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In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 6th day of June 1963. 

[L.s.] A. TYNDALL, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, incorporates 
the terms of settlement arrived at by the parties in the course of an inquiry held before 
a Council of Conciliation. 

Upon being satisfied by supporting documentary evidence that an unqualified 
preference provision has been agreed to by all the assessors in accordance with section 
174B of the Industrial Conciliation and Arbitration Act 1954 (as enacted by the 
Industrial Conciliation and Arbitration Amendment Act 1961), the Court has 
inserted clause 14 in the award in the form in which it was agreed upon in the Council 
of Conciliation. 

A. TYNDALL, Judge. 

NEW ZEALAND SHEETMETALWORKING INDUSTRY-AMENDMENT OF 
APPRENTICESHIP ORDER 

In the Court of Arbitration of New Zealand-In the matter of the Apprentices Act 
1948; and in the matter of the New Zealand Sheetmetalworking Industry Appren­
ticeship Order, dated the 14th day of October 1960, and recorded in 60 Book 
of Awards 2254. 

WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered to 
amend any apprenticeship order: And whereas application has been made to the 
Court by the New Zealand Sheetmetalworking, Tinsmithing, and Coppersmithing 
Apprenticeship Committee for amendment of the New Zealand Sheetmetalworking 
Industry Apprenticeship Order, dated the 14th day of October 1960, and recorded 
in 60 Book of Awards 2254: And whereas the Court has considered the recom­
mendations made to it by the said committee: Now therefore, the Court, in pursuance 
and exercise of the powers vested in it by the said Act, doth hereby order as follows: 

1. That the said apprenticeship order shall be amended in the manner following: 
(1) By adding to clause 8 (Term of Apprenticeship) the following subclauses: 
"(h) Where an apprentice serving a 10,000-hour term passes the Trade Certificate 

Examination of the New Zealand Trades Certification Board when he has more than 
1,000 hours of his apprenticeship to serve, his term of apprenticeship shall be reduced 
by 1,000 hours, but where an apprentice passes that examination during the last 
1,000 hours of his apprenticeship his term of apprenticeship shall be deemed to be 
completed from the date on which he produces to his employer a notification of the 
passing of the examination. 

(i) Where an apprentice serving a 9,000-hour term as provided in subclause (b) 
above passes the Trade Certificate Examination of the New Zealand Trade Certi­
fication Board when he has more than 500 hours of his apprenticeship to serve, his 
term of apprenticeship shall be reduced by 500 hours, but where an apprentice 1passes 
that examination during the last 500 hours of his apprenticeship his term of appren­
ticeship shall be deemed to be completed from the date on which he produces to 
his employer a notification of the passing of the examination." 
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(2) By deleting subclause (e) of clause 12 (Technical Classes) and substituting 
therefor the following subclause: 

"( e) As an alternative to attendance at evening classes as mentioned in the preceding 
subclause, the New Zealand Apprenticeship Committee may order any apprentice 
ordered to attend as in subclause (a) or (b) above to enrol for and carry on with the 
Education Department's Technical Correspondence School an approved course." 

2. That this order shall operate and take effect as from the day of the date hereof. 
Dated this 28th day of June 1963. 

[L.s.] A. TYNDALL, Judge. 

FUR DRESSERS AND DYERS, (N.Z.) LTD., DUNEDIN, EMPLOYEES-INDUSTRIAL 
AGREEMENT 

[Filed in the Offi.ce of the Clerk of Awards, Dunedin] 

THIS industrial agreement, made in pursuance of the Industrial Conciliation and 
Arbitration Act, 1954 this 28th day of June, 1963, between the Dunedin Fur Trade 
Employees Industrial Union of Workers (hereinafter referred to as the union) and 
Fur Dressers and Dyers (N.Z.) Ltd., 353 North Road, Dunedin (hereinafter referred 
to as the employer) whereby it is mutually agreed by and between the said parties 
hereto as follows: 

SCHEDULE 

Hours of Work 
1. Forty hours shall constitute a week's work to be worked on five days of the 

week between the hours of 8 a.m. and 5 p.m. from Monday to Friday, both days 
inclusive. Eight hours shall constitute a day's work. 

Shift Work 
2. (a) Shifts may be worked as required by the employer, eight hours shall con­

stitute a full shift. 
(b) A worker required to work for less than three consecutive shifts shall not be 

deemed to be a shift worker, but shall be paid for such work at overtime rates : 
providing that a worker taking another worker's shift shall be deemed to be a shift 
worker. 

(c) Shift workers shall not be required to work the same shift in consecutive 
weeks. 

(d) Shift workers shall receive, in addition to the wages herein prescribed the 
sum of 5s. per shift extra. 

Wages 
3. The following shall be the minimum rate of wages: 
(a) Junior males-

First six months of service 
Second six months of service 
Third six months of service 
Fourth six months of service 
Fifth six months of service 
Sixth six months of service 
Fourth year 

Per Week 
£ s. d. 
4 1 0 
4 10 0 
5 7 0 
6 3 4 
6 13 4 
7 11 0 
9 0 0 


