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PALMERSTON NORTII CITY COUNCIL OFFICERS-INDUSTRIAL AGREEMENT 
[Filed in the Office of the Clerk of Awards, Wellington.] 

THE industrial agreement, made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this first day of June 1963, between the Palmerston North 
City Council (hereinafter caUed the "council" or the "employer") of the one part 
and the Wellington, Marlborough, Westland, Nelson and Taranaki Local Bodies' 
Officers Industrial Union of Workers (hereina~ter called the "union") of the other 
part, whereby it is mutually agreed by and between the said parties as set out in 
the following Schedule. 

SCHEDULE 
Application 

1. (a) The agreement shall apply to all technical, professional, administrative 
and clerical officers employed by the Palmerston North City Council, whose con­
ditions of service are based on an annual salary with the exception of the following: 
Town Clerk, City Engineer, City Electrical Engineer, Gas Manager, Superintendent 
of Reserves, City Treasurer, City Librarian, Bus Manager, Assistant Town Clerk, 
Assistant Oity Engineer, Assistant City Electrical Engineer, Deputy City Librarian~ 
Deputy Superintendent of Reserves, Senior Engineer, Town Planner, Assistant to 
City Treasurer, Senior Staff Engineer (Design), Internal Auditor, Powerhouse 
Superintendent, Sexton, Workshop Manager, Accountant, and Accountant (Trad­
ing and Adminis:trative), and the Council reserves the right to amend the class,ifi­
cation and nomenclature of these positions. 

(b) Employees subject to this agreement shall be grouped under one of the 
three following sections each of which shall be represented in negotiating its own 
salary scale. 

1. Clerical staff. 
2. Technical staff. 
3. Library staff. 
4. Senior staff. 

(c) No person to whom this agreement applies shall have his present salary or 
conditions of employment lessened by virtue of its coming into fo["ce. 

Hours of Work 
2. (a) The ordinary hours of work shall be the existing customary hours which 

shall not exceed 40 per week, eight of which shall be worked on each of five days of 
the week between the hours of 8 a.m. and 5 p.m. Monday to Friday inclusive. 

(b) Where special ciircumstances dictate, the hours of work of any officer may be 
extended or varied by mutual agreement between a staff committee and the council. 
provided that the officer is adequately compensated by extended annual leave, pay­
ment in lieu of overtime or in some other manner acceptable to all the aforesaid 
parties. In the event of failure to agree, the matter may be referred to a committee 
as provided in clause 12. 

(c) The hours of library staff may be arranged to provide that the ordinary hours 
may extend beyond 5 p.m. on ·any day Monday to Friday inclusive, and between 
9 a.m. and 12 noon on Saturdays, provided that 40 hours or the existing customary 
hours where less shall not be extended without the payment of overtime: Provided 
also, that not more than eight hours shall be worked oo any day without payment 
of overtime. These hours shall also apply to health and sanitary inspectors., and bus 
inspectors, provided in their case not more than 10 hours including a meal break 
where it does not ·exceed 30 minutes, shall be worked in any one day without pay­
ment of overtime. To compensate for the elasticity of hours when worked, the. 
employees concerned shall be paid 7s. 6d. per week additiona.l on usual rates. 
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Overtime 
3. (a) Any time worked in any one day outside or in excess of the hours specified 

in clause 2, shall be considered as overtime and shall be paid for at the rate of 
time and a half for the first three hours and thereafter at double time. Double time 
rates shall be paid for all work performed on Sundays or afternoon on Saturdays. 
A minimum of two hours at overtime rates shall be paid for each period worked 
on any non-working day: Provided, however, that no overtime will be paid where 
gross salary exceeds £1,229 for males and £922 10s. for females. The salaries pay­
able under 17 (iii) (h), (i) and (k) are inclusive of overtime. 

(b) No overtime for which overtime rates are payable shall be worked by any 
officer without prior approval of the head of the department. 

( c) Any officer called upon to work later than 6 p.m. on any day of the week 
shall be paid 5s. meal money if that officer cannot reasonably journey to and from 
his home for a mea:l, or if a meal is not supplied. 

(d) An officer shall not be required to work for more than five hours continuously 
without a reasonable interval for a meal. 

(e) Any worker required to commence work after the cessation of public wheeled 
traffic, or before the o-rdinary time of starting such traffic, shall be conveyed to and 
from his home rut the expense of the council, or shall be paid for time reasonably 
occupied on travelling at ordinary rates of pay. For the purpose of this agreement, 
"public wheeled traffic" ,shall mean buses or trains, ordinarily used by such worker 
travelling to and from his work. 

(f) None of the clauses in this section shall apply to clause 17 (iii), (c), (d) and 
(e). 

General 
4. (a) Officers shall proceed to the next step in their salary grade on the first 

day of January of each year. 
Where officer's present salary is maximum for his position under this agreement, 

they shall be considered by council for a salary increase which will be at the dis­
cretion of the council. 

(b) The council may engage an officer at any stated rate of salary in clause 17 
(i) to (vi) inclusive, being not les-s than the amount to which the officer is entitled 
under the agreement, provided that such commencing rate shall be increased by 
the increments for subsequent service as set out therein. 

(c) The rates set out in 17 (ii) to (vi) inclusive, represent the annual inC're­
ments which shall apply to the officer and be paid to him as from 1 January of 
the year nearest to the anniversary of his engagement. 

(d) For the purpose of qualifications under the general scale in 17, experi­
ence in any employment of a similair character to that upon which the officer is 
engaged ,shall be counted as if it were experience in employment oovered by this 
agreement . Provided that where Council wishes to employ retired personnel in 
either temporary or permanent capacity they may do so under such salary con­
ditions as shall be individually determined by a committee comprising equal 
representation orf council and staff members. 

( e) Electric and gas meter readers who collect ca.sh from slot meters shall be 
paid a cashier's risk allowance of 7s. 6d. each period during which cash is collected. 

(f) An officer who acts as cashier, or relieving cashier, shall be paid 10s. per 
week as a cashier's risk allowance. Officers required to relieve as cashiers shall 
qualify for 5s. per week allowance. 

(g) Any person substantially employed on ledger-posting machines or book­
keeping machines or analysis machines, ( other than adding machines) shall be paid 
1 Os. per week in addition to the rate which that person is receiving under sub-clause 
(a) or (b) of this clause. 
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(h) No deduction ( other than superannuation or such other contribution as may 
be agreed upon between the employer and the officer) shall be made from the 
wages of any officer except forr time lost by the officer through default or sickness. 

(i) All salaries shall be payable fortnightly. 
(j) Part-time Workers-Where the employer does not regularly require the 

services of the worker for the full period per week, he shall be paid as follows : 
(i) Part time employees shall receive pro rata the appropriate salary scale. 

(ii) Temporary employees shall receive 10 per cent above the appropriate scale. 
"P.a1t-time employee" means a regular employee who is engaged every week of 

the working year for a specified number of hours or days per week. 
"Temporary employee" is an employee who is employed at random during the 

year for a period of not longer than three months .. This clause shall not apply to 
the Library. 

Conditions of Employment 
5. (a) Applicants, before joining the staff, shall pass a medical examination by 

a selected doctor if required to do so. 
(b) In offices in which three or more females are employed, reasonable accom­

modation shall be provided for their exclusive use. Where satisfactory arrange­
ments do not already exist, there shall also be provided, where practicable, a room 
with suitable couch accommodation to be used in cases of temporary indisposition 
but where it is impracticable to set a room apart for that purpose, it will be suffi­
cient for a couch or couches to be provided in a portion of the cloakroom screened 
off for privacy. 

(c) Adequate lighting, heating and ventilation shall be provided in all offices. 
( d) Hot and cold water shall be provided in toilets or washrooms in municipal 

buildings. 
( e) There shall be provided a lunch room for tea and lunch breaks, suitably 

equipped to seat 50 per cent of the staff. 

Tea Breaks 
6. An interva1l not exceeding 10 minutes shall be allowed each morning and 

afternoon. 
Holidays 

7. (a) Holidays shall be allowed in accordance with the provisions of the Annual 
Holidays Act 1944, but in the case of officers with five years' continuous service 
with the council, or senior officers, overseers or library staff, three weeks' holiday 
shall be allowed. Holidays shall not be accumulated for more than two years 
without consent of council. 

(b) The undermentioned shall be paid hoJ.idays and shall not be cons1dered as 
part of the annual holidays. New Year's Day and the following day, Anniversary 
Day, Chfi.stmas Day, Boxing Day, Good Friday, Eas:ter Monday, the birthday of 
the reigning Sovereign, Anzac Day, Labour Day, and one other day to be arranged. 

(c) The provisfons of the Public Holidays Act 1955, shall be deemed to be in­
corporated in this agreement. 

(d) Where practicable, the annual holidays shall be given in proximity to the 
Christmas or Easter holidays. The dates of the holidays shall be mutually agreed 
upon between officers and heads of departments. 

(e) Except as may be provided in accordance with the provisions of subclause 
(b) of clause 2, time on duty on Christmas Day, Boxing Day and New Year's 
Day, mentioned herein, shall be paid for at double rates in addition to the usual 
rates. 

(,f) The "leave year" shall be the period encompa~sed from 1 December until 
30 November oif the succeeding year. 

38* 
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Expenses 
8, (a) All authorised out-of-pocket expenses incurred by any officer in the execu­

tion of his duties shall be paid by the council. 
(b) Officers who provide their own cars or motor cycles by and at the request 

of the employer through departmental head for carrying out their official duties, 
shall be paid an allowance in accordance with the Public Service scale. 

( c) Officers shall be paid an allowance of 3s. 6d. for each week during which 
they are required to use their own b:icycles in the performance of their duties. 

Uniforms and Footwear 
9. Existing oonditions as to uniforms shall continue. Officers required to work 

in a11 weather shall be supplied with suitable waterproof clothing and protective 
footwear. 

Classified Higher Grade Duties 
10. Any officer who is instructed to perform the full duties of a classified higher­

grade officer under this agreement shall, if he occupies the higher-grade position for 
more than four weeks continuously, be paid from the date upon which he com­
menced the higher-grade duty and whilst engaged in performing such higher-grade 
duty, at a rate not less than the minimum salary for the higher position. Provided 
that where a position is vacant, promotion on trial for a maximum of six months 
may be made at a salary not less than the present salary of such appoirntee if 
already covered by this agreement. 

General Conditions 
11. Vacant positions shall be filled, where practicabfo, by promoting employees 

already on the staff and the appointment of juniors, and where any position is 
created or a vacancy occurs on the sitaff, applications to fill same shall be called 
from the staff at the same time as any applications are called from the general 
public. 

Matters Not Provided For and Appeals 
12. The essence of this agreement being that the worrk of the employers shall not 

on any account whatsoever be impeded but shall always proceed as if no difference 
has arisen, it is hereby provided that if any difference in interpretation of this agree­
ment shall arise between the parties bound by this agreement, or any of them, 
every such difference shall be referred to a committee to be composed of three 
members of the council and three persons representing the staff, together with the 
mayor, provided that all differences shall be considered by this committee within 
one month of the date of being requested to do so. 

Termination of Employment 
13. In the absence of special written agreement between the officer and the 

council, one month's notice of resignation oir dismissal shall he given by the officer 
or the council except in cases of misconduct, where an officer shall be subject to 
instant dismissal, but this shall not be deemed to restrict or in any way impair the 
statutory powers as to appointment or dismis&al of officers vested in Local authori­
ties, provided that one month's notice shall not be required in the case of tem­
porary employees. 

Workers to be Members of Union: Unqualified Preference 
14. (a) Any adult person engaged m empfoyed in any position or employment 

subject to this award, by any employer bound by this award, shall, if he is not 
already a member of a union of workers bound by this award, become a member of 
such union within 14 days after his engagement or after this clause comes into 
force as the case may require. 



1125 

(b) Subject to subclause (a) hereof, every adult person engaged or employed 
shall remain a member of a union of workers bound by this award so long as he 
continues in any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of 
a union, who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or representative of the union, and every worker 
who fails to remain a member of a union in accordance with subclause (b) hereot 
commits a breach of this award. 

(d) Every employer bound by this award commits a breach of this a.ward if he 
continues to emplo,y any worker to whom sub-clauses (a) and (b) apply, after 
having been notified by any officer or authorised representative of 1the union that 
the worker has been requested to become a member of the union and has fai'led 
to do so, or that the worker, having become a member of the union, has failed to 
remain a member. 

(e) For the purposes of this clause, "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed for adult workers by this award. 

NOTE-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954, which gives to workers the right to join the union. 

Under-rate Workers 
15. (a) Any worker who considers himself incapable of earning the minimum 

wages fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on the application of the worker after due notice to the union by 
the local Inspector of Awards, or such other person as the Court may from time to 
time appoint for that purpose; and such inspector or other person in so fixing such 
wage shall have regard to the worker's capability, his past earnings and such other 
circumstances as such inspector or other person shall think fit to consider after 
hearing such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period not exceeding six months as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall be given to such worker by the 
secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause. Provided that in the case of any person whose wage is 
fixed by reason of old age or permanent disability it may be fixed for such longer 
period as such inspector or other person shall think fit. 

(c) It shall be the duty of an employer, before employing a worker at such 
lower wage to examine the permit or agreement by which such wage or agreement 
is fixed. 

Effective Operation of Agreement 
16. (a) The secretary or other authorised officer of the un1on of workers shall, 

with the consent of the council (such consent not to be unreasonably withheld) 
be entitled to enter at all reasonable times the office or works and there interview 
any workers, but not so as to impede the work. 

(b) Employers bound by this agreement shall, upon request by the union, supply 
a list of officers, 18 years of age and over, or who are in receipt of adult salary 
covered by this agreement, and the date of commencement of new employees. Pro­
vided, however, that this request shall not be made more often than once every 
three months. 

(c) The employer shall allow any officer or executive member of the union leave 
of absence on pay to attend union business, provided such leave does not exceed 
12 hours in any period of three calendar months. 
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Salary Scales 
17. (i) All officers except those mentioned elsewhere in this agreement shall be 

paid in accordance with the following scale: 

Commencement rate----
Without School Certificate 

Commencement rate-
School Certificate 
University Entrance 
Higher Leaving Certificate 

Grade 1 (Males): £979-£995-£1,015 
Grade 1 (Females): £697-£718-£744 

First year 
Second year 
Third year 
Fourth year 
Fifth year 
Sixth year 
Seventh year 
Eighth year 
Ninth year 
Tenth year 
Eleventh year 
Twelfth year 

Males Females 
£ £ 

437 370 

487 418 
549 467 
615 526 
667 559 
718 590 
769 631 
820 682 
861 
887 
913 
938 
964 

Norn: Preference will be given to applicants holding at least School Certifioa:te 
and for suitable positions those holding the higher quaiificatiO'IlJS. 

Officers can proceed to higher grades after 10 yeairs' service for males and six 
yeairs for females on recommendation of departmental head and staff salaries com­
mittee. 

(ii) Clerical Scale: 
For Special Appointments: 

Special 5 
Special 4 

Special 3 

£ £ £ 

1,129 1,153 1,179 
1,076 1,102 1,127 
1,025 1,051 1,076 

£ £ 
1,203 / 1,230 
1,153 / 1,179 
1, 102/ 1,127 

Officers in special grade shall not proceed beyond the bar to ,the final step without 
specific approval of the council. 

Grade 1: 
Chief cashier .. .. .. 
Cemetery mail and booking clerk 
Garage clerk 
Rates clerk 

Grade 2: 
Engineers clerk ..... . 
Chief wages clerk 
Rates control clerk 
Vouchers and accounts clerk 
Outward clerk 
Records clerk ..... . 
Senior gas and electricity store clerk 

l 
. ..... L ...... r 
... J 

£979-£995-£1,015 

£999-£1,036- £1,077 
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General: 
Gasworks clerk and storeman 
Gas and electric complaints clerk 
Miscellaneous clerks ( salary personal to 

appointee) 
General fitter and tool stmeman 
(Licences) 
(Stores clerk) 
(Engineers storeman-clerk) 
(Storeman) 

Meter Readers: 
Head meter reader 
Serviceman reader 
Meter readers 
Gas showroom saleswoman 

Ty pistes: 
Charge typiste 

Ninth year on scale 
Ninth year on scale 

£887 
£887 

Eleventh year on scale ... .. . 
Ninth year on scale 
Eighth year on scale 
Eighth year on scale 
Eighth year on scale 

£938 
£887 
£861 
£861 
£861 

Eleventh year on scale ...... £938 
Tenth year on scale £913 
Ninth year on scale £887 
Commence fourth year of 

general scale-£559. (This 
salary is inclusive and 
provides for Friday night 
employment when re­
quired.) 

City engineer's seoretary /typiste ...... 
Shorthand-typiste, Engineer's Department 
Senior typiste 

£820-£861-£902 
£795- £836-£877 
£759-£805-£846 
Grade 1 of general 

Senior clerk (female) 
(iii) Technical Scale: 

scale 
£769 

(a) Graduates-Graduate engineers holding Bachelor of Engineering Degree or 
en~neers who have passed two sections of N.Z.I.E. Examinations or 
equivalent-to work as general assistants under supervision. Pmmotion to 
staff engineer to be automatic on regis:tration. 

£1, 155-£1,205-£1,255 
(b) Engineers Assistants-Unregistered engineers workjng as general assistants 

to staff engineers and senior staff engineers under supervision, on passing 
N.Z.C.E. Examination to receive an additional step of £10 for each step 
passed, with a maximum of £50 for the completed qualification. Minimum 
experience to be six years and positions by appointment. 

Endorsement of N.Z.C.E.-This endarsemenit to qualify for the £10 
payment must be in one of the following subjects.: Reinforced Concrete, 
Highway Engineering, Sewerage, Water Supply, Structural Steel, Specifi­
cations and Estimating. 

£1,075-£1,125-£1,175. 
( c) Engineers Senior Assistants-Position to be by appointment. 

£1,230-£1,281-£1,332 / £1,383. 
( d) Field Assistant and/ or Draughting Assistant­

£500-£575-£650-£725-£800 / £900. 
The last step to be at the discretion of the city engineer. 

Minimum Qualification-To be School Certificate standard in engin­
eering; appointee must study each stage of N.Z.C.E. or better. On passing 
each stage of N.Z.C.E. the examination qualification provisions as apply­
ing to engineering assistants shall operate. 

( e) Printing Machine Operator-General scale commencing at sixth year. 
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(f) Health, Building and Plumbing Inspectors-
Senior building inspector .. .... £1,075-£1,105-£1,165 
Plumbing, drainage and building} 

inspectors .·.·.·.·.·.· £1,025-£1,046-£1,072- £1,102 
Health inspectors 
Health inspectors (special grade) ..... . £1,170-£1,210-£1,240/£1,275 

(g) Other Inspectors-
Technical £1,061-£1,102-£1,117 
General ...... £964-£995-£1,025 
Dangerous goods and noxious weeds £1,051-£1,077 
Water ...... [ £872-£908-£943-£964 
Special investigators ...... .. .. .. S 

{ h) Overseers- (Salaries include overtime) 
Works overseer and inspector of works £1,186-£1,212-£1,242-£1,281 
Waterworks overseer ...... [ £1,160-£1,180-£1,212 
Works foreman ...... S 

i~~e%~~i~:~~~~pervisor :::::: :::J £1,097-£1,138-£1,179-£1,225 
Leading foreman l 
Deputy waterworks overseer :·.:·.:: r £1,046-£1,062-£1,084 
Deputy works foreman ...... J 
Building overseer .·.·.·.·.·.· l £1,077-£1,128-£1,159 
Plant foreman S 

(i) Senior Stafj-(Salaries include overtime)-
Senior staff engineer ...... ...... £1,554- £1,604/£1,655 
Chief health inspecto[ £1,382-£1,425 / £1,485 
Chief building inspector ...... £1,332-£1,373 / £1,435 
Senior electrical engineer ...... £1,604-£1,640/ £1,655 
Test engineer (electrical) .. .... ...... £1,435-£1,486/£1,537 
Chief inspector (technical) £1 ,332-£1,373 / £1,435 
Line superintendent £1 ,230-£1,271-£1,296/£1,332 
Staff engineers £1,332-£1,383-£1,435 / £1,486 
Deputy chief health inspector £1,244-£1,280-£1,332/ £1,382 
Inspector of works ...... £1,185-£1,211-£1 ,232/£1,281 
Assistant town planner £1,217-£1,271-£1,322 
Chief clerk £1,230-£1,271-£1,322 

(j) Town Planning-
Town planning assistant } 
Senior draughtsman :::::·. £1,035-£1,087-£1,153 
Traffic engineering draughtsman 
Draughtsman £900- £935-£970-£1,020 
Tracers (female) In accordance with general scale. 
Junior draughtsman £780~£815-£850 

Norn: Me-':llbers of the town planning staff holding the following examination 
quahfioations shall receive the additional annual payments : 

( 1) B.A. or B.Sc. in geography; economics or related £ s. d. 
subjects ...... ...... 90 0 0 

(2) Four units of B.A. or B.Sc. 45 0 0 
(3) Each Section orf Intermediate Examination, Town 

Planning Institute ...... ...... ... ... 30 0 0 
( 4) Seotion A or B of the leading Engineering Institution's 

examinations ( each) ...... 
(5) N.Z.C.D. Examination, each step ...... 

NOTE: Payments will be made for the major qualification only 

30 0 0 
10 0 0 
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(k) Baths Custodian-(Special rate which includes Overtime Allowance). 
£1, 128-£1, 159-£1, 189. 

Library Scales 
18. (a) Clerical Assistants-Assistants shall be paid according to the general 

scale paragraph 17 (i) above. 
Clerical assistants shall be engaged wholly on clericail duties such as typing,. 

accounting, and such clerical work incidental to the library processes. 

(b) Library Assistants in Training-Assistants shall be paid according to the 
following scale. 

£440-£505-£570-£605-£635-£690. 

Minimum qualification is School Certificate. Staff with University Entrance com­
mence at £505, staff with Higher Leaving Certificate commence at £570. 

When an assistant has gained the N.Z.L.A. Certificate or equivalent he/ she 
shall be credited with one year's extra service which shall be paid as from the 
first of the month subsequent to the date of notification. 

These assistants shall be engaged wholly or substantially on general library 
duties of a semi-professional and routine naiture such as charging and discharging 
of loans, ·sorting, filing, and keeping records, shelving books, shelving, filing and 
disposing of newspapers, periodicals and pamphlets, and work in connection with' 
the public. 

( c) library Assistants, Qualified-Qualified assistants shall be paid according · 
to the following scale: 

£690-£745-£795*-£855-£900. 

The minimum qualification shall be N.Z.L.A. Certificate or equivalent. 
*The commencing rate for staff with B.A. Degree. 

While performing where necessary non-professiona!l, routine or administrative 
work, these assistants will be required to undertake duties of a professional nature, 
including the organisation of books for the use of the public, including the selection, 
classification, cataloguing display, ·reader-adviser and reference work in connection 
with such books, and may be required to undertake the explanation of library 
policy, give book and similar talks. 

( d) Librarians-Librarians shall be paid acoording to the following scale: 
£855-£900-£955-£995. 

The commencing rate for staff with the Certificate of the N.Z.L.S. shall be £855. 
The commencing rate for staff with B.A. Degree and Dip. N.Z.L.S. shall be £900. 
The commencing rate for staff with M.A. Degree and Dip. N.Z.L.S. shall be £955. 
Librarians shall be engaged substantially on duties of a profes\Sional nature, viz., the 
organisation of books for the use of the public, including the selection, classifica­
tion, oataloguing, display, reader-adviser and reference work in oonnection with 
such books. A librarian may be required to undertake the explanation of library 
policy and give book and similar talks. 

(e) Senior Librarians-Senior librarians shall be paid m acmrdance with the 
following scale: 

£1,040-£1,085-£1, 135-£1, 180. 

Minimum qualifications Dip. N.Z.L.S. Duties as for librarians but exercising 
additional administrative duties. 
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(f) Casual Staff-Casual assistants both full and part time~ shall be paid not less 
than the following hourly rate: 

Qualified 
Skilled males 
Skilled females 
Unskilled males 
Unskilled females 

Students-
Vniversity: Fourth year 

Third year 
Second year 
First year 

Others: under 20 years. 

Per Hour 
s. d. 
8 9 
7 6 
6 2 
6 10 
4 8 

7 0 
6 0 
5 6 
4 6 

University Entrance or Higher Leaving Certificate 4 6 
School Certificate or Endorsed School Certificate 4 0 
Three years' secondary education 3 6 
Less than three years' secondary education ...... 3 0 

Casual staff to be engaged wholly or substantially on routine wmk in connection 
with preparing library stock for use, such as pasting, branding, stamping, mending 
and repairing. 

Casual staff employed over the week-end when the library is open only for 
reading and browsing, shall be paid not less than: 

Per Hour 
s. d. 

Males 
Females 

7 3 
.. .... 6 0 

Examination Qualifications 
19. All those officers on the general scale holding the following examination shall 

receive the additional annual payments as shown-

Chartered Institute of Secretaries ...... 
Chartered Institute of Secretaries (four subjects) 
A.A.S.E., A.O.S.M., A.R.A.N.Z. , Diploma of Urban Valuation 

or Examination of N.Z. Institute of Valuers 
B.A., B.Sc., B.Comm. 
Typistes Advanced Examination 
Typistes Special Examination 
N.D.H. ...... ..... . ... . 
Each section of ( 1) Intermediate Examination Town Planning 

Institute ... ... . ... . . .... . ... .. 
Section A or B of the Leading Engineering Institutes each 
Five subjects or more of A.A.S.E., A.O.S.M., or Diploma of Urban 

Valuation or Examination of N.Z. Institute of Valuers 
Four subjects or more of the A.R.A.N.Z. .. .... . ... 
Four units of B.A. or B.Sc. or six subjects of the B. Comm. or 

LL.B. Examination 
Endorsement of N.Z.C.E. .. .... 

£ s. d. 
60 0 0 
30 0 0 

60 0 0 
90 0 0 
30 0 0 
48 0 0 
30 0 0 

30 0 0 
30 0 0 

30 0 0 
30 0 0 

45 0 0 
10 0 0 

Norn-This endorsement to qualify for the £10 payment must be in one of the 
following subjects: Reinforced Concrete, Highway Engineering, Sewerage, Water 
Supply, Structural Steel, Specifications and Estimating. 
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Examination Expenses-All those officers on £1,282 per annum or ~ess who are 
taking examinations shall receive in rthe beginning of the year followm~ th~ year 
in which they passed any examination or parts thereof the actual umvers1ty or 
college fees and examination fees for the subject or subjects in which th~y are 
successful, plus an allowance of £5 per annum towards text books used m the 
successful subjects. 

Regrading of Positions 
20. The council reserves rthe right during the term of the agreement to regrade 

and re-classify positions, providing always that no employee shall suffer a decrease 
in salary unless the circumstances are such that the staff representatives agree in 
writing to the proposed re-classification. 

Terms of Agreement 
21. This agreement shall be deemed to come into force on the first day of April 

1963, and shall continue in force until the thi11ieth day of September 1964. 
In witness whereof the parties: have executed these presents. 
Signed on behalf of the Palmerston North City Council. 

A. M. P. HALL, Town Clerk. 

Signed on behalf of the Wellington, Marlborough, Westland, Nelson and 
Taranaki Local Bodies Officers' Industrial Union. 

P. M. BUTLER. 

N.Z.W.M.A. SCOURERS LTD. EMPLOYEES-INDUSTRIAL AGREEMENT 
[Filed in the Office of the Clerk of Awards, Aucklancfj 

Tms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 20th day of June 1963, between the Auckland Curriers', 
Beamsmen's, Fellmongers', Tanners', Soapworkers', and General Tannery Em­
ployees' Industrial Union of Workers (hereinafter referred to as "the union"), 
and the N.Z.W.M.A. Scourers Ltd., of 16 Matipo Street, Onehunga, Auckland 
(hereinafter referred to as "the employer"), witnesseth that it is hereby mutually 
agreed and declared between the union and the employer as follows: 

That, as between the parties hereto, the terms conditions and provisions herein 
contained shall be binding on the said parties, and the S'aid terms, conditions and 
provisions shall be deemed to form part of this agreement; and further, the said 
parties shall respectively, do, observe and perform every matter and thing by this 
agreement and by the said terms, conditions, and provisions respectively required to 
be done, observed and performed, and shall not do anything in contravention of 
this agreement. 

SCHEDULE 

Application of Agreement 
1. This agreement shall apply to the woolscouring industry. 

Hours of Work 
· 2. (a) Except where otherwise hereinafter specified, the ordinary daily hours of 

work shall be eight on five days of ,the week, Monday to Friday, both days inclusive 
and such hours to be worked between 7 .30 a.m. and 5 p.m. 


