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Application of Award 
22. T,hls award shaM apply to uhe original parties named herein, and shalll 

extend to and bind as subsequent parity hereto every industria 1l union, indu~tri~l'l 
associraJt,i:0n, or employer who, not being an original party hereto, is, when this 
award oomes into foflce or at any time whilst this awa•rd is in force, connected 
wirh or engaged in the intlu!sftry to whLi'Oh this award applies within the industrial 
districts to which this award relates. 

Scope of Award 
23. Tih~s award shall op:eraite rhroughout the Northern, Taranalci, Wellington, 

Marlborough, Nelson, Westland, Canterbury, and Otago and Southland Industrial 
Districts. 

Term of Award 
24. 'Jlhis award, in so far aJS the pro-vis.ions relating to the rates of wages to be 

paid aire concerned, shaH be deemed to have come into force on the first day 
of the pay period in each establishment commencing on or after the 29th day of 
June 1964, and in so far as ail other provisions of tih:e award are concerned, it 
shall come inJto force on tihe day of the date hereof; and thlis award shall continue 
in force until tihe 31st day of May 1966. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Oourt hath hereunto set his hand, this 15th day of July 1964. 

[L.s.] A. TYNDALL, Judge. 

MEMORANDUM 

The award, induding the opera,tive date of prov1s10ns relating to wages, 
incorporates the teiims of settlement arrived aJt by the pa:rties in tihe oourse of an 
inquiry held before a Oounoi! of Concilia1tion. · 

Upon being satisfied by supporting documentary evidence thait an unqual,ified 
preference provision has been agreed to ·by all the assessors in accordance with 
seotion 174B of ~he IndusitriaiJ. Conciliation and Arbiitra1tion Act 1954 (as enaoted 
by the Indusitrial Concilfaition and AtiHitra,tion Amendmel]t Act 1961), the Court 
has inserted clause 20 in tihe award in the form in whioh it wa:s agreed upon in 
the Council of Conciliation. 

A. TYNDALL, Judge. 

AUCKLAND CITY COUNCIL ENGINEERS, COACHWORKERS AND MOTOR 
MECHANICS-INDUSTRIAL AGREEMENT 

THIS industrial agreement made in pursuance of the Industrial Conciliation 
and Arbitration Act 1954, this 20th day of July 1964 between the New Zealand 
Engineering, Coachbuilding, Aircraft and Related Trndes Industrial Union of 
Workers (hereinafter referred to as "the union") and the Auckland City Council 
(hereinafter referred to as "the employer") witnesseth that it is hereby mutually 
agreed and declared between the union and the employer as follows: 

That, as between the parties hereto, the terms, conditions and provisions herein 
contained shaH be binding on the said parties, and the said terms, conditions and 
provisions shall be deemed to form part of this agreement; and, further, the 
said parties shall respectively do, observe and perform every matter and thing 
by this agreement and by tlie said terms, conditions and provisions respectively 
required to be done, observed and performed, and shall not do anything in 
contravention of this agreement. 
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Application of Agreement 
1. This industrial agreement shall a:pply to metal .tradesmen and their assi,stants 

in the employ of the Auckland City Council and shall include motor mechanics, 
fitters, turners, welders, blacksmiths, coaohworkers, garage attendant1s, vukanisers 
and all other workers whose work brings them within the scope of the rules of 
the New Zealand Engineering, Coachibuilding, Aircraft and Relaited Trades 
Industrial Union of Workers. 

Hours of Work 
2. (a) Except where otherwise provided, not more than forty (40) hours shall 

.constitute an ordinary week's work, such hours to be worked between the hours 
of 7.30 a.m. and 5 p.m. Monday to P.riday inclusive with not more than eight 
(8) hours per day. The time of starlting and ceasing work between these hourn 
shall be mutually arranged for each establishment with a break for lunoh of 
not more than one hour and not less than half an hour. 

(b) Where it is necessary to work shif,ts, five ( 5) shif.ts shall constitute a 
week's work. Each shift shall not exceed eight (8) hours in every twenty-four 
(24), inclusive of one half-hour for meals, and all time worked beyond eight (8) 
hours shall be paid for at overitime rates. The five ( 5) shifts shall be worked 
between midnight Sund~y and 8 a.m. Saturday: Provided that when shifts are 
not worked on three (3) consecutive days, oveJ.1time shall be paid. All shifts 
worked on afternoon or night shi£ts shall be pa!id for a1t 4s. 7½<l. (four shilHngs 
a nd sevenpence halfpenny) per sihift extra. 

Overtime 
3. (a) Overtime shall be oaloulated on a daily basis and all work done in excess 

or outside of the hours mentioned in clause 2 hereof shall count as overtime 
a nd shall be pa.id for ait the mte of time and a half for the first three (3 ) 
hours and thereafter at double time until the ordinary time of commencing work 
next morning. All call-backs shall be rut double normal rates. 

No worker who works at lea-st four hours overtime between the ordinary 
time for ceasing work and 3 a.m. ~he next day, shall be required to work 
ordinary time, unless do•uble raJtes are paid or an eight-hour break hais ocouf1fed. 
Where, by virtue of the eight-hour break, he roses time on the seoond day, 
such time shall be paid for at ordinary raites. 

(b) When a worker is called back after hav,ing completed his day's work and 
left the place of employment, or on a Saturday, or is caHed out to work 
ove1itime before his usua l time of commenoing work and does not continue 
working until such time, he shall be paid for a minimum of three hours: Provided 
that this clause shall not apply where work i·s offering for the full period and 
the worker elects. not ito work. 

( c) Any worker required to work on any Sunday, or on any holiday shall 
receive not less than four ( 4) hours' pay rut the appropriaite rate, provided 
that this clause shall no1t apply where work is offering for the full period, and 
the worker elects not to work. 

(d) The employer shall provide transpo1t for any worker required to starit 
or finish work before m after the cessation of public transport. Public transport 
shall mean - trams, buses, trains or ferries. If t:!ranspor,t is noit provided, the 
worker shall be paid travelling time aJt the rate of 3 miles per hour, art ordinary 
rates of pay. 

(e) No worker shall work overtime after 5 p.m. on the nighit of the union':s 
monthly meeting, or on the nig,hlt of a meeting wiith business rel'ating specifically 
to council work except on urgent or essenltial work. 
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(f) Where overtime is worked in excess of four and a half hours, meal intervals 
shall be paid for at appropriate rates. T1his shall not apply to the mid-day me.al 
on Saturday or Sunday if the worker has been notified on the previous working 
day that he will be required to work. 

Wages 
4. (a) T1he minimum rate of wages shall be not less than the following : 

"A" grade motor mechanics ..... . ... 
Ceritified motor mechanics and tradesmen fitters 

who hold a Trade Certificate in fitting, turn
ing, or machining i,ssued by the New 
Zealand Trades Ce1itification Board 

Motor meohanics and other journeymen 
Foremen .... .. 
Charge hands .. .. .. 
Helpers 

Per Week 
£ s. d. 

17 16 8 

17 8 4 
17 1 8 
18 13 4 
18 2 6 
15 0 0 

Per Hour 
s. d . 
8 11 

8 8½ 
8 6½ 
9 4 
9 O¾ 
7 6 

(1b) Vehicle examiners rut the municipal testing staltion are to be paid at the 
appropriate rates as set out above. 

( c) The abo~e rartes are subject to the industry allowance authorised by 
council for fitters and oilher tradesmen employed rut the municipal abattoirs. 

(d) The rates of remuneration set out in this agreemelllt a,re inclusive of the 
increase provided in the general wage order of the Cou,1,t of Arbitration dated 
4 July 1962. 

(e) (i) The basric rate for motor mechanics and other journeymen shall be the 
rate shown for "tradesmen" in the current wage worker determination of the 
State Services Commissron for wage workers in the Works, Eleotrkity, Lands and 
Survey, and Maori Affoir,s Departmenlts, with appropri,ate adjustments to other 
wage raites in this agreement, and shall be amended from time to time with any 
change which is subsequently made by order of the Staite Services Commission. 

(ii) The employer and the union, having agreed that the basic wage rates in 
olam~e 4 hereof shall be kept identical with the appropria:te State Services rates, 
also agree that general wage orders of the Arbitration Court which do not apply 
to State Service rates, shall not apply to this agreement. 

(f) In respect of the wages provided in this clause, every employee covered 
by this agreement shall be en!tiitled to an inorea:se of 3s. 4d. per week after 
12 months' continuous service with council. 

Terms of Engagement 
5. Except in the case of oa1suals, the employment s1hall be deemed to be a 

weekly one and not less than one (1) week's notice of termination shall be 
given on either side. This s•hall not prevenit the employer from dismissing any 
worker w1thourt the above notice for good substiaoc:ial caus.e, subject in all 
cases to the worker's right to appeal to the appropriate authorities. 

Deductions 
6. The employer may make a rateable deduot,ion from the weekly wage for 

any time lost by a worker ,through sicknes:s, accident or default of the worker, 
provided that in the case of sickness arising from employment, no deduction 
shall be made if the worker ,is a:bsenit for less than three days. 
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Holidays 
7. (a) The foJlowing shall be recognised holidays on pay: Christmas Day, 

Boxing Day, New Year'1s Day, 2 January, Anniversary Day, Good Friday, Easter 
Monday, Anzac Day, birthday of the reigning Sovereign, Labour Day and any 
other day which may be proolaimed by the Go;vernment o~ employing authority 
as a public holiday. For work done on any of the aibove holidays or on Sundays, 
double time shall be paid. 

(b) Wihere any of the above b01lidays, except Anzac Day, falls on a Saturday 
or Sunday, such holiday shall be observed on the first following normal working 
day. 

( c) Annual holidays shall ibe allowed in accordance wilth the Annual Holidays 
Act and its amendments. 

(d) An employee shall be entitled, on application, to be given one month's 
nort:ice of the date on which he is to commence his annrual leave. 

Special Payments 
8. (a) Tool Money-Workers required to supply ,their own hand tools shall 

be paid a tool allowance of rt:wo pence ( 2d.) per hour. 
(b) Welding Money-(i) Workers employed welding shall be paid welding 

money at the rate of one shilling and ninepence ( ls. 9d.) up ,to four ( 4) hours 
in a day, and two shillings and sixpence (2s. 6d.) for over four (4) hours. 

(ii) In lieu of any other payment under this clause, workers employed in 
confined spaces where welding and burning operations are being carried out shall 
be paid half ordinary rate in addi1tion to the ordinary or ovevtime rate, as the 
case may be. 

(c) Heat Money- Any worker required ito work in any compartment or con
fined space where the heat exceeds 110 degrees Fahrenheit shall be paid, in 
addition to the rate of wages to whioh 'he is entitled for ,the •time at which the 
work is performed, a ,special heait rate computed ait ordinary time rates for the 
uime he is ,so employed. 

(d) Confined Space-(i) Any worker while employed in a confined space shall 
be paid 3½d. (threepence ha1fpenny) per hour enra. 

(ii) "Confined space" means the place the dimensions of which necessitate a 
worker working in a stooped or otherwi,se cramped position, or wi,thout proper 
ventilation, or where confinement within a limited space is productive of unusual 
dincomfort. 

(e) Clothing-All workers shall be supplied with overaUs as required, such 
overalls ito be laundered at the employer's expense. Alternatively, one penny 
halfpenny (l½d.) per hour extra shall be paiid as a clothing allowance, in which 
ca:se the worker so paid will be obliged to have his overalls laundered at least 
once weekly at his own expense. 

Blacksmiths and strikers shall be supplied with leather aprons if required. 
Kerrick-cleaner operators shall be supplied with such additiona] protective 

clothing ais necessary. 
Workeris employed on oxy-acetylene or electric welding and cutting s:hall be· 

provided with goggles or helmets, and gauntlets or gloves, leggings and foot 
shield,s, and when engaged on oveirihead work, leather ,aprons and full sleeve 
length jerkins ishall be available. 

Prorteotive goggles shall be supplied and worn in accordance with the provisions, 
oif the Faotories Act. 

(f) Kerrick-cleaner operators shall be paid four shiUings and fivepence (4s. 5d.} 
per day, or par,t thereof, e:xtra. 
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(g) On the termination of hi,s employment, oc when requested by the employer, 
the worker shall return in good order and oondi!tion, fair wear and tear excepted, 
all clothing held under ithis clause, and if a worker fails to return the clothing, 
the value of same, after allowing for fair wear and tear, may be deducted :from 
the wages or other moneys due to him. 

Dirty Work 
9. (a) Where the conditions of work are more m1unous to health or clothing 

than normal working conditions then ithe worker so employed shall be paid 3½d. 
per hour extra for the time he is aotuaHy engaged at suoh work, with a minimum 
payment of 2s. 4d. per day. 

(b) What is to be detennined as dirty work shall be a ma·~ter of mutual agree~ 
ment between the employer and the worker or a representative of the union, 
and should they be unaible to agree, the matter shall be referred ·to ,the local 
Inspector of Awards, whose decision shall be final; but such reference shall not 
involve the stoppage of work. 

(c) Any worker required to work in sanitary sewers whioh have been used or 
are being used or sewage shall be paid double time while so engaged. 

(d) All repair work in used boilers, smoke boxes, uptakes, funnels, and 
between any boiler and its brickwork, shall be paid for at half ordinary rate 
in addition to the ordinary or overtime rate, as 1:he ca,se may be. This allowance 
shall not be cumulative with any other payment prescribed in ithis clause. 

(e) This clause shall have no rupplioaJtion where a special mte has been provided 
for special classes of work. 

Special Provisions 
10. (a) The employer shall provide adequate washing facilities with hot water, 

and provisions for hot and co.Jd showers, adequate lunchroom facilities and locker 
accommodation, and shal1 see tha:t such facilities are kept clean. 

(b) A 10-minute rest period shall be allowed in the morning and afternoon 
to all workers. 

Accidents 
11. (a) Adequate first aid emergency kits, up to Labour Department standards, 

shall be provided in readily accessible places in the works, for the purpose of 
rendering first aid to workers who meet with an accident while working at or 
about 'the employer's place of business. 

(b) If an injured worker requires medical cLttention, means of transport shall 
be provided by the employer to convey the injured worker to and from the nearest 
doctor or hospital, provided tha,t where the injury is of a serious na:ture another 
person shall accompany the worker to and from the neares:t: doctor or hospriital 
and, if necessary, accompany him home. 

Access to Workshops 
12. Tihe secretary, or other duly authorised officer of the union shall, with the 

consent of nhe employer ( which consent shall not be unreasonably withheld_) be 
entitled to enter at all reasonable times upon tlhe premises, the works, or the 
vehicles controlled by ,the employer, and ·there to interview any worker or workers, 
but not so as to interfere unreasonably with t:he employer's business. 

Unqualified Preference 
13 . (a) Any adult person engaged or employed in any posirtion or employment 

sUJbject to th.is agreement by any employer bound by this agreement shall, if 
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he is not already a member of a union of workers bound by this agreement,. 
become a member of such union within 14 days after his engagement, or ai6ter 
this clause comes into force, as the case may require. 

(b) Subject to sub-clause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by tihis agreement so long
as he continues in any position or employment subject to this agreement. 

( c) Every worker obliged under sub-clause (a) hereof to become a member 
of a union who fails to become a member as required by that sub-clause, after 
being requested to do so by an officer or authorised representative of the union, 
and every worker who fails to remain a member of a union in accordance with sub
clause (b) hereof commits a breach of this agreement. 

(d) Every employer bound by this agreemeillt commit1s a breach of this agree
ment if he continues to employ any worker to whom sub-clauses (a) and ('b) 
apply, after having been notified by any officer or authorised representaitive of 
the union that the worker has been requested to become a member of the union 
and has failed to do so, or that the worker having become a member of the 
union has failed to remain a member. 

( e) For the purpose of this clause "adult person" means a person of the age· 
of 18 years or upwards or a person who for the time being is in receipt of not 
less than the minimum rate of wages prescribed for adult workers by this 
agreement. 

Meal Allowance 
14. The employer shall allow meal money at the rate of five shillings and 

twopence (5s. 2d.) per meal when workers are called upon to work overtime 
after 6 p.m. on Monday, Tuesday, Wednesday, Thursday or Friday, or after 
1 p.m. on Saturday, Sunday or holidays, unless such workers can reasonably 
get home for a meal and return to their work in an hour, in which case the 
meal allowance need not be paid. T·his shall also apply to shiift workers who 
are required to work more than two hours after thei-r normal rostered shi:flts. 

Payment of Wages 
15. (a) Except in approved cases wages s·hall be paid in full weekly in cash 

and not laiter than Thursday during working hours at the place of employment 
except in the ca,se of termination of employment by either side. Wage calcula
tions shall be based on rthe calendar week ending midnight Saturday which, for the 
purpose of this agreement, shall be deemed rto be the end of the working week. 

(b) Each worker shall be supplied with a statement s:borwing details of his earn
ings for each pay period and any dedu~tions therefrom. 

(c) In the case of dismi sal, workers shall be paid in full wit1hin one half-hour· 
of the termination o!f employment and, if detained longer than one half-hour~ 
they shall be paid for the extra time they are detained. 

Casual Workers 
16. A worker engaged for less than one week shall be termed a casual and 

such worker shall be paid pro rata for the time worked at a raite of 10 per cent 
more than the appropriate rate for weekly workers in clause 4. The pro rata 
rate payment shall be calculated on an hourly basis computed from the number of 
hours fixed in clause 2 as a maximum weekly number of hours which may be 
worked by weekly workers. 

Disputes 
17. The essence of this agreement being tJhait: the work of the employer shall 

not on any account whatsoever be impeded but shaU always proceed as if no 
dispute had ariisen, it is provided that if any dispUJte or difference sha'll arise 
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beoween the parties bound by this agreement, or any ct them, as to any matter 
whaitsoever arising out of or connected therewiitih and not dealt with in this 
.agreement every such dispute or difference shall be referred to a committee 
to be composed of two representatives of each side, together with an independent 
chairman, if required by eiit:her party, to be mutually agreed upon. or, in default 
of agreement, to be appoiillted by the Conciliation Commi1ssioner for the district. 
Either side shall have the righit to appeal to the Court of Arbitration against a 
decision of any sruch commiittee upon giving to the other side writlten notice of 
·such appeal wi1thin 14 days after such deoi,sion has been made known to the 
party desirous of appealing. 

Term of Agreement 

18. This agreement shall be deemed to have come into force on the 20th day 
of July 1964, and shall remain in force for a period of 15 calendar monlths 
from ithat date. 

Signed on behalf of the Auckland City Council pursuant to a resolution of 
the said Council passed on the 20th day of July 1964: 

[L.s.] D. M. ROBINSON, Mayor. 
G. 0. SIMS, Town Clerk. 

Signed on behalf of the New Zealand Engineering, Coachbuilding, Airoraift 
and Related Trades Industrial Union of Workers: 

C. E. STROM, President. 
J. J. CRUMMEY, Secretary. 

NEW ZEALAND HORTICULTURAL AND GARDENING INDUSTRY-AMENDMENT 
OF APPRENTICESHIP ORDER 

In the Court of Arbitration of New Zealand--iln the matter of the Apprentices 
Act 1948; and in the matter of the New Zealand Hovticultural and Gardening 
Industry Apprenticeship order, dated the 12th day of May 1961, and recorded 
in 61 Book of Awards 577. 

WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered 
to amend any apprenticeship order: And whereas application has been made to 
the Court by the New Zealand Horticulture and Gardening Apprenticeship 
·Committee for amendment of the New Zealand Horticulturnl and Gardening 
Industry apprenticeship order, dated the 12th day of May 1961, and recorded in 
61 Book of Awards 577: And whereas the Court has considered the recommenda
tions made to it by the said Committee: Now, therefore, the Court, in pursuance 
and exercise of the powers vested in it by the said Act, doth hereby order as follows: 

1. That the said apprenticeship order shall be amended in the manner following: 
(1) By deleting the figures and symbols "3s. 6d." and "5s. 6d." in subclause (b) 

co£ clause 10 (Wages) and substituting therefor the figures and symbols "5s." and 
·"IOs." respectively. 

(2) By deleting the figure "6,000" in subclause (c) of clause 11 (Technical 
C lasses) and substituting therefor the figure "4,000". 

2. That this order shall operate from the day of the dait:e hereof. 
Dated this 31st day of August 1964. 

[L.s.] A. TYNDALL, Judge. 




