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GISBORNE, WELLINGTON, MARLBOROUGH, NELSON, WESTLAND, CANTERBURY, 
AND SOUTHLAND BUILDING, QUARRIES, CONTRACTING, CIVIL ENGINEERING, 
CONSTRUCTIONAL AND ALLIED INDUSTRIES LABOURERS AND OTHER 
WORKERS-AWARD 

[Filed in the Office of the Clerk of Awards, Wellington] 

In the Court of Arbitration of New Zeaiand, Northern, Wellington, Marlborough, 
Nelson, Westland, Canterbury, and Otago and Southland Industrial Districts
In the matter of the Industrial Conciliation and Arbitration Act 1954; and in 
the matter of an industrial dispute between the New Zealand Federated 
Labourers and Related Trades Industrial Association of Workers (hereinafter 
called "the union") and the under-mentioned unions, persons, firms, and com
panies (hereinafter called "the employers"): 

GISBORNE JUDICIAL DISTRICT 

Allen, J., Albert Street, Gisborne. 
Campbell, F. K., 828 Gladstone Road, Gisborne. 
Carrington, C., Waipara Road, Gisborne. 
Coates and Sargent, 347 Childers Road, Gisborne. 
Gisborne Builders and Contractors Industrial Union of Employers, 52 Customhouse 

Street, Gisborne. 
Gisborne Refrigerating Co., Gisborne. 
McIntosh and Brooking Ltd., 191 Childers Road, Gisborne. 

WELLINGTON INDUSTRIAL DISTRICT 

Berguely, G. N. , Ltd., Featherston Street, Wellington C. 1. 
Boracure (N.Z.) Ltd., Northern Building, 105 Customhouse Quay, Wellington. 
Certified Concrete, 151 Grant Road, Wellington. 
Cubitt Wells Ltd., 180 Owen Street, Wellington S. 1. 
Dolling and Lee, Horokiwi Quarries, Hutt Road, Petone. 
Downer and Co. Ltd. , P.O. Box 11 84, Wellington C. 1. 
Dragline and Earthworks Ltd., Taradale, Hawke's Bay. 
Dry Creek Quarry, care of Lyons Carrying Co., Wellington. 
F letcher Construction Co. Ltd., Hutt Road, Wellington. 
F letcher Steel and Engineering Co. Ltd., Hutt Road, Wellington. 
Gallacher, F. J., 40 Fisk Street, Lower Hutt. 
Lamberg's Quarry, Island Bay, Wellington. 
Parkinson and Rasmusson, 60 Pioneer Highway, Palmerston North. 
Pre-Stress Concrete (N.Z.) Ltd., 151 Grant Road, Wellington N. 1. 
Safeway Scaffolding Ltd., Ngaio Gorge Road, Wellington N. 2. 
Richardson, T . H., and Sons, 101 Ferguson Street, Palmerston North. 
Steel Benders and Suppliers, 400 Tremaine Avenue. Palmerston North. 
Swiftsure Scaffolding Ltd., 153 Thorndon Quay, Wellington. 
Timber Treatments Ltd., P.O. Box 163, Wanganui. 
Wellington Gas Co., Courtenay Place, Wellington. 
Wellington Meat Expo t Co. Ltd., Ngauranga, Wellington. 
Wilkins and Davies Ltd., P.O. Box 313, Lower Hutt. 

MARLBOROUGH INDUSTRIAL DISTRICT 

Gill Construction Co. Ltd., care of Parker and Hood, Accountants, Blenheim. 
Marlborough Construction Co. Ltd., Curry Street, Blenheim. 
Solar Salt Works, Kaparu, Private Bag, Blenheim. 
Weymes and Crook, Builders, Blenheim. 

NELSON INDUSTRIAL DISTRICT 

Gibbons, C. C., 19 Parere Street, Nelson. 
Highways Construction and Shing]e Co. (Nelson) Ltd., 45 Hardy Street, Nelson. 
Hughes, T., and Son, Victoria Street, Nelson. 
Webbley and Sons, 16 Alma Street, Nelson. 
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WESTLAND lNDUS'IRIAL DIS'IRICT 

Cummings Earthmoving Co. Ltd., Omoto, Greymouth. 
McMillan, J. H., Peel Street, Greymouth. 
North Beach Crushed Metal Co., 154 MacKay Street, Greymouth. 
Westland Constructi'on Co. Ltd., Gresson Street, Greymouth. 

CANTERBURY lNDUS'IRIAL DIS'IRICT 

Boracure (N.Z.) Ltd., 122A Manchester Street, Christchurch. 
British Pavements (Canterbury) Ltd., T. and G. Building, 192 Hereford Street, Christ
, church. 
Certified Concrete (Christchurch) Ltd., Springs Road, Hornby. 
Graham, P., and Sons Ltd., 166 St. Asaph Street, Christchurch. 
Luney, C. S., Ltd., 129 Kilmore Street, Christchurch. 
Mid-Canterbury Transport Ltd., West Street, Ashburton. 
Neuchatel Asphalte Co. (A'sia) Pty. Ltd., 229 Blenheim Road, Christchurch. 
Timber Treatments Ltd., 121 Worcester Street, Christchurch. 
Waimak Shingle and Sand Ltd., Waimak Bridge, Ouruhia. 
Williamson Constructi'on Co. Ltd., Montreal Street, Christchurch. 

SoUTIILAND DISTRICT 

Bluff Granite Quarries Ltd., 47 Esk Street, Invercargill. 
Butler Construction Co., Ayre Street, Invercargill. 
Downer and Co. Ltd., H. B. Buildings, Dunedin. 
Heffernan, W. S., 168 Chalmsford Street, Invercargill. 
Higgins, J. M., Earthmoving Co., 372 Conon Street, Invercargill. 
River Gravel Crushing Co. Ltd., care of Adamson, Francis, and Harrington, Invercargill. 
Southland Builders and Contractors Industrial Union of Employers, care of Gilbertson 

and Hay, Dee Street, Invercargill. 
Southland Excavating Co. Ltd., Bond Street, Invercargill. 
Southland Sand and Gravel Co. Ltd., 83 Clyde Street, Invercargill. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the matter of the above-mentioned dispute, and having 
heard the union by its representatives duly appointed, and having also heard 
such of the employers as were represented either in person or by their representa
tives duly appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, doth hereby 
order and a ward: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of them, 
and that the said terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award; and, further, 
that the union and every member thereof and the employers and each and every 
of them shall respectively do, observe, and perform every matter and thing 
by this award and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do anything 
in contravention of this award or of the said terms, conditions, and pro
visions, but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any breach of the said 
terms, conditions, and provisions set out in the Schedule hereto shall constitute a 
breach of this award, and that a penalty as by Jaw provided shall be payable by 
any party or person in respect thereof. And the Court doth further order that this 
award shall take effect as hereinafter provided and shall continue in force until the 
19th day of July 1962 and thereafter as provided by section 152 of the Industrial 
Conciliation and Arbitration Act 1954. 
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In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 28th day of March 
1961. 

[L.S.] A. TYNDALL, Judge. 

SCHEDULE 
Industry to Which Award Applies 

1. This award shall apply to labourers engaged in building and structural 
operations including bridges, wharves, tenements, dwellings, or other classes of 
building or construction work in wood, stone, brick, concrete, metal, plaster, 
asbestos or other materials used in building or construction, or any combination 
thereof. It shall apply to preparatory or prefabricated work incidental or ancillary 
to any building or structural operation and to the pre-mixing or preparation of any 
materials required therein performed by labourers whether on the site of the 
building or other structional operation or elsewhere. It shall apply to the repair, 
treatment, demolition, addition or removal of buildings or other structures in 
whole or in part, and to labourers employed in the industry or ancillary under
takings as scaff olders, riggers, gear workers, steel benders, fixers or tiers, gantry 
workers, crane drivers, dogmen, explosive workers, pile-driver operators, winch or 
hoist drivers; mixer or compressor operators; operators of powered tools and 
labourers employed in the Wellington, Marlborough, Nelson, and Westland 
Industrial Districts operating mechanical equipment (not being steam driven and 
excluding any driver of any implement used on excavation work and drawn by 
horse or hauled or propelled by motor or of any tractor); and concrete workers 
on or about any building project; it shall also apply to contracting and allied 
industries, and on all civil engineering projects, or on road formation, site clearing, 
well sinking or boring, general labouring work, shingle plants, or in quarries, and 
including any work in connection therewith. It shall not apply to workers who 
are eligible for membership of a union of workers and whose employment is 
subject to an award to which that union is a party. It shall not apply to lime 
quarries. 

Hours of Work 
2. (a) Except where otherwise specified, the ordinary hours of work shall not 

exceed 40 hours - eight hours per day to be worked between 7.30 a.m. and 5 p.m. 
from Monday to Friday, both days inclusive. 

(b) When it is necessary to prepare material for work before the usual hour of 
commencing work, the employer may employ workers to do such necessary work for 
not more than half an hour before that time at the ordinary rate of pay. This sub
clause shall apply to all workers coming within the scope of this award. 

( c) The ordinary daily hours of work for workers employed at work in 
connection with the construction of tennis courts, paths, and roadways of asphalt 
or other bituminous materials, or in connection with the topdressing of tennis-courts, 
paths, and roadways with asphalt or other bituminous materials, may be varied 
to suit the seasonable nature of the business, but in no case shall the work 
commence before 7 a.m. without payment of overtime. Any time worked after 
5 p.m. shall be considered overtime. The majority of such workers on a job under 
this sub-clause may agree with the employer to make up time lost through weather 
conditions, each six days (except Sundays and holidays) to stand by themselves. 
Payment therefor shall be made at the rates prescribed in clause 4 hereof. 

10* 
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Shifts 
3. (a) Notwithstanding the provisions of subclause (a) of clause 2 of this award, 

two or more shifts covering a period of 24 hours may be worked from midnight 
Sunday to midnight Friday on tunnel-work as defined in subclause (g) of clause 4. 

Subject to subclause (b) of this clause, each shift shall not exceed eight hours, 
including half an hour crib-time, and five shifts shall constitute a week's work. 
Working time shall commence and finish at the place in the tunnel where the work 
is to be performed, and travelling time from and to such place from the portal or 
shaft-head shall be paid for at ordinary rates once each way in each shift. 

Workers employed on afternoon and night shifts shall be paid 3s. 6d. per shift 
in addition to their ordinary rate of pay. 

Any time worked in excess of the usual shift hours worked by workers employed 
under this clause shall be deemed to be. overtime and shall be paid for at the rate 
of time and a half for the first three hours and double time thereafter. 

The conditions for shift work on other projects may be fixed by agreement 
between the union and the employer. In the event of failure to reach agreement 
the matter shall be dealt with in accordance with the provisions of clause 22 of 
this award. 

This clause shall apply only where shifts are worked on five or more consecutive 
working-days. 

(b) Six hours shall constitute a day's work in tunnel-work when workers are 
working in wet places or foul air. Workers employed under this subclause shall 
be paid fm each shift of six hours as if eight hours had been worked. A "wet 
place" shall mean a place where a worker has to stand in not less than 2 in. of 
water or where water other than rain is dripping on him. 

Wages 
4. (a) The minimum rate of wages for workers employed under this award 

shall be: 
(1) During the first six months of employment with any one employer, 5s. 6d. 

per hour. 
Thereafter, for any worker having qualified as above and employed at 

work covered by this award for more than six months the rate shall be 
£11 9s. 5d. per week; for those employed in the industry for longer than 
12 months and up to two years the rate shall be £11 15s. per week; for 
those employed in the industry for longer than two years and up to four 
years the rate shall be £12 Os. 10d. per week; for those employed in the 
industry over four years the rate shall be £12 8s. 4d. per week. 

(2) Licensed drainlayer, £12 18s. 4d. per week. 
(3) Tunnel manager or quarry manager employed as such £14 per week. 

( 4) Riggers and Steel Erectors 
(i) Riggers and/or steel erectors wholly or substantially employed as such 

shall be paid £13 ls. 8d. per week. 
(ii) Workers other than those referred to in subparagraph (i) of this paragraph 

( 4) who are required to do rigging or steel erecting work shall be 
paid 4d. per hour extra while so employed. 

(iii) Workers qualifying under either of the above subparagraphs shall be 
provided with gloves where necessary and shall be paid an allowance 
for overalls of Id. per hour. 
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(iv) Rigging and steel erecting work shall mean and include: 
The assembling and dismantling of prefabricated steelwork. Such 

work shall not include any tradesman's work or work covered by any 
other award. 

In a bolted structure, the assembling and bolting up and the com
pleting of the structure in all respects, including drifting and reamering 
of badly fitting holes, but excluding any marking out or drilling. 

In a welded structure, the assembling and bolting up with service 
bolts and completing the structure in all respects except for the actual 
welding. 

In a rivetted structure, the assembling and bolting up with service 
bolts and completely preparing the structure for rivetting, but excluding 
reamering of badly fitted rivet holes. · 

The making of knots and lashings, assembling, erecting tackle, 
splicing of wire and hemp ropes, erection and dismantling of gin poles, 
masts, towers, ·cranes, sheers, and derricks, the rigging of gear (includ
ing lifting tackle, anchors, guys, and the like) to take heavy lifts, and 
placing them in position. 

(5) Steel Workers 
(i) Benders and/or cutters and their assistants wholly or 

employed as such, shall be paid the following rates: 

During the first year of service 
During the second year of service 
During the third year of service 
Thereafter 

substantially 

Per Week 
£ s. d. 
12 0 0 
12 6 8 
12 13 4 
13 1 8 

(ii) Workers, other than those referred to in subparagraph (i) of this para
graph (5), when b~nding or cutting, shall be paid 4d. per hour extra 
while so employed. 

(iii) Workers, other than those referred to in subparagraph (i) of this para
graph (5), engaged on the preparation or placing of reinforcing steel 
shall be ;paid ld. per hour extra on their usual rates. 

(iv) Workers employed under the provisions of this award, other than those 
referred to in subparagraph (i) of this paragraph (5) and riggers and 
steel erectors, who may in the course of their duties be required to do 
welding, shall be paid 3d. per hour extra while so employed. 

(v) Workers qualifying under any of the above subparagraphs shall be provided 
with gloves where necessary and shall be paid an allowance or overalls of 
ld. per hour. 

(6) Employment time for the purpose of this subclause (a) shall include time 
served at any time prior to the commencement of this award. Employers 
shall give to workers when terminating employment certificates of service 
which shall be produced on demand for proof of service. During the 
qualifying period of six months the special rates provided for herein shall 
not apply. 

The provisions of clause 10 relating only to payment for travelling 
time shall not apply during such qualifying period. 

(b) Workers engaged mixing, laying or pouring concrete, including feeding 
materials to mixer shall be paid 2½d. per hour extra. Workers using power-driven 
rammers, vibrators, mechanical leve1lers and mechanical screeders, shall be paid 
3d. per hour extra. 
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( c) Certified men using explosives and workers making up explosive charges, 
other than quarry managers or tunnel managers, 3½d. per hour extra. 

( d) Asphalt and tar-workers, or workers working with bitumen or workers 
applying insecticides containing creosote, lead compounds or emulsified prepara
tions containing any such materials shall be paid 2¾d. per hour extra. 

(e) Gear runners, 3½d. per hour extra. 
(f) Scaffolders erecting and dismantling scaffolds for which notice of erection is 

necessary under the Construction Act 1959, shall be paid while so employed not 
less than 3½d. per hour extra. 

Certificated scaffolders in charge shall be paid an additional 2½d. per hour. 
(g) Tunnelmen and timbermen, 4d. per hour extra. "Tunnel-work" shall be 

deemed to mean any underground excavation that is over 15 ft in length or that 
requires timbering overhead. 

(h) Crane dogmen shall be paid 4d. per hour extra. Labourers employed in 
operating heavy mechanical equipment driven by power units of 10 h.p. or over 
such as winches, cranes, pile-drivers, derricks, crushers, and loaders shall be paid 
3d. per hour extra: Provided that operators of tower cranes shall be paid 6d. per 
hour extra whilst so employed: Provided, further, that this subclause shall have 
no application to any worker operating steam driven equipment, nor to any 
driver of any implement used on excavation work and drawn by horse or hauled 
or propelled by motor or of any tractor. 

A "crane dogman" means a worker responsible for slinging the load. 
(i) Workers using the following shall be paid 3d. per hour extra: pneumatic 

hammers or drills, borers, and breakers. When working in quarries or tunnels the 
rate shall be 4d. per hour extra. 

(j) Workers cleaning blocked sewers or drains, or working in defective sewers 
or foul drains, or coming in contact with faecal or sewerage matter shall be paid 
2s. 6d. extra per day or part thereof. 

(k) Workers engaged in the demolition of a building or in any part thereof 
where dust is caused through the falling of brick . walls or plaster or old wooden 
ceilings, or in repairs to or demolition of any building or fittings destroyed or 
damaged by fire which necessitates · the handling of charred timber, shall be paid 
4½d. per hour extra while so engaged. 

The extra payment for demolition work shall not apply to demolition work 
arising out of alterations to a building, except in cases which have been agreed 
upon as a result of a decision reached through the disputes clause of this award 
( clause 22). 

(1) Workers on other demolition work, or workers required to work under 
floors of existing buildings where the said floors are less than 3 ft from ground 
level, or workers who in the course of their employment are required to handle 
materials on which tar, oil, or creosote is wet, shall be paid 3d. per hour extra 
whilst so engaged, with a minimum payment of ls. per day. This subclause shall 
not apply to the stripping of boxing. 

The extra payment for demolition work shall not apply to demolition work 
arising out of alterations to a building except in cases which have been agreed 
upon as a result of a decision reached through the disputes clause of this award 
( clause 22) . 

(m) Workers employed in or about a chemical fertiliser or chemical factory on 
work in which they are exposed to acid fumes, or to contact with acid or timber 
impregnated with acid, shall be provided with overalls and gloves, and shall be 
paid 4½d. per hour extra whilst so employed. 
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(n) Where workers are called upon to work in water, slush. mud. or wet 
concrete 1 in. or more in depth. the employer shall provide such workers with 
gumboots suitable for the work and shall pay them 2¼-d. per hour extra. If proper 
gumboots are not supplied in such circumstances, the employer shall pay the 
workers a total payment of 6d. per hour extra. 

(o) Workers employed in sinking shafts, sumps, pier-holes, or working in 
trenches over 6 ft in depth shall be paid the following extra payments: 

Over 6 ft and up to and inclusive of 12 ft: 2-½d. per hour extra. 
Over 12 ft and up to and inclusive of 20 ft: 3½d. per hour extra. 
Over 20 ft: The last mentioned rate, plus l½d. per hour additional for every 

7 ft over 20 ft. 
(p) Any worker required to work on a bosun-chair and/ or on a swinging stage 

or on a ladder or employed on work on towers, steeples, or chimney-stacks, shall 
be paid the following extra rates: 

For heights exceeding 35 ft and up to and including 70 ft, 2½d. per hour 
extra. 

For heights exceeding 70 ft and up to and including 105 ft, 4½d. per hour 
extra. 

For heights exceeding 105 ft and up to and including 140 ft, 7d. per hour 
extra. 

For heights exceeding 140 ft and up to and including · 170 ft, 10d. per hour 
extra. 

( q) Any worker working with pumice, charcoal, or silicate, or other insulating 
material in connection with insulating work in confined or unventilated spaces, or 
where the air is impregnated with dust of any materials, or employed in the 
freezing-chambers or cool storage where the temperature is 40 degrees Fahrenheit 
or less, shall be paid 2s. 3½d. per day extra while so employed, and shall be 
allowed 10 minutes' spell after two hours have been worked continuously without 
any deduction from wages. Any worker working as above with silicate of cotton in 
connection with insulation work shall be paid ls. per hour extra whilst so 
employed. 

(r) All repairs inside bakers' ovens, retorts, and furnaces (old work) shall be 
paid for at time and a half rates, and work where the heat exceeds 110 degrees 
Fahrenheit done during ordinary working-hours shall be paid for at double time 
rates, and if done outside ordinary working-hours or on Sundays or holidays treble 
time rates shall be paid anddause 7 (Overtime) hereof shall not apply. 

(s) Any worker called upon to perform work of an unusually dangerous nature, 
or of an unusually dirty or offensive nature shall be paid such extra rate per hour 
as may be agreed upon between the employer and the worker. Failing agreement, 
the rate shall be settled by a disputes committee constituted in accordance with 
the provisions of clause 22 of this award. 

(t) Except where otherwise provided no worker shall receive two special pay
ments in respect of the same hour. Where two special payments are provided he 
shall receive the higher but in appropriate circumstances the following provisions 
may be cumulative: (b) and (p); (c) and (n); (n) and (o); (k) and (p); 
(d) and (1) or (p); (1) and (p). 

( u) The rate of pay and conditions for workers working in cylinders or caissons 
under compressed air shall be as agreed upon between the union and the employer 
for each job. 

(v) Foreman or leading hands in charge of four or more workers shall receive 
3s. 6d. per day additional to the rates prescribed in this clause. 
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(w) Workers attending or operating well-point pump.s shall be paid 3d. per 
hour additional. -

· (x) Workers who at the coming into force of this award are in receipt of a 
higher rate of pay than that prescribed herein shall not have their wages reduced 
while the present employment continues. 

(Norn-See also subclause (f) of clause 6 of this award.) 

Requirements of Economic Stabilisation Regulations 
5. No worker bound by_ this award shall in any week by paid a lesser amount 

by his employer than the worker would have been entitled to be paid under this 
award if it had specifically applied the general order of the Court dated 18 September 
1959 otherwise than by incorporation pursuant to the pronouncement of the Court 
dated September 1959. 

Payment of Wages 
6. (a) Wages shall be paid weekly in the employer's time on the regular pay-day 

which sha-ll not be later than Thursday. All waiting time shall be paid for. 
(b) On country work wages may be paid as agreed. 
(c) Wh~n a worker is discharged he shall be paid without delay, and when a 

worker leaves a job he shall, on demand, be paid within 24 hours of leaving. 
All waiting:time beyond the prescribed time shall be paid for at ordinary rates. 

(d) A time-sheet showing the daily ordinary and overtime hours worked by each 
employee shall be kept by the employer and signed by the employee at the con-
clusion of the week's work. · 

(e) Written details of the wage make-up shall be supplied to each worker with 
each wages payment. 

-(f) No deduction in respect of time lost by any weekly worker shall be made 
from the wages payable to him, except for time lost by reason of the default of the 
worker or by reason of his illness or of any accident suffered by him, or pursuant to 
clause9 (d). · 

Overtime 
7. (a) All work done outside or in excess of the daily hours fixed in clause 2 

of this award shall count as overtime and shall be paid for at the rate of time and a 
half for the first three hours and double time thereafter. 

(b) Any work done in excess orf four hours on Saturdays or after 12 noon on 
Saturdays shall be paid for at double time rates. 

( c) When men start work before the usual time for commencing work to attend 
to pumps or other essential work they shall be paid overtime for such periods at 
the rate of time and a quarter, provided that the toital hours worked do not exceed 
eight per day. If, in addition to the early start, such men work the full eight 
hours, the excess hours shall be paid for at the rate of time and a half. 

(d) In the case of men who have not worked through 'the day and commence 
. work after the usual time for ceasing work, they shall be paid at the rate of time 
and a quarter for the first three hours, time and a half for the next five hours, 
-and double time thereafter. 
: ( e) Any worker having to work all day and having to , continue to work until 
midnight shall be given eight hours off or be paid double time rates for all time 
worked on the second day. 

(f) Any time worked in excess of four and a half hou·rs without an interval of 
half an hour for a meal shall be paid for at overtime rates. · · 

(g) The employers shall endeavour to restrict overtime work if there are any 
members of the union out of work and available at the time, and the union shall 
undertake, on request, to supply any labour that may be available. 
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(h) Any worker required to work on any Saturday, Sunday or on any holiday 
shall receive not less than four hours pay at schedule overtime rates. If five hours 
or more are worked, not less than eight hours shall be paid at schedule overtime 
rates. 

(i) The provisions of this clause relating to the payment of overtime rates shall 
not apply in cases where lost time is made up as a result of mutual arrangement 
between the employer and the worker where special "time off" has been allowed 
at the request of the worker. 

Holidays 
8. (a) The following shall be recognised holidays, which shall be paid for at 

ordinary rates, except when the holiday falls on a day other than an ordinary 
working day: New Year's Day, Good Friday, Easter Monday, Anzac Day, Labour 
Day, the birthday of the reigning Sovereign, Christmas Day, Boxing Day, and 
Anniversary Day or a day in lieu thereof: Provided that an employer may substitute 
the holidays prescribed in the industry award, but a worker shall not in any 
calendar year receive a lesser number of holidays than is above described. 

(b) The employer shall pay one-tenth of a day's ordinary wages to each worker 
in respect of each ordinary day worked by him for that employer during the 
fortnight ending on the day of any holiday referred to in subclause (a) of this 
clause: Provided that for the purposes of this subclause workers whose employment 
is covered by this award shall be deemed to be subject to the provisions of section 
28 (2) of the Factories Act 1946 as amended by section 6 of the Factories Amend
ment Act 1956. 

(c) Where any worker has been employed upon work coming within the scope of 
this award by more than one employer during the fortnight ending on the day 
on which any of the above holidays occurs, he shall be entitled to receive payment 
for the holiday from such one or more of those employers, and if more than one, 
in such proportions as the Inspector of Awards determines. 

(d) In the event of a holiday, other than Anzac Day, falling on a Saturday 
or Sunday, such holiday shall be observed on the succeeding Monday, and in the 
event of another holiday falling on such Monday, such other holiday shall be 
observed on the succeeding Tuesday. 

( e) Except as otherwise provided, any work done on any of the above holidays 
or on Sundays shall be paid for at double time rates. 

(f) Nothing in this award shall prevent the majority of the workers on a job, 
after consultation with the union, agreeing with the employer to make up time 
lost through wet weather, each week to stand by itself. Payment therefor shall be 
made at the rates prescribed in clause 4 hereof. 

Annual Holidays 
9. (a) The provisions of the Annual Holidays Act 1944, shall apply to workers 

covered by the provisions of this award. 
(b) Shift workers regularly employed on shifts for which a shift allowance is 

payable shall after 12 months' continuous service as such be granted three weeks' 
annual holiday on ordinary pay as defined in the Annual Holidays Act 1944. 

( c) Any worker who is employed for Jess than 12 months as a shift-worker shall, 
in addition to two weeks' annual holiday under the Annual Holidays Act, be 
granted an additional period representing the corresponding proportionate part of 
one week extra which is granted to regular shift workers. 

(d) Where it is customary for any employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his 
premises are closed or the work of those workers is for any reason discontinued, 
and at the date of the commencement of any such period any such worker has not 
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become entitled to an annual holiday, then that worker shall not be entitled to 
any wages for two weeks following that date, but the employer shall before that date 
pay to him, in addition to all other amounts due to him at that date, including 
amounts to which he is entitled in respect of any special holidays, an amount equal 
to one twenty-fifth of his ordinary pay for the period of his employment up to that 
date, and for the purposes of the Annual Holidays Act the _next year of his 
employment shall be deemed to commence on that date. 

Suburban Work 
10. (a) "Suburban work" shall mean work (other than "country work") per

formed elsewhere than at the shop of the employer, and irrespective of where the 
engagement takes place. 

(b) Workers employed on suburban work distant more than 1½ miles from the 
central points hereinafter specified shall either proceed to and from such work, or 
they shall be conveyed to and from such work, from the central points as set 
out hereunder at the expense of the employer, as the employer shall determine. 

If any worker is required to use the ferry for the purpose of going to or returning 
from any place outside his employer's shop where the work is to be done, his 
fare shall be paid by the employer. 

(c) Time reasonably occupied by the workers in travelling, or time occupied 
in conveying the workers to and from such work beyond the 1 ½ miles or beyond the 
worker's home, whichever is the less, shall be allowed and paid for by the employer. 
No worker residing less than 1 ½ miles from the place where the work is to be 
performed shall be entitled to the allowance mentioned in this clause. For the 
purpose of this clause all distances shall be measured by the nearest convenient 
mode of access for foot-passengers: Provided that, except in the case of sickness, 
accident, or genuine emergency, or for medical or dental treatment, a worker 
shall not be entitled to be conveyed at the expense of the employer nor to payment 
for travelling time on the return journey if he leaves the job before completion of the 
day's ordinary hours of work as defined in clause 2. 

The central points hereinbefore referred to are: 
(i) In the case of the city of Wellington, the Te Aro Post Office: 

(ii) In the case of the city of Christchurch and the borough of Riccarton, 
Cathedral Square: . 

(iii) In the case of the borough of Greymouth, the Greymouth Main School, 
Tainui Street: 

(iv) In the case of the borough of Hokitika, the Main School: 
(v) In the case of the city of Wanganui, the corner of Ingestre Street and the 

Avenue: 
(vi) In the case of the city of Napier, the Intermediate School: 
(vii) In the case of any city or town or borough other than the foregoing, the 

chief or principal post-office in such other city or town or borough: 
(viii) The central points specified in the foregoing paragraphs (i) to (vii) apply 

where the employer has a shop, office, store, or other recognised place 
of business in any of the places mentioned therein apart from any 
shop, office, or store established at, on, or in connection with any 
separate contract carried on by him. Where an employer has no such 
shop, office, store, or 'other recognised place of business, the central point 
shall be (a) if the place where the work is to be performed is in any 
of the areas mentioned in paragraphs (i) to (vi), the point specified 
in the appropriate paragraph; or (b) if the place where the work is 
to be performed is in any other city or town or borough or elsewhere, 
the chief or principal post-office in the city or town or borough in or 
nearest to which the worker employed by him resides: 
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(ix) In each of the six areas mentioned in paragraphs (i) to (vi) above and in 
each city, town, or borough coming within paragraph (vii) above, 
only one shop, office, store, or other recognised place of business shall 
be regarded as the shop of any one employer for the purposes of the 
definition of "suburban work". 

( d) In the case of all persons, firms, and companies who are bound by this 
award but whose trade or business is other than that of a builder or contractor, 
the premises in which the said trade or business is regularly conducted shall be 
regarded as the shop of the employer for the purposes of the suburban work 
clause. 

Country Work 
11. (a) "Country work" means work done by a worker in such a locality as to 

necessitate his sleeping elsewhere than at his genuine place and declared place of 
residence in New Zealand. 

(b) The provisions herein contained relative to country work shall apply whether 
or not the worker, prior to his accepting such country work, is already in the 
service of the employer, and whether the worker is engaged at the place where the 
work is to be done or elsewhere, and irrespective of the situation of the employer's 
usual place of business. 

(c) The employer shall convey the worker free of charge, or pay his fare, to and 
from country work, but once only during the continuance of the work. If, however, 
the worker is withdrawn from such work by the employer, or if he returns 
therefrom requiring medical attention in consequence of accident or sickness 
arising out of and in the course of the employment, and is, in either case, again 
required on the work, the employer shall again convey him or pay his fare to 
and from such work. 

(d) Time occupied in travelling shall be paid for at the ordinary rates; but no 
worker shall be paid more than an ordinary day's wage for any day occupied in 
travelling, although the hours occupied may exceed eight, unless he is on the 
same day occupied in working for his employer: Provided that any worker who 
is called upon to travel more than four hours on a Saturday, Sunday, or holiday 
in journeying to a job shall be paid for eight hours, and in returning from a job 
on a Saturday, Sunday, or holiday shall be paid for the time actually travelling, 
with a maximum of eight hours. 

( e) The employer shall refund to the worker reasonable expenses for meals 
incurred while travelling to and from country work. 

(f) The employer shall either provide the worker while on country work with 
suitable board and lodging or, in lieu thereof, pay him for each day of the week 
other than Sunday the sum of 15s. 6d.: Provided that where through circumstances 
within the control of the employer, a worker is employed upon country work for 
less than six consecutive days, the employer shall provide such board and lodging 
and may not elect to make such payment in lieu thereof. Suitable board and 
lodging shall include the providing of mattresses and stretchers. 

(g) When the work is situated less than 50 miles from the worker's genuine and 
declared place of residence, the worker shall be paid his return fare to and from 
such place of residence once every two weeks during the continuation of the work. 
When the work is situated over 50 miles from the worker's genuine and declared 
place of residence, the refund shall be made once in each two months. As an 
alternative, the employer may supply the worker with transport in which case the 
payment of fares will not be made. 

(h) Where suitable board and lodging is not provided by the employer on or 
reasonably near to the site where "country work" is to be performed, workers 
shall either proceed to and from such work or shall be conveyed to and from 
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such work at the expense of the employer, as the employer shall determine. Time 
reasonably occupied by the workers in travelling, or time occupied in conveying 
the workers to and from such work shall be allowed and paid for by the employer. 

(i) Notwithstanding anything contained herein, and subject to subclause ( e) of 
clause 8 hereof, an employer may agree in writing with any worker that in respect 
of any specified country work the hours of work shall be other than those 
hereinbefore prescribed: Provided, however, that all time worked outside or in 
excess of such prescribed hours shall be considered overtime and shall be paid 
for at the rate of 7d. per hour in addition to the ordinary rates. 

Accommodation 
12. (a) Each employer shall provide, where reasonably necessary, accommo

dation to the satisfaction of the Inspector of Awards to enable workers to change 
and dry their clothes and have their meals. Except in exceptional cases, no lime, 
cement, or tools shall be stored in the accommodation ·provided. The employer 
shall also provide proper sanitary accommodation. 

(b) Where the Inspector of Awards considers it practicable, reasonable ablution 
facilities shall be established on all jobs. 

(c) Boiling water shall be provided for meals and morning and afternoon 
breaks. · 

(d) On every job where workers are to be employed for two weeks or more, a 
modem dust-proof first-aid emergency case, fully equipped, shall be kept by the 
employer in a convenient and accessible position. Workers employed on other 
jobs shall be supplied on request with a small first-aid outfit. 

Tools 
13. All tools shall be supplied by the employer. 

Stoppage of Work 
14. (a) Workers other than weekly workers, attending at the place of work and 

being stood down by reason of there being no work ( other than on account of 
weather conditions) shall receive three hours' pay at ordinary rates, unless 
previously notified that their services were not required for that day. In the case 
of work not proceeding at the commencement of the day owing to bad weather 
conditions, workers so attending shall be paid for two hours. 

(b) If workers, other than weekly workers, are required by the employer to 
stand by in wet weather, they shall be paid ordinary rates until the employer 
cancels his instructions to stand by. 

Travelling-time 
15. Any worker required to commence work after the cessation of public 

wheeled traffic or before the ordinary time of starting such traffic, and any worker 
who may work continuously until after the cessation of public wheeled traffic and 
cease work before the ordinary time of starting such traffic, shall be paid for time 
occupied in travelling to and from his home, computed on 3 miles per hour, at 

. ordinary rates of pay. If a conveyance is provided for the worker by his employer, 
he shall not be entitled to payment for travelling-time. For the purpose of this 
award "public wheeled traffic" shall mean trams, buses, • trains, or ferries ordinarily 
used by workers travelling to or from their work. 
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Tar and Bitumen Work 
16. (a) Men engaged in using tar, bitumen, crude oil, bituminous emulsions, 

creosote, or any similar substances shall be supplied with gloves, overalls, gum
boots, or other protective materials, cotton-waste, and coconut-oil. 

(b) Where any worker commences to use any of the above-mentioned materials 
he shall be paid the prescribed rates for the remainder of the day, irrespective of 
the time he is engaged. 

(c) Five minutes at lunch-time and 10 minutes at knocking-off time shall be 
allowed to these men to wash and change. 

Piecework 
17. Workers covered by this award shall be prohibited from working piecework, 

except in the case of mutual agreement between the workers' union and the 
employer's union. 

Meal-money and Meal-times 
18. (a) The employer shall allow meal-money at the rate of Ss. per meal when 

workers are called upon to work one hour or later after their usual daily time of 
knocking off, provided such workers cannot reasonably get home for their meals; 
and provided, further, they have not been notified of such overtime on the day 
preceding the day on which they are required to work overtime. 

(b) Men shall work during the regular meal-times if required to do so by the 
employer, and shall be paid time and a half rates for the time so worked: 
Provided that in no case shall a man be employed for more than five hours 
without being given the time usually allowed for a meal. 

( c) A morning and afternoon break of 10 minutes shall be allowed without 
deduction of wages. 

Protective Clothing 
19. Clothing shall be issued on loan and shall be returned to the employer at the 

expiry of the loan period and in all cases on termination of employment. 
The current value of protective clothing not returned or satisfactorily accounted 

for may be deducted from the earnings of the worker concerned. 

Safety Precautions 
20. (a) Workers employed on construction work where overhead hazards exist 

shall be supplied with protective head gear. When head gear is re-issued after use. 
the head band shall be cleaned or renewed. 

(b) No worker shall be required to work on a roof or roofs which are covered 
with material of a brittle nature unless and until safety precautions provided in 
Government regulations covering such work have been taken. 

(c) No worker shall be permitted to use an explosive tool such as a bolt pistol 
unless he holds a certificate from the supplier of the tool that he has been 
instructed in the use and care of the device and is fully qualified to operate it. 

Right of Entry 
21. The secretary or other authorised officer of the union shall be entitled to 

enter at all reasonable times upon the premises or job of any employer bound by 
this award for the purpose of interviewing any workers (with the consent of the 

· employer or his representatives, such consent not to be unreasonably withheld), 
but not so as to interfere unreasonably with the employer's business. 
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Disputes 
22. The essence of this award being that the work of the employers shall not 

on any account whatsoever be impeded but shall always proceed as if no dispute 
had arisen, it is provided that if any dispute or difference shall arise between the 
parties bound by this award, or any of them, as to any matter whatsoever arising 
out of or connected therewith and not dealt with in this award, every such dispute 
or difference shall be referred to a national disputes committee to be composed of 
two representatives of each side, together with an independent chairman to be 
mutually agreed upon or, in default of agreement, to be appointed by a Concilia
tion Commissioner. Should either party fail to appoint representatives to the 
national disputes committee, either party may refer the matter in dispute to a 
Conciliation Commissioner, who, within one month, shall either decide the matter 
or refer the matter to the Court. In the event of the national disputes committee 
failing to agree, the matter shall be referred to the Court. Either side shall have the 
right of appeal to the Court against the decision of the committee or the decision 
of the Commissioner, and written notice of such appeal shall be given to the other 
side within 14 days after such decision has been made known to the party desirous 
of appealing. 

Dis play of A ward 
23. Wherever reasonably possible, the employer shall display on each job and in 

a conspicuous place a copy of this award. 

Termination of Employment 
24. In the case of weekly workers one week's notice of the termination of employ

ment shall be given by the party desiring to terminate the employment or one week's 
wages paid or forfeited, as the case may be, and in the case of hourly workers 
two hours' notice of termination shall be given or two hours' wages paid or 
forfeited, as the case may be; but nothing herein contained shall prevent an 
employer from summarily dismissing a worker for misconduct. 

Exemption 
25. Nothing in this award shall apply to drainlayers engaged on drainlaying in the 

Wellington Industrial District. 

Under-rate Workers 
26. (a) Any worker who considers himself incapable of earning the mm1mum 

wage fixed by this award may be paid such lower wage as may from time to time 
be fixed, on the application of the worker after due notice to the union, by the 
local Inspector of Awards or such other person as the Court may from time to time 
appoint for that purpose; and such inspector or other person in so fixing such 
wage shall have regard to the worker's capability, his past earnings and such other 
circumstances as such inspector or other person shall think fit to consider after 
hearing such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent disability it may be fixed for such 
longer period as such inspector or other person shall think fit. 
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(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

Workers to be Members of Union 
27. (a) Subject to the provisions of sections 174 (5) and 175 of the Industrial 

Conciliation and Arbitration Act 1954, it shall not be lawful for any employer 
bound by this award to employ or to continue to employ in any position or employ
ment subject to this award any adult person who is not for the time being a 
member of an industrial union of workers bound by this award. 

(b) For the purposes of subclause (a) of this clause a person of the age of 
18 years or upwards, and every other person who for the time being is in 
receipt of not less than the minimum rate of wages prescribed by this award for 
workers of the age of 21 years and upwards, shall be deemed to be an adult. 

(c) Every person who, being obliged to become a member of any union by the 
operation of the foregoing provisions, fails to become a member of that union 
when requested so to do by his employer or any officer or representative of the 
union, commits a breach of this award, and shall be liable accordingly. 

(Norn-Attention is drawn to section 174 (3) of the Industrial Conciliation 
and Arbitration Act 1954, which gives to workers the right to join the union.) 

Application of Award 
28. This award shall apply to the original parties named herein, and shall extend to 

and bind as subsequent party hereto every industrial union, industrial association, 
or employer who, not being an original party hereto, is, when this award comes into 
force or at any time whilst this award is in force, connected with or engaged in the 
industry to which this award applies within the industrial districts and portions 
of industrial districts to which this award relates. 

Scope of Award 
29. This award shall operate throughout the Wellington, Marlborough, Nelson, 

Westland, and Canterbury Industrial Districts, and that portion of the Nmthem 
Industrial District comprised in the Gisborne Judicial District and that portion of 
the Otago and Southland Industrial District comprised in the former province of 
Southland. 

Term of Award 
30. This award, in so far as the provisions relating to the rates of wages to be paid 

are concerned, shall be deemed to have come into force on the 19th day of January 
1961, and so far as all other provisions are concerned, it shall come into force on the 
day of the date hereof; and this award shall continue in force until the 19th day of 
July 1962. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed 
and the Judge of the Court hath hereunto set his hand, this 28th day of March 
1961. 

[L.S.] A. TYNDALL, Judge. 
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MEMORANDUM 

The only matter referred to the Court was the following claim by the applicant 
association orf workers: 

"Labourers removing, loading or unloading refuse ( other than building trade 
refuse) or assisting at refuse tips or dumps shall be paid 6d. per hour with a 
minimum of 2s. per day additional, and they shall be supplied with overalls. 
waterproof coats, sou'wester hats and leather gloves while so employed." 
The claim was opposed by Mr Taylor on behalf of two employers who 

undertake refuse collection by contract, and by Mr Bailey on behalf of the New 
Zealand Road Transport and Motor and Horse Drivers and Their Assistants 
Industrial Association of Workers on the grounds that certain work mentioned 
in the claim is covered by the N.Z. Motor and Horse Drivers' Award. After 
considering the objections the Court has decided not to incorporate the claim 
in the award. 

A. TYNDALL, Judge. 

LOWER HUIT CITY COUNCIL AND PETONE BOROUGH COUNCIL 
DRIVERS-AW ARD 

In the Court of Arbitration of New Zealand, Wellington Industrial District-In 
the matter of the Industrial Conciliation and Arbitration Act 1954; and in the 
matter of an industrial dispute between the Wellington Road Transport and 
Related Industries Motor and Horse Drivers and their Assistants Industrial Union 
of Workers (hereinafter called "the union") and the under-mentioned councils 
(hereinafter called "the employers"): 

Lower Hutt City Council, Lower Hutt. 
Petone Borough Council, Petone. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the terms of settlement arrived at in the above-mentioned 
dispute and forwarded directly to the Court pursuant to the provisions of section 
130 of the Industrial Conciliation and Arbitration Act 1954, doth hereby order 
and award: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the Schedule 
hereto and of this award shall be binding upon the union and upon every member 
thereof and upon the employers and upon each and every of them, and that the 
said terms, conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award; and, further, that the union 
and every member thereof and the employers and each and every of them shall 
respectively do, observe, and perform every matter and thing by this award and 
by the said terms, conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contravention of this award 
or of the said terms, conditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, order, and declare 
that any breach of the said terms, conditions, and provisions set out in the Schedule 
hereto shall constitute a breach of this award, and that a penalty as by law provided 
shall be payable by any party or person in respect thereof. And the Court doth 
further order that this award shall take effect on the day of the date hereof and 
shall continue in force until the 21st day of March 1962 and thereafter as provided 
by section 152 of the Industrial Conciliation and Arbitration Act 1954. 
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GISBORNE, WELLINGTON, MARLBOROUGH, NELSON, \VESTLAND, CANTER
BURY, AND SOUTHLAND BUILDING, QUARRIES, CONTRACTING, CIVIL 
ENGINEERING, CONSTRUCTIONAL AND ALLIED INDUSTRIES LABOURERS 
AND OTHER WORKERS--EXEMPTION FROM AWARD 

In the Court of Arbitration of New Zealand-In the matter of the Industrial Con
ciliation and Arbitration Act 1954; and in the matter of the Gisborne, Wellington, 
Marlborough, Nelson, Westland, Canterbury, and Southland Building, Quarries, 

· Contracting, Civil Engineering, Constructional and Allied Industries Labourers 
and other Workers Award, dated the 28th day of March 1961, and recorded in 
61 Book of Awards 225. 

WEDNESDAY, THE 21ST DAY OF JUNE 1961 

IN pursuance and exercise of the powers conferred on the Court by section 154 of 
the Industrial Conciliation and Arbitration Act 1954, total exemption from the above
mentioned award is hereby granted to Thiess Bros. Pty. Ltd., in respect of workers 
who are engaged in work for the company in connection with the sinking of an 
exploratory shaft in the vicinity of Lake Manapouri. 

(L.s.] A. TYNDALL, Judge. 

AUCKLAND SUGAR REFINERY EMPLOYEES-AWARD 

In the Court of Arbitration of New Zealand, Northern Industrial District-In the 
matter of the Industrial Conciliation and Arbitration Act 1954; and in the 
matter of an industrial dispute between the Auckland Sugar Works Employees 
Industrial Union of Workers (hereinafter called "the union") and the under
mentioned companies (hereinafter called "the employers"): 

Colonial Sugar Refining Co. Ltd., Quay Street, Auckland. 
New Zealand Sugar Co. Ltd., Quay Street, Auckland. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the terms of settlement arrived at in the above-mentioned 
dispute and forwarded directly to the Court pursuant to the provisions of section 130 
of the Industrial Conciliation and Arbitration Act 1954, doth hereby order and award: 

That, as between the union and the members thereof and the employers and each 
and every of them, the terms, conditions, and provisions set out in the Schedule 
hereto and of this award shall be binding upon the union and upon every member 
thereof and upon the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they are hereby in
corporated in and declared to form part of this award; and, further, that the union 
and every member thereof and the employers and each and every of them shall 
respectively do, .observe, and perform every matter and thing by this award and by the 
said terms, conditions, and provisions respectively required to be done, observed, 
and performed, and shall not do anything in contravention of this award or of the 
said terms, conditions, and provisions, but shall in all respects abide by and perform 
the same. And the Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and pr()visions set out in the Schedule hereto 
shall constitute a breach of this award, and that a penalty as by law provided shall 
be payable by any party or person in respect thereof_ And the Court doth further 
order that this award shall take effect as hereinafter provided and shall continue in 
force until the. 31st day of May 1962 and thereafter as provided by section 152 of the 
Industrial Conciliation and Arbitration Act 1954. 


