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ALCAN INDUSTRIES LTD. WORKS EMPLOYEES-CONCURRENCE IN INDUSTRIAI 
AGREEMENT 

To the Clerk of Awards at Auckland. 
TAKE notice that the Auckland United Storemen and Packers (Other Than in Retai 
Shops) and Warehouse Employees (Other Than Drivers and Clerks) Industrial Unior 
of Workers hereby signifies its concurrence with the industrial agreement dated tht 
7th day of July 1961, as varied by the industrial agreement dated the 5th day oJ 
September 1961, between the New Zealand Engineering, Coachbuilding, Aircraft anc 
Related Trades Industrial Union of Workers and Akan Industries Ltd., and filec 
in your office as No. 862. 

Dated at Auckland this 6th day of September 1961. 
Signed for and on behalf of the Auckland United Storemen and Packers (Othe 

Than in Retail Shops) and Warehouse Employees (Other Than Drivers and Clerks 
Industrial Union of Workers: 

R. E. TABRON. 
A. w. GRANT. 

ALCAN INDUSTRIES LTD. WORKS EMPLOYEES-CONCURRENCE IN INDUSTRIA 
AGREEMENT 

To the Clerk of Awards at Auckland. 
TAKE notice that the Auckland Caretakers, Cleaners, Lift Attendants and Watchmen' 
Industrial Union of Workers hereby signifies its concurrence with the industric 
agreement dated the 7th day of July 1961, as varied by the industrial agreement date, 
the 5th day of September 1961, between the New Zealand Engineering, Coachbuildint 
Aircraft and Related Trades Industrial Union of Workers and Akan Industries Ltd 
and filed in your office as No. 862. 

Dated at Auckland this 8th day of September 1961. 
Signed for and on behalf of the Auckland Caretakers, Cleaners, Lift Attendants an 

Watchmen's Industrial Union of Workers-
C. GRAHAM, Secretary. 
G. H. E. JONES, Vice-President. 

BULLER HOSPITAL BOARD EMPLOYEES-AWARD 
In the Court of Arbitration of New Zealand, Westland Industrial District-In tl 

matter of the Industrial Conciliation and Arbitration Act 1954; and in the matt, 
of an industrial dispute between the Wellington, Nelson, Westland, and Mai 
borough Local Bodies, other Labourers, and Related Trades Industrial Union 1 

Workers (hereinafter called "the union") and the under-mentioned board (her 
inafter called "the employers"): 

Buller Hospital Board, Westport. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), havi1 
taken into consideration the terms of settlement arrived at in the above-mention 
dispute and forwarded directly to the Court pursuant to the provisions of secti, 
130 of the Industrial Conciliation and Arbitration Act 1954, doth hereby order at 
award: 
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That, as between the union and the members thereof and the employers and each 
and every of them, the terms, conditions, and provisions set out in the Schedule 
hereto and of this award shall be binding upon the union and upon every member 
thereof and upon the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they are hereby incor­
porated in and declared to form part of this award; and, further, that the union and 
every member thereof and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award and by the said terms, 
conditions, and provisions respectively required to be done, observed, and performed, 
and shall not do anything in contravention of this award or of the said terms, con­
ditions, and provisions, but shaU in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that any breach of the 
~aid terms, conditions, and provisions set out in the Schedule hereto shall constitute 
l breach of this award, and that a penalty as by law provided shall be payable by 
my party or person in respect thereof. And the Court doth further order that this 
1ward shall take effect as hereinafter provided and shall continue in force until the 
17th day of August 1962 and thereafter as provided by section 152 of the Industrial 
2onciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
md the Judge of the Court hath hereunto set his hand, this 22nd day of September 
l961. 

[L.s.] A. TYNDALL, Judge. 

SCHEDULE 

Industry to Which A ward Applies 
1. This award shall apply to the Buller Hospital Board employees who are covered 

>y the provisions of this award. 

Hours of Work 
2. The ordinary hours of work shall not exceed 40 per week or eight per day, to 

,e worked between 7.30 a.m. and 5 p.m. on five days of the week, Monday to Friday, 
10th days inclusive. 

Wages 

3. (a) Head gardener or worker in charge appointed as such, £15 4s. 8d. per week. 
I (b) Worker substantially employed in the propagation and/or cultivation of plants, 

ubs, or vegetables, £14 12s. 4d. per week. 
(c) Groundsmen or other general workers, £12 12s. 6d. per week. 

General Provisions 
4. (a) An allowance of 2s. 3-½d. per day or part of a day shall be made to men 

orking inside boilers, flues, and combustion chambers and for other unusually dirty 
ork. Flue work shall be restricted to six hours daily. 
(b) Workers required to relieve the incinerator attendant shall be paid the higher 
te for the time they are so relieving, based on an hourly computation. 
(c) Workers employed clearing or repairing blocked or defective sewers and foul 
ains or when required to come in contact with faecal or sewerage matter shall be 

aid ls. 7d. per hour with a minimum payment of 3s. 2d. per day, such payment to 
e additional to the wages prescribed herein. 
( d) Youths may be employed by the board on a mutual arrangement between the 

oard and the union. 
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(e) This award shall not operate so as to reduce the wages of any worker at presen1 
employed by the board or to restrict the privileges granted by the board and enjoyec 
by any employee at the time of the coming into force of this award. 

(f) Clogs shall be supplied to men working in combustion chambers, backends 
and main flues. 

(g) Workers who are required to work at a place other than their usual place oJ 
employment shall travel to and fro in the employer's time, or shall be paid for timt 
occupied in travelling where such is done in their own time. Such workers shall alsc 
be reimbursed all moneys actually expended in fares travelling to and from such plac, 
of work. 

(h) Workers shall be paid 7½d. per hour extra whilst working with a scythe o: 
m otor-mower, with a minimum payment of 2s. 6d. per day. 

(i) Incinerator attendants and other workers who are required to perform dirt: 
work affecting their clothing shall be supplied with overalls which shall be laundere, 
by the employer, and such overalls shall remain the property of the employer. 

Service Bonus 
5. A service bonus of 7s. per week shall be paid to each worker who has been em 

ployed continuously with the board for one year or more, or who subsequently com 
pletes one year of service with the board. 

Overtime 
6. (a) All work done outside of or in excess of the hours prescribed in clause 

hereof shall be considered overtime and shall be paid for at the rate of time and 
half for the first three hours and double time thereafter. 

(b) Where workers are called upon to work overtime on any day and have nc 
been notified by the employer on the previous day that they are required to do s< 
5s. shall be allowed to such workers for meal-money. 

(c) The employer may, in lieu of the 5s. provided for herein, supply the worke1 
with a hot meal. 

Statutory Holidays 
7. (a) Workers shall receive and be paid for the following holidays: New Year 

Day, Good Friday, Easter Monday, the birthday of the reigning Sovereign, Labm 
Day, Christmas Day, Boxing Day, and two other days to be mutually agreed upo1 
The employer shall notify the union of the two days agreed upon. 

(b) Except as otherwise provided, any work done on any of the above holidays < 
on Sundays or Anzac Day shall be paid for at double time rates. 

(c) The employer shall pay wages for the named holidays to all workers performir 
work coming within the scope of this award who have been employed by him : 
any time during the fortnight ending on the day on which the holiday occurs. 

(d) The provisions of the Public Holidays Act 1955, and its amendments, shall 1 
deemed to be incorporated in this award. 

Annual Leave 
8. (a) The provisions of the Annual Holidays Act 1944, shall apply to worke 

covered by this award. 
(b) After five years' service, employees shall be entitled to three weeks' annu 

leave. For the purpose of service, similar service with any hospital board shall 1 

counted. 
Sick-leave 

9. Employees shall receive one week's sick-leave on full pay for each year of servi 
in the employ of the board, with a maximum of 24 weeks' accumulated sick-leave. 
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Variation of Duties 
10. Nothing in this award shall prevent any worker covered hereby from doing 

work covered by another award or agreement: Provided that whilst so engaged he 
'hall be paid at least the rate which is fixed in such other award or agreement where 
uch rate is higher. 

Accommodation 
1 I. (a) The employer shall provide suitable accommodation for workers to take 
eals and, where practicable, to change and dry clothing. The employer shall arrange 

or the accommodation to be kept clean and in a hygienic condition. 
(b) Ablution facilities with soap and hot water, together with a supply of clean 

owels, shall be provided for the use of workers. 
( c) A morning and afternoon tea break of 10 minutes shall be allowed without 

eduction of wages. 

Termination of Engagement 
12. One week's notice ·of the termination of employment shall be given by the 

arty desiring to terminate the employment or one week's wages paid or forfeited 
s the case may be, but nothing herein contained shall prevent an employer from 
mmarily dismissing a worker for misconduct. 

Disputes Committee 
13. The essence of this award being that the work of the employer shall not on any 
count whatsoever be impeded but shall always proceed as if no dispute had arisen, 
is provided that if any dispute or difference shall arise between the parties bound 
this award, or any of them, as to any matter whatsoever arising out of or connected 

erewith and not dealt with in this award, every such dispute or difference shall be 
ferred to a committee to be composed of two· representatives of each side, together 
ith an independent chairman to be mutually agreed upon or, in default of agreement, 

be appointed by the Conciliation Commissioner for the district. Either side shall 
ve the right of appeal to the Court against a decision of any such committee or, 
the event of no decision being made, either side shall have the right to appeal to 

e Court upon giving to the other side written notice of such appeal within 14 days 
ter such decision has been made known to the party desirous of appealing. 

Workers to be Members of Union 
14. (a) Subject to the provisions of sections 174 (5) and 175 of the Industrial 
nciliation and Arbitration Act 1954, it shall not be lawful for any employer bound 
this award to employ or to continue to employ in any position or employment 

bject to this award any adult person who is not for the time being a member of an 
ustrial union of workers bound by this award. 

(b) For the purposes of subclause (a) of this clause a person of the age of 18 years 
upwards, and every other person who for the time being is in receipt of not less 
n the minimum rate of wages prescribed by this award for workers of the age of 
years and upwards, shall be deemed to be an adult. 
c) Every person who, being obliged to become a member of any union by the 
eration of the foregoing provisions, fails to become a member of that union when 
uested so to do by his employer or any officer or representative of the union, 

·ts a breach of this award, and shall be liable accordingly. 
Norn-Attention is drawn to section 174 (3) of the Industrial Conciliation and 
bitration Act 1954, which gives t_o workers the right to join the union.) 
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Application of Award 
15. This award shall apply only to the parties named herein. 

Term of Award 
16. This award, in so far as the provisions relating to the rates of wages to be paid 

are concerned, shall be deemed to have come into force on the 18th day of August 
1961 , and so far as all other provisions of the award are concerned, it shall comE 
into force on the day of the date hereof; and this award shall continue in force until 
the 17th day of August 1962. 

In witness whereof the seal of the 0-lurt of Arbitration hath hereto been affixed 
and the Judge of the Court hath hereunto set his hand, this 22nd day of Septembe1 
1961. 

[L.S.] A. TYNDALL, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, embodie: 
the terms of settlement arrived at by the assessors in Conciliation Council. 

A. TYNDALL, Judge. 

AUCKLAND CITY COUNCIL ABATTOIR ASSISTANTS-AW ARD 

In the Court of Arbitration of New Zealand, Northern Industrial District-In th 
matter of the Industrial Conciliation and Arbitration Act 1954; and in the matte 
of an industrial dispute between the Auckland Freezing Works and Abattoi 
Employees Industrial Union of Workers (hereinafter called "the union") and th 
under-mentioned council (hereinafter called "the employers"): 

Auckland City Council, Auckland. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), havin 
taken into consideration the terms of settlement arrived at in the above-mentione 
dispute and forwarded directly to the Court pursuant to the provisions of section 13 
of the Industrial Conciliation and Arbitration Act 1954, doth hereby order and aware 

That, as between the union and the members thereof and the employers and eac 
and every of them, the terms, conditions, and provisions set out in the Schedu: 
hereto and of this award shall be binding upon the union and upon every memb, 
thereof and upon the employers and upon each and every of them, and that the sai 
terms, conditions, and provisions shall be deemed to be and they are heret 
incorporated in and declared to form part of this award; and, further, that the unic 
and every member thereof and the employers and each and every of them she 
respectively do, observe, and perform every matter and thing by this award and t 
the said terms, conditions, and provisions respectively required to be done, observe1 
and performed, and shall not do anything in contravention of this award or of t] 
said terms, conditions, and provisions, but shall in all respects abide by and perfor 
the same. And the Court doth hereby further award, order, and declare that a1 
breach of the said terms, conditions, and provisions set out in the Schedule here 
shall constitute a breach of this award, and that a penalty as by law provided shall l 
payable by any party or person in respect thereof. And the Court doth further ord 
that this award shall take effect as hereinafter provided and shall continue in for 
until the 30th day of June 1962 and thereafter as provided by section 152 of t' 
Industrial Conciliation and Arbitration Act 1954. 


