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Term of Award 
19. This award, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the first day of 
the pay week in each establishment commencing on or after the 5th day of 
July 1964, and so far as all other provisions of the award are concerned it shall 
come into force on the day of the date hereof; and this award shall continue in 
force until the 30th day of January 1966. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 30th day of July 1964. 

[L.s.J A. TYNDALL, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, incor
porates the terms of settlement arrived at by the parties in the course of an 
inquiry held before a Council of Conciliation. 

Upon being satisfied by supporting documentary evidence that an unqualified 
preference provision has been agreed to by all the assessors in accordance with 
section 174B of the Industrial Conciliation and Arbitration Act 1954 (as enacted 
by the Industrial Conciliation and Arbitration Amendment Act 1961), the Court 
has inserted clause 15 in the award in the form in which it was agreed upon in 
the Council of Conciliation. 

A. TYNDALL, Judge. 

0AMAR.U BOROUGH COUNCIL MOTOR DRIVERS'-liNOUSTRIAL AGREEMENT 
r Filed in the Office of th e Clerk of Awards, Dunedin] 

Tlns industrial agreement made in pursuance of the Industrial Conciliation and 
Ar.bitration Act 1954, this 8th day o·f July 1964, between the Oamaru Borough 
Counoil (hereina~ter called the "e!_llployer") of the one part and vhe Otago Road 
Transport and Motor and Horse Drivers' and Their Assistants' Industrial Union 
of Workers ('hereinafter caUed the "union") of the other part, witnesseth tha,t it is 
hereby mutually agreed between ,tlhe employer and the union as follows: 

SCHEDULE 

Industry to Which Agreement Applies 
1. This agreement shall apply to drivers employed on any cliass of motor vehicle 

or implement by the Oamaru Borough Council. 

Hours of Work 
2. (a) Except where other.wise provided, the ordinary hours ol work shall not 

exceed 40 per week, eight hours per day to be worked on five days in each 
week, Monday to Friday (both days inclusive), between 7 a.m. and 4.30 p.m. 
or 7 .30 a.m. and 5 p.m. 

(b) One hour shall be allowed for a meal, but ·tlhi1S time may be curtailed by 
mutual agreement except under special or exceptional circumstances, the meal 
time shall not be less than half an hour. 

(c) No worker shall work more than five hours continuously without an inter,val 
for a meal. 
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( d) The employer shall provide a time-book or time-sheet in which each driver 
shall errter daily the toltal 1hours for which he is entitled to be paid and 1!he 
overtime. if any. The employer shall have the time verified and the book or 
Sheet inifialled each pay period by a responsiJble officer. Such time-.books or 
time-sihe~ts shall be available for inspection by an accredi'ted representative of the 
union by arrangement with the employer. 

'(e) A IO-minute intennal shall be aHowed in the morning and ~ternoon. but at 
such time as to suit the convenience of ~he work on which ithe worker is engaged. 

Shifts 
3. Shifts may be worked where necessary, and. subject to the pmvisions of 

clause 16. each s·hift shall consist of eight hours, including cr1b-itime. and five 
shifts shall constitute a week',s work. Workers 1who are employed on shi£ts wholly 
or partially before 7 a.m. or after 5 p.m. on three or more consecutive days sihall 
ibe deemed to be shilft workers and shall be paid 3s. 6d. per shifa in addition to 
their ordinary pay. 

Wa,{?es 
4. (a) Tihe minimum rates of wages for worikern coming within the soope of this 

agreement shall be as follows: 
(i) Drivers of any class of motor vehicle (not otherwise speci

fied) with a comlbined weight of vehicle and maximum 
load not exceeding the weights set out in the following 
schedule shall be paid not less than vhe following rates: 

Up to 2 tons ( including motor-cyole and tricar) 
Over 2 tons and up to 4 tons ...... . .... . 
Over 4 tons and up to 5½ tons ... .. . 
Over 5½ tons and up to 10 ,tons ... .. . 
Over 10 tons .... .. .. .... 

(ii) For those driving and operating tractors not OIVherwise 

Per Week 
£ s. d. 

13 118 4 
14 1 8 
14 5 0 
14 11 8 
14 16 8 

specified ...... .. .. ...... 14 4 2 
(iii) For drivers driving a ,tractor and a;t the same time operating 

a grader without the assis:tance of any other worker, and 
for grader drivers, drivers of mechanical shovels. bull
dozers, excavators, moibile drag-line, or any other self
propelled mechanical implement not elsewhere speoified 
and other than motor lawn mowers .. .... N 19 2 

(iv) For drivers of motor road rollers exceeding 4 tons weight 14 li1 8 
(v) For drivers of motor mad roHers under 4 tons weight 13 18 4 

(vi) Drivers of a motnr vehiole with transpor.t equipment attached 
having not less than 16 tyres and used exclusively for con-
veying heavy earth-moving equipment 15 1· 8 

(b) Five shillings (Ss.) per week additional shall be paid ,to each worker who. 
as at the date of the making of this agreement has been employed continuously 
with the same employer for one year, after ,three years 10s. per week. aif1ter 10 
years 15s. per week, afiter 15 years £1 per week. 

{c) No deduc,tion shall be made from the ,weekly wage of any worker for any 
cause except for time lost through the worker's own defauH, sickness. or accident. 

(d) Drivers of refuse vehicles who are required to assist in loading such 
vehicles, or to assist in levelling refuse tips, handling oement. biitumen. tar or 
patching s1treets shall be paid 2¾d. per hour extra. Drivers of refuse vehicles shall 
be supplied with overalls, waterproof coats, and leather gloves while so employed. 

(e) In lieu of paying a driver at overtime rates. an employer may employ a 
driver on the cartage of sewage or nightsoil outside clock hours mentioned in 
clause 2 hereof. bUJt in such oases a day's work shall not exceed six hours and 
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shall be paid for as if eight hours had been worked, and an extra payment of 4s. 
Slhall be paid for each day upon which the worker is engaged on such woiik. A 
worker employed under this olause shall receive overtime paymenlt for time worked 
in excess of six hours per day. 

(f) A driver working in contaot .with solidified sewage or faecal ma~ter shall be 
paid 4s. per day additional :to the ordinary rarte of wages whilst so employed. 

(g) Workers who in the course of their emp1oymelllt are required to oome into 
contaot with free tar or bitumen, or who are employed in carrying, spreading, 
boiling and/ or mixing free tar or bitumen in the course of their employment, 
shall be supplied wi1th boots, overalls, cooton waste, and oil and shall be paid 2s. per 
day extra while so employed. "Free tar or bitumen" shall mean ,tar or bitumen 
wihich is not enclosed in barrels o,r drums. 

(h) A driver instructed to stand by his vehicle during the lunch time shall be 
paid ls. 6d. per day extra. 

(i) A driver specially directed by his employer to take charge of a gang of 
three or more workern for one day or more shall be paid 2s. 6d. per day extra. 

(j) No driver in receipt of a higher rate of pay than tihat prescribed by this 
agreement shall have his wages reduoed because of the ooming into force of this 
agreement 

(k) Any driver required to grease his vehicle or implement shall be provided 
with a oombination overall. 

(1) No driver shall be required to operate an earthmoving implement excavating 
material to a height exceeding 12 Tt above the base of the implement wi,t,hout 
ano~her worker being in the vicinity or in regular contact with him. 

Casual, Drivers 
5. (a) To ascertain the ordinary hourly rate of wages for casual drivers, the 

weekly wage in respect of .the class of vehicle concerned shall be divided by 40, 
and 15 per cent shall be added thereto: Provided that this clause shall not apply 
to regular employees temporarily engaged in driving, and provided, furtiher 
that if .the rate of wages for drivers is higher •than that fixed · for such otiher 
employment, they shall be paid the difference between the rate of their ordinary 
employment and their rate of pay as drivers calculated on an hourly basis. 

(b) Casual drivers shall receive a minimum of four oonsecwtive hour,s' pay. 
(c) A worker shall ibe deemed to be a casual driver who is not employed 

continuously for one week. 
Holidays 

6. (a) The following shall be rhe recognised holidays wi,thout deductions from 
wages: New Year's Day, 2 January, Anniversary Day or a day in lieu thereof 
by mutual agreement, Good Friday, Easter Monday, Anzac Day, the birthday 
of the .reigning Sovereign, Labour Day, Christmas Day and Boxing Day. When 
any of the aibove-menti.oned holidays, except Anzac Day, falls on a Sa:turday or 
Sunday, the ne:xlt succeeding working day or days shall be <Ybserved. Show Day 
shall be observed and paid for as a half holiday. 

(ib) The provisions of ,the Public Holidays Act 1910 and its amendments, shall 
apply in respect of holidayis which fall on Saturdays and Sundays. 

( c) Any work done on any of the above holidays or on Sundays shall be paid 
for at double time rates in addition to ordinary wages. A driver required to work 
on any of the said holidays or on Sundays or other time on Saturday, shaH be 
entitled to a minimum payment as for three hours worked. 
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(d) Holidays shall be allowed in accordance with .the provisions of the Annual 
Holiday Aot 1954. Each worker who completes 10 years continuous service or 
more with tihe Oa:maru Borough Oouncil shall receive three weeks annual 
holiday with pay. Where praoticruble such holidays shall be given in proximity 
to the Ohrisitmas or Easter holidays and at least 28 days notice sha,U be given. 

Sick-leave 
7. (a) Workers aJfter 12 months' continuous employment with their employer 

shall in 1lhe case of imbility to continue work because of sickness. be entitled to 
sick pay up to one working week in any year, such leave to be cumulative 
up to a total of three working weeks. "Sick Pay" shall for tlhe purpose of this 
olause. mean ordinary pay. 

(b) H required by tJhe employer, sick leave shall be subject to the worker 
concerned producing a medical cemificate from a doctor approved by the 
employer certifying to the wo.vker's indispos:ition and inability to continue working. 

Overtime 
8. (a) Time worked in excess or outside of the hours mentioned in clauses 2 

and 3 hereof in any one day shall be deemed to be overtime and shall be paid 
for at the rnte of time and a half for the first three hours and double time thereatiter. 
A driver called back after having once left work in any day wi1Jhout having been 
previously notified that he will be required to work shall be paid a minimum of 
three hours' pay a,t the appropriate rate. 

'( 1b) All time worked on Saturdays shall be paid fur at .the rate of double time. 

Payment of Wages 

9. !Where possible wages shall be paid weekly. but in no case at longer 
intervals than fortnightly, in cash in tihe employer's time on a specified pay day 
not later than Thursday: Provided oha,t when Friday is a holiday wages shall 
be paid not later than Wednesday of that week. Any quesrtion as ito ,the possibility 
or otherwise of cash payments shall be dealt wiith under clause 16. 'fhe computa
tion of wages shall be s:hown on 1Jhe pay envelope or by a slip inserted tJherein. 

Emergency Work 
10. (a) Emergency work shall mean work necessitated by wind, rain, fire, snow, 

storms, floods, tides and earthquakes and requiring immediate attention to keep 
open essential services, and shall include opening lake outlets. 

(b) In the case of suoh emergency work. and nouwithstanding anything con
tained elsewhere in this agreement, the folloiw.ing prov!i.sions shall apply only for 
the period of immediate emergency: 

(i) Except on the holidays narrned in subclause (a) of claus,e 7, and on Sun
days, up to eight hours may be worked on any day without payment 
of overtime, and time and a half rates s:haH be paid beyond eight hours' 
work on suah days. 

(ii) On holidays provided in suibclause (a) of clause 7 ordinary time in 
addition to the holiday payment provided for in tihe su:bclause (a) 
of clause 7 shall be paid for the first eighlt hours a:nd doUJble time 
beyond the fast eight hours and for aU work on Sundays. 

(c) To compute -the raite of payment beyond the first eight hours per day, 
the ordinary weekly wage shall be divided by 40. 
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(d) In the event of any difference of opinion armng as to Wlhait constitutes 
emergency work under this olamse, the work shal,l proceed and a disputes com
mi1btee as comprised in clause 16 shall be immediately set up to deal with the 
maitter. 

Drivers' Duties 
11. It shall be part of t1he ordinary duty of a driver to assist when required 

in loading ,and unloading the employer's vehicle. An employer may employ a 
worker who is substantiaHy engaged as a driver art work outside his ordinary 
duties for the purpose of filling in time, but in no 1suoh oase he shall be paid 
not less tJhan the agreement rate for such work, and where there is no provision 
in this agreement for special payments, the special payments which are payable 
under the appropriate agreement for such work, but in no case less than 
the ordinary rate for drivers. 

Terms of Engagement 
12. In the case of .workers other than casual workers, a week's w.fl1tten notice of 

dismis'S'al or resigna:tion shall be given by the employer or the worker. No notice 
shall be deemed to run during any period in whloh the worker is on his annual 
holiday. 11his shall not prevent the employment oif a driver in any one week at 
other than his usual work without terminating his engagement as a driver. 

Country Wark 
13. Id: any driver is required to penform work whioh, if carried out under the 

New Zealand Local Bodies' Drivers' Award, would oome within the definition of 
outside work then the outside work conditions of chat award shall apply. 

Travelling Time 
14. In the event of a ddver being required to park or garage his vehicle or 

implement at a place other than the particular yard or depot to which he is 
attached, the employer shall do one or other of the following 'Vh:ings: 

(a) Provide the driver with free transport to and from such vehicle or imple
ment. 

(b) Reimburse the driver any additional cost incurred by him travelling to and 
from his work. 

(c) Any additional time occupied by the driver travelling ,to and from his work 
in accordance with the provisions of swbclause (a) and (b) hereof shall 
be deemed to be overtime as the case may be. 

Wet Places 
15. (a) Six hour•s shall constitute a day's work where workers are working in 

wet places or foul air, and shall be paid for as if the workeris had worked eight 
hours. A " 1wet place", shall mean a pla'Ce where workers are standing in water 
or slush 2 in. or more in dep~h or in wet concrete or where water other than rain 
water is dripping on them but irf the employer shall provide ~he worker with 
overalls or gumboots, or bQlth, the place shall not be deemed to be a wet place 
unless, owing to the depth of water or soakage, the boots or overalls supplied 
do not adequately protect the worker. 

(b) When an employer elects to provide gumboots in accordance wiith subclause 
(a) hereof, he shall pay to Vhe worker ls. 4d. per day in addition to his ordinary 
rate. 

Disputes 
16. The essence of this agreement being tha:t the work of the employers shall 

not on any acoount whatsoever be impeded but shall aliways proceed as if no 
disputes had arisen, it is provided that if any disputes or difference shall arise 
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between the par,ties bound by this agreement, or any of ,them as to any matter 
whatsoever arising out of or connected ,therewith and not speoifically dealt with in 
this agreemernt, every such dispute or difference sihall be referred to a committee 
to be composed of tlWo represen:taitives of each side, together wiVh an independent 
ohairman, if required by either pa1ty, to be mutually agreed upon or in default 
of agreement, to be appointed by ,the Conciliation Commissioner for the district. 
If the committee fails ito reach a decision the chai11man shall either decide the 
question or refer the matter to the Court within one mouth from the date of 
hearing by the committee. Either s1ide shall have the right to appeal to the Court 
against a decision of any such committee or chairman upon .giving to the other 
side written notice of such appeal within 14 days after such decision has been 
made known to the party desirous of appealing. 

Accidents 
17. A small first-aid emergency kit, approved by the Inspector of Awards, shall 

be attached to each vehicle. 

General Provisions 
18. (a) The secretary or other representative of the union shall be permitted 

to interview workers in working-ihoors, but not so as to interfere unreasonably 
with the operations of the local bodies concerned. 

(ib) The local ,body shall, on request, at intervals of not less than three months, 
supply to vhe secretary of the local union a list of drivers employed. 

(c) Employers shall pro¥ide a meal or a1low meal-money at tlhe rate of 5s. 
per meal when workers O'bher than shifit workers are required to continue 
working a:flter 1 p.m. on a Saturday or after 6 p.m. on any other working day 
of the week; provided that such workers cannot reasonably get home for their 
meals. 

(d) Employers shall supply suitable oilskin raincoats to drivers when they are 
required to work in the open in wet wea1ther. Workers using oilskin raincoats 
hall be held responsible for any loss or damage due to wilful destruction or 

neglect. 
( e) Wihere necessary sanitary accommoda1tion and a place to take meals shall 

be provided also suitaJble lockers and provisions for workers to change their 
clothing. The accommodatcion shall be kept dean and sanitary. The employer shall 
provide for regular cleansing and supervision. 

Workers to he Members of the Union 
19. (a) Subject to ~he provisions of section 174 (5) and 175 of the Industrial 

Concilia tion and Arbitration Act 1954, it shall not be lawful for any employer 
bound by this agreement to employ or to continue to employ in any position oc 
employment subject to this agreement any adult person who is not for the time 
being a member of an industrial union of workers bound by this agreement. 

(b) For the purpose of subclause (a) of this clause a person of the age of 
18 years or upwards, and every other person who for the rime being is in receipt 
oif not les's than the minimum rate of wages prescriibed by this agreement for 
workers oif vhe age of 21 years and upwards shal,l be deemed to be an adult. 

( c) Every person who, .being olbliged to beoome a member oif any union by the 
operation of the foregoing provisions. faiils to beoome a member of that union 
when requested so to do by his employer. or any officer or representa:tive of the 
union, commits a breach of ·this agreement and shall be lia:ble accordingly. 

(INorn--Attenrtion is drawn to •section 174 (3) of the Irndustrial Condliation and 
Arbitration Act 1954, which gives to workers the right to join the union.) 
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Under-rate Workers 
20. {a) ·Any worker who considers himsdf incapaible orf earning vhe minimum 

wage fixed by tJhis agreement may be paid such lower wage as may from time to 
time be fixed, on the application of the worker a1Jter due novice to the union, 
by 'the local Inspector of A1wards or suoh other person as the Court may frO!Il1 
time to time appoint for that purpose; and such inspector or other person in so 
fixing such wage shall have regard to the worker's capability, his past earnings, and 
suoh other circumstances as ~uch inspector or otJher person shall think fit to 
oonsider a£ter hearing suoh eV'idence and argument as the union and suoh worker 
shall offer. 

(b) Such permit shall he for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the seoretary of the union requiring him to have his wage again fixed in the 
manner prescr~bed by this clause: Provided thaJt in the oaise of any person whose 
wage is so fixed by rea:son of old age or permanent disalbility it may be fixed 
for such longer peiiiods as such insipeotor · O[ other person shall think frt. 

( c) Notwithstanding the foregoing, it s1haH be competent for a worker to agree 
upon such wage witboult having the same so fixed. 

(d) Tu: shall be the duty of the union to give notice to the Inspector of Awards 
of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of any employer, before employing a worker art such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

Copy of Agreement 
21. Employers bound by this agreement shall exhibit a copy of obis agreement 

in 1suoh a position as to be .easily accessible to the men. 

Application of Agreement 
22. This agreement shall apply to the originaJ parties named herein, and shall 

exitend to and bind as subsequent pa1ity hereto every trade-union, industrial union. 
industrial associa•tion, or employer, who, not being an original party hereto, is, 
when t•his agreement comes into force or at any time whi'lst this agreement is in 
force, connected with or engaged in the industry to which this agreement applies 
w11Jhin the indusJtrial disitric~s to Which ,this agreement relates. 

Scope of Agreement 
23. J1his agreement s·hall operate throughout the Borough of Oamaru. 

Term of Agreement 
24. 'I'his agreement siball be deemed to ,have oome inrto force on the 18ith day of 

May 1964, and shall continue in force until the 31st day of March 1966. 
Signed for and on behaM of the Oamaru Borough Council-

J. V. TREZISE. 

Signed for and on behalf of the Otago Road Transport and Motor and Horse 
Drivers' and 'I'heir Assistants' Industrial Union of Workers-

J. E. SINCLAIR. 


