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Signed by the said White and Wimsett in the presence of: 
White and Wimsett. 

C. w. WHITE. 
Witness-D. E. Jones. 

Signed by the said Wilson. Beuth and Associates in the presence of: 
p.p. Wilson. Beuth and Associates. 

DOUGLAS WILSON. 
Witness-H. E. Edgley. 

Signed by the said Wishart and Caseley in the presence of: 
Wishart and Caseley. 

per T. I. CASELEY. 
Witness-A. V. Berry. 

Signed by the said D. F. Woodcock in the presence of: 
D. F. WOODCOCK. 

Witness-

PAN AMERICAN WORLD AIRWAYS INCORPORATED MECHANICS-INDUSTRIAL 
AGREEMENT 

[Filed in the Office of the Clerk of Awards, Wellington] 

Tms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 1st day of April 1961, between the New Zealand 
Engineering. Coachbuilding. Aircraft and Related Trades Industrial Union of 
Workers. (hereinafter referred to as "the union"). of the one part and Pan 
American World Airways. Incorporated. P.O. Box 889, Auckland (hereinafter 
referred to as "the employers"). of the other part, whereby it is mutually agreed 
by and between the said parties hereto as follows that is to say: 

1. That the terms. conditions. stipulations and provisions, contained and set 
out in the Schedule hereto shall be binding upon the said parties and they shall 
be deemed to be and are hereby incorporated in and declared to form part of 
this agreement. 

2. The said parties hereto shall respectively do. observe and perform any matter 
and thing by this agreement and by the said terms. conditions, stipulations and 
provisions respectively required to be done, observed and performed. and shall 
not do anything in contravention of this agreement or of the said terms, conditions, 
stipulations and provisions, but shall in all respects abide by and perform the same. 

SCHEDULE 

1. Scope of Agreement 

The employees covered by this agreement are all mechanics of Pan American 
World Airways, Incorporated, who are working for the company in New Zealand 
and whose base is in New Zealand. 
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2. Hours af Work 
The ordinary hours of work shall not eiceed eight per day to be worked 

between 6 a.m. and midnight on each day on not more than five days per week, 
as necessitated by aircraft schedules. Provided further that the ordinary daily 
hours shall be worked within 12 hours following commencing of scheduled work 
within the daily spread of hours as specified. No worker shall be required to work 
more than four and a quartyr hours without a meal interval of at least half an 
hour. 

3. Overtime 
(a) All time worked in excess or outside of that specified in clause 2, shall be 

counted as overtime and shall be paid for at the rate of time and a half for the 
first three hours and double time thereafter. For the purpose of computing overtime 
the weekly rate shall be divided by 40 to determine the hourly rate. 

(b) All work done between the hours of midnight Friday and midnight Saturday 
shall be paid for at overtime rates as prescribed in previous subclause 3 (a). 

(c) For all work done on Sundays, or on the recognised holidays listed in 
clause 4, double time shall be paid. 

(d) Any worker having worked until midnight on any day shall not be required 
to again start work before 8 a.m. on the following day unless double time rates 
are paid for all time worked on that day. 

4. Holidays 
(a) The following holidays shall be allowed and paid for: New Year's Day and 

the day following, Good Friday, Easter Monday, Anzac Day, birthday of the 
reigning Sovereign, Labour Day, Christmas Day, Boxing Day, Anniversary Day. 

(b) Vacation at the rate of two weeks per annum will be given in accordance 
with the provisions of the Annual Holidays Act 1944. Employees may not accept 
extra compensation in lieu of vacation time, but in the event of termination of 
employment the ·employee shall be paid, subject to the provisions of the Annual 
Holidays Act, for vacation earned but not taken. 

5. Wages 
(a) The wages for mechanics whose duties include the mechanical maintenance 

of aircraft shall be £15 9s. 5d. per week. · 
(i) The wages for mechanics (first class) whose duties include the mechanical 

maintenance of aircraft shall be £18 7s. 6d. 
(A mechanic first class shall mean a worker who is in possession of 

aircraft and power plant licences in addition to the normal trade 
qualifications.) 

(b) Workers whose daily consecutive working hours are broken at the 
requirement of the employer, other than for meal intervals, shall be paid an 
additional 10 per cent on the day's earnings. 

6. Payment of Wages 
Wages shall be paid fortnightly. 
The company shall be entitled to make a rateable deduction from the wages 

provided for herein for time lost through the worker's own default or through 
sickness or accident not arising from employment. 



335 

1. Termination of Employment 
The company will advise the employee a minimum of two weeks in advance 

of termination of employment when such action is through no fault or deficiency 
of the employee. Any employee who intends to leave the company's employ 
shall give the company a minimum of two week's notice in advance of such 
action. The company may at the discretion of the station operations manager 
waive this requirement of two week's notice by the employee. If an employee 
terminates his employment without giving two week's notice and the company 
does not waive this requirement, the employee shall forfeit one week's wages. 

When an employee is dismissed for cause, one week's notice of termination 
will be given or wages in lieu of notice. 

8. Requirements of Economic Stabilisation Regulations 
No worker bound by this agreement shall in any week be paid a lesser amount 

by his employer than the worker would have been entitled to be paid under this 
agreement if it had specifically applied the general order of the Court dated 18 
September 1959 otherwise than by incorporation pursuant to the pronouncement of 
the Court dated 18 September 1959. 

9. Disputes 
In the event of any dispute arising out of any matter whatsoever work shall 

proceed normally, and, in the event of a dispute arising out of any matter within 
the scope of this agreement, the dispute shall be referred to the chief mechanic 
and the station operations manager for the company and a representative of the 
union for settlement. Failing settlement by this means either party may appeal to 
the Conciliation Commissioner for the district for judgment of the case. Either 
party who may feel aggrieved at the decision of the Commissioner may refer 
the matter to the New Zealand Court of Arbitration, whose decision shall be 
final. 

10. Membership of Union 
All workers covered by this agreement shall within 14 days of commencement 

of employment become members of the New Zealand Engineering, Coachbuilding. 
Aircraft and Related Trades Industrial Union of Workers, and shall, so long as 
they remain in the company's employ continue to be financial members of this 
union. Present employees of the company shall become members within 14 days 
after the effective date of this agreement. 

11. Duration of Agreement 
This agreement shall take effect on the 1st day of April 1961 and shall continue 

in force until the 31st day of March 1963 and thereafter as provided by section 
152 of the Industrial Conciliation and Arbitration Act 1954. 

12. Conditions of Employment 
Conditions of employment with the . company will include an understanding 

that the employee will accept an overseas assignment at an island station when called 
upon subject only to the special arrangement that in respect of any sickness or 
accident which may occur to any employee covered by this agreement in the· 
course of or arising from his employment while so assigned ( and which if such 
sickness or accident has arisen out of employment in New Zealand would have 
entitled the employee to compensation under the Workers Compensation Act) 
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then the employee shall be entitled to receive compensation in respect of such 
sickness or accident at the same rate and subject to the same conditions as would 
be applicable if such accident had happened to such employee in New Zealand. 

Signed on behalf of Pan American World Airways, Incorporated: 
W. L. ROLPH. 

Witness-D. R. Morgan. 

Signed on behalf of the New Zealand Engineering, Coachbuilding, Aircraft and 
Related Trades Industrial Union of Workers: 

New Zealand Engineering, Coachbuilding, Aircraft and Related Trades 
Industrial Union of Workers (Auckland Branch): 

K. A. BERRY. 

The New Zealand Engineering, Coachbuilding, Aircraft and Related Trades 
Industrial Union of Workers: 

J. NEALE . 

WELLINGTON INDUSTRIAL DISTRICT MALE HAIRDRESSERS' AND 
TOBACCONISTS' ASSISTANTS-A WARD 

In the Court of Arbitration of New Zealand, Wellington Industrial District-In the 
matter of the Industrial Conciliation and Arbitration Act 1954; and in the matter 
of an industrial dispute between the Wellington Tobacconists and Hairdressers 
Industrial Union of Employers (hereinafter called "the employers") and the New 
Zealand Federated Shop Assistants Industrial Association of Workers (hereinafter 
called "the union".) 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the matter of the above-mentioned dispute, and having 
heard the union by its representatives duly appointed, and having also heard such 
of the employers as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined and cross­
examined by and on behalf of the said parties respectively, doth hereby order and 
award: 

That, as between the union and the members thereof and the employers and each 
and every of them, the terms, conditions, and provisions set out in the Schedule 
hereto and of this award shall be binding upon the union and upon every member 
thereof and upon the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they are hereby incor­
porated in and declared to form part of this award; and, further, that the union and 
every member thereof and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award and by the said terms~ 
conditions, and provisions respectively required to be done, observed, and performed~ 
and shall not do anything in contravention of this award or of the said terms, con­
ditions, and provisions, but shall ,in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that any breach of the 
said terms, conditions, and provisions set out in the Schedule hereto shall constitute 
a ,bFeach of this aiward, and that a penalty as by law pr.ovided shall be payable ·by 


