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category as wages and the Court has therefore adjusted the clause to conform with 
the statute, but the matter is mentioned so that the agreement of the parties is 
placed on record. 

The following is recorded at the request of the parties: 
" ( 1) Their intention to apply to the Court for an amendment to the amount 

specified in clause I from time to time as may be agreed upon following 
adjustments in general wage rates. 

(2) That the salary rates in this award have not been altered owing to the 
making of separate agreements between various parties thereto." 

A. TYNDALL, Judge. 

WELLINGTON, CANTERBURY, AND OTAGO AND SOUTHLAND 
CANVAS WORKERS (SHIP WORK) AND RIGGERS-A WARD 

rFiled in the Office of the Clerk of Awards, Wellington] 

In the Court of Arbitration of New Zealand, We111ngton, Canterbury, and Otago 
and Southland Industrial Districts-In the matter of the Industrial Conciliation 
and Arbitration Act 1954; and in the matter of an industrial dispute between the 
New Zealand Federated Saddlers, Canvas Workers, Riggers, and Related 
Trades Industrial Association of Workers (hereinafter called "the union") and 
the under-mentioned firms aind companies (hereinafter called "the employers"): 

WELLINGTON INDUSTRIAL DISTRICT 

Briscoes (N.Z.) Limited, Thorndon Quay, Wellington. 
Oookes (N.Z.) Wire Rope Company Limited, Constable Street, Wellingiton. 
Union Steamship Company of New Zealand Limited, Customhouse Quay, Wellington. 
Wellington Patent Slip Company Limited, Evans Bay, Wellington. 

CANTERBURY INDUSTRIAL DISTRICT 

Cookes (N.Z.) Wire Rope Company Limited~ 69 Gasson Stree:t, Christchurch. 
Union Steamship Company of New Zealand Limited, Christchurch. 

OT AGO AND SOUTHLAND INDUSTRIAL DISTRICT 

Oookes (N.Z.) Wire Rope Company Limited, Lower Cresswell Street, Dunedin. 
Union Steamship Company of New Zealand Limited, Dunedin. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), 
having taken into consideration the terms of settlement arrived at in the above
mentioned dispute and forwarded directly to the Comt pursuant to the provisions 
of section 130 of the Indu~trial Conciliation and Arbitration Aot 1954, doth 
hereby order and award: 

That, as between the union and the members thereof and the employers and 
· each and every of them, the terms, condi1tions, and provisions. set out in the 
Schedule hereto and orf this award shall be binding upon the union and upon 

· every member thereof and upon the employers and upon each and every of 
them, and tha:t the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the employers and each 
and every of them shall res:pectively do, observe, and perform every matter and 
thing by this award and by the said terms, conditions, and provisions respectively 
required ·to be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the Court doth 
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hereby further award, order, and declare that any breach of the said terms, 
conditions, and provisions set out in the Schedule hereto shall constitute a breach 
of this award, and that a penalty as by law provided shall be payable by any 
party orr person in respect ,thereof. And the Court doth further order that this 
award shall ta;ke effect as hereinafter provided and shall continue in force until 
the 29th day of February 1964 and thereafter as provided by section 152 of the 
Industrial Conciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 6th druy of August 1963. 

[L.s.] A. TYNDALL, Judge. 

SCHEDULE 

Industry to Which Award Applies 
I. This award shall apply to all persons employed by shipping companies in 

the manufacturing or repairing of sails, tents, canvas covers, tarpaulins, and all 
canvas work, and any other class of worker recognised and rela\ted ,to the afore
mentioned trades; also rigging work or other work covered by this award as 
carried on by Cookes New Zealand Wire Rope Company Limited and Briscoes 
(New Zealand) Ltd. in all industriaJ distriots covered by this award. 

For the purposes of this award "rigging" shall include the splicing, maintenance, 
repair, or testing of any rope or wire rope; the manufacture and repair of 
fenders made with material other than wood; the repair and making up of nets 
and/or manufactured matting (paunch, sword, and similar types made of rope); 
the preparation of rigging on masts preparatory to their being stepped; the reeving 
and maintenance of mechanical hois:t wires, and the fitting of sockets on wire 
ropes. 

Classification of Workers 
2. The classification of workers shall be journeymen, apprentices, and any other 

class the trade may require. 
Hours of Work 

3. Forty hours shall cons:titute a week's work, to be worked between 8 a.m. 
and 5 p.m. on five days of the week and from Monday to Frida1y inclus:ive. 

Wages 
4. (a) The minimum rate of wages for journeymen shall be £14 5s. per week, 

except thait where the period of employment is less than four weeks the minimum 
rate shall be 7s. 1-½d. per hour. 

(b) Workers employed solely on winding, measuring, cutting and/or coiling 
any rope or wire rope shall be paid a minimum of £14 ls. 8d. per week except 
that where the period of employment is less than four weeks the minimum rate 
shall be 7 s. 0-½d. per hour. 

Payment of Wages, Termination of Employment, and Deduction 
5. (a) All wages due shall be paid weekly in the employer's time and on a 

regular pay day which shall be not Ia,ter than Thursday, provided that if any 
of the holidays prescribed in subclause (a) of clause 8 hereof, is observed on a 
Friday wages shall be paid not later than Wednesday in that week. Each worker 
shall receive a statement showing the manner in which the wages have been calcu
lated. 
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(b) One day's notice of the termination of the employment shall be given to 
the employer by the worker, or to the worker by the employer, as the case may 
be: Provided thrut after one month's employment the period of notice shall be 
one week. Should the requisite notice not be given, one day's or one week's wages 
shall be paid or forfeited as the case may be. 

(c) The employer may make a rateable deduction from wages due to a worker 
when he is absent through his own default or by reason of any accident or illness 
suffered by him. 

Overtime 
6. All time worked in any day beyond the hours mentioned in clause 3 hereof 

shall be deemed to be overtime and shall be paid for at the rate of time and 
a half for the first three hours and double time thereafter: Provided that all work 
done after noon on Saiturdays shall be paid for at double time rates. 

Meal Money 
7. Where a worker is required -to work overtime after 6 p.m. on any day, the 

employer shall e:ither provide the worker with a meal or pay the worker 5s. 3d. 
meal money, unless the worker can reasonably get home for a meal and return 
to work within the meal interval allowed. If any worker has had notice to work 
overtime on the following day and such notice is cancelled on that day the worker 
shall nevertheless be paid meal money. 

On Saturdays, Sundays, or holidays when meal money is payable, the employer 
shall pay to the worker a special surcharge of 6d. additional. 

Holidays 
8. (a) The following holidays shall be allowed without deduction from wages: 

a whole day on every Christmas Day, Boxing Day, New Year's Day, Good 
Friday, Easter Monday, Anniversary Day, Anzac Day, Labour Day, and the 
birthday of the reigning Sovereign. 

(b) Time worked on any of the above-mentioned holidays or on Sundays or 
on 2 January shall be paid for at twice the ordinary rate. 

(c) Payment of wages for the holidays named in subclause (a) of this clause 
shall be made to all persons who have been employed in the factory at any time 
during the fortnight ending on the day on which the holiday occurs. 

(d ) Should any of the aforementioned holidays (except Anzac Day) fall on 
a Saturday or on a Sunday, the next succeeding Monday shall be observed as 
the holiday, and in the event of another holiday falling on such Monday, such 
other holiday shall be observed on the succeeding Tuesday. 

(e) (i) An annual holiday shall be allowed in accordance with the Annual 
Holidays Act 1944, but where it is customary for any employer to allow annual 
hc,lidays to his workers during a period in each year when his premises are closed, 
and at the daite of the commencement of any such period any worker has not 
become entitled to an annual holiday, then that worker shall not be entitled to 
any wages for such period the premises are closed, but the employer shall prior 
to the closing of such premises, pay to the worker in addition to all other amounts 
due to him at that date, an amount equal to one-twentyfifth of his ordinary pay 
for the period of his employment up to that date, and for the purposes of the 
Annual Holidays Act the next year of his employment shall be deemed to com
mence on that date. 

(ii) Upon completion of 10 years' continuous employment with the same 
employer, the worker shall be granted in respeot of each further year of employ
ment with that employer an annual holiday of three weeks instead of two weeks' 
allowance under the Annual Holidays Act 1944. 
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Tool and Overall Allowance 
9. The sum of 1 ¼-d. per hour for each hour worked shall be paid as tool and 

overall allowance, but where the employer supplies and launders overalls, the 
payment shall be ½d. per hour for tools. 

General Conditions and S pedal Payments 
10. (a) This award shall not operate so as to reduce the wage of any worker 

during his present employment. 
(b) The worker working in a compartment wherein ithe temperature exceeds 

110 degrees Fahrenheit shall be paid 5s. 9d. per hour in addition to his ordinary 
rate during the time he is so employed. 

(c) (i) All workers engaged by the Wellington Patent Slip Co. at Evans Bay, 
.shall receive ls. 4d. for every day or part of a day upon which they are employed 
by the company irrespective of the exact location at which work is performed. 
The allowance, however, shall not be payable when the work is performed at 
Miramar and the Jubilee Dock. 

(ii) Workers who are required to work at Miramar, Wellington, shall be paid 
2s. each way to cover travelling time and fares or in lieu thereof the employer 
may provide free conveyance. 

(iii) Workers who are required to work at the Jubilee Dock, Wellington, or the 
repair wharf adjacent thereto, or at the coal or wheat berths, shall be paid 2s. each 
way to cover travelling time and fares, or in lieu thereof the employer may provide 
free conveyance. 

(d) Dirt money shall be paid at the rate of 3½d. per hour with a minimum 
payment of 2s. 4d. per day to workers employed on repair work on board ship. 

( e) Journeymen employed on ship repair work on board a ship and/ or ships 
shall be paid 2½d. per hour extra whilst so employed. 

(f) Ten minutes' rest period shall be allowed in the morning and afternoon to 
all workers coming within the scope of this award, and facilities for boiling water 
shall be provided for making itea in the morning and afternoon rest period and 
for the midday meal. 

(g) A worker who is required to work on a swinging stage, bosun's chair, 
ladder or similar structure where a mishap would entail a fall of 20 ft or more 
shall be paid 2s. lO½d. per day in addition to his ordinary mte for each day or 
part of cl- day he is so employed. 

(h) One shilling and two pence per hour extra shall be paid while employed 
handling asbestos powder or slag wool. 

(i) On request of the union secretary (provided that such requests are not 
made at intervals of less than six months) the employer shall provide the union 
with a list of the persons at that time employed by him. 

(j) "Confined space" means a working place the dimensions of which necessitate 
an employee working in a stooped or otherwise cramped position, or wi,thout 
proper ventilation, or where confinement within a limited space is productive of 
unusual discomfort. Any worker required to work in a confined space shall be 
paid 4½d . per hour extra while so employed in addition to the appropriate rate 
payable for the time worked. This extra rate shall not be payable if the worker 
is already entitled to receive payment under subclause (b) of this clause. 

Unqualified Preference 
11. (a) Any adult person engaged or employed in any position or employment 

subject to this award by any employer bound by this award shall, if he is not 
already a member o.f a union of workers bound by this award, become a member 
of such union within 14 days after his engagement, or after this clause comes into 
force, as the case may require. 
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(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this award so long as he 
continues in any pos.ition or employment subjeot to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of 
a union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with sub
clause (b) hereof commits a breach of this award. 

(d) Every employer bound by this award commits a breach of this award if he 
continues to employ any worker to whom subclauses (a) and (b) apply, after 
having been notified by any officer or authorised representative of rthe union that 
the worker has been requested to become a member of the union and has failed 
to do so, or that the worker having become a member of the union has failed 
to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in receipt of not 
less than the minimum rate of wages prescribed for adult workers by this award. 

(Norn-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 

Under-rate Workers 
12. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this award may be paid such lower wage as may from time to time 
be fixed, on the application of the worker after due notice to the union, by the 
local Inspector of Awards or such other person as the Court may from time to 
time appoint for that purpose; and such inspector or other person in so fixing 
such wage shall have regard to the worker's capability, his past earnings, and 
such other circumsitances as such inspector or other person shall think fit to 
consider after hearing such evidence and argument as the union and such worker 
shall off er. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause : Provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent disability it may be fixed for such 
longer period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

Disputes 
13. The essence of this award being that the work of the employers shall not 

on any account whatsoever be impeded but shall always proceed as if no dispute 
had arisen, it is provided that if any dispute or difference shall arise between the 
parties bound by this award, or any of them, as to any matter whatsoever arising 
out of or connected therewith and not specifically dealt with in this award, every 
such dispute or difference shall be referred to a committee to be composed of two 
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representatives o.f each side, together with an independent chairman to be mutually 
agreed upon or, in default of agreement, to be appointed by the Conciliation Com
missioner for the district. If ,the committee is unable to decide the question then 
the chairman shall give a decision or refer the matter to the Court. 

Either side shall have the right to appeal to the Court against a decision of any 
such committee or chairman, upon giving to the other side written notice of such 
appeal within 14 days after such decision has been made known 1to the party desirous 
of appealing. 

Right of Entry Upon Premises 
14. The secretary or other authorised officer of the union of workers shall, with 

the consent of the employer (which consent shall not be unreasonably withheld), 
be entitled to enter at all reasonable times upon the premises or works, and there 
interview any workers, but not so as to interfere unreasonably with the employer's 
business. 

Riggers (Where Applicable Under Clause 1) and Other Workers Employed by 
Cookes (N.Z.) Wire Rope Co. Ltd. 

15. The provisions of subclauses (b), (c), (g), and (h) of clause 10 hereof 
shall not apply to riggers. The following provisions shall apply to such riggers and 
other workers employed by Cookes (N.Z.) Wire Rope Co. Ltd. 

(a) Leading hand when appointed by :the employer shall be paid 6d. per hour 
extra. 

(b) A worker required to commence work before the ordinary starting time 
shall be paid doub]e time until the ordinary time of commencing work. 

(c) A worker who has worked all day and night and who is required to continue 
working on into the next day shall be paid double rates for such time worked 
on the second day, or until an eight-hour break has been given. 

(d) For work done in meal intervals a worker shall be paid at the rate of 
double time, such payment to continue until the usual meal brec1.k period is given. 

( e) Any worker who after having lefrt his place of employment is called back 
to work after 9 p.m. shall be paid a minimum of three hours at the appropriate 
rate. 

(f) When working overtime, supper and crib time shall be paid for. 
(g) A worker who is required to commence work after the cessation of public 

wheeled traffic or before ordinary time of starting of such traffic, and a worker 
who is required to work continuously until after the cessation of public wheeled 
traffic and cease work before the time of starting of such traffic shall be conveyed 
to or from his home at the expense of the employer. For the purposes of this 
award "public wheeled traffic" shall mean trams, buses, trains, or ferries ordinarily 
used by the workers travelling to and from their work. 

(h) The worker who is required ,to work on a swinging stage, bosun's chair, 
ladder, or similar structure where a mishap would entail a fall of 20 ft but not 
more than 70 ft shall be paid 2s. 9d. per day in addition to his ordinary rate for 
each day or part of a day he is so employed; if over 70 ft and up to 120 ft, 3s. 9d. 
per day; and over 120 ft, ls. 3d. for each additional 50 ft or part thereof. 

(i) A worker required to work on a Sunday or holiday shall receive a minimum 
of four hours' employment or payment equivalent thereto. 

(j) All workers engaged on particularly dirty work shall be allowed reasonable 
washing-up time and be supplied with soap and towels. 

(k) Dirt money shall be pa1d at ithe rate of 3½d. per hour with a minimum of 
2s. 4d . per day to workers handling or splicing dirty used wire or applying tar to 
rope, wires, or cables. This rate shall also be payable to workers handling or 
splicing greasy new wire except where the employer supplies and launders overalls 
free of charge. 
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(1) If a worker is required by his employer to work at a place outside of the 
employer's factory, workshop, or ordinary place of employmen,t and is thereby 
put to expense of travelling to and from his work g eater than that which he incurs 
when working in the factory, workshop, or ordinary place of employment, the 
employer shall reimburse him such extra expenses, and pay at ordinary rntes for 
the extra time spent in travelling. 

(m) (i) Outside work means work performed by a worker which necessitates his 
lodging elsewhere than at his usual place of residence. 

(ii) The employer shall convey the worker free of charge or pay his fare to and 
from outside work, with an allowance at current rates for all meals, but once 
only during the continuance of the work. If, however, the worker is withdrawn from 
such work by the employer, or if he returns therefrom requiring medical attention 
in consequence of accident or sickness arising out of, and in the course of the 
employment, and is in either case again required on the work, the employer shall 
again convey him or pay his fare to and from such work. 

(iii) The employer shall provide every worker employed on outside work with 
suitable board and lodging while so employed and shall recoup him for reasonable 
out-of-pocket expenses. 

(iv) Time occupied in travelling shall be paid for at ,the ordinary rates, but 
not to a greater amount than eight hours in a day. Payments under this paragraph 
shall be made in addition to any payment to which a worker is entitled for actually 
working on any day. 

(v) Men employed on outside work by their employers shall be in all cases 
paid in accordance with the rates herein prescribed. 

(vi) When the work is situated less than 50 miles from the employer's place 
of business the worker shall be refunded his return fare (by the usual means of 
conveyance) if such is incurred to and from the place of engagement once every 
two weeks during the continuance of the work. When the work is situated over 
50 miles from the employer's place of business a refund shall be made once in 
each two months. 

(n) When blackening down rigging or greasing or changing wires on hoists and 
cranes, workers shall be paid 6-½d. per hour extra while so employed. 

Application of Award 
16. This award shall apply to the original parties named herein, and shall extend 

to and bind as subsequent party hereto every industrial union, industrial association, 
or employer who, not being an original party hereto, is, when this a ward comes 
into force or at any time whilst this award is in force, connected with or engaged 
in the industry to which this award applies within the industrial districts to which 
this award relates . 

Scope of Award 
17. This award shall operate throughout ,the Wellington, Canterbury, and Otago 

and Southland Industrial Districts . 

Term of Award 
18. This award, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on ,the first day of 
the working week in each establishment commencing on or after the 8th day 
of July 1963, and so far as all other provisions of the award are concerned, it shall 
come into force on the day of the date hereof; and this award shall continue in 
force until the 29th day of February 1964. 
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In witness whereof the seal of the Court of Arbitration hath hereto been 
affixed, and the Judge of the Court hath hereunto set his hand, this 6th day of 
August 1963. 

[L.s.] A. TYNDALL, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, incor
porates the terms of settlement arrived at by the parties in the course of an inquiry 
he]d before a Council of Conciliation. 

U pan being satisfied by supporting documentary evidence that an unqualified 
preference provision has been agreed to by all the assessors in accordance with 
.section 174B of the Industrial Conciliation and Arbitration Act 1954 (as enacted 
by the Industrial Conciliation and Arbitration Amendment Act 1961), the Court 
has inserted clause 11 in the award in the form in which it was agreed upon in the 
Council of Conciliation. 

A. TYNDALL, Judge. 

NORTHERN INDUSTRIAL DISTRICT LADIES' HAIRDRESSERS' ASSISTANTS
AWARD 

In the Court of Arbitration of New Zealand, Northern Industrial District-In the 
matter of the Industrial Conciliation and Arbitration Act 1954; and in the 
matter of an industrial dispute between the Auckland Hairdressers' Assistants 
Industrial Union of Workers (hereinafter called "the union"), and the under
mentioned persons, fi rms, and companies (hereinafter called "the employers"): 

Alma Moore Beauty Salon, St. Kevins Arcade, Newton. 
Anne Clare Beauty Salon, Windsor House, 58-60 Queen Street, Auckland. 
Audrey Todd, 20 Clyde Street, Newmarket. 
Ballantynes Salon, 10 St. Kevins Arcade, Newton. 
Cedric Beauty Salon, 403 Parnell Road, Parnell. 
Charm Beauty Salon, H .M. Arcade, 171 Queen Street, Auckland. 
Christine Hackett, Power Board Buildings, 187 Queen Street, Auckland. 
Crossley's Beauty Salon, J ellicoe Chambers, 1 Wyndham Street, Auckland. 
Crowning Glory Salon, 481 Karangahape Road, Newton. 
Dainty Lady Salon, 259 Great North Road, Grey Lynn. 
Dolores Ladies Hairdresser, 6 Victoria Street, Auckland. 
Dolores Ladies Hairdresser, 254 Broadway, Newmarket. 
D ouglas, E . W., 780 Manukau Road, Royal Oak. 
Edna Mae Salon, 301 Manukau Road, Epsom. 
Elstree Beauty Salon, Tabernacle Buildings, Karangahape Road, Newton. 
Embassy Beauty Parlour, McKt!nzies Building, 126 Queen Street, Auckland. 
Esmae Worth Salon, 184 Karangahape Road, Newton. 
Euphemia Beauty Salon, 266 Queen Street, Auckland. 
Fiesta Beauty Salon, 398 Karangahape Road, Auckland. 
G ustles Beauty Salon, 82 Karangahape Road, Newton. 
R ubber Beauty Salon, 96 Karangahape Road, Newton. 
Jeanette Beauty Salon, Shorts Building, 154 Queen Street, Auckland. 
Julien Rose Salon, H.M. Arcade, 171 Queen Street, Auckland. 
Kathleen Allen Beauty Salon, Premier Buildings, Durham Street, Auckland. 
Kay's Continental Salon, Fifth F loor, Victoria Arcad~, Auckland. 
Kay's Salon, 145· Karangahape Road, Newton. 
La Pompadour Beauty Shoppe, 65 Park Road, Grafton. 
Leon Beauty Salon, 138 Queen Street, Auckland. 
Madame Julian Beauty Salon, 13 Vulcan Building, Auckland. 
Maeder Beauty Salon, 266 Karangahape Road, Newton. 
Maeder Salon, 175A Queen Street, Auckland. 
Maison Dalbeth Beauty Salon, Vulcan Building, Auckland. 


