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CHRISTCHURCH CITY COUNCIL GARDENERS' AND LABOURERS'-INDUSTRIAL 
AGREEMENT 

THIS industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 17th day of August 1964, between the Mayor, Council
lors and Citizens of the City of Christchurch, a corporation constituted under the 
Municipal Corporations Act 1954, and hereinafter referred to as "the corporation'\ 
and joining in these presents as an employer, of the one part, and the Canterbury y 
Otago and Southland General and Builders' Labourers' and Related Workers' 
Industrial Union of Workers, an industrial union registered under the Industrial 
Conciliation and Arbitration Act 1954, and hereinafter referred to as "the industrial 
union" ( the registered office of which union is situated at 194 Gloucester Streety 
in the City of Christchurch) of the other part, witnesseth that it is hereby mutually 
agreed and declared between and by the corporation and the industrial union 
that the terms and conditions hereinafter set forth shall apply to the workers 
named in the Schedule hereto. 

Hours of Work 
1. (a) Except where otherwise specified a week's work shall be 40 hours, to be 

worked on five days of the week from Monday to Friday, both days inclusive. 
(b) The daily working hours shall be eight, and shall be regulated in advance 

according to the special requirements of the city council, ' so that the ordinary hours 
of work shall be fixed to fall between the hours of 7.30 a.m. and 5 p.m. with one 
hour for lunch, provided that men employed on the collection of dust and refuse 
in the central area, sweeping or cleaning streets or channel sweeping, who are 
required to work between the hours of 5 a.m. and 7.30 a.m. shall be paid 2s. 3d. 
per hour extra, such payment to be made in addition to the ordinary weekly 
wage. 

( c) The hours of work for quarrymen shall not exceed 40 hours per week on 
the first five days of the week between 7.30 a.m. and 4.15 p.m. with three-quarters 
of an hour for dinner. 

(d) Nightsoil Workers-The hours for nightsoil workers to be 36 per week to 
be worked. on five nights per week. This shall include all time required for fixing 
and unfixing tanks, etc. All nightsoil vehicles to be provided with weatherproof 
cabins and adequate lighting. 

(e) A variation may be made in the lunch interval by mutual agreement between 
the council and the union. No worker shall be required to work more than four 
and a half hours without an interval for a meal. 

(f) Resident custodians in charge of parks shall work a 40 hour week between 
the hours of 7 .30 a.m. and 5 p.m. on the first five days of the week, and 
7.30 a.m. to 12 noon on Saturdays. 

(g) All time worked beyond weekly or daily hours prescribed in sub-clause (a); 
(b), (c) , (d) and (f) of this clause shall be counted as overtime and be paid for 
as provided in clause 3. 

Wages . 
2. (a) Labourers-Unless otherwise specified men employed on pick and shovel 

work, sewer work, laying and cleaning drains, sweeping and cleaning streets, 
cutting grass, gardening, digging graves, road and path formation ( other than 
tarring) , screening materials, yardmen, and all other work of a similar nature 
shall be paid a minimum rate of £14 5s. per week. 

A worker, with the exception of those for whom special rates are provided, 
who possesses and uses a degree of skill which is not possessed by nor required 
of an ordinary labourer, may be classified as a skilled labourer and paid a rate of 
£14 11s. 8d. per week; provided that the classification of the worker shall be left 
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to the chief executive officer of the department concerned and shall not in any 
case exceed one third of the overall total of labourers employed in each depart
ment. 

A worker should not expect to be considered for classification until he has been 
in the council's service for six months. While a worker may be graded as a skilled 
labourer he shall not automatically retain such grading. 

(b) Nurserymen, La,ndscape Gardeners, Gardeners, Bushmen and Axemen-The 
rates for nurserymen, landscape gardeners, gardeners, bushmen and axemen, includ
ing all relevant extras as defined under subsequent subsections of this and other 
clauses of this agreement with the exception of leading hands and gangers, cycle 
allowance, fire-fighting, meal allowance, service bonus, first aid certificate, and wet 
places, shall be : 

Gardener 1st Grade-£17 ls. 8d. per week, subject to the person being the 
holder of the N.D.H. (N.Z.) or equivalent examination. 

Gardener 2nd Grade-£16 per week, subject to the person having completed an 
apprenticeship in horticulture or who, by reason of all round knowledge and 
experience, is able to carry out efficiently various classes of gardening work 
and who, at the date of the coming into operation of this agreement, has 
been employed as a gardener for not less than five years. 

Gardener 3rd Grade-£15 3s. 4d. per week, subject to the person possessing and 
using a degree of skill derived from partial training as a gardener or from 
experience which is not possessed by nor required of, a labourer employed 
on gardening work, provided that the proportion of qualified gardeners 
and gardeners 2nd Grade shall not exceed 40 per cent of the total number 
of all gardeners and labourers employed by the Reserves Department. 
Labourers employed by the Reserves Department shall be at the minimum 
rate of £14 5s. week plus extras when applicable. 

Bushmen-£16 Is. 8d. per week. 
Axemen-£14 18s. 4d. per week. 

(c) Gardener-custodians of Parks-£16 per week with free house where applic
able. 

(d) Park Custodians: (Other than gardeners)-£14 5s. per week with free house 
where applicable. 

(e) Sextons-£14 8s. 8d. per week with free house and an allowance of three 
cords of firewood per year. 

(f) Cemetery Workers-Sextons and cemetery workers required to attend 
funerals, or prepare graves on Saturdays, Sundays or award holidays, shall be paid 
for such attendances or preparations at double rates, with a minimum payment 
as for three hours. In the event of there being more than one funeral, or grave 
to be prepared, on a Saturday, Sunday or an award holiday, the sexton shall have 
the right to require the attendance of an assistant sexton. 

(g) Workers employed in disinterments or reinterments shall be paid double 
rates whilst so employed. 

(h) Men employed sweeping liquid tar or a bituminous product shall be paid 
3s. 6d. per day ex~ra. A~phalt wor~ers, g_rit-_spreaders, sw~epers with tar gang 
before and after seah?g, us1!1g weed-kill~r, d1ppmg and wrappmg pipes in tar, bitu
men or other protective pamt or emuls10n or grease, spreading new metal or dry 
flour blinding, cleaning sumps and rodding drains, pipe jointing, handling cement 
feeding concrete mixers or handling, mixing or spreading wet concrete, me~ 
scything grass, men operating rotary hoes, cultivators, and motor mowers 30 in. 
and over, shall receive 2s. 4d. per day extra. 
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(i) Men operating mechanical tar and bitumen sprayers, and men engaged in 
cleaning out tar-pits, shall be paid 7s. 1 ld. per day extra whilst so employed and 
sprayers operator's assistant 4s. lld. per day extra. Men employed as nozzlemen 
spraying unheated emulsions, road oil, or other similar liquids for sealing and 
top-dressing shall be paid 7s. lld. per day extra. Men holding shields for nozzlemen 
spraying hot tar shall also be paid 7s. lld. per day extra. 

(j) Men spreading hot-mix shall be paid 4s. 2d. per day extra. 
(k) Men employed cleaning or repairing sewers shall be paid 3s. 1 0d. per day 

or part thereof. 
(1) Sump Eductor-Workers employed with sump eductors shall be paid 2s. 5d. 

per day additional and when engaged on septic tanks and/or milk sumps 5s. 5d. 
per day additional. 

(m) Men employed as refuse-lifters, or loading tins, household, general or 
special order rubbish, loading or unloading fresh farmyard manure, shall be paid 
5s. 3d. per day extra, or part thereof. Men employed collecting, loading or burying 
fish shall receive 6s. I Id. per day extra: 

(n) Men employed at controlled tips or cleaning channels containing sufficient 
sullage to be offensive ( areas to be agreed upon between the City Engineer and 
an officer of the union), shall be paid 2s. 6d. extra per day. 

( o) Men employed as tunnelmen and timbermen in excavations shall be paid 
2s. ld. per day extra whilst so employed. Timbermen are those men appointed to 
work in the trench and be responsible for the timbering, including placing of 
walling, struts, spading timber down and supervising driving of sheeting. Assistant 
timbermen are men instructed to work in the trench placing trench timber. Men 
working above ground driving timber or carrying timber shall not be classed as 
timbermen. 

(p) Excavations-Workers employed sinking shafts, sumps, pier holes, or work
ing in trenches over 6 ft in depth shall be paid the following extra payments: 

Over 6 ft and up to and inclusive of 12 ft - 2-½d. per hour. 
Over 12 ft - 5d. per hour. 

(q) Height Rates-Any worker required to work on a bosun-chair and/or on a 
swinging stage or on a ladder shall be paid the following extra rates: 

For heights of . 20 ft and up to and including 35 ft - 2-½d. per hour extra. 
For heights exceeding 35 ft and up to and including 70 ft- 4d. per hour extra. 
Up to and including 105 ft - 5d. per hour extra. 

(r) Demolition Work-Workers engaged in demolition work shall be paid l½d. 
per hour additional. Where buildings or fittings have been destroyed or damaged 
by fire, 2¼d. per hour additional. 

( s) Men, other than bushmen and axemen, em ployed topping trees and operating 
power saws shall be paid 3s. 3d. per day extra. 

( t) Men engaged fire-fighting within the Bottle Lake District at Chaneys and the 
vicinity thereof, and Victoria Park and its vicinity, or any other reserve, shall 
be paid a flat rate of 8s. 9d. per hour whilst so engaged, with a minimum payment 
for two hours if called out after working hours. 

(u) Men employed as patrolmen at band concerts shall be paid 15s. ld. for 
,each week day concert, and 18s. 6d. for each Sunday concert. 

(v) Leading hands in charge of three to 10 workers 3s. 9d. per day extra and 
:gangers in charge 4s. 9d. per day additional. 

(w) Men employed as leading hands laying stormwater and sewer pipes, kerb
setting, and building sumps shall be paid 3s. 10d. per day extra. 
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(x) Leading hands laying water pipes and work incidental thereto shall be paid 
£15 14s. 4d. per week. Assistants working in the trench laying water mains shall 
be paid 2s. 2d. per day extra whilst so engaged. 

(y) Workers employed as waterworks turncocks shall receive an additional 
£1 3s. 7d. per week over and above their ordinary rates. A duty roster shall 
provide that not more than one half of the men be on duty outside normal hours 
at any one time except in the case of emergency. Except at periods of annual leave 
of any one of the turncocks or other exigencies of the service, men will normally 
receive alternate weekends and two nights per week off roster duty. 

(z) Yardmen who are required to undertake clerical work in addition to their 
ordinary yardmen's duties shall be paid £15 10s. 4d. per week. 

(aa) Men employed on nightsoil work shall be paid, whilst so engaged, not less 
than £16 8s. per week. 

(bb) Men employed at the quarries shall receive: Labourers £14 8s. 10d. per 
week; those employed feeding crushers, barring down and drilling £14 15s. per 
week; wet drilling £15 Os. 4d. per week. 

(cc) Certified men using explosives 3s. 8d. per day extra. Men using pneumatic 
vibrators, pneumatic hammers and drillers, rammers, borer and breakers, shall be 
paid lld. per hour extra, with a minimum payment of ls. 10d. per day. 

(dd) Street and channel sweepers shall receive a boot allowance of 2s. 7d. per 
week. 

(ee) Horticulture Diplomas-Apprentices and trainees passing the Junior and 
Intermediate Examination for the Royal New Zealand Institute of Horticulture 
Diploma shal1 receive an additional 8s. and 10s. 6d. per week respectively. 

Overtime 
3. All time worked outside of, or in excess of the hours hereinbefore mentioned 

shall be considered overtime, and shall be paid for at the rate of time and a 
half for the first two hours and double time thereafter. For work done on Satur
days a minimum of two hours shall be paid for. All work done on Sundays shall 
be paid for at double ordinary rates with a minimum payment as for two hours 
work. All overtime shall be calculated on a daily basis. 

Penal Rates 
4. Penal rates shall be paid under one clause only, the higher rate on any one 

day. 
Cycle Allowance 

5. Workers who are required to use their bicycles for council purposes shall be 
paid an allowance of 4s. per week. 

Meal Allowance 
6. Workers called upon to work overtime beyond one hour after their usual 

time for ceasing work, and who are unable to return home for a meal shall be 
paid a meal allowance of 5s. 3d. per meal. 

First Aid Certificate 
7. Workers who hold the current First Aid Certificate shall receive 2s. 7d. per 

week additional. 
Service Bonus 

8. A service bonus of 4s. per week after 12 months' service with the council 
rising to 5s. after five years shall be paid in addition to the wage rates set out in 
this agreement. 
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Payment of Wages 
9. Wages shall be paid weekly and in money and paid in the employer's time. 

The council shall be entitled to make a rateable deduction from the weekly wages 
specified in this agreement for any time lost through a worker's default. 

Holidays 
10. (a) Workers shall receive and be paid for the following holidays: New 

Year's Day, 2 January, Good Friday, Easter Monday, Anzac Day, the birthday 
of the reigning Sovereign, Labour Day, Show Day, Christmas Day and Boxing 
Day. When any of these days (other than Anzac Day) falls on a Saturday, or 
Sunday, the following Monday or Tuesday shall be observed or both. 

(b) In addition to the holidays specified above, all workers on completion of 
five years continuous service shall be entitled to receive an annual holiday of 15 
working days on full pay, whilst workers with less than five years continuous 
service shall be entitled to receive an annual holiday of 12 working days on full 
pay on the completion of each year's service: holidays to be taken by mutual 
agreement with the department head: holiday payment to be computed on the 
average complete weekly earnings for the preceding year. Nightsoil workers and 
men loading and burying fish shall receive three weeks annual holiday irrespective 
of length of service. 

(c) For work done on the holidays named in sub-clause (a) hereof, workers 
shall be paid at the rate of double time. Such payments shall be in addition to the 
ordinary holiday pay with a minimum payment as for three hours work. 

(d) Workers in the council's employ at any time during the fortnight ending on 
the day on which any of the holidays referred to in sub-clause (a) hereof occurs, 
shall be entitled to receive payment for such holidays. 

Wet Places 
1 1. (a) When workers are working in a wet place ( other than in direct rain) 

or in foul air, six hours shall constitute a day's work, eight hours to be paid for. 
Half an hour shall be allowed for crib without deduction from pay. If so employed 
for less than six hours, workers shall be paid at the rate of 9s. 3d. per hour. 

(b) A "wet place" means a place where a worker is standing in not less than 
6 in. of water. When workers are working in not less than 2 in. of water, mud or 
wet concrete, gum boots shall be provided by the employer. 

(c) Workers whose duties necessitate the continuous wearing of gum boots 
shall receive ls. 4d. per day in addition to the rate prescribed in clause 2 (a) of 
this agreement. 

Suburban Work 
12. When the work is outside the city boundary or within the portion of the 

city situated within the areas at one time forming the boroughs of Sumner and 
New Brighton, e3ch worker shall be paid the ordinary rate of wages for the time 
occupied proceeding thereto and therefrom, but in the event of a worker residing 
within one mile and a half of such work, he shall not be paid for the time occupied 
in travelling thereto and therefrom. When the employer provides a conveyance, 
only the actual time in travelling shall be paid for. 

Accommodation and Sanitation 
13. The council shall provide accommodation in each yard or depot to enable 

workers to change their clothes and take their meals and shall provide sanitary 
accommodation for the workers. 
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Hot and cold water, washing basins and soap or a liquid equivalent shall also 
be provided. These conditions shall also apply to the quarry and to the controlled 
tips. Where considered necessary at other establishments fire places shall be 
provided. 

Oilskins, Leggings and Overalls, etc. 
14. (1) Employees who are required to work outside in wet weather shall be 

provided with waterproof coats, leggings and sou-westers as required. M.E.D. 
cable gang workers, household and general refuse loaders, workers loading and 
burying fish offal, men cleaning sumps, rodding drains, cement loaders on mechani
cal concrete mixers, men employed on sump-eductors and other employees whose 
clothing is likely to be damaged by the nature of their work shall be supplied with 
two suits of overalls. Gloves and goggles shall be supplied to refuse loaders, and 
gloves for workers on sump-eductors and fish carts. Gum boots shall also be pro
vided for men burying fish offal. 

(2) Butterflies (oilskin) shall be supplied in lieu of oilskin coats, if desired. 
(3) Men operating mechanical tar and bitumen sprayers shall be supplied with 

clogs or boots, goggles, overalls, and leather gloves. 
( 4) Men engaged cleaning out tar-pits shall be supplied with overalls and boots. 

a minimum of four hours to be paid in any one day. 
(5) Men sweeping tar or other road oil emulsions, and workers spreading 

asphalt, hot-mix and plant-mix shall be supplied with clogs, protective clothing and 
suitable cleansing material. · 

( 6) Men employed spreading hot-mix shall be supplied with clogs and overalls; 
(7) The paving plant operator shall be supplied with boiler suits. 
(8) Street and channel sweepers shall be supplied with two suits of overalls. 

knee gumboots shall be available for these workers as required. 
(9) Men working in the crusher and operating pneumatic machines shall be 

supplied with two sets of overalls at the same time. 
(10) Men handling 4 ft slabs in plantations shall be supplied with gloves and 

overalls, and men working on marram grass shall be supplied with gloves. Gloves 
and overalls shall be left on the job. 

( 11) Reserves Department employees required to attend stoves shall be supplied 
with aprons. Female employees shall be supplied with smocks or other appropriate 
protective clothing, with renewals as required. 

(12) All equipment must be handed into the store before new is issued and 
all equipment issued to employees is to remain the property of the Christchurch 
City Council. 

( 13) Park custodians and other workers cutting, pruning or transplanting thorny 
or prickly bushes, plants, shrubs, etc., shall be supplied with gloves. 

(14) Workers operating spray pumps (manual or mechanical) shall be supplied 
with protective clothing, including gloves. 

( 15) Gloves, masks and other protective clothing or equipment as determined 
by the Department of Health for workers mixing or handling poisonous substances 
or working where poisonous or dangerous fumes are present or suspected, shall 
be available. 

( 16) Safety belts for axemen topping trees, etc., shall be available on request. 
(17) Appropriate summer and winter coats shall be supplied to sextons and 

cemetery workers in attendance at funerals. 
( 18) The council shall provide protection for workers from rain, hail, snow and 

wind whilst they are being conveyed to and from work in the ·council's vehicle. 
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Female Employees - Parks, Gardens and Nurseries 

15. Females may be employed at the following rates: Pt ~ee~. 

First year 5 4 5 
Second year ...... 6 16 4 
Third year 8 9 6 
Fourth year 9 17 10 
Fifth and thereafter 10 19 5 

Provided that females of the age of 18 years and upwards shall be paid not less 
than £8 9s. 6d. per week for the first year and thereafter according to scale. 

Tools 
16. All tools shall be provided by the employer. 

Termination of Engagement 
17. One week's notice of dismissal or resignation shall be given by the council 

or the employee: Provided that any worker under suspension or notice to terminate 
-shall have the right of appeal first to the departmental head, and failing satisfactory 
settlement, to the committee concerned, and finally, if necessary, to the council 
before being dismissed from the council's service. Any employee exercising this 
right of appeal before a departmental head, committee or the counci_l shall be 
permitted to be accompanied by an advocate who is an officer of the ~m<?n bound 
by this agreement. Nothing in this clause shall prevent the summary d1sIDissal of a 
worker for wilful misconduct. 

Accidents 
18. Modern first aid emergency cases, fully equipped, shall be kept in convenient 

and accessible places on each job and small outfits shall be supplied to all refuse 
conveyances. 

Crib Time 
19. Ten minutes in the morning and 10 minutes in the afternoon shall be allowed 

as crib time. 
Display of Agreement 

20. The employer shall display in each depot and in a conspicuous place, a 
copy of this agreement. 

Workers to be Members of Union 
21. (a) It shall not be lawful for an employer bound by this agreement to employ 

or to continue to employ in any position or employment subject to this agreement, 
any person who is not for the time being a member of an ind us trial union of 
workers bound by this agreement. 

(b) It shall be a breach of this agreement for any worker to accept employment 
.and work under this agreement without becoming and remaining a financial 
member of the union. Acceptance of employment shall give to the council the 
authority to deduct from the worker's wages all or any outstanding union subscrip
tion upon representations being made by the union's officers that an employee is 
in arrears. 

(Norn-Attention is drawn to section 174 (3) of the Industrial Conciliation and 
Arbitration Act 1954, which gives the workers the right to join the union.) 
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Under-rate Workers 
22. (a) Any worker who considers himself incapable of earning the nummum 

wage fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on the application of the worker after due notice to the union, by 
the local Inspector of Awards, or such other person as the Court may from time 
to time appoint for that purpose: and such inspector or other person in so fixing 
such wage shall have regard to the worker's capability, his past earnings, and such 
other circumstances as such inspector or other person shall think fit to consider 
after such evidence and argument as the union and such worker shall offer. · 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine and after the expiration of such period 
shall continue in force until 14 days' notice has been given to such worker by the 
secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent disability it may be fixed for such 
longer period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

( d) It shall be the duty of the union to give notice to the Inspector of Awards of 
every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed . 

Disputes 
23. The essence of this agreement being that the work of the employer shall not 

on any account be impeded but sha11 always proceed as if no dispute had arisen, it 
is provided that if any dispute or difference shall arise between the parties bound by 
this agreement, or any of them as to any matter whatsoever, arising out of or 
connected therewith, and not specifically dealt with in this agreement, every such 
dispute or difference shall be referred to a committee to be composed of two 
representatives of each side, together with an independent chairman (if required) 
to be mutually agreed upon or, in default of agreement to be appointed by the 
Conciliation Commissioner for the district. Each side shall have the right of appeal 
to the Court against a decision of any such committee upon giving to the other 
side written notice of such appeal within 14 days after such decision has been 
made known to the party desirous of appealing. 

Scope of Agreement 
24. This agreement shall apply on]y to the parties named herein. 

Right of Entry 
25. The president, secretary or authorised representative of the union shall with 

the consent of the employer (which consent shall not be unreasonably withheld) 
be entitled to enter at all reasonable times upon the premises or works, and there 
interview any workers, but not so as to interfere unreasonably with the employer's 
business. 

Term of Agreement 
26. This agreement, in so far as the provisions relating to wages but excluding 

special payments, shall be deemed to have come into force on the 1st day of 
August 1963 and so far as special payments and all other provisions of the agree
ment are concerned, it shall come into force on the day of the date hereof, and 
shall continue in force until the 16th day of August 1966. 
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In witness whereof the parties have executed these presents: 
The common seal of the Mayor, Councillors and Citizens of the City of Christ

.church, was hereto affixed this 19th day of August 1964, in the presence of-
G. MANNING, Mayor. 

[L.s.] C. S. Bowrn, Town Clerk. 

The common seal of the Canterbury, Otago and Southland General 
Builders' Labourers' and Related Workers' Industrial Union of Workers 
hereto affixed this 19th day of August 1964, in the presence of: 

[L.S.] G. J. BRADY, President. 
L. B. SWAN, Secretary. 

CANTERBURY GELATINE AND GLUE WORKERS-AWARD 

and 
was 

Jn the Court of Aribitration of New Zealand, Canterbury Industrial District-In 
the matter of the Industrial Conciliation and Arbitration Act 1954; and in the 
matter of an industrial dispute between the Canterbury, Marlhorougih and 
Nelson Freezing Works and Related Trades Employees Industrial Union of 
Workers (hereinafter called "the union") and the under-mentioned company 
(hereinafter ca11ed "the employers"): 

Davi'S Gelatine (N.Z.) Ltd., Connal Street, Christohurch 2. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), 
having taken into consideration the terms of settlement arrived at in the above
mentioned dispute and forwarded directly to the Court pursuant to the provisions 
of section 130 of the Industrial Conciliation and Arbitrartion Act 1954, doth 
hereby order and award: 

'llhat, as between the union and the members thereof and the employers and 
-each and every of them, the terms, conditions, and ,provisiions set out in tihe 
Schedule hereto and of this award shall be binding upon the union and upon 
-every member thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall 1be deemed to be 
and .they are hernby incorpornted in and declared to form part of this award; and, 
fur~her, that the union and every member thereof and t1he employers and each 
.and every of them s·hall respectively do, observe, and perform every matter and 
~hing by this award and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and •shall not do anything in 
-contravention of this award or of the sa-id terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the Court doth 
hereby further award, order, and declare that any breach of the said terms, 
,conditions, and provisions set out in tihe Schedule ·hereto shall constitute a breach 
of thi,s award, and that a penalty as by Jaw provided shall be payable by 
any party or person in respect thereof. And the Court doth further order that 
this aiward shall take effect as hereinafter provided and shall continue in force 
until the 20th day of July 1966 and thereafter as provided by section 152 of the 
Jndustrial Conciliation and At1bitratiion Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
:and the Judge of the Court hath hereunto set 'his hand, this 5th day of August 1964. 

f L.s.] A. TYNDALL, Judge. 


