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NEW ZEALAND AIRCRAFT WORKERS-AWARD 
[Filed in the Office of the Clerk of Awards, Wellington] 

In the Court of Arbitration of New Zealand, Northern, Taranaki, . Wellington, 
Marlborough, Nelson, Westland, Canterbury, and Otago and Southland Industrial 
Districts-In the matter of the.Industrial Conciliation and Arbitration Act 1954; 
and in the matter of an industrial dispute between the New Zealand Engineering, 
Coachbuilding, Aircraft and Related Trades Industrial Union of Workers (herein
after called "the union") and the under-mentioned clubs, persons, firms and 
companies (hereinafter called "the employers"): 

Aerial Farming of New Zealand Ltd., Milsom Aerodrome, Palmerston North. 
Aerial Spraying Ltd., Taonui Aerodrome, Feilding. 
Aero Engine Services Ltd., P.O. Box 662, Hamilton. 
Air Contracts Ltd., Hood Aerodrome, Masterton. 
Aircraft Engineering Co. of New Zealand Ltd., Rongotai, Wellington. 
Aircraft Services (New Zealand) Ltd., P.O. Box 7, Onehunga, Auckland. 
Airepair Ltd., Aerodrome Bridge Pa, Hastings. 
Airwork (New Zealand) Ltd., Harewood, Christchurch. 
Auckland Aero Club, Mangere, Auckland. 
De Havilland Aircraft Co. of New Zealand Ltd., Rongotai, Wellington. 
James Aviation Ltd., P.O. Box 662, Hamilton. 
Manawatu Aerial Top Dressing Co. Ltd., 105 Rangitikei Street, Palmerston North. 
New Plymouth Aero Club, Bank of N.S.W. Building, Devon Street, New Plymouth. 
New Zealand National Airways Corporation, P.O. Box 2186, Wellington. 
Robertson Air Services Ltd., 170 Cambridge Road, Hamilton. 
Rural Aviation Ltd., Kings Buildings, 36 Devon Street, New Plymouth. 
Straits Air Freight Express Ltd., H uddart Parker Buildings, Wellington. 
Tasman Empire Airways Ltd., Mechanics Bay, Auckland. 
Wanganui Aero Work Ltd., Aerodrome, Wanganui. 
Wellington Aero Club, National Bank Chambers, Featherston Street, Wellington. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the matter of the above-mentioned dispute, and having heard 
the union by its representatives duly appointed, and having also heard such of the 
employers as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined and cross
examined by and on behalf of the said parties respectively, doth hereby order and 
award: 

That, as between the union and the members thereof and the employers and each 
and every of them, the terms, conditions, and provisions set out in the Schedule hereto 
and of this award shall be binding upon the union and upon every member thereof 
and upon the employers and upon each and every of them, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby incorporated 
in and declared to form part of this award; and, further, that the union and every 
member thereof and the employers and each and every of them shall respectively do, 
observe, -and perform every matter and thing by this award and by the said terms, 
conditions, and provisions respectively required to be done, observed, and performed, 
and shall not do anything in contravention of this award or of the said terms, condi
tions, and provisions, but shall in all respects abide by and perform the same. And 
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the Court doth hereby further award, order, and declare that any breach of the said 
terms, conditions, and provisions set out in the Schedule hereto shall constitute a 
breach of this award, and that a penalty as by law provided shall be payable by any 
party or person in respect thereof. And the Court doth further order that this award 
shall take effect as hereinafter provided and shall continue in force until the 17th day 
of June 1966 and thereafter as provided by section 152 of the Industrial Conciliation 
and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 2nd day of October 1964. 

[L.s.] A. P. BLAIR, Judge. 

SCHEDULE 

Definitions 
1. (a) "Aircraft tradesman" means (i) a worker who has completed an apprentice

ship in that section of the industry applicable to the employer concerned, or (ii) a 
worker who has completed an apprenticeship in an allied trade or another branch of 
the aircraft industry, and who has had 18 months practical experience as a tradesman 
in that section of the industry applicable to the employer concerned. 

A pattern maker (wood or metal), toolmaker, die sinker, draughtsman, or a 
welder who is required to weld aircraft primary structures or major components, 
shall be classified as an aircraft tradesman. 

(b) "Tradesman" means a worker who, by employing previous trade experience or 
with company training, is performing such work as heat treatment of metals, metal 
polishing, lapping, viewing, fabric work or upholstery, plating shop duties, painting 
or spray painting, plant welding and general maintenance, or repetitive jobs not 
requiring the skill or responsibility of an aircraft tradesman. This definition shall also 
include carpenters, signwriters and panelbeaters. Truck drivers of vehicles four tons 
and over and aircraft launchmen with river oil ticket shall be deemed to be tradesmen. 

(c) Nothing in the above definitions shall be deemed to lower the status of any 
worker who, at the time of making this award, is employed as an aircraft tradesman. 

( d) "Senior aircraft hand" means a worker performing semi-skilled work such as 
cleaning air-frames, aircraft engines and parts thereof, aircraft launchmen, traverser 
deck operator, truck drivers of vehicles under 4 tons, and includes drivers of re
fuelling vehicles and refuellers of aircraft, and an aircraft hand with three continuous 
years practical experience with the same employer on aircraft loading duties. 

(e) "Aircraft hand" means loaders, porters, and general hands not specified in the 
foregoing definitions and not otherwise provided for in this award. 

(f) Watchman-The duties of a watchman shall be the guarding of the property of 
the employer and such other property as may be in the custody of the employer, and 
shall include buildings, aircraft and equipment, etc., and telephone duties when the 
telephone operator is off duty. Telephone work is to consist of the receiving and 
actioning of all messages received for all divisions in accordance with the instructions 
issued by the heads of divisions and/or their deputies. The receiving and caring for 
mail and freight when a traffic officer is not on duty. The watchman shall have no 
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cleaning work to perform except that he shall keep his own room in clean and tidy 
condition, and in the case of Tasman Empire Airways Ltd., to continue to carry out 
the light duties at present performed. 

In the case of a watchman agreeing with the employer to perform cleaning work 
during watching hours, he shall be paid not less than a senior aircraft hand's rate. 

(g) "Senior storeman" means a storeman who is specially directed by his employer 
to take charge of a store or subsidiary store and any workers therein. 

(h) "Aircraft storeman" means a storeman who has served three and a half years at 
stores work in a related industry, or five years in other stores work and has had 18 
months' experience at aircraft stores work, but nothing herein shall entitle a storeman 
to promotion to an "aircraft storeman" unless he has had a total of five years' store 
experience. 

(i) "Storeman" means an adult worker engaged as a storeman and who is employed 
in stores work. 

(j) "Marine aircraft serviceman" means a worker who is employed in connection 
with towing and beaching of marine aircraft, loading such aircraft and/or other 
general servicing duties connected therewith, that are normally performed by air
craft hands. 

Wages 
2. (a) (i) The following shall be the minimum rates of wages for workers employed 

by New Zealand National Airways Corporation, Tasman Empire Airways Ltd., and 
Straits Air Freight Express Ltd. : 

Per Week 
£ s. d. 

Aircraft tradesman 17 13 4 
Tradesman 17 1 8 
Senior aircraft hand 14 18 4 
Aircraft hand 14 8 4 
Watchman 14 8 4 
Senior storeman 16 16 8 
Aircraft storeman 15 13 4 
Storeman 14 18 4 

(ii) The following shall be the minimum rates of wages for workers employed by all 
other employers bound by this award: 

Aircraft tradesman 
Tradesman 
Marine aircraft serviceman 
Senior aircraft hand 
Aircraft hand 
Watchman 
Senior storeman 
Aircraft storeman 
Storeman 

Per Week 
£ s. d. 

16 1 8 
15 8 4 
13 17 4 
13 5 0 
12 11 8 
12 11 8 
14 19 0 
13 18 4 
13 5 0 

In addition to the weekly wage prescribed for an aircraft tradesman or a tradesman 
under paragraph (ii) of this subclause, an employee who holds a trade certificate in 
fitting, turning, electrical or machining, shall receive an additional remuneration of 
6s. 8d. per week provided that this additional rate shall not be payable unless the 
worker is employed in the trade specified in the said certificate. 
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(b) In addition to the weekly wage prescribed for an aircraft tradesman, an em
ployee who holds and is required by the employer to operate any licence scheduled 
below shall receive an additional remuneration which shall be the product of the cash 
value per point for the particular aircraft and the value of the licence in points. These 
values are set out below: 

Licence 

B Group 1 Subdivision A or C 
B Group 1 Subdivision B or (A + B + C) 
D Group 1 Subdivision C or (A + B + C) 
D Group 1 Subdivision A or B 
B or D Group 2 
A Group 1 Subdivision A or C 
A Group 1 Subdivision B or (A + B + C) 
C Group 1 Subdivision C or (A+ B + C) 
C Group 1 Subdivision A or B 
A or C Group 2 
H including engines 
H excluding engines 
X licences-

Direct compass 
Direct and remote compass .. 
Electrical 
Instrument 
Ignition .. 
Auto pilots 
V.P. propellers-

Points 
Value 

70 
85 
85 
70 

100 
50 
65 
65 
50 
85 
85 
85 

20 
45 
75 
75 
45 
55 

Counter-weight 50 
Type endorsement 65 

Radio stations 65 
Radio equipment 70 
Radar stations 65 
Radar equipment 75 

Cash value per point-The cash value per point per week of the licence shall be 
determined according to the type of aircraft on which the licence is required to be 
operated. The cash value is at the following rates: 

Dc3, Br. 170 (Br. Freighter) and all aircraft of a lower 
all up weight 6 · 67d. per point 

F .27 aircraft (Friendship) 7 · 60d. per point 
V.807 aircraft (Viscount) 7 · 74d. per point 
Electra . . 8d. per point 

When a licence is required to be operated on more than one type of aircraft, only 
one rate shall be paid. This shall be the highest rate of those specified for the particular 
aircraft types on which operation is required by the employer. 

When a worker holds and is required by the employer to operate two or more 
licences, other than X licence - direct compass, the first licence shall be paid at the 
above rate and a second licence of next highest point value shall be paid for at 33½ 
per cent of its cash value as a first licence. 

(c) Nothing in this award shall be construed to reduce the wages of any worker 
at the coming into force of this award and covered by this award so long as he r.emains 
in his present employment. 
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Boys, Youths, and Females 
3. (a) The minimum weekly rates of wages payable to boys, youths, and females 

employed other than as tradesmen or apprentices shall be in accordance with the 
following scale: 

Per Week 
£ s. d. 

Under 17 years of age 5 3 3 
17 to 17½ years of age 5 17 9 
17½ to 18 years of age 6 14 0 
18 to 18½ years of age 7 8 6 
18½ to 19 years of age 8 5 7 
19 to 20 years of age 9 0 11 
20 to 21 years of age 9 16 4 
Thereafter, adult females 10 11 8 

On attaining the age of 21 years youths shall be paid not less than the adult rate 
herein prescribed for the class of work required to be performed. 

(b) Provided that employees who, on the coming into force of this award, are 
receiving wages at a higher rate than is prescribed herein for the work on which they 
are engaged shall not have their wages reduced because of anything contained in this 
clause of the award. 

(c) Work Upon Which Females May he Employed
Dope and Fabric Department: 

(1) Cutting out to pattern and making all types of linen component and 
fuselage covers. 

(2) Fitting covers to components and fuselages. 
(3) Hand-sewing and tacking of covers on components and fuselages. 
( 4) Taping and stringing of covers. 
(5) Hand-doping and rubbing in of covered components and fuselage parts. 
(6) First coat of spraying covered components and fuselage parts. 
(7) Cutting out, sewing on, and doping of repair patches on component 

and fuselage linen covers. 
(8) Applying protective treatment to skeleton components and fuselage 

parts. 
Material Parts and Tool Distribution Department: Routine receiving and issuing 

of materials, parts, and tools to production, repair, and maintenance 
departments. 

Wood Detail Department: Tacking and glueing together of wooden detail parts 
and components. 

Metal Detail Department: 
(I) Routine taking and welding of small metal parts and components. 
(2) Routine work in connection with metal parts, such as drilling and burring 

where use of skilled tradesmen's tools is not necessary. 
General: General routine work in connection with dismantling, erection, and 

clearing of aircraft or parts thereof where use of skilled tradesmen's tools is 
not necessary in accordance with the existing practice. 

Inspection Department: 
(1) Viewing all types of aircraft detail parts. 
(2) Part numbering of finished aircraft parts. 
(3) Carrying out of routine standard test of wood and metal materials. 
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(d) The employer shall provide the following for female workers: 
(1) Overalls and/ or caps. 
(2) Work seats where it is possible to use them. 
(3) Reasonable facilities for supplying warmth in cold weather. 
( 4) Lockers, or such alternative accommodation as may be agreed upon between 

the employer and the local secretary of the union. 
(5) Boiling water at mealtimes and for washing purposes. 
(e) Night shift work for females shall be prohibited. 
(f) The work of boys, youths, and females under this clause shall not include 

work which is normally that of a tradesman; should any dispute arise over work 
under this clause it shall be settled under clause 20 of this award. 

Special Payments 
4. (a) A worker, other than an aero club employee, who holds a licence on aircraft 

or engines operated by the employer, and who is prepared to operate such licences 
but is not required to do so, shall receive additional remuneration as follows: 

Per Annum 
Holders of B or D, or A, or C, or X radio equipment, X radar £ s. ct. 

equipment, X electrical or X instrument 21 5 0 
Holders of two or more of the above licences 42 10 0 
Holders of any other X type licences except X direct compass or X 

remote compass 17 15 0 
Holders of two or more X type licences except X direct compass 

or X remote compass 35 10 0 
Periods of less than one year shall be paid for on a pro rata basis. 
This subclause shall not apply to workers who are receiving a payment under 

subclause (b) of clause 2 of this award. 
(b) (i) Special Provisions Relating to Aero Clubs-A worker who obtains and 

holds licences under which he is not required to operate shall receive additional 
remuneration payable as follows: 

Per Annum 
Holder of any one licence except X direct compass or X remote £ s. ct. 

compass 7 15 0 
Holders of two or more licences except X direct compass or X 

remote compass 17 0 0 
This paragraph shall not apply to workers who are receiving a payment under 

subclause (b) of clause 2 of this award. 
(ii) Licensed engineers employed by aero clubs, whose normal 40-hour working 

week includes working on Saturdays, Sundays, and award holidays, shall be paid 
£1 10s. per week in addition to the wage rates set out in clause 2 of this award. 

(c) When a worker is required to perform work that carries a higher rate of pay, 
and which is not part of his ordinary work in the capacity in which he is normally 
employed, he shall be entitled to payment for the time during which he is engaged on 
such work at the rate applicable on a pro rata hourly basis, and such rate of payment 
shall apply for not less than eight hours on each day on which such work is performed. 

(d) A worker who has been directed to take charge of any job or has under his 
control not less than four ( 4) workers shall be paid an extra 5½d. per hour. Where a 
worker is specially directed by his employer to take charge of any section he shall 
receive 5½d. per hour extra above his award rate regardless of the number of workers 
under his control, during the continuance of such work. Where a worker is specially 
directed by his employer to take charge of any job and has under his control four or 
more aircraft tradesmen, he shall be paid an extra 8d. per hour. These payments shall 
not be cumulative, nor shall they apply to senior storemen. 
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(e) Welding Allowance-Workers employed on oxy-acetylene or electric welding, 
except on spot or butt welding machines, for less than four hours in a day shall be 
paid ls. 6d. per day extra; for four hours or more in a day, 2s. 6d. extra per day. 

(f) Workers who are directed to remain on call shall be paid the following retain
ing fee: 2s. per hour with a minimum of two hours, but for Saturday, Sunday, and 
award holidays, 3s. per hour with a minimum of four hours. In addition to the 
foregoing, all time worked shall be paid for at the appropriate rates. 

(g) Workers who are required by the employer to provide and use a kit of tools 
necessary to the trade (except drills, taps, files, and hacksaw blades) shall be paid l¾d. 
per hour extra for each hour worked. No tool allowance shall be paid to workers who 
do not maintain their tool kits to a standard agreed upon between the employer con
cerned and the union. 

(h) A worker who is required to work in rain and gets wet shall be paid 2s. 6d. per 
day extra and shall be provided with waterproof coats, sou'wester and gumboots. 
For the purpose of this subclause "day" shall mean eight hours or any portion of 
eight hours during which a worker is employed at work coming within the scope of -
this subclause. Any time worked in excess of eight hours on work coming witrun the 
scope of this subclause shall entitle the worker to an additional payment in proportion 
to the ratio of the amount of overtime work~d to eight hours. 

(i) Clearance Inspector-A worker drafted from the aircraft tradesmen's or trades
men's groups who is not required by the employer to hold or operate a licence but 
who is required by his employer to carry out inspectional duties and who is respon
sible for the final inspectional clearance, shall be paid an additional 4d. per hour 
while so employed. 

(j) Any worker required to clean and maintain aircraft used for aerial topdressing, 
poisoning, and spraying shall be paid 4½d. per hour with a minimum of 2s. 9d. per 
day extra whilst so employed if required to come in direct contact with such material. 

(k) Workers when required to clean aircraft lavatories, or animal excretions, or 
when required to clean up airsickness shall be paid 2s. 9d. per day extra. 

(I) An inspector who is an unlicensed engineer or who is a worker drawn from 
another group and who is engaged on inspectional duties and, further, who is not a 
clearance inspector, shall, after 18 months' service on inspectional work, be paid 2d. 
per hour in addition to his ordinary rate of pay. 

(m) A worker other than an aircraft tradesman, tradesman, or marine aircraft 
serviceman, who refuels aircraft shall be paid 3d. per hour extra for the time he is so 
employed, with a minimum payment of four hours on each day he is so employed. 

(n) Any worker required to prepare solutions, or use sanding equipment in the 
manufacture or repair of fibre glass components or to work with loose glass wool 
material other than enclosed sound proofing, shall be paid an additional 9d. per hour 
while so employed. 

( o) Any worker required to work in a stooped or cramped position inside integral 
fuel tanks shall be paid 3d. per hour extra for the time he is so employed. 

Increase in Rates of Remuneration 
5. (a) On and after the 10th day of September 1964 the rates of remuneration 

determined by this award shall be increased to the extent and in the manner prescribed 
by the general order of the Court made under the Economic Stabilisation Regulations 
1953 and dated the 19th day of August 1964. 
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(b) The rates ofreinuneration set out in clause 2 (a) (i) and clause 3 (a) are exempted 
from the provisions of this clause in respect of New Zealand National Airways 
Corporation, Tasman Empire Airways Ltd., and Straits Air Freight Express Ltd. 

(EXPLANATORY NOTE-The general order of 19 August 1964, which took effect on 
10 September 1964, increased rates of remuneration determined by awards and indus
trial agreements by an amount equal to 6 per cent thereof, but excluded from the 
scope of the increase all allowances in respect of tools, bicycles, motor vehicles, 
protective or special clothing, or special footwear. 

For the purposes of the general order the term "remuneration" in relation to rates 
determined by awards and industrial agreements is defined by the regulations as 
meaning salary or wages; and includes time and piece wages and overtime and bonus 
and other special payments; and also includes allowances, fees, commission and any 
other emolument, whether in one sum or several sums; and also includes travelling 
expenses.) 

Payment of Wages 
6. (a) All wages shall be paid weekly not later than Thursday in accordance with 

existing practice. 
(b) All wages shall be paid on dismissal of a worker or when the worker leaves of 

his own accord. 
(c) The employer may make a rateable deduction from the weekly wages specified 

for any time lost by a worker through sickness, accident, or default. 

Termination of Employment 
7. One week's notice of termination of the employment shall be given either by the 

worker or the employer as the case may be. 
The foregoing shall not prevent an employer from summarily dismissing any 

worker for wilful misconduct. 
Where the employment is terminated by either party without notice and without 

good cause, one week's wages shall be paid or forfeited in lieu of notice. 

Hours of Work 
8. (a) Forty hours shall constitute an ordinary week's work, of which not more than 

eight hours may be worked on each day from Monday to Friday inclusive, and be
tween the hours of 7 .30 a.m. and 5 p.m. or such other hours as may be agreed upon 
between the union and the employer. The time of starting and ceasing work between 
these hours shall be arranged between the employer and the union. 

(b) Notwithstanding the provision of subclause (a) of this clause, if the employer 
so requires, the 40 hours shall be worked between 7 a.m. and 7 p.m. Monday to 
Friday inclusive, or such other days as may be agreed upon between the union and the 
employer, by workers whose attendance is necessary in connection with the receipt or 
dispatch, including any maintenance checks directly connected therewith, of aircraft 
engaged in air transport service. Workers whose daily stretch or working hours is 
broken at the requirement of the employer, other than for meal interval, shall be paid 
an additional 10 per cent on the day's earnings" 

( c) Without the consent of the union no worker shall be required to work more than 
four and a half hours continuously without an interval of at least three-quarters of an 
hour for a meal: Provided that this mealtime may be reduced to half an hour by mutual 
agreement between the employer and the union. 

(d) Watchmen-(i) Watchmen regularly employed as such shall work five watches 
per week not exceeding eight hours in any one watch or 40 hours in any week. 
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(ii) For work done on Sundays which is part of the 40-hour week, the worker shall 
be paid ordinary time rates in addition to his ordinary weekly wage. 

(iii) For work done on Saturday as part of the 40-hour week, the worker shall be 
paid at time and a half rates for the first three hours after 8 a.m. and thereafter double 
time. 

(iv) Work performed between 8 a.m. on Saturday and midnight on Sunday not 
being part of the 40 hours shall be paid for at overtime rates. 

(v) Watchmen shall be entitled to: 
(a) The 10 named holidays on full pay as prescribed in subclause (a) of clause 10 

hereof; or 
(b) An extra day's pay for each such day worked; or 
(c) A day added to the fortnight's annual leave for each such day worked. 
(e) Sh(ft work- (i) Notwithstanding the provisions of subclauses (a) and (b) of this 

clause, five shifts of eight hours each may be worked each week as follows: 
Shifts commencing after midnight on Sunday and up to midnight on the following 

Friday at ordinary rates; commencing after midnight on Friday and up to midnight 
on Saturday at the rate of time and a half for the first three hours and double rates 
thereafter; commencing after midnight on Saturday and up to midnight on Sunday 
at double time rates. 

(ii) A break of half an hour shall be allowed within each eight hour shift. 
(iii) Shift workers employed under this subclause shall be paid overtime at the rate 

of time and a half for the first three hours and double time thereafter for all time 
worked in excess of eight hours in any shift. 

(iv) A worker shall be deemed to be a shift worker if employed on more than three 
consecutive shifts, but the intervention of a weekend shall not be deemed to break 
the consecutiveness of a shift week. 

(v) Shift workers shall be paid an allowance of 5s. for each shift worked. In addition 
all shift hours worked between 10 p.m. and 6 a.m. shall incur an additional allowance 
of 6d. per hour. 

(vi) Two consecutive days off shall be allowed except when overtime is required to 
be worked or the needs of the service render it impracticable. 

(vii) Where practicable shifts shall rotate and when changing the roster the workers 
concerned shall be consulted thereon before the employer finally decides. 

(viii) Shift workers regularly and continuously employed on shifts partly or wholly 
outside the ordinary working hours prescribed in subclause (a) of this clause shall be 
allowed three weeks annual holiday upon the completion of each year's service; the 
third week's holiday may be allowed either in conjunction with or separately from 
the first two weeks as the employer may decide. Where the worker is employed for 
less than one year on the above-mentioned work a pro rata adjustment shall be made. 

(ix) Shift workers required to commence working overtime two hours or more 
before the normal hour of commencement of the shift or who are required to continue 
working on into overtime for more than one hour after the normal hour of completion 
of the shift, shall be provided with a meal or paid a meal allowance of 5s. 3d. and 
after every four hours during the continuance of such overtime until an eight hour 
break for rest is allowed, the employer shall provide a meal and allow a break of half 
an hour which shall be paid for, or he shall allow, in addition to the break of half an 
hour, if a meal has not been provided, a meal allowance of 5s. 3d. after each such four 
hours. When a meal surcharge increases the cost of the meal above 5s. 3d., the em
ployer shall reimburse the worker accordingly. 

(x) Any shift worker who is not given at least nine consecutive hours off (excluding 
travelling time one way up to a maximum of one hour) between the termination of 
his work on one day and the commencement of his work on the next day, shall be 
paid double rates for all time worked on the second day. No worker shall lose pay 
for the time his services are not required on the second day under this subclause. 
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(f) Special Provisions Relating to Aero Clubs-Notwithstanding the prov1s10ns 
contained in subclauses (a) to (e) of this clause, the following hours of work shall 
apply to workers employed by aero clubs: 

(i) Except as otherwise provided in paragraph (ii) of this subclause 40 hours shall 
constitute an ordinary week's work, of which not more than eight hours may be 
worked on each day from Monday to Friday inclusive, and between the hours of 
7.30 a.m. and 5 p.m. The time of starting and ceasing work between these hours shall 
be mutually arranged. 

(ii) Licensed engineers employed by aero clubs may work a 40-hour week on any 
of the five consecutive days within each seven days to suit the requirements of the 
employing authority except that the weekly days off may be taken singly at the request 
of the worker and with the consent of the employer. 

Overtime 
9. (a) Except as otherwise provided, all work done in excess or outside of the hours 

mentioned in clause 8 of this award shall count as overtime and shall be paid for at 
the rate of time and a half for the first three hours in any one day and double time 
thereafter. Any worker, other than a shift worker, who is required to work overtime 
after 10 p.m. or after 12 noon on Saturday, or before 6 a.m. shall be paid double 
rates. 

(b) Any worker having worked for 24 hours, inclusive of intervals for meals, 
shall not be required to continue working without his consent. If he does continue 
working he shall be paid double rates for all time worked on the second day. 

(c) Any worker having worked all day and night and being required to continue 
working on into the next day shall be paid double rates for all time worked on the 
second day. 

(d) Any worker, other than a shift worker, having worked all day and having 
continued to work until midnight shall be given nine hours off, excluding travelling 
time one way up to a maximum of one hour, or be paid double rates for all time worked 
on the second day. No worker shall lose pay for time his services are not required 
on the second day under this subclause. 

(e) No worker shall work overtime on Friday nights except on urgent or break
down work. As far as possible, overtime shall not be worked on the night of the 
union's regular monthly meeting. 

(f) When any worker other than a shift worker is called upon to work overtime 
after 6 p.m. on Monday, Tuesday, Wednesday, Thursday, or Friday, or at or before 
6 a.m., or continues to work after 12.30 p.m. on Saturday or Sunday, the employer 
shall provide a meal or pay a meal allowance of 5s. 3d. and after every four hours 
during the continuance of such overtime until an eight hour break for rest is allowed, 
the employer shall provide a meal and allow a break of half an hour which shall be 
paid for, or he shall allow in addition to the break of half an hour, if a meal has not 
been provided, a meal allowance of 5s. 3d. after each four hours. When a meal 
surcharge increases the cost of the meal above 5s. 3d. the employer shall reimburse 
the worker accordingly. 

(g) In the case of a worker being called back to work after ordinary working hours, 
a minimum of two hours shall be paid. 

· A worker employed under this subclause on Sundays and holidays shall be paid 
actual travelling time for one way only up to a maximum of one hour. 
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(h) Special Provisions Relating to Workers Employed by Aero Clubs-Notwith
standing the provisions contained in subclauses (a) to (g) of this clause, the following 
provisions shall apply to workers employed by aero clubs: 

(i) All work done in excess or outside of the hours mentioned in clause 8 of this 
award shall count as overtime and shall be paid for at the rate of time and a half for 
the first three hours in any one day and double time thereafter. 

(ii) Except in the case of licensed engineers, work performed on Saturday mornings 
shall be paid for at time and a half rates. All work performed on Saturday afternoons 
and Sundays and the holidays mentioned in clause 10 of this award shall be paid 
for at double rates. 

(iii) Licensed engineers who are required to work on their days off shall be paid 
time and a half rates for the first three hours and double time thereafter on their 
first day and double time rates on the second day. Any such worker employed for 
more than eight hours on Saturday and Sunday shall be paid overtime rates as 
prescribed in this clause. 

(iv) When any worker is called upon to work overtime after 6 p.m. on Monday, 
Tuesday, Wednesday, Thursday, or Friday, or at or before 6 a.m. or continues to 
work after 12.30 p.m. on Saturday or Sunday, the employer shall provide a meal or 
allow meal money at the rate of 5s. 3d. per meal, except that the provisions of this 
paragraph shall not apply to licensed engineers in relation to Saturdays and Sundays 
when Saturday and Sunday.are part of their normal working week unless such workers 
are required to work after 6 p.m. on Saturday or Sunday. When a meal surcharge 
increases the cost of the meal above 5s. 3d., the employer shall reimburse the worker 
accordingly. 

Holidays 
10. (a) The recognised holidays shall be: New Year's Day and the day following, 

Good Friday, Easter Monday, Anzac Day, the birthday of the reigning Sovereign, 
Labour Day, Christmas Day, Boxing Day, and Anniversary Day or Show Day or a 
day to be substituted therefor by agreement with the union. 

(b) In the event of a hoJiday, other than Anzac Day, falling on a Saturday or a 
Sunday, such holiday shall be observed on the succeeding Monday, and in the event 
of another holiday falling on such Monday such other holiday shall be observed on 
the succeeding Tuesday. 

( c) Subject to the provisions of section 28 (2) of the Factories Act 1946 as amended 
by section 6 of the Factories Amendment Act 1956, the employer shall pay one-tenth 
of a day's ordinary wages to each worker in respect of each ordinary day worked by 
him for that employer during the fortnight ending on the day of any holiday referred 
to in subclause (a) of this clause. 

(d) For work done on any of the above holidays or on Sundays double time shall 
be paid. 

(e) Notice of closing down for Christmas holidays shall be posted in a conspicuous 
place for at least 28 days before the holidays. 

(f) Annual Holidays-Annual leave shall be allowed in accordance with the Annual 
Holidays Act 1944: Provided, however, that after 10 years' continuous service with 
the same employer each worker for the eleventh and subsequent years of continuous 
service shall be entitled to an annual holiday of three weeks on full pay; the qualifying 
period for the commencement of this provision shall be counted from the date of 
the commencement of the employment. Workers other than shift workers who are 
required to work overtime regularly at weekends shall be granted one day additional 
leave for each five full weekends worked, with a maximum of five additional days 
in any one year. Nothing in this clause shall entitle a worker to more than three weeks' 
annual leave in any one year. 
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(g) Wherever practicable workers may at their own request have one day's leave 
without any pay added to their annual leave for each statutory holiday worked. 

(h) Special Provisions re Annual Holidays Relating to Workers Employed by Aero 
Clubs-Licensed engineers employed by aero clubs who are required to work on 
Saturdays and Sundays shall be allowed an annual holiday of three weeks and if 
required to work on any day of the holidays set out in subclause (a) of this clause 
they shall have another day added to their annual holiday for each holiday so worked. 
All other workers employed by aero clubs shall be allowed annual leave in terms of the 
Annual Holidays Act 1944: Provided, however, that after 10 years' continuous 
service with the same employer, each worker for the eleventh and subsequent years 
of continuous service shall be entitled to an annual holiday of three weeks on full 
pay; the qualifying period for the commencement of this provision shall be counted 
from the date of the commencement of the employment. 

Outside Work 
11. (a) Workers shall report for work at the place and time as may be directed by 

the employer, but if a worker is required by his employer to work at a place outside 
of the employer's factory or workshop or ordinary place of employment and is 
thereby put to expense in travelling to and from his work greater than that which 
he incurs when working in the factory workshop, or ordinary place of employment, 
the employer shall reimburse him for such extra expense. 

(b) When the worker is employed at such work that he is unable to return to his 
home at night, suitable board and residence shall be provided at the employer's 
expense. 

( c) Travelling time shall be paid at ordinary rates, but not to a greater amount 
than eight hours in the day: Provided that where a worker is required by the employer 
to travel on a statutory holiday he shall be paid the appropriate rate for that day. 

( d) Where a worker is employed at country work at such a distance that he is 
unable to return to his home at night he shall be paid at overtime rates for all work 
done in excess of the hours prescribed in clause 8 of this award. 

(e) When a worker is required to travel by coastal steamer, first saloon fares shall 
be provided; when travelling by train, first-class seat shall be provided if the work is 
over 50 miles from the shop; and sleepers, if available, if the travelling is over 200 
miles. 

(f) Workers required to travel by boat, air or train shall have meals provided by the 
employer in all cases where meals are not included in the fare. 

General Conditions 
12. (a) Where any worker is engaged continually or for a period of not less than 8 

hours on battery work or on any work in which he is required to use amylacetate, 
paint remover, dope, restar, acids, acid cleaning compounds, tank sealing and slush
ing compounds, or any other corrosive or luminous or radioactive substances, or 
liquids or is required to do spray painting or grinding or metal polishing, such 
worker shall be provided with suitable protective clothing, including, if required, 
personal respirators, goggles, aprons, gloves and boots. Workers employed in the 
hydraulic shop shall be supplied with boots and leather aprons where it is mutually 
agreed that they are necessary. 

(b) An employer shall provide reasonable facilities or equipment for supplying 
warmth for employees working in the workshops in cold weather. 

(c) Efficient fume and dust extraction plants and fans shall be installed in any 
workshop where such fumes or dust is considered by the Inspector of Factories to be 
objectionable or injurious to health. 
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( d) In all cases where artificial light is required, electric light shall be supplied 
where available; and proper staging shall be erected for men to work in safety. 

(e) Proper shelter shall, where practicable, be provided to protect workers from 
cold winds or wet weather. 

(f) Where portable electric lights, electric drills, and other portable electrical 
equipment are in use, every care shall be taken to see that they are properly insulated. 
Workers shall immediately report to the foreman any defect in such equipment, and 
if defective, its use shall be discontinued until rectified. 

(g) A supply of fresh air and suitable adequate protective clothing shall be provided 
for shot blasters, prunis and wheat blasters, metal sprayers, and picklers. Respirators 
shall be provided for duco-sprayers. 

(h) Workers using pneumatic machines or riveters shall be supplied with gauntlets 
or gloves where necessary. 

(i) Suitable screens shall be supplied for electric welding machines. 
(j) Workers employed on oxy-acetylene or electric welding and cutting shall be 

provided with goggles or helmets, gauntlets or gloves, and boots where necessary. 
(k) Any worker required to work in a test-house while engines are on test where 

excessive noise is present shall be provided with protective headgear such as goggles, 
ear-muffs, helmet, or ear-plugs and shall wear same. 

(1) Where safety spectacles or other protective equipment is supplied such equip
ment shall be worn. 

(m) Workers shall be provided with two suits of overalls per annum, which shall 
be laundered at the employer's expense. Alternatively, such workers who wear 
overalls shall be paid 5s. per week as a clothing allowance, in which case the worker 
shall provide his own overalls and he shall be obliged to have his overalls laundered 
at least once weekly at his own expense. 

(n) Outside normal working hours where no public transport is available the 
employer shall supply transport or pay costs thereof. 

( o) A IO-minute rest period shall be allowed in the morning and afternoon to all 
workers. When working overtime after 6 p.m. a IO-minute rest period shall be allowed 
every two hours. 

(p) Workers employed operating a Kerrick Cleaner or similar cleaning machine 
shall be paid 2s. 6d. extra for the first three hours, and if employed thereon for more 
than three hours in a day the payment shall be increased to 4s. 

( q) Cattle attendants whilst flying with cattle shall be paid 5s. per hour extra. 
(r) Personal Leave-Workers shall be allowed a maximum of four hours per month 

without pay to attend to personal business; this leave not to be cumulative. The 
employer may require reasonable evidence of urgency of business. 

(s) In the case of Tasman Empire Airways Ltd., an employee engaged for work 
at either Whenuapai or Mechanics Bay may be transferred to and from each location 
at the discretion of the employer. 

(t) In the case of Straits Air Freight Express Ltd., the company shall adopt the 
same annual leave provisions and pay the same basic wage rates as those paid by the 
Government owned enterprises of New Zealand National Airways Corporation and 
Tasman Empire Airways Ltd. 

Casuals and Part-time Workers 
13. Subject to agreement between the union and the employer concerned casual 

and part-time workers may be employed under the following conditions: 
(1) Hourly wages of workers employed within the clock hours as·p -re-s-cn-·b"""e-d"""1-·n 

subclauses (a) and (b) of clause 8 shall be one fortieth of the weekly wage 
plus 10 per cent. 

(2) Workers employed outside the hours specified in (1) above, shall be paid at the 
appropriate penal hourly rate. 
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Engineering Students 
14. Any student of any recognised university engineering college in the Dominion 

of New Zealand, who engages himself to any employer party to this award for the 
purpose of obtaining practical experience to supplement his theoretical training 
during his vacation from college shall be exempt from the provisions of this award: 
Provided that this shall not entitle the employer to dismiss a worker in order to make 
room for a student. 

Accidents 
15. (a) A modern first aid emergency case, fully equipped, shall be kept in a con

venient and accessible place in every works, also provision made for a supply of hot 
water at short notice. 

(b) Facilities shall be provided for rendering first aid in the case of accident to 
workers while working outside the employer's place of busine.ss. 

( c) The St. John Ambulance first aid compressed kit shall be the first aid case to be 
kept as required in subclause (a) of this clause and shall be open to inspection once 
a month by a union official. 

Access to Workshops 
16. The secretary or other authorised officer of the local union of workers concerned 

shall, with the consent of the employer (which consent shall not be unreasonably 
withheld), be entitled to enter at all reasonable times upon the premises or works 
and there interview any workers, but not so as to interfere unreasonably with the 
employer's business. The employer shall give recognition to any worker who is 
appointed shop steward in the establishment in which he is employed. 

Unqualified Preference 
17. (a) Any adult person engaged or employed in any position or employment 

subject to this award by any employer bound by this award shall, if he is not already 
a member of a union of workers bound by this award, become a member of such 
union within 14 days after his engagement, or after this clause comes into force, 
as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this award so long as he 
continues in any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being re
quested to do so by an officer or authorised representative of the union, and every 
worker who fails to remain a member of a union in accordance with subclause (b) 
hereof commits a breach of this award. 

(d) Every employer bound by this award commits a breach of this award if he 
continues to employ any worker to whom subclauses (a) and (b) apply, after having 
been notified by any officer or authorised representative of the union that the worker 
has been requested to become a member of the wnion and has failed to do so, or 
that the worker having become a member of the union has failed to remain a member. 

(e) For the purpose of this clause "adult person" means a person of the age of 18 
years or upwards, or a person who for the time being is in receipt of not less than the 
minimum rate of wages prescribed for adult workers by this award. 

(NOTE-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 
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Not(fication 
18. Any employer who is requested in writing by the secretary of the union shall, 

within one month after receipt of such request supply to the union a list of all workers 
coming within the scope of this award then in his employ; but such request shall not 
be made to the employer at intervals shorter than 12 months. 

Under-rate Workers 
19. (a) Any worker who considers himself incapable of earning the minimum wage 

fixed by this award may be paid such lower wage as may from time to time be fixed, 
on the application of the worker after due notice to the union, by the local Inspector 
of Awards or such other person as the Court may from time to time appoint for that 
purpose; and such inspector or other person in so fixing such wage shall have regard 
to the worker's capability, his past earnings, and such other circumstances as such 
inspector or other person shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such inspector 
or other person shall determine, and after the expiration of such period shall continue 
in force until 14 days' notice shall have been given to such worker by the secretary of 
the union requiring him to have his wage again fixed in manner prescribed by this 
clause: Provided that in the case of any person whose wage is so fixed by reason of 
old age or permanent disability it may be fixed for such longer period as such inspector 
or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having 
the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards of 
every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

Disputes Committee 
20. The essence of this award being that the work of the employers shall not on any 

account whatsoever be impeded but shall always proceed as if no dispute had arisen, 
it is provided that if any dispute or difference shall arise between the parties bound by 
this award, or any of them, as to any matter whatsoever arising out of or connected 
therewith and not specifically dealt with in this award, it shall be settled between the 
particular employer concerned and two representatives of the local branch of the 
union. If no settlement is arrived at, then every such dispute or difference shall be 
referred to a committee to be composed of two representatives of each side, together 
with an independent chairman, if required by either party, to be mutually agreed 
upon, or in default of agreement, to be appointed by the Conciliation Commissioner 
for the district. Either side shall have the right to appeal to the Court against a decision 
of any such committee upon giving to the other side written notice of such appeal 
within 14 days after such decision has been made known to the party desirous of 
appealing. 

Industry to Which A ward Applies 
21. This award shall apply to all workers employed in or in connection with the 

construction, maintenance, or repair of aircraft and shall include all workers provided 
for in clause 2 of this award, but shall not apply to supervising officers such as station 
engineers, chief inspectors, stock controllers, and foremen, who in the ordinary course 
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of their duties, are not required to work with tools of trade, nor to workers substan
tially employed driving motor trucks transporting freight on the public highways. 
This award shall have no application to any worker in New Zealand National Airways 
Corporation who is graded Class 2, or higher in the Corporation salary scale. 

Application of A ward 
22. This award shall apply to the original parties named herein, and shall extend to 

and bind as subsequent party hereto, every industrial union, industrial association, 
or employer who, not being an original party hereto, is, when this award comes into 
force or at any time whilst this award is in force, connected with or engaged in the 
industry to which this award applies within the industrial districts to which this 
award relates. 

Scope of Award 
23. This award shall operate throughout the Northern, Taranaki, Wellington, 

Marlborough, Nelson, Westland, Canterbury, and Otago and South Industrial 
Districts. 

Term of Award 
24. This award, in so far as the provisions relating to the rates of wages to be paid 

in clauses 2, 3, 4 (a) and 4 (b) (i) are concerned, shall be deemed to have come into 
force on the first day of the pay week in each establishment commencing on or after 
the 22nd day of April 1964, and so far as all other provisions of the award are con
cerned, it shall come into force on the day of the date hereof; and this award shall 
continue in force until the 17th day of June 1966. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 2nd day of October 1964. 

[L.s.] A. P. BLAIR, Judge. 

MEMORANDUM 

The only matter referred to the Court for settlement related to the second paragraph 
of clause 9 (g). In other respects the award incorporates the terms of the memorandum 
of partial settlement arrived at in the Council of Conciliation, together with an agreed 
upon provision (clause 5) dealing with the application of the Court's general order 
of 19 August 1964. 

Upon being satisfied by supporting documentary evidence that an unqualified 
preference provision has been agreed to by all the assessors in accordance with 
section 174B of the Industrial Conciliation and Arbitration Act 1954 (as enacted by 
the Industrial Conciliation and Arbitration Amendment Act 1961), the Court has 
inserted clause 17 in the award in the form in which it was agreed upon in the Counci! 
of Conciliation. 

Mr Grant is not in agreement and his dissenting opinion follows. 

DISSENTING OPINION OF MR GRANT 

" : bring me to the test, 
And I the matter will re-word." 

A. P. BLAIR, Judge. 

said Hamlet, and, in connection with clause 9 of this award the Court, at the urging 
of Mr Turner, has played the part of Hamlet. In my opinion no alteration to the 
disputed clause was necessary, but if any alteration was required all that needed to be 
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done was to insert the identifying letter (h) in front of the disputed sentence. This 
would have brought the clause strictly into line to support the interpretation of 
Mr Neale. In his submissions, which were in direct conflict with the opinion of Mr 
Neale and in which he illustrated apparent anomalies, Mr Turner said: "However, if 
the overtime commenced on Saturday and extended into Sunday to come within the 
orbit of subclauses (b) or ( c ), then the shift workers would become entitled to travelling 
time, as well as other workers." This is what Mr Neale said the clause meant and 
intended to achieve and I agree with him. 

NEW ZEALAND PRINTING INDUSTRY-AMENDMENT OF APPRENTICESHIP 
ORDER 

In the Court of Arbitration of New Zealand-In the matter of the Apprentices 
Act 1948; and in the matter of the New Zealand Printing Industry Apprentice
ship Order, dated the 20th day of May 1959, and recorded in 59 Book of Awards 
430. 

WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered 
to amend any apprenticeship order: And whereas application has been made to 
the Court by the New Zealand Printing Trades Apprenticeship Committee for 
amendment of the New Zealand Printing Industry Apprenticeship Order, dated 
the 20th day of May 1959: And whereas the Court has considered the recommend
ations made to it by the said Committee: Now, therefore, the Court, in pursuance 
and exercise of the powers vested in it by the said Act, doth hereby order as follows : 

1. That the said apprenticeship order shall be amended in the manner following: 
(1) By deleting subclause (f) of clause 8 (Term of Apprenticeship) and substituting 

therefor the following subclause: 
"(f) Where the New Zealand Committee is of the opinion that time served in a 

related occupation prior to the date of application for engagement of an apprentice 
shou]d be credited to the apprentice, it may, on application by or through a local 
committee, fix the term of apprenticeship." 

(2) By deleting from the Schedule to the order the list of skills, operations, and 
knowledge for bookbinding and substituting therefor the following: 

"Bookbinding 
1. Adhesives and other materials (hot and cold) and their application at various 

stages to calico, board, paper and other materials. 
2. Weights and sizes of paper and their subdivisions; grain and stretch of various 

papers. 
3. Care, maintenance, make-ready, adjustment and use of binding and bindery 

machinery including stapling, punching, drilling, sewing, stringing or stitching, 
folding, cutting, die-cutting, indexing, glueing, stripping, case making, casing in, 
backing, and blocking machines. 

4. Various classes of guillotine work. 
5. Binding of quarter-bound flush work. 
6. Leather work; :finishing; gold-lettering; indexing (hand); staining; marbling; 

sprinkling; burnishing of edges; full and half-bound work and rolling hollows." 
2. That this order shall operate from the day of the date hereof. 
Dated this 7th day of October 1964. 

A. P. BLAIR, Judge. 


