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Signed for and on behalf of Bay of Plenty and East Coast Herd Improvement 
Association (Incorporated): 

A. GRAHAM, Secretary /Manager. 
in the presence of: 

Name:' J. F. Tinney. 
Occupation: Accountant. 
Address: Box 342, Whakatane. 

Signed for and on behalf of Northland Herd Improvement Association (Incor
porated): 

in the presence of: 
Name: D. M. Foster. 
Occupation: Clerk. 
Address: 46 Keyte Street, Whangarei. 

G. J. PRATT, Acting Manager. 

Signed for and on behalf of Taranaki Herd Improvement Association (Incor
porated): 

in the presence of: 
Name: C. Seamark. 
Occupation: Shorthand-typist. 
Address: New Plymouth. 

C. W. BROAD, Manager/Secretary. 

Signed for and on behalf of Wellington-Hawke's Bay Herd Improvement Associa
tion (Incorporated): 

in the presence of: 
Name: G. G. Ram. 
Occupation: Secretary. 

T. G. W. PAGE, Manager. 

Address: 666 Pioneer Highway, Palmerston North. 

NORTIHERiN, OANTER:BURY, AND OTA.GO AND SOUTHLAND ELECTRIC-POWER 
BOARDS' OFFICERS~ W!A!RiD 

[Filed in the Office of the Clerk of Awards, Auckland] 

In the Court of Arbitration of New Zealand, Northern, Oanterhury, and Otago 
and Southland Industrial Districts-In the matter of the Industrial Conciliation 
and Arbitration Act 1954; and in the matter of an industrial dispute between the 
under-mentioned union (hereinafter caned "the employers")-

New Zealand Electrical Supply Authorities Industrial Union of Employers, 
154 Featherston Street, Wellington. 

and the under-mentioned unions-
Auckland Provincial District Local Authorities' Officers Industrial Union of 

Workers, 81 Wakefield Street. Auckland. 
Canterbury Clerks Oashiers and Office Employees Industrial Union of Workers, 

196 Cashel Street, Christchurch. 
Otago Clerical Workers Industrial Union of Wokrers, Third Floor, Capitol 

Building, 67 Princes Street, Dunedin. 
(hereina~ter called ''ithe union"). 
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THE Court of Arb1tration of New Zealand ( hereinafter called "the Court"), 
having taken into consideration the terms of settlement arrived at in the aJbove
mentioned dispute and forwarded directly to the Court pursuant to the provisions 
of section 130 of the Industrial Conciliation and Arbitration Act 1954, doth 
hereby order and award: 

Tihalt, a,s between the union and the members thereof and tlle employers and 
each and every oif them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award sha11 be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of 
them, and that ivhe 'said terms, oonditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every matter and 
thing by this award and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and provisions, 
but S'hall in all respects abide by and perform the same. And the Court doth 
hereby further award, order, and declare that any breach of the said terms. 
conditions, and provisions set out in the Sohedule hereto shall constitute a breach 
of this ,award, and ,tlhat a penalty as by farw provided sfa1U be payal1le by any pa,rty 
or person in respect thereof. And the Oourt doth further order that this award 
shall take effect as hereinafter provided and shall continue in force until the 
31st day of January 1966 and therearf:iter as provided by section 152 of the 
Industrial Conciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
arrd the Judge of the Court hath hereunto set his hand, this 25th day of August 
1964. 

[L.S.] A. TYNDALL, Judge. 

SCHEDULE 
Industry to Which Award Applies 

1. This award shall apply to the officers and clerical workers employed by 
electric-power boards. 

Such officers shall not include: 
(a) Exeooltive officers or male workers in receipt of a salary of more than 

£1,305 per annum apart from overtime, and female workers in receipt 
of a salary of more than £840 per annum apart from overtime. 

(b) Officers covered by other awards or industrial agre-ements. 

Definitions 
2. (a) "Officers" shall include all persons not already oovered by any other 

award or industrial agreement, but ·shaH not include executive officers. 
(b) "Casual or temporary officers" shall mean any person employed for less 

than one month continuously. 
( c) "Substantially" means engaged at a particular job for more than 50 per cent 

of the time during any pay period. 

Hours oj- Work 
3. (a) The normal hours of work shall not exceed 40 per week, eight of which 

shall be worked on ea.oh of five days of the week between the hours of 8 a.m. 
and 5 p.m., Monday to Friday inclusive. 
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(b) Where prior to date of this award any employer has been customarily 
observing shorter daily or weekly hours than those hereinbefore specified, that 
employer may continue to observe such shorter hours, but in such circumstances 
shall have the right to call upon its staff, whenever necessary to cope with the 
work on hand, to work up to 40 hou.rs per week without payment of overtime. 

Overtime 
4. (,a) Any time worked in any one day outside of or in excess of nhe hours 

specified in subclause (a) of clause 3 shall be considered as overtime and shall be 
paid for at the rate of time and a ha,lf for the first three hours and thereafter 
at double time, except that actual clock-hours in subclause (a) of clause 3 may 
be varied by mutual agreement between the employer and the sales staff. 

(b) If at any time a worker is called out after having ceased work before the 
normal time of starting work on any weekday or any time on Saturday or 
Sunday or on any holiday specified in clause 6 of tJhis award, then the time so 
worked shall be paid for at overitime rates, computed from the time of leaving 
home to the time of return: Provided that a minimum of two hours shall be 
paid for each occasion. 

(c) No overtime for which overtime rates are payable shall be worked by any 
officer without prior approval of the head of the department. 

( d) An officer called upon to continue working overtime in excess of one hour 
on any day after the usual time for knocking off work shall be paid 5s. 3d. meal 
money, providing such officer cannot reasonably journey to and from his home 
for a meal . 

. ( e) An officer shall not be required to work for more than five hours con-
tinuously without a reasonable interval for a meal. 

(f) Any officer required to commence work after the cessation orf public 
wheeled traffic or before the ordinary starting time of such traffic, and any officer 
who may work continuously until after the cessation of public wheeled traffic 
and cease work before tJhe ordinary time of starting such traffic shall be conveyed 
to or from his home at the expense of the employer, or shall be paid for time 
reasonably occupied in travelling at ordinary rates of pay. 

For the purposes of this award "public wheeled traffic" shall mean trams, buses, 
trains, or ferries ordinarily used by workers travelling to or from their work. 

Rates and Conditions of Pay 
5. (a) All male officers shall be paid in accordance with the following scale: 

First year 
Second year 
Third year 
Fourth year 
Fifth year 
Sixth year 
Seventh year 
Eighth year 
Ninth year 
Tenth year 
Eleventh year 
Twelfth year 
Thirteenth year 
Fourteenth year 

Per Annum 
£ 
360 
400 
455 
545 
625 
685 
730 
775 
825 
875 
925 
970 
995 

1,025 

Males with School Certificate commence at third year of scale. 
Males with University Entrance commence at fourth year of scale. 
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(b) AH female officers shall be paid in accordance with the following scale: 

First year 
Second year 
Thlrd year 
Fourth year 
Fifth year 
Sixth year 
Seventh year 
Eighth year 
Ninth year 

Per Annum 
£ 

360 
400 
455 
525 
565 
600 
650 
700 
760 

Femalies wirth School Certificate or Junior Government Shorthand Typing 
Examination commence at third year of scale. 

Females with University Entrance or Senior Government Shorthand Typing 
Examination commence at fourth yea:r of scale. 

( c) The employer may engage an officer at any S'taited rate of salary in the 
soales being not less than i~he amount to which the officer is entitled under the 

. a,ward, provided that suoh commencing rate shall be increased :by the increments 
for sulbsequernt service as set out 'herein. 

(d) For the purpose of qualifications under the foregoing scales, experience 
in any employment of a .similar character to that covered tby ithis award shall 
be counted as if it were exiperience in employment covered by this award. 

( e) Employers shall review all salaries annually. 
(f) Grade ll-(i) Officers may be promoted to grade II if in the opinion of 

the employer some advancement beyond the specified steps of the general scale 
is justified on !the basis of merit, proficiency, service, or responsibility. Eaoh year 
the em'Ployer shall review the salaries of officers on ,this grade and in the event 
of the employer granting an additional increment which shaU nort ibe less than £25 
to any officer of grade II suoh increment shall ha,ve effect from 1 April in that 
year. 

(ii) Officers w1bo, on the coming into force of this award, are already in grade H 
:as provided by this subclause shall have their existing salaries increased by an 
amount being not les1s 1than 1:he addi1tional rate (if any) granJted by virtue of this 
awaro to officers in the fourteenth year scale rate in the case of males, 
and ninth year s:oale rate in the case of females; provided tha,t where any 
officer so graded has ·bad an increase granted as from ·tihe 1 Sit day of April, the 
amount so granted may be offset against any increase payalble under this suib
clause. 

(g) Meter-readers-Meter-readers and s:toremen shall ibe paid in accordance 
with the general scale up to and including tlhe twelf·tli year, but if 21 years of 
.age or over on commencement shall •be paid · a commencing salary of not less 
:than the rate fixed by ,the sixith year of service. · 

(h) An officer employed on ledger-posting machines or bookkeeping machines 
-or analysis machines ( other than adding machines) shall be paid 9s. per week 
in addition to the rate which such officer is receiving under subclauses {a) or (b) 
of this clause. This subclause shall not apply to male officers in receipt of a salary 
in excess of £685. 

(i) Subject to the provi1sions orf clause 12 of this award, no deduction, other 
than superannuation and other such coill'triibutions as may be agreed upon between 
the employer and i'he officer, shall be made from the wages of any officer except 
for time lost iby the officer through sicknes·s, accident, or defuuh. 

(j) No officer covered 1by tihis award now in receipt of a higher salary shal1 
have ·his or iher salary reduced by virtue of the coming ~nto force of this aiward. 



1294 

(k) An officer who acts as a cashier, wages or pay clerk and handles cash in 
any one rweek, shall be paid 7s. 2d. as a risk aHawance for :that week in 
addition to the raJte to which such worker is entitled under subclause '(a) or ·(b) 
of this clause. 

(I) Except by mutual agreement, salaries, including overtime, shall be pa1id 
at not longer than fortnightly intervals and during working hours. 

(m) (i) Every temporary or casual officer shall be paid 20 per cent pro rata 
ahove the weekly rrute. 

(ii) Part-time employees sihall not be employed except upon conditions as 
shaU be agreed upon between the employer and ~he union. 

(n) For the purpose of cakulating the amount payaible weekly in respect of 
annual -salaries the amount of annual salary shall ibe divided by 52. 

( o) For the purpose of salaries in suhclause (a) of it!his award the attainment 
of any of ithe following qualification:s shall be rewarded by addi~iona•l annual 
payments as follows: 

B.Com., LL.B. or Accountancy Professional 
On passing three units or subjects ...... . ... 
On passing six units or subjects, an additional 
On qualifying, an additional 

B.E. 
Firs:t professional ...... .. ... 
Second professional, an additional ...... 
On qualifying, an additional 

A.M.l.E.E. 
On completing first pant of course 
On completing second part, an additional 
On qualifying, an additional 

New Zealand Certificate in Engi,neering 
. On completing all requirements set down for the first three years .. . 
On completing all requirements set down for the fomith year, an 

Per Annum 
£ 
20 
20 
40 

20 
20 
40 

20 
20 
40 

15 

additional 15 
On qualifying for N.Z.C.E. an additional 15 

Payment shall he made lfrom the first day of the month following the date 
in which an officer satisfies his employer that he has qualilfied for an additional 
annual payment as set out herein. 

No officer shal1 be entitled to payment for more than one qualification. 

Holidays 
6. (a) Holidays shall be allowed in accordance with the prov1s1ons ·of the 

Annual Holidays Act 1944, but in the case of_ officers with 10 years' continuous 
serviice, part of which may have been served with any other electric-power board or 
supply authority in New Zealand. or, at vhe discretion of the employer, similar 
local body experience -in New Zealand, three weeks' 1holiday shall be allowed. 

(b) The under-mentioned holidays shall ibe allowed without deduction orf pay 
and . shall not count as part of the annual holidays: New Year's Day and :the 
day following or a day in lieu thereof, Good Friday, Eas1ter Monday, Anzac Day, 
the birthday of ,fille reigning Sovereign, Labour Day, Ohristmas Day, Boxing Day, 
and Anniversary Day or a day in lieu thereof. 

( c) In addition to any ,payment to which a worker is entitled under suhclause 
(lb) of 'this clause time worked on any of the aibove-named holidays or on 
Sundays shall be paid for at twice the ordinary rate. 
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(d) In ·the event of a :holiday, otlher than Anzac Day, named in subclause (b) 
of this clause, falling on a Saturday or a Sunday such holiday shall be observed 
on the next succeeding working day or days. 

( e) Where practicable rthe annual holiday shall ibe given in proximity to the 
Christlllflls or Ea'Ster holidays, and the employer sha:H give officers as muoh 
notice as is practicwble of the date of rthe annual 1holiday. 

(f) 11his awiard sihall nort operate so as rto reduce the aggregate number of days' 
holiday previously enjoyed 1by any officer under the aiward, during his present 
employm~nt, nor shall the days mentioned in subdause 1(b) of this clause be 
used in heu of. or as an offset to such customary holidays. 

Expenses 
7. (a) IAH authorised out-of-pocket expenses incurred by any officer in ~he 

execution of his duties shall be paid by rhe employer. 
(b) Officers rwho provide ibheir own motor vehicles approved 1by and at the 

requesrt of the employer for carrying ouit their official duties shall be paid an 
allowance in accordance with the Public Service ,scale. 

(c) Officern shall be paid an allowance of 3s. for eaoh week during which 
they are required to use their own bicydes in the performance of their duties. 

Rest Period 
8. An interva•l of 10 minutes shall be allowed to the staff eaoh morning and 

afternoon. 
Conditions of Employment 

9. (a) All other things being equal, in making appointments to staff positions 
preference sthall lbe given to officers already on the staff. 

'(b) Applicants before joining the staff shaH presen1t themselves for a medical 
examination by an approved doctor if required to do so. , 

( c) In offices in which females are employed, reasonahle accommodation shall 
be provided for their exclusive use. There sihaU also ;be provided, where praotie01ble, 
a room ,with suitaible couch accommodation to be used in cases of tempomry 
ind~sposition, but where irt: is impractioaible to set a room arpartt for that purpose 
it will ibe sufficient .for a couch or couches to be provided in a portion of the 
cloakroom screened off for privacy. · 

(d) Adequart:e lighting, heating, and ventilation shall lbe ,provided in all offices. 
(e) Written details of the salary computaition S'hall be inserted in each pay 

envelope whenever there is a variation in the workers' ordinary pa,y period 
earnings. 

Clothing 
10. (a) Every employee who is required 1by the employer to wear a uniform 

or 1smock when on duty 'S'hall •be provided with same art the expense of the 
employer. 

('b) Officers required to worik outside in all weathers shall 'be supplied with 
suitable waterproof clotJhing or where an allowance is made existing conditions 
Sihall continue. 

Officers Performing Higher-grade Duties 
11. Any officer who is instructed to perform 1the duties of a higher-grade 

officer under IVhis award shall, if he occupies the higher-grade position for more 
than t,wo weeks continuously, be paid from ;the date upon which he commenced 
the higher-grade duty, and whilst performing ,such higher-grade duty at a rate 
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not less ,than the mm1mum salary paid for the higher position. 11his clause 
shall not apply to an officer relieving another officer on paid sick leave, or on 
annual ieave. 

Sick Leave 
12. (a) Each employee shall be entitled to 10 working days' sick ,leave on 

full pay for each completed year of service with an electric-power board. Service 
shall be oonvinuous and sick leave entitlement shall be cumulative. A medical 
certiificaite signed by a medical officer approved by the employer may be required 
as proof of illness in all cases, but must be produced if the a:bsence on account 
of sickness extends beyond two days. 

(tb) The employer may grant leave of absence on full pay ,vlhere, in its 
opinion, an employee is incapacitated by ~njury arising owt of and in the 
oourse orf his or her employment. Such kave shall be in addition ,to the sick 
leave mentioned in ,suibclause (a) otf ithis clause. 

Termination of Employment 
13. Except !i.n the case of casuals, in the aibsence of special written agreement 

between the officer and the employer two weeks' notice of resignation or dismissal 
shall be given by the officer or it!he employer, except in cases of misconduct 
where an officer shall be subject to instant dismissal. Where the required notice 
is not given, ithe person improperly terminating itlhe service shall pay or furfeiit ·two 
weeks wages or -the vailue of the unexpired periiod of notice as tihe case may be. 

U nquaU-fi,ed Preference 
14. (a) Any adult person engaged or employed in any posirtion or employment 

subject to this award by any employer bound lby this ruward shall, if 1he is not 
already a member of a union of workers bound by this award, become a member 
of such union within 14 days after his engagement, or anter ,this clause comes into 
force, as ,the oa:se may require. 

(b) Sulbject to subclause (a) :hereorf, every adult person so engaged or employed 
shall remain a member of a union of workers hound by rthis award so long as he 
continues in any position or employment subject to this award. 

(c) Every worker obliged under sulbclause (a) 1hereoif to 1become a member of 
a union who fails rto become a member, as required by ,tiha1t sulbclause, after 
being requested to do 'SO by an officer or authorised rnpresenta1tive of the union, 
and every worker who fails to remain a member of a union in accordance with 
subclause (b) !hereof oommits a breach of this award. 

(d) Every employer bound iby this award commits a ,breaoh of ·this award if 
he conitinues to employ any worker to whom subclauses (a) and {b) apply, after 
having 1been notified by any officer or authorised representative of the union 
that the worker has been requested to become a member of the union and has 
failed to do so, or ,that the worker ·having become a member of the union has· 
failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of rthe age 
of 18 years or upwards, or a person who for t1he time being is in receipt of 
not less tthan the minimum rate of wages prescPibed for adulit workers by this 
award. 

(iNoTE-Arttention is drawn to seotion 174H of the fodustriwl Conciliation and 
Arbitration Act 1954 whi{jh gives to workers the Tight to join the union.) 

Under-rate Workers 
15. (a) IA.ny worker who considers himselrf incapwble of earning the minimum 

wage fixed iby this award may be paid such lower wage as may from time to 
time lbe fixed, on the application of the worker after due notice to the union .. 



1297 

by the local Inspector of Awards or such ot1her person as the Court may from 
:time to time appoiint !for :that purpose; and such inspector or other person in so 
fixing such wage slhall have regard to ·Vhe worker's capaibilrity, his past earnings, 
and such other circumstances as such inspector or other person shall think fit 
to consider alfjter hearing ,su:ch evidence and argument as the union and such 
worker shall offer. 

(lb_) Such permit shall be for such period, not exceeding six months, ws suoh 
inspector or other person shall determine, and aifter iuhe e:,cpira:tion of such 
period shall continue in forne until 14 days' notice ·S'hall have •been given to 
such worker by ,the secretary of the union requiring ,him ,to have his ,wage again 
fixed in manner prescribed by this clause: Provided 11:hait in the case orf any 
person whose 1wage is so fixed by reason of old age or permanent disability it 
may be fixed for such longer period as ·such inspector or other person shall think 
fit. 

'( c) '.Notwithsrtanding 1dhe foregoing, it s1hall 1be competent for a worker ro 
agree in iwriitling with fue president or secretary of the union upon such wage 
wi1t,hout having the same so :fixed. 

(d) Lt shall be the duty of the union •to give notice to the Inspector of Awards 
o,f every agreement made with a worker pursuant hereto. 

(e) It shall be 1the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by whioh such wage is fixed . 

Matters Not Provided For 
16. The essence olf this award being foot the work of the employer shall not 

on any 1account whatsoever 1be impeded but shall aliwa ys proceed as if no 
dispute had arisen, it is ·herelby provided :that if any dispute or difference slhall 
arise ibeitween the parities bound by 1this award, or any of ithem, as to any 
matter wha:tsoever arising out of or connected herewith and not dealt with 
in this award, every such dispute or difference shall be referred ito a committee 
to be comprised of two persons represenrting the employing iboa,rds and two 
persons representing tihe officers of the 'boards, together with {if required iby either 
party) an independent chairman to be mutually agreed upon or, in defaulit of 
agr~ent, to be appointed by the Conci~iation Commissioner _for tthe_ d!s:trict: 
Prov1Ided thait all disputes shall be considered by the romnllittee within one 
month of ithe date of notification to the union concerned of suoh di'Spurte. Either 
side S'hall have the right to appeal to the Court agaiinst a decision of any such 
committee upon giving to ,the other side wriitten notice of suoh appeal wiithin 
14 days after the decision has been made known to the parties desirous of 
appealing. 

Effective Operaflhn of Award 
17. (a) The secretary or other all!thorised officer of :the union of workers •shall,. 

wi:tJh 1the consent of 1the employer i(such ,consent not to be unreasonraJbly witih-
1held), ibe entitled to enter at an reasonable times 1the office or works and there 
illlterview any workers, but not so as to impede the work. 

(ib) In every establishment ithe employer ishall at all times keep a time and 
wages book showing iin the ·case of each employee: 

(i) The name of 1the officer, together with his age if under 21 years; 
(ii) The kind of work on which ihe is usually employed; 

(iii) 'Ilhe hours worked each day; 
(iv) 'I1he wages paid on each pay day and the daite !~hereof; and 
(v) Suoh other particulars as are prescribed by regulation. 
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(c) Employers hound rby this award shal1, upon request ,by the union, supply 
a Ii.sit of rtheir officers 18 years of age and over who are in receipt of adult 
salary, covered iby this award, and t1he date of commencement of new employees: 
Provided, however, that thjs request shall not 1be made more often than once 
every t'hree months. 

(d) 'flhe employer shall allow any officer or executive member of the union 
leave of albsence on ipay to attend union executive business, provided such leave 
does not exceed 12 hours in any period oif three calendar months. 

Application of Award 
18. This award -shall a;pply to the original parties named herein, and shall 

eX'tend to and ibind as subsequent party hereto every industrial union, industrial 
associaJtion, or electric-power hoard who, not being an original party hereto, is, 
when thi.s arward comes into force or at any time whilst Vhis aJWard 1s in force, 
connected with or engaged in the industry to wbioh this award applies within 
1lhe industrial districts to which :this award relates. 

Exemption 
19. Nothing in this award shall a ppJy to rthe Auckland Electric-porwer Board. 

Scope of Award 
20. ':Dhis a.ward shall operate throughout the Northern, Canterbury, and Otago 

and SoUJthland Industrial Districts. 

Term of Award 
21. This award, in so far as the provisions relating to ·rhe raJtes of wages to be 

paid are concerned, shall be doomed to 1have come into force on the first day of 
~he pay period in each es1talblighment commencing -on or after the 1st day of 
August 1964, and so far as all other provisions of tthe arward are concerned. it 
haU come into force on !the day of the daJte 1hereof; and 1Jhis award shall continue 

in force unti,l the 31st day Oi.f January 1966. 
In witness whereof the seal of 1Jhe Court of At1biitration hath hereto !been 

affixed, and the :Judge of the Court 1hath hereull'to set his hand. this 25th day of 
August 1964. 

[L.S.] A. TYNDALL, Judge. 

MEMORANDUM 

'J!he ,arward, including ·the operative date of provisions relating to wages, incor
porartes the terms of •settlement arrived ait by the parties in irhe course of an 
inquiry held before a Council of Conciliation. 

Upon !being satisfied by supporting documentary evidence that an unqualified 
preference provision has been agreed ,to by au .the assesso,rs in accordance with 
section 174B of the Industrial Conciliation and Arb~t-ration Act 1954 (as enacted 
by tlhe fodusitrial Conciliation and Aribitraition Amendment !Act 1961 ), ithe Court 
has mserted clause 1~ in rthe award in the form in wbiob it was agreed upon in 
the CounoH of Conciliation. 

A. TYNDALL, Judge. 


