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AUCKLAND CITY COUNCIL OFFICERS-INDUSTRIAL AGREEMENT 
Tms industrial agreement, made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, :this 20th day of July 1964, between the Auckland City 
Council (hereinafter called "the council" or "the employer"), of the one part, 
and the Auckland Provincial District Local Authorities' Officers' Industrial Union 
of Workers (hereinafter called "the union"), of the other part, whereby it is 
mutually agreed by and between the said parties as set out in the following 
Schedule: 

SCHEDULE 

Scope of the Agreement 
1. This agreement shall apply to all salaried employees of the Council except 

those covered by or subject to any other award or industrial agreement or any 
employee under the following classifications: Town Clerk; Deputy Town Clerk; 
Director of Works and City Engineer; Assistant City Engineer; City Treasurer; 
Deputy City Treasurer; City Librarian; Deputy City Librarian; Director, Art 
Gallery; Superintendent of Traffic; Deputy Superintendent of Traffic; Chief 
Engineer, Water Supply; Deputy Chief Engineer, Water Supply; Chief Engineer -
General; Director of Parks and Reserves (Special Duties); Director of Parks and 
Reserves (Administration); Chief City Health Inspector; City Valuer; Deputy City 
Valuer; Abattoir Manager; Deputy Abattoir Manager; Works Engineer; Services 
Engineer; Town Planning Officer; Designing Engineer and Chief Architect; pro
vided, however, that the operation of this agreement shall not cover university or 
secondary school students temporarily employed by the council. 

Hours of Work 
2. (a) Except as hereinafter provided in subclauses (b), (c), (d) and (e) 

hereof, 37½ hours shall constitute a week's work and shall be worked between 
the hours of 8 a.m. and 5 p.m. on Monday to Friday, both days inclusive, but 
not more than seven and a half hours each day with an interval of one hour for 
lunch. To provide a measure of elasticity in the case of essential requirements of 
the abattoir the time may be worked between the hours of 7 a.m. and 6 p.m. and 
at the Corporation Depot office and by Contract Supervisors between the hours of 
7 .30 a.m. and 5 p.m. In this agreement a day shall mean the period of 24 hours 
following the hour of commencing duty specified in this clause. 

(b) The Working Farm St1pervisor, Motuihe Island; Hall Manager, Town Hall; 
Sexton, Waikumete Cemetery; Foreman Butcher, Municipal Abattoir; and Sanita
tion Officer, shaH not be required to work more than eight hours in any one 
day nor more than 40 hours in any one week without being paid overtime as 
provided in clause 4 hereof, provided, however, that the Hall Manager, Town 
Hall, shall be paid an additional £285 per annum, the Working Farm Supervisor, 
Motuihe Island, the Foreman Butcher, and Boardwalker, Municipal Abattoir and 
the Head Keeper, Zoological Park, shall be paid an additional £190 per annum 
and the Sexton, Waikumete Cemetery, shall be paid an additional £137 per annum 
in lieu of payment for overtime worked. 

(c) The staff of the Library Department and Art Gallery including messengers 
and assistants, shall not be required to work more than seven and a half hours 
in any one day nor more than 37½ hours in any one week, without being paid 
overtime as provided in clause 4 hereof. 

( d) Staff of the Traffic Department, except cashiers, clerks and typistes, shall 
not be required to work more than 40 hours iper week nor more than eight 
hours continuous in any one day, and shall be worked on any five of the seven 
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days of the week without being paid overtime as provided in clause 4 he-reof. 
provided, however, that in order to complete the 40 hours for the week, such 
staff may be employed for· 10 hours on the day of the week on which the late 
shopping night occurs, without being paid overtime as provided for in clause 4 
hereof. Where any employee in the Traffic Department is required, as part of his 
rostered duty, to work between the hours of 9 p.m. on one day and 7.30 a.m. on 
the following day, he shall be paid an extra 4s. 8d. for each shift worked. Traffic 
officers required to stand by for duty during weekends or on public holidays, and 
not required to work on such days, shall be paid an allowance of £1 Os. 6d. for 
each day they are required to stand by, this amount to be paid in addition to 
any salary received for any time worked. 

(e) The hours of work for supervisors and foremen designated in this agreement, 
shall be the same as those of the men over whom they exercise control. 

(f) The employees referred to in sub-clause (c), (d) and (e) shall be entitled 
to payment or time off duty as prescribed in clause 5 ( e) for work done on 
holidays and shall be entitled to time and a half for work performed on Saturdays. 
and double time for work performed on Sundays. 

(g) Where any employee who is normally employed in the city is required to 
travel to work which is si,tuated outside a radius of 8 miles from the Chief Post 
Office, Auckland, and is required to be at such work between the hours prescribed 
in sub-clause (a) of this clause, he shall be paid at ordinary rates for the time 
occupied in travelling to and from such work. 

(h) When an employee is required to travel from his home direct to a job, and 
is required and is authorised to use his own car, he shall be paid a milage 
allowance in accordance with a scale to be approved by council. 

Remuneration or Wages 
3. (a) Where the salary of any employee bound by this agreement is not pro

vided for in this clause, or where an employee completes one year's service in 
the maximum of his grade on 31 March in any year and no provision is made 
in this clause for his transfer to a higher grade, his salary shall be considered 
by the council in the month of March of every year during which his salary is 
not provided for or while he is at the maximum of his grade as aforesaid, and 
any increment granted to any employee as the result of such consideration shall 
take effect from the 1st day of April of that year. 

Where an employee completes one year's service in the maximum of his grade 
during the year and no provision is made in this clause for his transfer to a 
higher grade, his salary shall be considered by the Council in the month of March 
preceding the date on which he completes his service above referred to. Any 
increment granted as a result of such consideration shall operate from the day 
following that on which such service is completed. 

(b) The increments shown in the various grades shall be considered as annual 
increments and shall be paid according to years . of service in each particular 
grade. 

(c) All employees entering the service after 1 April 1946, shall receive their 
first annual increments after 12 months' service, and all future annual incre
ments to which they become entitled shall take effect each 12 months thereafter. 
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(d) Where any employee is promoted or is transferred from one position to 
another and is thereby entitled to be transferred to a higher grade, the com
mencing salary of which is below or equal to that being received by him when 
promoted or transferred, he shall be paid the salary in the higher grade which is 
immediately above that being paid to him at the time of his promotion or trans.fer, 
and he shall be paid not less than, he would have been paid had he remained in 
the previous grade. Any subsequent annual increments to which the employee 
becomes entitled shall be paid in each succeeding year from the date of his 
promotion or transfer. 

(e) For the purpose of qualification under the undermentioned scales, experience 
gained in any employment of a character similar to that covered by this agree
ment shall be counted as if it were experience in employment covered by this 
agreement. 

(f) For the purpose of salaries in grades 1, 4, 5, 6, 7, 8, 9, 10, 14 of this 
agreement, the attainment of any of the following qualifications shall be rewarded 
by additional annual payments based as follows: 

Each section of the examination of the New Zealand Institute £ s. d. 
of Architects 12 6 0 

New Zealand Institute of Surveyors
First section of three subjects 
Second section of five subjects 
Third section of five subjects 
Fourth section of three subjects 

B.E. Degree-
First Engineering Intermediate 
First Professional 
Second Professional 

Section (a) or section (b) of the examination of the leading 
engineering institutions, each 

Half the subjects in the course for the New Zealand Certificate 
in Engineering 

New Zealand Institute of Chemistry's Laboratory Assistants 
Certificate 

Quantity Surveyors' Institute of New Zealand
Intermediate examination (associate membership) 
Final examination ( on admission to Institute) - Professional 

Associate 
Intermediate and final examinations for Chartered Institute of 

Secretaries, each 
A.A.S.E., A.O.S.M., Diploma of Urban Valuation, or examina

tion N.Z. Institute of Valuers, Diploma of Fine Arts 
A.R.A.N.Z. ( on passing examinations as required for admission 

to Society) 
B.A., B.Sc., B.Com. 
M.A., M.Sc., M.Com., LL.B. 
Typistes Advanced Examination 
Typistes Special Examination 
Typistes Senior Reporters Examination 
Diploma in Town Planning (not graduates or in receipt of other 

examination allowance) 
33* 

15 7 6 
15 7 6 
15 7 6 
15 7 6 

30 15 0 
30 15 0 
30 15 0 

30 15 0 

25 12 6 

25 12 6 

20 10 0 

41 0 0 

24 12 0 

61 10 0 

76 17 6 
92 5 0 

123 0 0 
30 15 0 
49 4 0 
61 10 0 

25 12 6 
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For passing the following number of subjects in the undermentioned degree or 
examinations: 

First two sections Industrial Management Course 
On completion of Industrial Management Course 
Each section of the Intermediate Examination of the Town Plan

ning Institute .. .. 
National Diploma of Horticulture ... ... . ... . 
Five subjects of the A.A.S.E., A.O.S.M., or Diploma of Urban 

£ s. d. 
10 5 0 
25 12 6 

30 15 0 
30 15 0 

Valuation or examination of the N.Z. Institute of Valuers .. .... 30 15 0 
Four subjects A.R.A.N.Z. 38 8 9 
Six units of the B.A. , B.Sc., or LL.B., o,r five subjects of the 

B.Com. examinations 46 2 6 
Provided, however, that any annual additional payments shall not be paid to 

any Engineering, Architectural or Town Planning Assistants included in grade 8 
hereof. 

Council may allow credit for any other qualification of an equivalent standard 
held by any employee and such credit shall be as may be agreed upon between 
council and the union. 

Employees on qualification for the main Highways Certificate or other approved 
certificate and on recommendation of the Director of Works and City Engineer 
shall receive an additional £41 per annum. 

(g) Any employees in grades 1, 14 or 15 obtaining School Certificate, the Uni
versity Entrance Examination, or the Junior or Senior Government Typing and 
Shorthand Examinations shall receive a grade salary increase of one step without 
prejudice to the next annual grade salary increase to which he or she is entitled 
and such increase shall be payable on 1 January, 1 April, 1 July, or 1 October 
next following the last day on which the employee sits the examination and at 
which such qualification is obtained. 

(h) Where any employee has received an additional payment for passing part 
of an examination or degree or diploma he sha11 be entitled on completing the 
degree or diploma, only to such additional annual payment up to the amount he,rein 
provided as he shall not have already received. 

(i) Health Inspectors, Plumbing and Drainage Inspectors and the Sanitation 
Officer shall receive an additional £30 15s. per annum if they are members of the 
Royal Sanitary Institute (by examination). Fire Escape Inspectors who hold 
licentiate membership of the Institute of Fire Engineers, shall receive an additional 
£30 15s. per annum. Building and Fire Escapes Inspectors who are registered 
members of the Clerks of Works Institute (by examination) shall receive an 
additional £30 15s. per annum. 

(j) Where any person, by reason of more than one qualification is entitled to 
two or more additional payments, he shall receive only the higher amount provided 
for in this agreement. 

(k) Any person employed by council, gaining any of the above qualifications 
during any year, shall receive any increase to which he is entitled through gaining 
such qualification on 1 January, 1 April, 1 July or 1 October next following the 
last day on which the employee sits the examination and at which such qualification 
is obtained. 

(1) Any employee required to reside at any camp maintained by the council 
and required to provide his own sustenance shall be paid such additional daily 
allowance as may be agreed upon between the head of the department concerned 
and the secretary of the union. 
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(m) Cadets and clerks at the municipal abattoir shall receive an extra £25 12s. 6d. 
per annum. 

(n) Traffic Cadets shall receive an extra £30 15s. per annum when transferred to 
uniformed staff, while in grade 1. 

( o) Any officer in grade 1 (a) or 14 (a) or (b) who in any five consecutive 
working days acts as a cashier or collector of cash for not less than five hours or 
as a paymaster, provided be is responsible for making good shortages shall receive 
an additional payment of 7s. 6d. for that five working day period. 

(p) The following shall be the minimum salaries payable to all employees specified 
in the following grades: 

Grade 1 ( a) Males: Annual Salary 
£ s. d. 

First year 404 7 6 
Second year 460 15 0 ( 1) 
Third year 527 7 6 (2) 
Fourth year 593 17 6 (3) 
Fifth year 670 15 0 
Sixth year 721 17 6 
Seventh year 773 2 6 
Eighth year 824 7 6 
Ninth year 880 10 0 
Tenth year 921 10 0 (4) 
Eleventh year 947 2 6 
Twelfth year 988 2 6 
Thirteenth year 1,003 10 0 
Fourteenth year 1,034 5 0 

OTE-(1) Entrant with School Certificate commences at this salary. 
(2) Entrant with University Entrance Examination, or Endorsed School 

Certificate commences at this salary. 
(3) Entrant with Higher Leaving Certificate commences at this salary. 
(4) Maximum for employees engaged for a period not exceeding three 

months. 
Grade 1 ( b) : £1,054 15s.-£1,075 Ss.-£1,095 15s.-£1,121 7s. 6d. 

The steps in this grade shall not be automatic. 
Grade 2: £839 12s. 6d.-£880 lOs.- £901 *-£942. 

(A) Messenger and Orderly (Town Clerk's Office). 
Senior Attendant, Art Gallery. 
Attendant, Art Gallery (Male). 
Dog Ranger. 
Driver-Assistant, Moibile Library. 
Foreman, Art Gallery. 
Chainmen. 
Water SU!pply Inspectors and Meter Readers. 
General Duties Inspector, Health Section. 
Foreman, Library. 
Chauffeur. 

*Messenger and Orderly (Town Clerk's Office), Foreman, Art Gallery, 
Foreman, Library, and Chauffeur only proceed to top of Grade. 

Senior Attendant and Foreman, Art Gallery, Messenger and Orderly 
(Town Clerk's Office) and Foreman, Library, shall be paid an addi
tional £30 15s. per annum. 
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Grade 3 (a): £962 lOs.-£988 2s. 6d.-£1,013 lSs.-£1,049 12s. 6d. 
Traffic Officers. 

Employees in this grade shall be required to pass a satisfactory depart
mental examination before being placed on the council's permanent staff. 

They shall also pass such further suitable examination on traffic laws 
and traffic matters as may be agreed upon between the council and the 
union and this examination shall be arranged by the council and held in the 
month of November in each and every year and any employee passing such 
examination and having at least two yea:rs' service as a Traffic Officer shall 
proceed to the third step of the grade on the 1st day of April fol1owing, 
provided :that any employee passing the examination prior to the completion 
of two years' service shall proceed to the third step of the grade albove on 
completion of two years' service. 

Grade 3 (b): £1,054 lSs.- £1,095 15s. 
Assistant Court Officer. 

Grade 3 (c): £1,095 lSs.- £1,141 17s. 6d. 
Sergeants, Traffic Department. 

Grade 3 (d): £1,090 12s. 6d.-£1,141 17s. 6d.- £1,188- £1,229- £1,264 17s. 6d. 
Court Officer, Traffic Department. 

Group 3 (e): £1,239 5s.-£1,254 12s. 6d.- £1,295 12s. 6d.- £1,336 12s. 6d. 
Senior Sergeant, Traffic Department. 

Grade 4: £936 17s. 6d.-£977 17s. 6d.*- £1,008 12s. 6d.- £1,039 7s. 6d. 
(A) Housing Inspectors. 

Water Supply Inspectors on passing a satisfactory departmental examina-
tion. 

Hall Manager, Town Hall. 
Services Foreman (radio) Water Supply Division. 
Assistant Sexton - Waikumete Cemetery. 
General Duties Inspector (Health Section). 

(C) Assistants, Art Gallery. 
*Maximum salary for Assistants, Art Gallery. 

(D) Technical Assistants without recognised academic qualifications. 
Draughtsmen. 

The above employees shall proceed to this grade after one year's 
service on the tenth step of grade 1 (a). 

Surveyors' Assistants. 
Draughtswomen, on recommendation of the Director of Works and City 

Engineer shall proceed to this grade after one year's service on the 
tenth step of grade 14 (a). 

Grade 5: £983-£1,018 17s. 6d.-H,049 12s. 6d.-£1,070 2s. 6d. 
(A) Sanitation Foreman. 

Street Cleansing Foreman. 
Housing Inspectors, after one year on top of grade 4. 
Foremen - Parnell and Albert Parks. 
Foremen, Water Supply Division. 
Apartment and Boarding-house Inspectors. 

(B) Senior Cashier, Traffic Department. 
Records Clerk, Town Clerk's Department. 
Payments Clerk, Treasury Department. 
Clerks after 10 years' service and provided they have passed the examina

tions as required for admission to the N.Z. Society of Accountants. 



967 

Rents Officer. 
Senior Clerk - Internal Audit. 
Senior Clerk - Drake Street Garage. 
Space and Order Clerk - Abattoir. 
Salaries Officer. 

(C) Valuers' Assistants after 10 years' service and provided they hold a Dip
loma of Uriban Valuation of a university in New Zealand, or the 
examination of the New Zealand Institute of Valuers. 

(D) Draughtsmen after one year on top of grade 4. 
Draughtswomen, on recommendation of the Director of Works and City 

Engineer after one year on top oif grade 4. 
Assistant Land Subdivision Officer. 

Grade 6: £988 2s. 6d.- £1,024- £1,054 lSs.- £1,095 15s. 
(A) Working Farm Supervisor, Motuihe Island. 

Senior Housing Inspectors. 
Foremen - Domain and Grafton Nursery. 
Sexton, Waikumete Cemetery. 
Printing Officer. 
Foremen Tradesmen. 
Noxious Weeds, Signs and Watercourses Inspector. 
Senior Water Supply Inspector. 
Inspectors of council's properties. 

(B) Electoral Officer. 
Rates Cashier. 
Senior Pay Clerk. 
Stores Clerk, Waterworks Division. 
Assistant Wages Clerk, Department of Works and Services. 
Clerk, Water by Meter Accounts. 
Records Clerk, Department of Works and Services. 
Rent Ledger Keeper, Treasury Department. 
Rates Arrears Clerk, Treasury Department. 
Workshops Planning Clerk. 
Senior Clerk, Purchasing Department. 

Grade 7: £1,049 12s. 6d.-£1,095 15s.-£1,141 17s. 6d. 
(A) Water Supply Overseers. 

Water Supply Overseers not holding the Main Highways Certificate 
or other approved certificate, but who have served 15 years as a water 
supply overseer shall receive an additional £41 per annum. 

Board walker. 
Senior Apartment and Boarding-house Inspector. 

(B) Ohief Cashier, Treasury Department. 
Senior Clerk, Valuation Department. 
Machines Accounting Supervisor, Treasury Department. 
Administration Clerk, Department of Works and Services. 
Senior Clerk, Parks and Reserve Department. 

(D) Building Inspectors. 
Plumbing and Drainage Inspectors. 
Health Inspectors. 
Fire Escapes Inspectors. 
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Grade 8: £1,059 17s. 6d.- £1,090 12s. 6d.-£1,131 12s. 6d.-£1,182 17s. 6d. 
(A) Head Keeper, Zoological Park. 

District Foremen. 
District Foremen not holding the Main Highways Certificate or other 

approved certificate, but who have served 15 years as a District For-e
man shall receive an additional £41 per annum. District Foremen of the 
Southern and Pt. Chevalier Districts shall not proceed beyond the third 
step. 

Overseer - Water Supply Division. 
(B) Assistant Internal Auditor. 

Senior Voucher Clerk, Treasury Department. 
Stores Clerk, Department of Works and Services. 
Senior Clerk, Department of Works and Services. 
Senior Clerk, Abattoir Department. 
Senior Clerk, Town Clerk's Department. 

Senior Clerk, Abattoir Department, to receive an additional 
£25 12s. 6d. per annum. 

(C) Engineering, Architectural and Town Planning Assistants on the recom
mendation of the Director of Works and City Engineer after one year 
on the tenth step in grade 1, or on obtaining the New Zealand Certificate 
in Engineering, or Part 2 of the examination of the N.Z.I.E., or I.C.E. 

Valuers after 12 months' service on the maximum of grade 5, and pro
vided they are members of the New Zealand Institute of Valuers. 

(D) Special Duties Officer, Department of Works and Services. 
Health Inspectors, Building Inspectors, Plumbing and Drainage Inspectors 

and Fire Escapes Inspectors after three years' service on the top of 
grade 7 or on the recommendation of the Director of Works and 
City Engineer. Senior Health Inspectors shall receive an additional 
£25 12s. 6d. per annum. 

District Supervisors, Parks and Reserves Department. 
Senior Draughtsmen. 

Grade 9: £1,090 12s. 6d.-£1,141 17s. 6d.-£1,188-£1 ,229-£1,264 17s. 6d. 
(B) Budgetary Control and Special Duties Officer. 

Senior Clerk, Traffic Department. 
Senior Clerk, Department of Works and Services. 

(C) Senior Town Planning Assistant. 
(D) Supervisor, Testing Station. 

Grade 10: £1,239 5s.- £1,254 12s. 6d.-£1 ,295 12s. 6d.-£1,336 12s. 6d. 
(A) Foreman Butcher, Abattoir Department. 

Sanitation Officer. 
Engineering Con tracts Supervisor. 
Building Contracts Supervisors. 

(B) Ledger Keeper, Commercial Accounts. 
(C) Keeper, Art Gallery. 

Valuers, after 12 months' service on the maximum of grade 8. 
(D) Senior Building Inspector. 

Senior Plumbing and Drainage Inspector. 
Senior Fire Escapes and Dangerous Goods Officer. 
Filtration Officer. 
Supervising Health Inspector. 
Land Subdivision Officer. 



969 

Grade 11: £1,413 lOs.-£1,495 lOs.*-£1,557-£1,628 15s. 
(A) Supervisor, Zoo. 

Water Supply Supervisor. 
(B) Senior Committee Clerk. 

Assistant 0. and M. Officer. 
Purchasing· Officer. 
Internal Auditor. 
Senior Rates Clerk, Treasury Department. 
Committee Clerks. 
Assistant Accountant. 

*Maximum for Committee Clerks, Assistant 0. and M. Officer and 
Assistant Accountant. 

(C) Valuers. 
*Valuers on recommendation of the City Valuer. These steps are not 

automatic. 
(D) Officers in Charge - Recreation and Horticulture, Parks and Reserves 

Department. 
Property Officer. 
Supervisor, Building and Maintenance Section. 
Supervisor, Garage Section. 
Land Purchase Officer. 

*Maximum for Supervisor Building and Maintenance Section, Super
visor, Garage Section and Water Supply Supervisor. 

Internal Auditor and Senior Rates Clerk must be members of the 
N.Z. Society of Accountants. 

Grade 12 (a): £1,157 Ss.-£1,198 Ss.-£1,239 5s. 
(C) Engineering or architectural university graduates without experience. 

Grade 12 (b): £1,280 Ss.-£1,341 lSs.-£1,403 Ss.-£1,4,64 lSs.-£1,526 5s. 
( C) Engineer. 

Architects. 
Town Planners. 
Registered Surveyors. 

In order to qualify for classification in section (b) of this grade, 
officers shall have the qualifications and experience set out hereunder 
and shall be engaged as general assistants working under supervision: 

B.E. 
or B.Arch. 
or A.M.I.C.E. 
or A.M.I.Mech.E. 
or A.M.N.Z.I.E. 
or A.N.Z.I.A. 
or A.R.I.B.A. 
or M.N.Z.I.S. 
or A.M.T.P.I. (London) 
or Registered Engineer (by exam) 

or equivalent. 

and including three years' practical experience to the satisfaction of 
the Director of Works and City Engineer in the case of those holding 
B.E., B.Arch., or A.M.T.P.I., and four years' practical experience to 
the satisfaction of the Director of Works and City Engineer in the case 
of those holding A.M.N.Z.I.S. 

Senior Surveyors to be paid an additional £35 17s. 6d. per annum. 
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(D) Restorer, Art Gallery. 
Grade 12 (c): £1,577 lOs.-£1,633 17s. 6d.-£1,680*-£1,762. 

(C) Quantity Surveyor (wpproved qualifications). 
Engineers. 
Architects. 
Town Planners and Registered Surveyors with other approved technical 

qualifications. 
Analyst and Filtration Supervisor. 

Officers shall proceed to this classification only on the recommenda
tion of the Director of Works and City Engineer and in addition to 
having the qualifications and experience for section (b), they shall have 
considerable direct but limited responsibilities for administration or 
design, construction or operation of works, or carrying out advanced or 
specialised work. 

*No officer above designated shall proceed above the third step unless 
he is the holder of an approved university degree, or has other 
equivalent qualifications, and is recommended by the Director of Works 
and City Engineer. 

Surveyors after one year's service on the top of grade 12 (b) shall 
proceed to the first step only of grade 12 (c) on the rncommendation 
of the Director of Works and City Engineer, and the Senior Surveyor 
shall continue to receive an extra £35 17s. 6d. per annum. 

Grade 13: £1,707-£1,787-£1.867 (l)-£1.911 (2)-£1,997-£2,049 (3). 
(B) Personnel Officer. 

Office Manager, Department of Works and Services. 
Organisation and Methods Officer. 
Senior Accountant. 

(C) Senior Project Architects. 
Senior Engineers (Streets, Drainage and Structures). 
Assistant Designing Engineers. 
Construction and Distribution Engineers, Water Supply. 
Traffic Engineer. 
Divisional Engineers. 
Deputy Chief Architect. 
Building Superintendent. 
Resident Engineer, Water Supply. 

( 1) Bar for Senior Project Architects, Senior Engineers (Streets, 
and Drainage and Structures) and Senior Accountant who must be a 
member of N .Z. Society of Accountants. 

(2) Bar for Personnel Officer. 
(3) This step is not automatic. Office Manager, Department of Works 

and Services Deputy Chief Architect, Building Superintendent and 
Resident Engineer, Water Supply only, may be promoted to this step, 
and on the recommendation of the Director of Works and City Engineer. 

All officers in this grade must be professionally qualified and Engin
eers must be registered and hold annual practising certificates and except 
in the case of employees in (B) above, promotion will be from grade 
12, according to ability. Architects must be registered. 



971 

Grade 14 (a): Female Staff, excluding Library Staff. 
(B) First year 

Second year ( 1) 
Third year ( 2) 
Fourth year (3) 
Fifth year 
Sixth year 
Seventh year 
Eighth year 
Ninth year .... . . 
Tenth year 

*Eleventh year 

£ s. d. 
399 5 0 
460 15 0 
527 7 6 
593 17 6 
670 15 0 
721 17 6 
773 2 6 
798 15 0 
834 10 0 
875 7 6 
901 0 0 

*Maximum salary for all female employees not provided in any 
other grades and for female employees engaged for a period not ex
ceeding three months provided, however, that females may be pro
moted by council to any step in grade 14 (b) in view of the special 
duties carried out or qualifications held. 

(a) The salaries in this grade shall be payable to all female employees 
entering the council's service unless their duties are specified in any 
other grade. 

(b) Male employees on a salary below the "fifth year" in grade 1 
and female employees engaged on accounting and book-keeping 
machines, posting and analysis machines and the Addressograph Opera
tor shall be paid an additional £35 17s. 6d. per annum provided they 
pass a departmental test of efficiency to be approved between the coun
cil and the union. Any person passing such test of efficiency during any 
year shall receive any increase to which he or she is entitled through 
passing such test as from the first day of the month following the 
month in which the test is passed. 
Note for Grade 14: 

(1) Entrant with School Certificate or Junior Government Short
hand Examination commences at this salary. 

(2) Entrant with University Entrance Examination, Endorsed School 
Certificate, or Senior Government Shorthand Examination commences 
at this safary. 

(3) Entrant with Higher Leaving Certificate commences at this salary. 
(A) Senior Creche Attendant. 

To be paid in accordance with seventh step (maximum). 
Junior Creche Attendant. 

To be paid in accordance with third step (maximum). 
(D) Laboratory Assistants (female). 

Draughtswomen. 
Technical Assistants (female) without qualifications. 
Female Tracers. 

Draughtswomen proceed to grade 4 after one year on the tenth step 
of grade 14 (a) and only on the recommendation of the Director of 
Works and City Engineer. 

Technical Assistants and Laboratory Assistants proceed automatic
ally to grade 4 after one year on the tenth step of grade 14 (a). 

Female Tracers proceed only to the ninth step of grade 14 (a). 
Grade 14 (b): £942*-£977 17s. 6d.-£1,013 15s.-£1,034 5s. 

*The steps in this grade 14 (b) shall not be automatic. 
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Grade J 5-Libraries. 
Grade 15 ( A) Junior (Female): £399 5s.-£452 lls. (1)-£506 17s. 6d. (2)-

£571 6s. 6d. (3)-£604 2s. 6d.-£634 17s. 6d.-£681. 
( 1) Starting salary with School Certificate. 
(2) Starting salary with University Entrance. 
(3) Starting salary with Higher Leaving Certificate. 
On obtaining the N.Z.L.A. Certificate an employee in this grade shall be 

granted a double increment as from the 1st day of April next following, pro
vided that such increment shall not increase the salary of the employee beyond 
the first step in grade 15 (B). Transfer to grade 15 (B) on recommendation 
of City Librarian. 

Grade 15 (B) Intermediate: £727-£783 7s. 6d.-£824 7s. 6d. (1)-£895 17s. 6d.
£942. 

( 1) Starting salary with a degree. 
Minimum qualifications N.Z.L.A. Certificate or equivalent. Transfer to grade 

15 (C) on recommendation of City Librarian. 
Grade 15 (C) Senior: £942-£993 5s- £1,034 5s.-£1,080 7s. 6d.-£1,126 10s. 

Minimum qualifications Diploma or Certificate N.Z.L.S. or equivalent. Pro
motion beyond £1,034 5s. on recommendation of City Librarian. 

Grade 15 (D): £824 7s. 6d.-£895 17s. 6d.-£942-£962 10s. (1)-£998 7s. 6d. (2)
£1,024-£1,054 15s. (3). 

Branch Librarians. 
Minimum qualification N.Z.L.A. Certificate or equivalent. 
(1) Maximum for librarians of Avondale, Epsom, Glen Innes, Grafton 

and Parnell. 
(2) Maximum for librarians of Grey Lynn and Pt. Chevalier. 
(3) Maximum for librarians of St. Heliers/Mobile and Remuera. 

Grade 15 (E): £942-£993 5s.-£1,034 Ss.-£1,080 7s. 6d. 
Orders Librarian. 
Cataloguers. 

Minimum qualification: Diploma or Certificate N.Z.L.S. or equivalent. 
Promotion for Cataloguers beyond £1,034 5s. on recommendation of City 
Librarian. 

Grade 15 (G): £993 Ss.-£1,034 5s.-£1,080 7s. 6d. (1) - £1,126 10s. (2)-
£1,172 12s. 6d. (3). 

Second in charge Lending Department and Readers Advisor. 
Second in charge Cataloguing Department. 
Second in charge Reference Department. 
Municipal Reference Librarian. 
Children's Librarian. 
Librarian in charge Music and Fine Arts Collection. 
Librarian in charge Commercial and Technical Collection. 
Librarian in charge N .Z. Collection. 

Minimum qualifications: Diploma or Certificate N.Z.L.S. or equivalent. 
Promotion beyond £1,080 7s. 6d. on recommendation of City Librarian. 
(1) Maximum for second in charge Lending Department and Municipal 

Reference Librarian. 
(2) Maximum for second in charge Cataloguing Department Librarian in 

charge Music and Fine Arts Collection. 
(3) Maximum for second in charge Reference Department, Librarian in 

charge Commercial and Technical Collection, Librarian in charge 
N.Z. Collection, Children's Librarian. 
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Grade 15 (H): £1,218 15s.-£1,264 17s. 6d.-£1,311-£1,372 10s. 
Head Cataloguer. 
Lending Librarian. 

Minimum qualification A.N.Z.L.A. Promotion beyond £1,311 on recom
mendation of the City Librarian. 

Grade 15 (/): £1,264 17s. 6d.-£1,311-£1,372 lOs.-£1,475. 
Reference Librarian. 

Minimum qualification A.N.Z.L.A. Promotion beyond £1,372 10s. on 
recommendation of the City Librarian. 

Norn: The prerequisite for promotion beyond £1,126 10s. in any of the above 
positions is A.N.Z.L.A. 
Where an appointment has to be made with less than the required minimum 

qualifications the salary shall be by agreement between the union and council. 
Norn-Classification of employees is shown in the various grades as follows: 

(A) General. 
(B) Clerical. 
( C) Professional. 
(D) Technical. 

Overtime 
4. (a) Except in the case of the Hall Manager Town Hall; the Working Farm 

Supervisor, Motuihe Island; the Sexton, Waikumete Cemetery; the Foreman 
Butcher, Municipal Abattoir; and the Head Keeper, Zoological Park, all time 
worked in excess of the hours specified in clause 2, sub-clauses (a), (b), ( c), ( d) 
and ( e) shall be considered as overtime, and shall be paid for at the rate of time 
and one half for the first three hours in any one day, and thereafter at double time, 
until the payment in respect of wages and overtime shall reach £1,465 per annum. 
All overtime worked and for which payment exceeds the above-mentioned sum 
shall be paid for at ordinary rates: Provided, further, however, that all overtime 
worked on a Sunday or a public holiday shall be paid for at double rates and 
shall not be considered when computing the above sum. Extra payments for shifts 
worked shall be excluded also when computing the above sum. Any employee 
may be employed for periods not exceeding on half hour and aggregating not more 
than one hour per week without payment of overtime. 

(b) No overtime for which overtime rates are payable shall be worked by any 
employee without the approval of the head of the department in which the 
employee is employed. 

( c) All overtime pay to which an employee is entitled shall be due at the end 
of every two weeks and shall be paid the following pay day. 

(d) Traffic Officers if required to work over and above the normal hours of 
duty detailed in the regular departmental roster, when' such time is not worked in 
continuation of the hours of duty laid down for any one day in such roster, but 
requires a call-back before the commencement or after the completion of the 
normal day's work, shall be paid a minimum of four hours overtime; provided, 
however, that in the event of such call-back being cancelled within two hours of 
the time stated for the officer to report then he shall be paid a minimum of two 
hours overtime. 

The minimum of four hours overtime referred to in this sub-clause shall be 
payable only in the following circumstances: 

( 1) When officers are oa.Jled back for duty not worked in continuation of the 
hours of duty laid down for any one day in such roster but requires a 
call-back before the commencement or after completion of the normal 
day's work, and of which no advice bas been given them by 5 p.m. on the 
day previous, that they would be required to work such overtime. 
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(2) When officers are required to attend the Magistrates Court for the purpose 
of giving evidence in traffic cases on their rostered days off or where 
officers would, if rostered, commence duty from and including 2 p.m. on 
that day they are required to give such evidence. 

( e) Emergency work-The District Foremen, Water Supply Overseers, Foremen 
Tradesmen, Street Oeansing Foremen, or the Foremen Water Supply or the Dog 
Ranger called out for work not pre-arranged and performing the work after the 
usual terminating time or before the usual time for commencing work, shall be 
paid at overtime rates, provided that a minimum of three hours shall be paid for 
on each occasion: Provided further that a three hour minimum shall be paid for 
a second call out, except where work on the second call out is completed within 
the period of the first three hour minimum. 

Holidays and Annual Leave 
5. (a) Except as provided in sub-clause (e) hereof, all employees shall be 

entitled to the following public holidays without any deduction of pay - viz. New 
Year's Day and the next following day, Anniversary Day, Anzac Day, Good 
Friday, Easter Monday, Sovereign's Birthday, Labour Day, Christmas Day, Boxing 
Day and the working days between Christmas and 2 January, and any other day 
or days which may from time to time be proclaimed as public holidays or usually 
observed or granted by the Auckland City Council. Should any of the above 
public holidays, except Anzac Day, fall on a Saturday or Sunday, the following 
working day shall be observed as a holiday. Employees on leave of absence 
without pay when any of the above holidays accrue shall not be entitled to pay
ment for such holidays or for time off duty in lieu thereof. 

(b) Holidays shall be allowed in accordance with the provisions of the Annual 
Holidays Act 1944, but in the case of officers with 10 years' continuous service, 
part of which may have been served with any other local authority in New 
Zealand or in the Government service, or on attaining or being of the age of 
40 years, three weeks holiday shall be allowed. 

(c) At least 14 days' notice of the commencement of annual leave shall be 
given by the council to the employee. 

(d) No person shall, without the consent of the head of the department con
cerned, accumulate annual leave for a period of more than one year and in no 
case shall annual leave be accumulated for a period of more than two years. 

(e) Where any employee is required to be on duty or where any employee is 
required to attend any Court proceeding arising out of his employment on any 
holiday, or any portion of a holiday above prescribed, he shall in addition to his 
ordinary rate of salary, be paid at the rate of two hours for each hour worked 
with a minimum of two hours at the double rate, provided, however, that any 
employee in the Health Section required to communicate with the office by tele
phone regarding infectious diseases on any of the above holidays, shall be paid 
a minimum of one hour at the double rate. In lieu of being paid for such 
holidays or portion of the holiday at the rate above prescribed, an employee may, 
at the discretion of the head of the department or the council, be aUo,wed time off 
duty at the rate of two hours for each hour worked, with a minimum of four 
hours and such time off shall be taken at a later date to be arranged by the 
council or the head of the department concerned, and such time off duty shall 
not be deducted from the annual recreation leave. If such time off is not taken 
within a period of 12 months from the date it accrues, payment shall be made 
therefor. 
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Sick Leave 
6. (a) Any employee unable to penform his or her duties on account of sickness 

or accident shall, on production of a medical certificate where such absence 
exceeds three working days continuously, be entitled to sick-leave on full pay at 
the rate of 10 working days per annum for each completed year of local authority 
service and such sick-leave shall be regarded as accumulative over the whole of 
the employee's service. The council may, however, aUow the firnt 10 days' sick-leave 
to be spread over the first two years' service with the council and any sick-leave 
over and above 10 working days shall not become due until after the completion 
of the second year of local authority service. This clause shall not apply to any 
employee of council whose services have been temporarily engaged for a period 
not exceeding three months or who has been engaged temporarily in part-time 
employment. 

(b) For the purpose of ascertaining the amount of any accumulated sick-leave 
due to any employee, only leave of absence through illness since 1 January 1940, 
shall be taken into account. 

( c) The council may, in cases which it is considered special, vary and extend 
the period of pay during sick-leave as stated in sub-clause (a) hereof, particularly 
when in its opinion the illness resulted from causes that are due to conditions 
under which an officer has been working. 

( d) For the purpose of this clause· "local authority service" shall mean con
tinuous service with the Auckland City Council except in the case of amalgama
tion of local authorities or service. 

( e) Time off caused by injuries received in course of duty is not to be inoluded 
in computing sick-leave under this clause. 

(f) Notwithstanding anything herein contained in this clause, the council may at 
any time require an employee to be medically examined by the council medical 
assessor and the council may, if it so thinks fit, retire any employee on the 
grounds of him being medically unfit, provided, however, that no employee shall 
be so retired until after he has taken any accumulated balance of sick-leave to 
which he shall be entitled, at the date council receives a certificate from council's 
medical assessor. ' 

Uniforms and Clothing 
7. Every employee who is required by the council to wear a uniform when 

on duty shall be provided with same at periods not exceeding 12 months at the 
expense of the employer. 

Employees in the uniform section of the Traffic Department shall receive an 
additional pair of trousers at periods not exceeding 12 months. 

Supervisor, Garage Section, Clerks at the Garage, Drake Street, and the 
Sanitation Officer, shall be paid an additional £17 10s. per annum as a clothing 
allowance. 

Meal Allowance 
8. Any employee who is required to work after 5 p.m. for a minimum of two 

hours on any day shall be paid a meal allowance of 5s. 2d. provided, however, 
that such work is commenced before 6.30 p.m. and provided further, that except 
as hereinafter provided, this allowance shall not be paid to shift workers; Traffic 
Officers before commencement or on completion of normal rostered time and 
working a minimum of two hours overtime, provided that the overtime has 
commenced within one and a half hours of normal starting or finishing roster time 
shall be paid a meal allowance of 5s. 2d. Employees in the Library Department 
who work time covering two meal periods within one day's work broken time 
shall be paid a meal allowance of 5s. 2d. 
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Morning Tea 
9. An interval not exceeding 10 minutes shall be allowed to the staff for 

morning tea. 

Expenses 
10. (a) All authorised out-of-pocket expenses incurred by any employee in the 

execution of his duties shall be paid by the council. 
(b) When an employee is required to be on duty before or after ordinary 

public means of conveyance, other than specially hired conveyances, are available. 
he shall be either supplied with transport or his fares paid by the council to 
enable him to proceed to or from his home. 

Employees Performing Higher-grade Duties 
11. Any employee who performs the duties of a higher-grade employee shall. 

if he occupies the higher-grade position for more than eight weeks continuously, 
be paid from the date upon which he commenced the higher-grade duty and while 
engaged in performing such higher-grade duty, at a rate of not less than the 
minimum salary paid for the higher position. 

Where any employee is engaged on higher-grade work for a period exceeding 
eight weeks continuously, and where sickness may occur or annual leave becomes 
due or a public holiday occur whilst engaged in performance of higher-grade 
duties. such employee shall be paid at the higher-grade rate of pay. 

Payment of Salaries 
12. All salaries and wages shall be paid weekly or fortnightly at the discretion 

of the council. For the purpose of calculating the amount payable weekly in 
respect of annual salaries. the amount of the annual salary shall be divided by 
the number of working days in the year and multiplied by five. and for the 
purpose of calculating the amount payable fortnightly in respect of annual 
salaries, the amount of the annual salary shall be divided by the number of 
working days in the year and multiplied by 10. Payment of salaries shall be 
made during working hours. 

Terms of Employment 
13. In the absence of special written agreement between the council and the 

employee, one month's notice of resignation or dismissal shall be given by the 
employee or the employer. except in cases of dishonesty or other good cause. 
when an employee shall be subject to instant dismissal. 

General Conditions 
14. (a) Vacant positions shall be filled. where practicable. by promotion of 

employees already on the staff and the appointment of juniors and where any 
position is created or a vacancy occurs in the staff, applications to fill same shall 
first be called from members of the permanent staff of all departments to ascertain 
whether, in the opinion of the council, there is any person available in the 
council's service suitable for appointment. 

(b) The appointment of employees to the permanent staff of the council shall 
be after a satisfactory period of six months on probation. 

(c) Temporary employees shall not be engaged for periods longer than three 
months except upon conditions as shall be agreed upon between the council and 
the union. 
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(d) Where an agreement is reached during the currency of this agreement 
between the council and the union in respect of the salary or any conditions of 
employment of any employee or class of employment covered by this agreement, 
then such agreement shall be deemed to be part of this agreement, and the 
provisions contained therein shall be binding upon both the council and the union 
as if such provisions were included in this agreement. 

Workers to be Members of Union 
15. (a) Any adult person engaged or employed in any position or employment 

subject to this award by any employer bound by this award shall, if he is not 
already a member of a union of workers bound by this award, become a member 
of such union within seven days after his engagement or after this clause comes 
into force: as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this award so long as 
he continues in any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
·every worker who fails to remain a member of a union in accordance with 
subclause (b) hereof commits a breach of this award. 

(d) Every employer bound by this award commits a breach of this award if he 
continues to employ any worker to whom subclause (a) and (b) apply, after 
having been notified by any officer or authorised representative of the union that 
the worker has been requested to become a member of the union and has failed 
to do so, or that the worker having become a member of the union has failed to 
remain a member. 

(e) For the purpose of this clause "adult person" means a person of the 
age of 18 years or upwards, or a person who for the time being is in receipt of 
not less than the minimum rate of wages prescribed for adult workers by this 
award. 

Matters Not Provided For and Appeals 
16. The essence of this agreement being that the work of the employers shall not 

on any account whatsoever be impeded but shall always proceed as if no dispute 
has arisen, it is hereby provided that if any dispute or difference shall arise 
between the parties bound by this agreement, or any of them, as to any matter 
whatsoever arising out of or connected therewith, including any dispute or 
difference as to the decision of the council respecting the dismissal, disrating, or 
promotion of any employee, and not dealt with in this agreement, every such 
dispute or difference shall be referred to a committee to be composed of two 
representatives of the union and two representatives of the employer, none of 
whom shall be members of the legal profession, together with an independent 
chairman to be mutually agreed upon or, in default of agreement, to be appointed 
by the Conciliation Commissioner for the district; provided that all disputes 
shall be considered by the committee within one month of the date of notification 
to the council by the union of such dispute. Either side shall have the right to 
appeal to the Arbitration Court against a decision of any such committee upon 
giving to the other side written notice of such appeal within 14 days after such 
decision has been made known to the party desirous of making the appeal. 

Under-rate Workers 
17. (a) Any worker who considers himself incapable of earning the nummum 

wage fixed by this agreement may be paid such lower wage as may from time 
to time be fixed, on the application of the worker after due notice to the union, 
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by the local Inspector of Awards or such other person as the Court may from 
time to time appoint for that purpose; and such inspector or other person in so 
fixing such wage shall have regard to the worker's capability, his past earnings, 
and such other circumstances as such inspector or other person shall think fit to 
·consider after hearing such evidence and argument as the union and the worker 
shall off er. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in 
manner prescribed by this clause: Provided that in the case of any person whose 
wage is so fixed by reason of old age or permanent disability it may be fixed for 
such longer period as such inspector or other person shall think fit. 

(c) It shall be the duty of the council, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

Part-time Employees 
18. Rates of remuneration or wages for part-time employees whose services do 

not necessitate his or her employment for substantially the number of hours 
specified in clause 2 hereof shall be decided by negotiation between the president 
and the secretary of the union and the council. 

Right of Entry U pan Premises 
19. The secretary or other authorised officer of the union shall be entitled to 

enter at all reasonable times upon the premises or offices of the council for the 
purpose of interviewing any employee in connection with the operation of this 
agreement, but not so as to interfere unreasonably with the employer's business. 

The council shall, upon request by the union, supply a list of their employees, 
provided, however, that this request shall not be made more often than once 
every three months. 

Application 
20. No person in the employment of the council who, at the date of this agree

ment, is in receipt of a higher rate of pay or other remuneration or who has 
been carrying out any of the duties covered by this agreement for a period of 
12 months or over prior to the day of this agreement shall have his or her pay 
or remuneration reduced, or suffer any reduction of status on account of this 
agreement. 

Term of Agreement 
21. This agreement shall come into force on the 1st day of April 1964, and 

shall continue in force until the 31st day oif March 1966. 
The common seal of the body corporate called the Mayor, Councillors and 

Citizens of the City of Auckland, was hereto affixed this 20th day of July 1964, 
in the presence of: 

[L.s.] 
D. M. ROBINSON, Mayor. 
G. 0. SIMS, Town Clerk. 

The common seal of the Auckland Provincial District Local Authorities' 
Officers' Industrial Union of Workers was hereto affixed pursuant to a resolution 
of the committee passed on the 20th day of July 1964, in the presence of: 

J. W. MADDEN, President. 
[L.s.] J. B. DAVY, Secretary. 
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Term of Award 
18. This award, in so far as the provisions relating to the rates of wages to be paid 

are concerned, shall be deemed to have come into force on the 3rd day of February 
1964, and so far as all other provisions of the award are concerned, it shall come into 
force on the day of the date hereof; and this award shall continue in force until the 
10th day of July 1965. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 6th day of August 1964. 

[L.s.] A. TYNDALL, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, incor
porates the terms of settlement arrived at by the parties in the course of an inquiry 
held before a Council of Conciliation. 

Upon being satisfied by supporting documentary evidence that an unqualified 
preference provision bas been agreed to by all the assessors in accordance with section 
174B of the Industrial Conciliation and Arbitration Act 1954 (as enacted by the 
Industrial Conciliation and Arbitration Amendment Act 1961), the Court has inserted 
clause 13 in the award in the form in which it was agreed upon in the Council of 
Conciliation. 

A. TYNDALL, Judge. 

AUCKLAND CITY COUNCIL OFFICERS-VARIATION OF INDUSTRIAL 
AGREEMENT 

Tms industrial agreement, made in purisuance of the Industrial Conciliation and 
Afbitration Act 1954, this 14th day of September 1964, between the Auckland 
City Council of the one part and the AuckiJand Provincial District Local 
Authorities' Officers' Industrial Union of Workers of the other part, whereby 
it is mutually agreed by and between the said parties that the industrial agreement 
made between the paf'ties on the 20th day of July 1964 shaH be and is hereby 
varied in the manner following: 

(i) Insert new sub-clause (p) in clause 3; 
(p) "the rates of remuneration provided for in this clause 3 of this industrial 

agreement are to be amended from time to time by States Services. triibunal 
orders issued as a result of ruling wage rates surveys undertaken in accordance 
with the Sta1es Services Act 1962, section 42, and any general wage increase 
awarded by the Court of Aflbitration will not be deemed to apply to the rate 
of remuneration specified in this industrial agreement." 
(ii) Old clause 3 (p) becomes new clause 3 (q). 
(iii) The amendment provided for in the aJbove clause shall be deemed to 

come into force on rthe 4th day of September 1964. 
Signed on behalf of the Auckland City Council: 

G. 0. SIMS, Town Clerk. 

Signed on behalf of the Auckland Provincial District Local Authorities' Officers' 
Industrial Union of Workers: 

J. B. DAVY, Secretary. 




