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Settlement of Disputes 
11. In the event of a dispute arising upon any matter whether referred to irr: 

this agreement or not, affecting engineers covered by this agreement, the point 
in dispute shall be referred to three representatives of the employers and three 
representatives of the employees for settlement Should these fail to agree; the 
matter shall then be referred to the arbitration of an umpire mutually agreed 
upon by the said representatives, and the decision of the umpire shall be final 

Preference 
12. Preference of employment shall a·t all times be given to members of the New 

Zealand Institute of Marine and Power Engineers. 

Carrying Out of Agreement 
13. This agreement shall be honourably carried out in its entirety by both 

parties notwithstanding any differences which may arise on matters nqt already 
provided for in this agreement. 

Term of Agreement 
14. This agreement shall be deemed to have come into force on the 1st day of 

December 1962 and shall continue in force until the 1st day of June 1964. 
Signed on behalf of the New Zealand Institute of Marine and Power Engineers 

(Inc.) Wellington Branch: 

Witness to signatures: S. Cunningham. 

M. H. MURRAY, President. 
W. A. ScoTT, Secretary. 

Signed on behalf of the Co-operative Dairy Producers' Freezing Co. Ltd.: 
C. C CLARE, General Manager. 

Witness to signature: R. H. Mitchell. 

Signed on behalf of the Taranaki Producers' Freezing Works Co. Ltd. : 
L. J. RUNDLE, Chairman of Directors. 

Witness to signature: J. W. Moorhead. 

[This agreement, made under the Labour Disputes Investigation Act 1913, was filed with 
the Clerk of Awards at Wellington pursuant to section 8 (1) of the said Act, on the 17th day 
of December 1962.] 

NEW ZEALAND PAINTING AND DECORATING INDUSTRY-AMENDMENT OF 
APPRENTICESHIP ORDER 

In the Court of Arbitration of New Zealand-In the matter of the Apprentices 
Act 1948; and in the matter of the New Zealand Painting and Decorating 
Industry Apprenticeship Order, dated the 8th day of March 1961, and recorded 
in 61 Book of Awards 179. 

WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered 
to amend any apprenticeship order: And whereas application has been made to 
the Court by the New Zealand Painting and Decorating Apprenticeship Committee 
for amendment of the New Ze~land Painting and Decorating Industry Appr~ntice.:: 
ship Order, dated the 8th day of March 1961, and recorded in 61 Book of Awards 



1981 

179 : And whereas the Court has considered the recommendations made tcr it ~Y. 
the said committee and has heard the employers, workers, and other persons 
concerned: Now, therefore, the Court, in pursuance and exercise of the powers. 
vested in it by the said Act, doth hereby order as follows: 

1. That the said apprenticeship order shall be amended in the manner follow
ing-

(1) By deleting subclause (j) of clause 8 (Term of Apprenticeship). 
(2) By deleting subclause (a) of clause Ii (Wages) and· substituting the follow

ing subclause-
" 11. Wages (a) The minimum weekly rates of wages payable to apprentices shall 

be the undermentioned percentages of an amount equal to 40 times the minimum 
hourly wage rate for journeymen painters and decorators, as prescribed by- the · 
award or agreement relating to the employment of such journeymen in the estab
lishment in which the apprentice is employed and in force for the time ·being and 
from time to time. 

For apprentices other than glaziers commencing their apprenticeship under 18. 
years of age with 10,000-hour term: 

Per Cent 
For the first 1,000-hour period 40 
For the second 1,000-hour -period 45 
For the third 1,000-hour period 49 
for the fourth 1,000-hour period 53 
For the fifth 1,000-hour period 57 
For the sixth 1,000-hour period 61 
For the seventh 1,000-hour period 65 
For the eighth 1,000-hour period 69 
For the ninth 1,000-hour period 73 
For the tenth 1,000-hour period 77 

For apprentices other than glaziers commencing their apprenticeship under 18: 
years of age with 9,000-hour term as provided in subclause (b) of clause 8: 

For the first 1,000-hour period 
For the second 1,000-hour period 
For the third 1,000-hour period 
For the fourth 1,000-hour period 
For the fifth 1,000-hour period 
For the sixth 1,000-hour period 
For the seventh 1,000-hour period 
For the eighth 1,000-hour period 
For the ninth 1,000-hour period 

For apprentices other than glaziers commencing 
18 years of age or over: 

For the first 1,000-hour period 
For the second 1,000-hour period 
For the third 1,000-hour period 
For the fourth 1,000-hour period 
For the fifth 1,000-hour period 
For the sixth 1,000-hour period 
For the seventh 1,000-hour period 
For the eighth 1,000-hour period 

Per Cent 
45 
49 
53 
57 
61 
65 
69 
73 
77 

their apprenticeship when1 

Per Cent 
49 
53 
57 
61 
65 
69 
73 
77 
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, For apprentices to glazing only commencing their apprenticeship when under 
~8 years of age: 

Per Cent 
For the first 1,000-hour period 40 
For the second 1,000-hour period 45 
For the third 1,000-hour period 50 
For the fourth 1,000-hour period 55 
For the fifth 1,000-hour period 60 
For the sixth 1,000-hour period 65 
For the seventh 1,000-hour period 71 
For the eighth 1,000-hour period 77 

For apprentices to glazing only commencing their apprenticeship when 18 years 
of age or over: 

Per Cent 
For the first 1,000-hour period 50 
For the second 1,000-hour period 55 
For the third 1,000-hour period 60 
For the fourth 1,000-hour period 65 
For the fifth 1,000-hour period 71 
For the sixth 1,000-hour period 77" 

(3) By adding to clause 11 (Wages) the following new subclause-
" (c) Notwithstanding the provisions of subclause (a) of this clause an apprentice 

who has 1,000 hours or less of his apprenticeship to serve and who has 
passed the Trade Certificate Examination of the New Zealand Trades Certifica
tion Board shall from the date of production to his employer of a notification of 
a pass in that examination be paid not less than 100 per cent of journeymen's 
wages as defined in subclause (a) of this clause." 

2. That this order shall operate and take effect as from the day of the date 
:hereof. 

_ pated this 6th day of November 1962. 
[L.s.] K. G. ARCHER, Judge. 

MEMORANDUM 

By application dated 13 August 1962 the New Zealand Painting and Decorating 
Apprenticeship Committee applied for an amendment of the New Zealand Paint
ing and Decorating Industry Apprenticeship Order dated 8 March 1961 (61 Book 
,of Awards 179). The application comprised three proposals: (1) For the revoca
tion of subclause (j) of clause 8 of the order; (2) For the amendment of sub
clause (a) of clause 11 of the order to provide higher weekly minimum rates of 
wages for apprentices in the earlier years of their apprenticeship; (3) For the 
.addition of a new subclause (c) to clause 11 of the order. The application was 
.said to have the unanimous support of the members of the apprenticeship com
mittee and was supported before the Court by representatives of the New Zealand 
Federated Master Painters, Decorators, and Signwriters Industrial Association of 
Employers and the Auckland Painters and Decorators Industrial Union of Em
ployers and by the organisations of workers concerned. The application was 
opposed l;>y Mr Luxford who stated that he was not appearing for any employers 
:specifically interested in the painting industry but was appearing for others who 
might be affected as employers of apprentices in other industries. Mr Luxford 
,offered no 9pposition to proposals ( 1) and (3). 



1983 

In substance therefore the application had the unanimous support of the New 
Zealand Apprenticeship Committee and of the employers and workers in the 
painting and decorating industry. The only opposition tendered was that of em
ployers of apprentices in other industries who claimed that an increase in the 
minimum rate payable to apprentice painters might be followed by similar increases 
in respect of other apprenticeship orders. 

The reason for the application as indicated by the applicant and in particular 
by the employers' representatives was to encourage a more satisfactory intake 
of new apprentices into the painting and decorating industry. Figures were pre
sented which indicated that in recent years the intake of apprentices into the 
trade had been comparatively small and had been entirely disproportionate to the
numbers admitted to other trades associated with building construction. We were 
told that the trade had been unable to maintain an adequate supply of skilled 
journeymen and that in consequence the employment of unskilled or semi-skilled 
men had been found necessary, to the detriment of the standard of skill to be 
desired. In an attempt to remedy this situation the employers with the support 
of the union proposed that the commencing minimum rate for a 10,000 hour 
apprenticeship be increased from 32 per cent to 40 per cent of the minimum wage: 
prescribed for a journeyman, with appropriate increases in the wage rates for 
subsequent periods, but so that the rate for the final period should remain at 
77 per cent as heretofore. The proposal provided for proportionate increases in 
the rates specified for shorter terms. 

Proposals ( 1) and (3) of the application were intended to effect a change in 
the special provision made for an apprentice passing the Trade Certificate Examina
tion, the effect of the proposals being that instead, as under the present order, of 
having his apprenticeship reduced by 1,000 hours, the apprentice should as from 
notification to t he employer of his pass in the examination, be paid not less than 
100 per cent of journeymen's wages. 

Mr Luxford submitted that in previous decisions of the Court and in particular 
in the decisions recorded at 45 Book of Awards 769, and 57 Book of Awards 786, 
recognition had been given to the desirability of having the wage rates for 
apprentices in all industries assessed in a similar manner and in a fixed relation
ship to journeymen's rates in the industry concerned. He claimed that the grant 
of the present application would disturb the existing basis of assessment of 
apprentices' wages and that if increased rates were granted to apprentice painters. 
similar increases could in due course be expected to follow in other industries. 

The Court fully appreciates the desirability of maintaining a proper relationship· 
between the wage rates of apprentices in one industry and in another and between 
the wages rates of apprentices and journeymen in the same industry. At the· 
same time, the Court's power to make and to amend apprenticeship orders, as 
set out ins. 13 of the Apprentices Act 1948, is a power to be exercised individually· 
in respect of each industry or branch thereof and the Court is required in our 
opinion to have regard to the particular circumstances of any particular industry 
and to give due weight to the opinions and recommendations of the employers 
and workers in that industry. 

In many of the earlier cases in which the Court has had to consider applications 
for an increase in the wage rates of apprentices, the application has been made· 
by the appropriate union of workers and opposed by the employers in the· 
industry. In the present case there is agreement between the workers and em
ployers concerned. The rates fixed by an apprenticeship order are intended to be· 
minimum rates only and where both employer and worker are in agreement these· 
rates may be increased. If both employers' and workers' organisations desire an· 
increase in minimum rates should their wishes be disregarded without some com-
pelling reason? 
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Whether the changes in rates and conditions proposed will have the desired 
,effect of attracting more apprentices to the painting and decorating industry is a 
matter of opinion but the Court cannot, we think, disregard the opinions of those 
,engaged in the industry and is always conscious of the desirability of assisting an 
industry to attract a reasonable and proper proportion of those available to take 
rup apprenticeships. Having regard to the particular circumstances and problems 
stressed by the representatives of this industry we have decided that a variation 
in the terms and conditions usually prescribed in apprenticeship orders may be 
·warranted. We have accordingly granted the application. 

K. G. ARCHER, Judge. 

NEW ZEALAND PLUMBING AND GASFITfING INDUSTRY-AMENDMENT 
OF APPRENTICESHIP ORDER 

·1n the Court of Arbitration of New Zealand-In the matter of the Apprentices 
Act 1948; and in the matter of the New Zealand Plumbing and Gasfitting 
Industry Apprenticeship Order, dated the 7th day of May 1957, and recorded 
in 57 Book of Awards 582. 

·WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered 
to amend any apprenticeship order: And whereas application has been made to 
·the Court by . the New Zealand Plumbing and . Gasfitting Apprenticeship Com
mittee for amendment of the New Zealand Plumbing and Gasfitting Industry 
apprenticeship order dated the 7th day of May 1957: And whereas the Court has 
considered the recommendations made to it by the said Committee: Now therefore, 
the Court, in pursuance and exercise of the powers vested in it by the said Act, 

,doth hereby order as follows: 
1. That the said apprenticeship order shall be amended in the manner following: 
(1) By deleting subclause (c) of clause 10 (Proportion) and substituting therefor 

the following subclause-
( c) The proportion of the total number of apprentices to the total number 

of journeymen employed by any employer shall not be more than one to every 
two or fraction of two journeymen employed full time for a period of six 
months prior to the date of making application to the local committee. Provided 
that on application made by or through a local committee the New Zealand 
Committee may fix the number of apprentices or the proportion of apprentices 
to journeymen that may be employed by any employer. 

(2) By deleting from paragraph (i) of subclause (c) of clause 11 (Wages) (as 
amended by order dated 11 March 1959) the figures and symbols 
" 2s. 6d." and "7s. 6d." and substituting therefor "7s. 6d." and "12s. 6d." 
respectively. 

(3) By deleting subclause (d) of clause 12 (Technical Classes) and substituting 
therefor the following subclause-

( d) Where any apprentice resides within a convenient distance of a school 
approved by the New Zealand Committee, it may order him to attend classes 
at such school for two evenings a week outside normal working hours for nine 
school terms, provided that if a local committee considers that the attendance 
or progress of an apprentice at evening classes is unsatisfactory he may be 
ordered by the New Zealand Commit,tce to attend for such further period 
as may be necessary to bring his a,ttendance or progress up to a standard 
satisfactory to the local committee. 

2. That this order shall operate and take effect as from the day of the date 
lhereof. 

Dated this 6th day of December 1962. 
(L.s.] K. G. ARCHER, Judge. 


