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Terms of Agreement 
This agreement shall come into force on the 26th day of January 1962 and 

shall continue in force until the 1st day of March 1963. 
In witness whereof the parties hereto have executed these presents on the day 

and year first above written. 
Signed for and on behalf of Pacific Steel Ltd. : 

Witness to above signature- L. E. Heron. 

Signed for and on behalf of Pacific Sera p Ltd. : 

Witness to above signature-L. E. Heron. 

L. M. LONSDALE-COOPER. 

J. HILL. 

Signed for and on behalf of the N.Z. Engine-Drivers', River Engineers', Marine 
Engine Drivers' Greasers, Firemen and Assistants' Industrial Union of Workers 
(Auckland Branch): 

N. FINCH. 
Wiitness to above signature-J. McGregor. 

NEW ZEALAND SHIFI' ENGINEERS (FREEZING WORKS)-AGREEMENT UNDER 
LABOUR DISPUTES INVESTIGATION ACT 1913 

Tms industrial agreement made in pursuance of the Labour Disputes Investigation 
Act 1913, this 31st day of January 1962, between the New Zealand Institute of 
Marine and Power Engineers (Inc.) (hereinafter referred to as "the workers") 
of the one part, and the New Zealand Freezing Companies' Industrial Union of 
Employers (hereinafter referred to as "the employers") of the other part, whereby 
it is mutually agreed by and between the parties hereto as follows: 

( 1) That the terms, conditions, stipulations and provisions contained and set 
out in the Schedule hereto shall be binding upon the said parties and they shall 
be deemed to be and are hereby incorporated in and declared to form part of this 
agreement. 

(2) The said parties, hereto shall respectively do, observe, and perform every 
matter and thing by this agreement and by the said terms, conditions stipulations 
and provisions respectively required to be done, observed and performed and shall 
not do anything in contravention of this agreement or of the said terms, conditions, 
stipulations and provisions, but shall in all respects abide by and perform the same. 

SCHEDULE 

Branch of Work Covered 
1. "Shift engineer" shall be the branch of workers covered by this agreement. 
The provisions of this agreement shall not apply to any worker employed in 

the capacity of second engineer but it is expected by the parties to this agreement 
that second engineers will be and remain members of the New Zealand Institute 
of Marine and Power Engineers (Inc.) whilst they are employed by Freezing 
Companies. 
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Interpretation 
2. A shift engineer shall mean a worker who has served an apprenticeship 

of at least five years as a mechanical engineer in a workshop where engines 
are built or repaired and who during his shift, is required to be in charge of 
engine-room and boiler-house machinery and auxiliaries. 

Duties 
3. The duties of a shift engineer shall be to operate the specified machinery 

during his shift and to effect such repairs as may be reasonably necessary for 
the safety of such machinery running. He may also be called upon to do overhaul 
and repair work and also erect new machinery in the establishment in which 
he is employed but not so as to interfere with his watchkeeping duties. 

In the event of a breakdown in the machinery which would interfere with 
the running of the works the chief engineer may recall any shift engineer to work 
in order to effect repairs to meet the emergency. 

Hours of Work 
4. Forty hours shall constitute a week's work and shall be arranged to suit 

the exigencies of the works by mutual arrangement between the shift engineers 
and the employer. 

Salaries 
5. (a) The rate of salary for workers coming within the scope of this agreement 

shall be £1,222 per annum such sum being inclusive of payments under sections 
(19) (4) , 28 and 29 of the Factories Act 1946, and its amendments. 

(b) Any worker covered by this agreement at present in receipt of a higher 
salary than provided for herein shall not have his salary reduced whilst in his 
present employment. 

(c) In the event of any engineer being required to perform duties deemed to be 
higher than his normal duties for a consecutive period of not less than three 
weeks, he shall be paid a minimum of £1 5s. per week extra whilst so employed. 

(d) The daily rate of pay for the purposes of sub-clause 6 (e) hereunder 
shall be computed by dividing the annual salary by fifty-two into weekly amounts 
and daily payments arrived at on the basis of five watches per week. 

Overtime 
6. (a) All time worked in excess of eight hours per shift or in excess of forty 

hours per week shall be paid for at rate and a half for the first three hours and 
double rate thereafter except where a shift engineer has completed an eight hour 
shift or forty hours in a week 

(i) By 12 noon on a Saturday, or 
(ii) At any time on a Sunday 

he shall be paid at double rates for any time worked in excess thereof on those 
days aforesaid. 

(b) All overtime shall be computed on a daily basis. 
( c) All shifts worked on Sundays in excess of twenty-six Sunday shifts per 

annum shall be paid for at double the hourly rate. 
( d) When a sixth shift is worked to suit the convenience of the employer rate 

and a half shall be paid for the first three hours and double rate thereafter 
computed on a daily basis. 

(e) When a sixth shift is worked to take the place of a man away sick ordinary 
time shall be paid computed in accordance with the provisions of clause 5 sub
clause ( d) above. 

(f) For the purposes of calculations under sub-clauses (a) (c) and (d) above, 
the hourly rate of pay shall be 9s. 2½d. per hour. 



27 

Termination of Employment 
7. One months notice of termination of employment shall be given by either 

side. 
Holidays 

8. Every engineer covered by this agreement shall be entitled in each year 
to leave of absence on full pay for a continuous period of twenty-one days. 

The holiday shall be deemed to be accruing through each year of service, so 
that if after six months' continuous service an engineer is discharged for any 
cause (other than misconduct) or leaves of his own accord he shall be paid at 
ordinary rates for such proportion of his holidays as shall then have accrued. 

The times at which such holiday is taken shall be at the discretion of the chief 
engineer, and if possible shall be given during the months, September, October 
or November, or at such other time as can be arranged. 

Where any holiday provided in section 26 of the Factories Act 1946, occurs 
during the period of any annual holiday allowed or deemed to have been allowed 
to any shift engineer under this clause the period of the annual holiday shall 
be deemed to be increased by one day in respect of that holiday aforesaid. 

Accommodation 
9. The employer shall provide suitable accommodation for the engineers, 

including all conveniences and a room to enable them to partake of their meals 
in reasonable comfort; also suitable lockers in which clothes may be hung. 

. Clothing 
10. All shift engineers shall be supplied with two suits of overalls (white if 

procurable) once in each year and also protective clothing similar to that supplied 
to freezer chamber hands when they are required to enter and work in freezing 
chambers, such overalls and protective clothing to be replaced when necessitated 
by fair wear and tear. Where laundry facilities are available on the works, 
overalls are to be washed and serviced by the employer. One pair of boots is 
to be supplied to each shift engineer, to be replaced when necessitated by fair 
wear and tear. Towels shall be supplied in accordance with the provisions 
of the Factories Act 1946 and its amendments. 

Settlement of Disputes 
11 . In the event of a dispute arising upon any matter whether referred to 

in this agreement or not, affecting engineers covered by this agreement, the point 
in dispute shall be referred to three representatives of the employers and three 
representatives of the employees for settlement. Should these fail to agree, the 
matter shall then be referred to the arbitration of an umpire mutually agreed upon 
by the said representatives, and the decision of the umpire shall be final. 

Preference 
12. Preference of employment shall at all times be given to members of the 

New Zealand Institute of Marine and Power Engineers (Inc.). 

Carrying Out of Agreement 
13. This agreement shall be honourably carried out in its entirety by both 

parties, notwithstanding any differences which may arise on matters not already 
provided for in this agreement. 

Term of Agreement 
14. This agreement insofar as the provisions relating to the rates of wages to 

be paid are concerned shall be deemed to come into force on the first day of 
the working week in each establishment commencing on or after the 1st day of 
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January 1962 and so far as all the other conditions of the agreement are 
concerned it shall come into force on the day of the date hereof and this 
agreement shall continue in force until the 31st day of December 1962. 

Signed on behalf of the New Zealand Institute of Marine and Power 
Engineers (Inc.)-

[L.s.] M. H. MURRAY, Vice-President. 
W. A. SCOTT, Secretary. 

Witness to the above signatures-I. M. Renner. 
Signed on behalf of the New Zealand Freezing 

of Employers-

[L.s.] 

Companies' Industrial Union 

S. WHITE, President. 
J. B. WALTON, Secretary. 

Witness to the above signatures-B. Y. MacDonald. 

[NOTE-This agreement made under the Labour Disputes Investigation Act 1913, was filed 
with the Clerk of Awards at Wellington, pursuant to section 8 (1) of the said Act, on the 
7th day of February 1962.] 

INDEPENDENT FISHERIES LTD. AND UNITED FISHERIES LTD. OYSTER OPENERS' 
-AGREEMENT UNDER THE LABOUR DISPUTES INVESTIGATION ACT 1913 

THIS industrial agreement is made in pursuance of the Labour Disputes Investigation 
Act 1913, this 16th day of February 1962, between the Canterbury Wholesale Oyster 
Openers Society (Incorporated) (hereinafter called the society) of the one part and 
Independent Fisheries Ltd. and United Fisheries Ltd. (hereinafter called the 
employer). Now this agreement witnesseth and it is hereby mutually agreed by 
and between the parties hereto, as follows: 

1. That the terms, conditions, stipulations, and provisions contained and set out 
in the Schedule hereto shall be binding upon the said parties, and they shall be 
deemed to be and are hereby declared to form part of this agreement. 

2. The said parties hereto shall respectively do, observe, and perform every 
matter and thing by this agreement and the said terms, conditions, stipulations, 
and provisions respectively required to be done, observed, and performed, and 
shall not do anything in contravention of this agreement or of the said terms, 
conditions, stipulations, and provisions, but shall in all respects abide by and 
perform the same. 

SCHEDULE 

Industry to Which Agreement Applicable 
1. This agreement shall apply to the industry of opening oyst•crs for the wholesale 

trade and to employees employed thereat provided however that no further handling 
or processing of the oysters shall be performed under the agreement. 

Hours of Work 
2. (a) The ordinary hours of work for oyster openers shall be 40 per week to 

be worked between 7 a.m. and 9 p.m. Monday to Friday and between 7 a.m. and 
11 a.m. Saturday. Subject to the overall maximum of 40 hours per week without 
payment of overtime, workers may be required to work eight hours per day 
Monday to Friday between the hours of 7 a.m. and 4 p.m. and four hours Saturday 
between the hours of 7 a.m. and 11 a.m. if work is available. 
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In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 15th day of March 
1962. 

[Ls.] A. TYNDALL, Judge. 

MEMORANDUM 

The award, which incorporates the terms of settlement arrived at by the parties, 
includes a clause designed to operate as an unqualified preference provision within 
the meaning of section 174 of the Industrial Conciliation and Arbitration Act 
1954 (as amended by the Industrial Conciliation and Arbitration Amendment Act 
1961) . Section 174B directs that the Court in making any award shall insert therein 
an unqualified preference provision only if it is satisfied under the first alternative 
that such a provision has been agreed upon by all the assessors in the course of an 
inquiry into an industrial dispute by a Council of Conciliation. For the purposes 
of section 174B the Court is satisfied to accept the complete settlement arrived at 
by the parties and executed by or on behalf of all the assessors as proof that the 
unqualified preference provision has been agreed to by all the assessors, and clause 
23 has therefore been incorporated in the award in the form in which it was 
agreed upon in the Council of Conciliation. 

A. TYNDALL, Judge. 

NEW ZEALAND (EXCEPT WESTLAND) FREEZING WORKS SHIFI' 
ENGINEERS'-AMENDMENT OF AGREEMENT UNDER THE LABOUR 

DISPUTES INVESTIGATION ACT 1913 

It is hereby mutually agreed between the New Zealand Institute of Marine and 
Power Engineers Incorporated and the New Zealand Freezing Companies Industrial 
Union of Employers that the industrial agreement dated the 31st day of Jantrnry 
1962 shall be amended in the manner following: 

Clause 5. Salaries 
Sub-section (a)-Delete the figures "£1,222" and substitute the figures "£1,244". 

Clause 6. Overtime 
(b) Delete the figures "9/2-½d" and substitute the figures "9/4½". 
Dated at Wellington this 15th day of March 1962. 
Signed on behalf of the New Zealand Institute of Marine and Power Engineers 

Incorporated-

[ Ls.] 

Witness to the above signatures- I. M. Rennie. 

M. H. MURRAY, Vice President. 
W. A. SCOTT, Secretary. 

Signed on behalf of the New Zealand Industrial Union of Employers-

[L.S.] L. S. WHITE, President. 
J. B. WALTON, Secretary. 

Witness to the above signatures- L. W. Lane. 

[NOTE-This agreement made under the Labour Disputes Investigation Act 1913, was filed 
with the Clerk of Awards at Wellington, pursuant to section 8 (1) of the said Act, 
on the 16th day of March 1962.] 
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Messrs Harcus and Walker, on behalf of the union of workers, steadfastly main
~tained that neither at Conciliation Council, nor at any subsequent meeting of the 
._parties, was there any agreement that workers should alternate in the using of beds. 

Messrs Harcus and Walker also illustrated the difficulties which would follow if 
. emergency duties were required such as all men being required on duty during the 
visit of Royalty and the almost complete negation of clause 7 (b) of the award 

_ if Mr Turner's contentions were upheld. 
Their evidence was sustained by the fact that the Christchurch Metropolitan Fire 

Board did maintain the use of separate beds at both Lichfield Street and Sydenham 
Fire Stations and, in fact, decided to alter the system at Sydenham Station only 

-when this dispute broke out. 
It is also to be noted that following the award being made the Fire Board altered 

at least two flats at Lichfield Street into quarters for single men and that each man 
-had then his own bed. 

Now that this decision is made I would suggest that the Christchurch Metropolitan 
Fire Board should not emulate the Glugs of Gosh and say, like Sir Stodge: " ... our 
test, it is safe and true; what one Glug does, the other Glugs do." The Board should 

· bear in mind that the conditions of work as laid down in the award are the minimum 
,conditions and can be improved upon, and, where requested improvements, such 
.as made by the workers concerned in this dispute, can be given at little expense to 
the Board, such requested improvements should be given in the interests of indus

-trial peace, harmony, and efficiency. 

N.Z. SHIFI' ENGINEERS (FREEZING WORKS)-VARIATION OF AGREEMENT 
UNDER TIIE LABOUR DISPUTES INVESTIGATION ACT 1913 

In the matter of an industrial agreement dated the 31st day of January 1962 between 
the New Zealand Institute of Marine and Power Engineers (Inc.) and the New 
Zealand Freezing Companies' Industrial Union of Employers. 

:IT is hereby agreed between the parties that the industrial agreement dated 31st day 
• of January 1962 shall be varied in manner following: 

"By deleting clause 14 thereof and substituting the following new clause 14-
'This agreement in so far as the provisions relating to the rates of wages to be 

paid are concerned shall come into force on the first day of the working week 
in each establishment commencing on or after the 1st day of January 1962 and 
so far as all the other conditions of the agreement are concerned it shall come 
into force on the day of the date hereof and this agreement shall continue in 
force until the 28th day of February 1964.'" 
Dated at Wellington this 22nd day of November 1962. 
Signed on behalf of the New Zealand Institute of Marine and Power Engineers 

-{Inc.): 

[L.S.] 

Witness-L. Cunningham. 

M. H. MURRAY, Vice-President. 
W. A. ScoTT, Secretary. 

Signed on behalf of the New Zealand Freezing Companies' Industrial Union of 
~Employers: 

[L.S.] 

Witness-B. Y. Macdonald. 

L. W. LANE, President. 
J. B. WALTON, Secretary. 


