be given when an officer is under transfer. 
(b) The cost of transport of all effects shall be paid for by the employer. 

Sickness 
9. (a) Whenever an officer, by sickness or accident, is rendered unfit for duty he 

shall be paid full pay during the first four weeks, and on its expiration the board 
may review each case on its merits with a view to extending such pay for a further 
period. 

(b) When medical examinations are required by the employer they shall be paid 
for by the employer. 

Termination of Employment 
10. Twenty-eight days' notice of termination of employment shall be given on 

either side; but this shall not prevent the summary dismissal or suspension of an 
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officer for misconduct or conduct prejudicial to good order and discipline: Provided 
that such officer may appeal to the board for consideration and may have the assist­
ance of a representative of the officers' union. 

Complaints, Inquiries, and Reports 
11. (a) All complaints or charges shall be made to the officer in writing giving full 

details of complaint or charge, and shall be delivered to him within two days of the 
happening. Further, he shall be entitled to have the assistance of a representative 
of the union at any inquiry which may affect him in any way and they shall have 
the full right to see all papers in connection with such complaint or charge. The 
decision of such inquiry shall be conveyed to the officer in writing and if he wishes 
to appeal to the Fire Board he shall within seven days give notice of such appeal to 
the chief fire officer. 

(b) The officer or the union's representative shall have the right to (with the 
officer's approval) inspect the officer's sheet once in each three months, and any new 
entry which is entered on such record sheet shall be signed by the officer or if he 
refuses to sign it, shall be dealt with as a complaint, and if the final decision is against 
the officer, he, together with the complainant, shall sign such entry. 

( c) If the officer has no entry against him for a period of two years, all previous 
entries shall be cancelled and he shall be deemed to have a clean record. 

( d) If, pending an inquiry which shall be held within 10 days of the receipt of the 
complaint, an employee has been suspended and is exonerated, such employee shall 
be paid for the time suspended at ordinary rates of pay. 

Uniforms 
12. (a) Uniforms shall be provided by the employer which shall comprise one 

peak cap, one pair top boots, two pairs of lace boots or one pair of lace boots and 
one pair of shoes, one undress tunic, two fire tunics, two pairs of trousers, four shirts, 
eight collars, two ties, one pullover or cardigan or fire jersey, one raincoat, two pairs 
of socks, and one pair of gym shoes where such officers instruct in physical training. 

(b) All uniforms shall be made to measure. 
(c) All uniforms, boots and shoes, shall be kept in repair by the board, and all 

articles shall be replaced when damaged or worn out. 
( d) In the event of a dispute arising in connection with the issue of uniforms the 

brigade chief fire officer, together with a representative of the union, shall adjust the 
dispute. 

(e) Kit inspection shall be held at least once in every three months for the purpose 
of adjusting the uniform equipment. 

(f) When considered necessary by any officer he shall make application to the 
chief fire officer for the repair, dry-cleaning, or replacement of issue of footwear and 
clothing. 

General Conditions 
13. (a) The employer shall, as far as may be practicable, make arrangements 

that officers are not employed at the scene of a fire for periods exceeding four hours. 
without receiving refreshments. 

(b) If because of a fire call any officer is unable to have his full meal hour or is 
called upon during his meal hour, the employer shall at the earliest opportunity 
make such time good to the officer. 

(c) Any private apparel damaged at a fire shall be repaired or replaced by the 
employer. 

( d) In all case of promotions seniority shall be given due consideration and when­
ever vacancies occur in the service, notice shall be posted inviting applications from 
officers for the filling of such vacancies and such applications shall receive full 
consideration. 
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Disputes 
14. If during the currency of this award any dispute or difference shall arise between 

the parties as to any matter arising out of or connected with the award but not 
specifically dealt with therein, the dispute or difference shall be referred at the request 
of any party to the award to a disputes committee consisting of two representatives 
of each side nominated respectively by the workers' union and the employer together 
with an independent chairman to be mutually agreed upon or, in default of agree­
ment, to be appointed by the Conciliation Commissioner for the district. The 
-committee shall meet within 14 days from the date of the appointment of the chair­
man. Either side shall have the right of appeal to the Court against a decision of 
any such committee upon giving to the other side written notice of such appeal 
within 14 days after such decision has been made known to the party desirous of 
appealing. 

Workers to be Members of Union 
15. (a) Subject to the provisions of sections 17 4 ( 5) and 17 5 of the Industrial 

Conciliation and Arbitration Act 1954, it shall not be lawful for any employer bound 
by this award to employ or to continue to employ in any position or employment 
subject to this award any adult person who is not for the time being a member of an 
-industrial union of workers bound by this award. 

(b) For the purposes of subclause (a) of this clause a person of the age of 18 years 
or upwards, and every other person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed by this award for workers of the age of 
21 years and upwards, shall be deemed to be an adult. 

(c) Every person who, being obliged to become a member of any union by the 
operation of the foregoing provisions, fails to become a member of that union when 
requested so to do by his employer or any officer or representative of the union, 
-commits a breach of this award, and shall be liable accordingly. 

(Norn-Attention is drawn to section 174 (3) of the Industrial Conciliation and 
Arbitration Act 1954, which gives to workers the right to join the union.) 

Watchroom or Squadroom 
16. An officer who is required to sleep in a squadroom shall be supplied with at 

least four blankets, two sheets, and two pillowslips for his use while sleeping therein. 

Scope and Application of A ward 
17. This award shall apply to the Wellington Fire Board and to the officers em­

ployed by this board who are specifically provided for herein, but shall not apply 
to the chief fire officer and deputy chief fire officer. 

Term of A ward 
18. This award shall come into force on the day of the date hereof and shall con­

tinue in force until the 26th day of June 1964. 
In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 

.and the Judge of the Court hath hereunto set his hand, this 7th day of August 1961. 
[L.S.] A. TYNDALL, Judge. 

M EMORANDUM 

_ The award embodies the terms of settlement arrived at by the assessors in Con­
.ciliation Council. 

A. TYNDALL, Judge. 
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WELLINGTON FIRE BRIGADE OFFICERS (OTHER THAN CHIEF AND DEPUTY 
CHIEF FIRE OFFICERS)-AMENDMENT OF A WARD 

In the Court of Arbitration of New Zealand, Wellington Industrial District-In 
the matter of the Industrial Conciliation and Arbitration Act 1954; and in the 
matter of the Wellington Fire Brigade Officers ( other than Chief and Deputy 
Chief Fire Officers) award, dated the 7th day of August 1961, and recorded in 
61 Book of Awards 1179. 

UPON reading the application made by the Wellington Fire Brigade Officers' ( other 
than Superintendent and Deputy Superintendent) Industrial Union of Workers 
.and the Wellington Fire Board for amendment of the Wellington Fire Brigade 
Officers ( other than Chief and Deputy Chief Fire Officers) Award, dated the 7th 
day of August 1961, by inserting therein an unqualified preference provision, and 
upon being satisfied that such a provision has been agreed to by all the original 
parties to the said award, this Court, in pursuance and exercise of the powers 
conferred upon it by section 162 (1) (c) of the Industrial Conciliation and 
Arbitration Act 1954, as amended by section 4 (3) of the Industrial Conciliation 
and Arbitration Amendment Act 1961, and with the concurrence of all the original 
parties in the terms of the amendment, doth hereby order as follows: 

1. That the said award shall be amended by deleting clause 15 and the heading 
above that clause, and substituting the following heading and clause: 

"Unqualified Preference 
15. (a) Any adult person engaged or employed in any position or employment 

subject to this award by any employer bound by this award shall, if he is not 
already a member of a union of workers bound by this award, become a member 
of such union within 14 days after his engagement, or after this clause comes into 
force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this award so long as he 
continues in any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member 
of a union who fails to become a member, as required by that subclause, after 
being requested to do so by an officer or authorised representative of the union, 
and every worker who fails to remain a member of a union in accordance with 
subclause (b) hereof commits a breach of this award. 

(d) Every employer bound by this award commits a breach of this award if he 
continues to employ any worker to whom subclauses (a) and (b) apply, after 
having been notified by any officer or authorised representative of the union that 
the worker has been requested to become a member of the union and has failed to 
do so, or that the worker having become a member of the union has failed to 
remain a member. 

(e) For the purposes of this clause 'adult person' means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed for adult workers by this award . 

(Norn-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.)" 

2. That this order shall come into force on the day of the date hereof. 
Dated this 6th day of May 1963. 

i[L.S.] A. TYNDALL, Judge. 


