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Preference 
24. When at any mine there are ex-employees at the mine waiting for employment 

who are competent to fill any vacancies that may arise, they shall have preference of 
employment according to seniority of service. If there are no ex-employees waiting 
for employment at any mine where a vacancy arises, preference shall be given to 
unemployed members of the union. 

It shall not be lawful for any employer to employ non-unionists. Any member 
coming within the scope of this award who has been employed prior to the coming 
into force of this award, and who shall not become a member of the union within 
seven days of receiving request in writing from the secretary of the union, and remain 
such member, shall be dismissed by the employer from his service. 

This clause shall not apply to officials, including underviewers and deputies. 

Term of Award 
25. This award shall be deemed to have come into force on the 1st day of July 

1962, and shall continue in force until the 30th day of June 1964. 
All proposals submitted by the mineworkers and the coal-mine owners shall not 

be raised again during the currency of this agreement save only in the event of an 
order amending wages generally in the.Dominion. 

Signed for and on behalf of the Runanga District Co-operative Parties
R. S. BENNETT. 
I. KITCHING. 

Runanga District Coal Mine Employees' Industrial Union of Workers-
H. PATTINSON. 
J. Q. McGHIE. 

AERIAL MAPPING LTD., HASTINGS, EMPLOYEES-INDUSTRIAL AGREEMENT . 
Wiled in the Office of the Clerk of Awards, Wellington] 

Tms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 3rd day of July, 1962, between the New Zealand 
Engineering, Coachbuilding, Aircraft and Related Trades Industria) Union of 
Workers (hereinafter referred to as "the union") and Aerial Mapping Ltd., Hastings 
(hereinafter referred to as "the employer"), witnesseth that it is hereby mutually 
agreed and declared between the union and the employer as follows: 

That, as between parties hereto, the terms, conditions and provisions herein 
contained shall be binding on the said parties, and the said terms, conditions, and 
provisions shall be deemed to form part of this agreement; and, further the said 
parties shall respectively do, observe, and perform every matter and thing by this 
agreement and by the said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do anything in contravention of 
this agreement. 

SCHEDULE 

Clause 1: Definitions 
(a) "Aircraft Tradesman" means a tradesman who is required to and can 

perform the class of work performed by an aircraft engineer but who is himself not 
required to hold a licence. Provided that a tradesman with 18 months' practical 
experience in aircraft work shall be classed as an aircraft tradesman. 
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(b) "Tradesman" means a worker who has served the required period of appren
ticeship to the trade or branch of the trade in which he is employed and/or by 
employing trade experience is performing the work of a tradesman such as fitter, 
turner, blacksmith, panelbeater, tinsmith, and sheetmetal worker, electrician, 
carpenter, painter, and signwriter, riggers marine, truck drivers of vehicles 4 
tons and upwards, aircraft launchmen with river oil ticket. 

(a) Aircraft tradesmen 
Tradesmen . 
Senior aircraft hand 
Aircraft hand 
Watchman ... .. 
Senior photographer 

Clause 2: Wages 

Cartographist } 
Film processor . 
Mosaic plotter FirSt year ······ 

. Second year 
Mappmg assess?r Thereafter 
Photogrammetnc draughtsman . 
Navigator 

Per Week 
£ s. d. 

15 19 4 
15 7 6 

•13 10 0 
13 2 6 
13 2 6 
15 19 2 

13 2 6 
13 10 0 
15 7 6 

(b) In addition to the weekly wage prescribed for an aircraft tradesman or 
tradesman an employee who holds a trade certificate in fitting and turning, electrical 
or machining, shall receive additional remuneration of 6s. 8d. per w~ek provided 
that this additional rate shall not be payable unless the worker is employed in the 
trade specified by the said certificate. 

Clause 3 
(a) In addition to the weekly wage prescribed for an aircraft tradesman, an 

~mployee who holds and is required by the employer to_ operate any licence 
scheduled below shall receive the additional remuneration set opposite the respec-
tive licence: · · ' 

Cash Va:lue 
Licence Point Value · Per Week 

£ s . . : d. 
i B or D Group 2 100 2 15 11 

B or D Group 1 70 1 19 2 
A or C Group 2 70 1 19 ·, 2 
A or C Group 1 50 1 8: b 
X, VIII Class 1 (Radar) 82 2 5 10 
X, VII Class 1 (Radio) 77 2 3 1 
X, VI (Props) 50 1 8 0 
X, VII Class 2 (Radio) 50 1 8 0 
X, VIII Class 2 (Radar) 50 . 1 8 0 
X, IV (Ignition) 45 1 5 2 
X, II (Electrical) 70 1 19 2 
X, III (Instrument) 70 1 19 2 
X, I (Compass) 20 11 2 

(b) When an employee holds and is required by the employer to operate on more 
than one licence, other than X, I (Compass) he shall receive an additional payment 
of 3d. per hour. · · 

(c) Leading Hand-A worker who has been specially directed by his employer 
fo take charge of any job and has under his control not less than four \.Yorkers shall 
be paid 4d. per hour extra above his award rate, provided that the job shall extend 
for one day or more. Provided, that where a worker is specially directed by his 
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employer to take charge of any section he shall receive 4d. per hour extra above 
his award rate regardless of the number of workers under his control, during the 
continuance of such: work, with a minimum of one day. 

(d} Welding Allowance-Workers employed on oxy-acetylene or electric weld
ing except · on spot or butt welding machines, shall be paid 4d. per hour extra. 

(e) Work~rs who are required by the employer to provide and use a kit of tools 
necessary to the trade ( except drills taps, files and hacksaw blades) shall be paid 
l¾d. per hour extra for each hour worked. No tool allowance shall be paid to 
workers who do not maintain their tool kits to a standard agreed upon between 
the employer concerned and the union. 

Clause 4: Processing 
(a) Boys and Youths-The minimum weekly rates of wages payable to boys 

and youths employed in the processing rooms shall be the undermentioned per
centages of an amount equal to 40 times the nominal hourly wage rate for mosaic 
plotters and mapping assessors as prescribed in this agreement: 

For a c;ommencing age of less than 18 years: 
For the first six months 
For the second six months 
For the third six months 
For the fourth six months 
For the fifth six months 
For the sixth six months 
For the seventh six months 
For the eighth six months 
For the ninth six months 
For the tenth six months 

For a commencing age of 18 years and over : 
For the first six months ..... . 
For the second six months 
For the third six months 
For the fourth six months 
For the fifth six months 
For the sixth six months 
For the seventh six months 
For the eighth six months 
For the ninth six months 

(b) Females: 
Under 17 
17 to 17½ 
17½ to 18 
18 to 18½ 
18½ to 19 
19 to 20 
20 to 21 

· Thereafter 

Clause 5 

Per Cent 
32 
37 
42 
47 
52 
57 
62 
67 
72 
77 

Per Cent 
37 
42 
47 
52 
57 
62 
67 
72 
77 

Per Week 
£ s. d. 
4 9 9 
5 2 10 
5 15 9 
6 8 2 
7 0 7 
7 13 10 
8 5 5 
9 5 ·O 

P~oyided that empl~yees who, on t~e comin_g into force of this agreement are 
rece1vmg wages at a higher rate than 1s prescribed herein for the work on which 
they are engaged shall not have their wages reduced because of anything contained 
in clauses 2 and 4 of the agreement. 
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Clause 6: Payment of Wages 
(a) All wages shall be paid weekly not later than Thursday in accordance with 

existing practice. 
(b) All wages shall be paid on dismissal of a worker or when the worker leaves 

on his own accord. 
( c) The employer may make a rateable deduction from the weekly wages 

specified for any time lost by a worker through sickness or default. 

Clause 7: Hours of Work 
(a) Forty hours shall constitute an ordinary week's work, of which not more 

than eight hours may be worked on each day from Monday to Friday inclusive, 
and between the hours of 7.30 a.m. and 5.30 p.m. The time of starting and ceasing 
work between these hours shall be arranged between the employer and the union. 

(b) Aircrew staff may, at those seasons of the year which call for early morning 
flying, work at times to suit the surveys. 

( c) Similarly where photogrammetric plotting hours are required in excess of 
eight hours daily, operators may arrange times to suit provided they do not exceed 
seven hours in any one day. 

Clause 8: Overtime 
(a) Except as otherwise provided, all work done in excess or outside of the 

hours mentioned in clause 7 hereof shall count as overtime and shall be paid for 
at the rate of time and a half for the first three hours in any one day and double 
time thereafter. Any worker ( other than a shift worker) who is called back after 
10 p.m. or after 12 noon on Saturday or before 6 a.m. shall be paid double rates. 

(b) When any worker, other than a shift worker, is called upon to work over
time after 6 p.m. on Monday, Tuesday, Wednesday, Thursday or Friday or after 
12.30 p.m. on Saturday, or Sunday and every four hours thereafter during the 
continuance of such overtime until an eight hour break for rest is allowed the 
employer shall provide a meal or allow meal money at the rate of 5s. per meal. 

Clause 9: Holidays 
(a) The recognised holidays shall be New Year's Day and the day following, 

Good Friday, Easter Monday, Anzac Day, the birthday of the reigning Sovereign, 
Labour Day, Christmas Day, Boxing Day, and Anniversary Day or Show Day or 
a day to be substituted thereof by agreement with the union. Provided that where 
any holiday other than Anzac Day falls on a Sunday, it shall be observed on the 
following Monday. · 

(b) Workers who are entitled to be paid for the holidays set out in paragraph (a) 
hereof shall be all those who have been working at any time during the fortnight 
ending on the day on which the holiday occurs. No payment over and above an 
ordinary week's wages shall be paid to any worker for a holiday which falls on 
what is not ordinarily a working day except for work actually performed on such 
a day. 

( c) For work done on any of the above holidays or on Sund.ays double time 
shall be paid. · · · 
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(d) Notice of closing down for Christmas holidays shall be posted in a con
spicuous place for at least 28 days before the holidays. 

( e) Annual Holidays-An annual holiday of two weeks shall be allowed at 
the completion of a year's service, or three weeks after 10 years continuous service. 

Clause JO: General Provisions 
(a) Where any worker is engaged on battery work using amrlacetate, paint 

remover, dope bestar, a'cid cleaning compounds, or similar preparations in spray 
painting, such workers shall be provided, free of charge, with a minimum of 1 pint 
of fresh milk each day and also be provided with suitable respirator, apron and 
gloves where necessary. 

(b) The employer shall provide reasonable facilities for supplying warmth for 
employees working in workshops in cold weather. 

( c) Workers employed on oxy-acetylene or electric welding and cutting shall be 
provided with goggles or helmets and gauntlets or gloves, and suitable screens shall 
be supplied for electric welding machines. 

( d) Overalls, smocks and aprons shall be provided by the employer as required. 
( e) A 10 minute rest period shall be allowed in the morning and afternoon to 

all workers. 

Clause 11: Accidents 
(a) A modern first-class emergency case, fully equipped, shall be kept in a 

convenient and accessible place in every works also provision made for a supply 
of hot water at short notice. 

(b) Facilities shall be provided for rendering first aid in the case of accident to 
workers while working outside the employer's place of business. 

( c) The St. John Ambulance first aid compressed kit shall be the first aid case 
to be kept as required in sub-clause (a) and shall be open to inspection once a 
month by a union official. 

Clause 12: Access to Workshop 
The secretary or other authorised officer of the local union of workers concerned 

shall, with the consent of the employer ( which consent shall not be unreasonably 
withheld) be entitled to enter at all reasonable times upon the premises or works 
and there interview any workers, but not so as to interfere unreasonably with the 
employer's business. The employer shall give recognition to any worker who is 
appointed shop steward in the establishment in which he is employed. 

Clause 13: Disputes Committee 
Should any dispute or difference arise in -connection with any matter not provided 

for in this agreement, it shall be settled between the particular employer concerned 
and two representatives of the local branch of the union. If no settlement is arrived 
at, th_en such dispute shall be referred to a disputes committee consisting of two 
representatives of the employers and two representatives of the union for their 
~ecision. If such committee is unable to c;lecide the matter it ·may refer the matter 
to the Court of Arbitration, or either party may appeal to the Court of Arbitration 
from the decision of such committee upon giving to the other party 14 days' notice 
in writing of intention so to appeal. 
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Clause 14: Unqualifi,ed Preference 
(a) Any adult person engaged or employed in any position or employment 

sul;)ject to this agreement by any employer bound by this agreement shall, if he 
is not already a member of a union of workers bound by this award. become 
a member of such union within 14 days after his engagement. or after this clause 
comes into force, as the case may require . 

. (b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of the union of workers bound by this agreement so long 
as he continues in any position or employment subject to this agreement. 

( c) Every worker obliged under subclause (a) hereof to become a member of 
a union who fails to become a member as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with sub
clause (b) hereof commits a breach of this agreement. 

( d) Every employer bound by this agreement commits a breach of this agree
ment if he continues to employ any worker to whom subclause (a) and (b) apply, 
after having been notified by any officer or authorised representative of the union 
that the worker has been requested to become a member of the union and has 
failed to do so, or that the worker having become a member of the union has failed 
to remain a member. 

( e) For the purposes of this clause "adult person" means a person of the 
age of 18 years or upwards, or a person who for the time being is in receipt of not 
less than the minimum rate of wages prescribed for adult workers by this agreement. 

(f) Any employer who is requested in writing by the secretary of the union so 
to do shall, within one month after receipt of such request, supply to the union a list 
of all workers coming within the scope of this agreement then in his employ; but 
such request shall not be made to the employer at intervals shorter than six months. 

(Norn-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 

Clause 15: Under Rate Workers 
(a) Any worker who considers himself incapable of earning the minimum wage 

fixed by this agreement may be paid such lower wage as may from time to time 
be fixed, on the application of the worker after due notice to the union, by the local 
Inspector of Awards or such person as the Court may from time to time appoint 
for that purpose; and such inspector or other person in so fixing such wage shall 
have regard to the worker's capability, his past earnings, and such other circum
stances as such inspector or other person shall think fit to consider after hearing 
such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine and after the expiration of such period 
shall continue in force until 14 days' notice shall be given to such worker by the 
secretary of the union requiring him to have his wage again fixed in a manner 
prescribed by this clause. Provided that in the case of any person whose wages are 
so fixed by reason of old age or permanent disability it may be fixed for such 
period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
of every agreement made with a worker pursuant hereto. 

( e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 
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Clause 16: Scope of Agreement 
This agreement shall apply to the parties named herein. 

Clause 17: Term of Agreement 
This agreement shall be deemed to come into force on the 3rd day of July 1962, 

and shall continue in force for two years. 
Signed on behalf of New Zealand Aerial Mapping Ltd., Hastings: 

H.P. D. VAN AscH, Managing Director. 

Signed on behalf of the New Zealand Engineering, Coachbuilding, Aircraft and 
Related Trades Industrial Union of Workers; 

R. DARBYSHIRE, Branch Secretary. 

NEW ZEALAND INDUSTRIAL MECHANICS-AWARD 
[Filed in the Office of the Clerk of Awards, Wellington] 

In the Court of Arbitration of New Zealand, Northern, Taranaki, Wellington, 
Marlborough, Nelson, Westland, Canterbury, and Otago and Southland Indus
trial Districts-In the matter of the Industrial Conciliation and Arbitration Act 
1954; and in the matter of an industrial dispute between the New Zealand 
Engineering, Coachbuilding, Aircraft and Related Trades Industrial Union of 
Workers (hereinafter called "the union") and the under-mentioned persons, 
firms, and companies (hereinafter called "the employers"): 

NORlHERN lNDUS1RIAL DISTRICT 

Armstrong and Springhall Ltd., 49 Federal Street, Auckland. 
Berlei (N.Z.) Ltd., corner of Nelson and Wellesley Streets, Auckland. 
Bushell Ltd., 28 Cook Street, Auckland. 
Cambridge Clothing Co. Ltd., Customs Street, Auckland. 
Dominion Clothing Co. Ltd., 312 Queen Street, Auckland. 
Kaiapoi Woollen Manufacturing Co. Ltd., Wellesley Street, Auckland. 
Onehunga Woollen Mills Ltd., Neilson Street, Onehunga, Auckland. 
Roneo Office Equipment Co. Ltd., 1Bates ·Building, Customs Street, Auckland. 
Steel, J., Ltd., 114 Karangahape Road, Auckland. 
Tuck, H. A., and Co. Ltd., P.O. Box 5432, Auckland. 

TARANAKI INDUS1RIAL DIS1RICT 

Emmerton, W. J., Ltd., 5 Nelson Street, Hawera. 
Fashions Ltd., Devon Street, New Plymouth. 
Medley, J. S., 11 Brougham Street, New Plymouth. 
National Cash Register Co. Ltd., 215 Devon Street, New Plymouth. 
Singer Sewing Machine Co. Ltd., 126 Devon Street, New Plymouth. 

WELLINGrON INDUS1RIAL DISTRICT 

Avery, W. and T. (N.Z.) Ltd., 212 Willis Street, Wellington. 
Bonds Hosiery Mills Ltd., 181 Tasman Street, Wellington. 
Burroughs Ltd., Government Life Buildings, Customhouse Quay, Wellington. 
I.B.M. World Trade Corporation, P.O. Box 2557, Wellington. 
International Computors and Tabulators Ltd., P.O. Box 1921, Wellington. 
New Zealand Hobart Berkel Supplies Ltd., 76 Dixon Street, Wellington. 
Patterson, W. J., Typewriter Mechanics, Hastings. 
Timms Typewriter Agency, Napier. 
Wellington Woollen Manufacturing Co. Ltd., 58 Jervois Quay, Wellington. 




