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PALMERSTON NORTH CITY COUNCIL OFFICERS- INDUSTRIAL AGREEMENT 

THE industrial agreement, made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 1st day of October 1964, between the Palmerston North 
City Council (hereinafter called the "council" or the "employer") of the one part 
and the Wellington, Marlborough, Westland, Nelson and Taranaki Local Bodies' 
Officers Industrial Union of Workers (hereinafter called the "union") of the other 
part, whereby it is mutually agreed by and between the said parties as set out in the 
following Schedule. 

SCHEDULE 

Application 
I. (a) The agreement shall apply to all technical, professional, administrative and 

clerical officers employed by the Palmerston North City Council, whose conditions 
of service are based on an annual salary with the exception of the following: Town 
Clerk, City Engineer, City Electrical Engineer, Gas Manager, Superintendent of 
Reserves, City Treasurer, City Librarian, Bus Manager, Assistant Town Clerks, 
Deputy City Engineers, Assistant City Electrical Engineer, Deputy City Librarian, 
Deputy Superintendent of Reserves, Senior Engineer, Town Planner, Assistant to 
City Treasurer, Senior Staff Engineer (Design), Internal Auditor, Powerhouse Super
intendent, Sexton, Accountant, and Accountant (Trading and Administrative), and 
the Council reserves the right to amend the classification and nomenclature of these 
positions. 

(b) Employees subject to this agreement shall be grouped under one of the four 
following sections each of which shall be represented in negotiating its own salary 
scale. 

I. Clerical Staff. 
2. Technical Staff. 
3. Library Staff. 
4. Senior Staff. 

(c) No person to whom this agreement applies shall have his present salary or 
conditions of employment lessened by virtue of its coming into force. 

Hours of Work 
2. (a) The ordinary hours of work shall be the existing customary hours which 

shall not exceed 40 per week, eight of which shall be worked on each of five days of the 
week between the hours of 8 a.m. and 5 p.m. Monday to Friday inclusive. 

(b) Where special circumstances dictate, the hours of work of any officer may be 
extended or varied by mutual agreement between an Officers' Staff Committee and the 
council, provided that the officer is adequately compensated by extended annual 
leave, payment in lieu of overtime or in some other manner acceptable to all the 
aforesaid parties. In the event of failure to agree, the matter may be referred to a 
committee as provided in clause 12. 

(c) The hours of library staff may be arranged to provide that the ordinary hours 
may extend beyond 5 p.m. on any day Monday to Friday inclusive, and between 
9 a.m. and 12 noon on Saturdays, provided that 40 hours or the existing customary 
hours where less, shall not be extended without the payment of overtime: Provided 
also, that not more than eight hours shall be worked on any day without payment of 
overtime. These hours shall also apply to health and sanitary inspectors, and bus 
inspectors, provided in their case not more than 10 hours including a meal break 
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where it does not exceed 30 minutes, shall be worked in any one day without payment 
of overtime. To compensate for the elasticity of hours when worked, the employees 
concerned shall be paid 1 Os. per week additional on usual rates. 

Overtime 
3. (a) Except in the case of senior staff, overseers (whose salary includes overtime), 

graduates, senior engineering assistants, senior town planning assistants and the 
baths custodian, all time worked in excess of the hours specified in clause 2 shall be 
considered as overtime and shall be paid for at the rate of time and one half for the 
first three hours in any one day, and thereafter at double time. Where overtime is 
worked on any non-working day a minimum of two hours at overtime rates shall be 
paid. No overtime shall be paid to the abovementioned officers except under special 
circumstances and with the approval of the departmental head. Such circumstances 
shall be defined as carrying out, or contin1,1ing with work not normally done outside 
usual working hours or not normally part of the officer's duty. No overtime payment 
shall be made for the carrying out of normal routine or emergency duties which may 
be required by the responsibility of his senior position. 

(b) No overtime for which overtime rates are payable shall be worked by any officer 
without prior approval of the head of the department. 

(c) Any officer called upon to work later than 6 p.m. on any day of the week shall 
be paid 5s. 6d. meal money if that officer cannot reasonably journey to and from his 
home for a meal, or if a meal is not supplied. 

(d) An officer shall not be required to work for more than five hours continuously 
without a reasonable interval for a meal. 

(e) Any worker required to commence work after the cessation of public wheeled 
traffic, or before the ordinary time of starting such traffic, shall be conveyed to and 
from his home at the expense of the council, or shall be paid for time reasonably 
occupied on travelling at ordinary rates of pay. For the purpose of this agreement 
"public wheeled traffic" shall mean buses or trains ordinarily used by such worker 
travelling to and from his work. 

General 
4. (a) Officers shall proceed to the next step in their salary grade on the 1st day of 

January of each year. Where officer's present salary is maximum for his position 
under this agreement, they shall be considered by council for a salary increase which 
will be at the discretion of the council. 

(b) The council may engage an officer at any stated rate of salary in clause 17, 
being not less than the amount to which the officer is entitled under the agreement, 
provided that such commencing rate shall be increased by the increments for sub
sequent service as set out therein. 

(c) The rates set out in clause 17 represent the annual increments which shall apply 
to the officer and be paid to him as from 1 January of the year nearest to the anniver
sary of his engagement. 

(d) For the purpose of qualifications under the General Scale in clause 17, ex
perience in any employment of a similar character to that upon which the officer is 
engaged shall be counted as if it were experience in employment covered by this 
agreement. 

Provided that where council wishes to employ retired personnel in either temporary 
or permanent capacity they may do so under such salary conditions as shall be 
individually determined by a committee comprising equal representation of council 
and staff members. 

( e) Electric and Gas Meter Readers who collect cash from slot meters shall be paid 
a cashier's risk allowance of 8s. each period during which cash is collected. 
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(f) Any officer who acts "substantially" as cashier shall be paid 10s. 8d. per week as 
a cashiers' risk allowance. Officers required to relieve as cashiers shall qualify for 
a similar allowance of 5s. 4d. per week. 

(g) Any person "substantially" employed on ledger-posting machines or book
keeping machines or analysis machines (other than adding machines) shall be paid an 
allowance of 10s. 8d. per week. 

Norn-" Substantially" as referred to in subclause (f) and (g) above means any 
person engaged on the particular duty for more than 50 per cent of their time during 
any pay week. 

(h) No deduction ( other than superannuation or such other contribution as may be 
agreed upon between the employer and the officer) shall be made from the wages of 
any officer except for time lost by the officer through default or sickness. 

(i) All salaries shall be payable fortnightly. 
(j) Part-time Workers-Where the employer does not regularly require the services 

of the worker for the full period per week, he shall be paid as follows: 
(i) Part time employees shall receive pro-rata the appropriate salary scale. 

(ii) Temporary employees shall receive 10 per cent above the appropriate scale. 
"Part-time employee" means a regular employee who is engaged every week of 

the working year for a specified number of hours or days per week. 
"Temporary employee" is an employee who is employed at random during the 

year for a period of not longer than three months. This clause shal1 not apply to the 
library. 

Conditions of Employment 
5. (a) Applicants, before joining the staff, shall pass a medical examination by a 

selected doctor if required to do so. 
(b) In offices in which three or more females are employed, reasonable accommoda

tion shall be provided for their exclusive use. Where satisfactory arrangements do not 
already exist, there shall also be provided, where practicable, a room with suitable 
couch accommodation to be used in cases of temporary indisposition but where it is 
impracticable to set a room apart for that purpose, it will be sufficient for a couch or 
couches to be provided in a portion of the cloakroom screened off for privacy. 

( c) Adequate lighting, heating and ventilation shall be provided in all offices. 
( d) Hot and cold water shall be provided in toilets or washrooms in municipal 

buildings. 
(e) There shall be provided a lunch room for tea and lunch breaks, suitably equipped 

to seat 50 per cent of the staff. 
Tea Breaks 

6. An interval not exceeding 10 minutes shall be allowed each morning and after
noon. 

Holidays 
7. (a) Holidays shall be allowed in accordance with the provisions of the Annual 

Holidays Act 1944, but in the case of officers with five years continuous service with 
the council, or senior officers, overseers or library staff, three weeks holiday shall be 
allowed. Holidays shall not be accumulated for more than two years without consent 
of council. 

(b) The undermentioned shall be paid holidays and shall not be considered as part 
of the annual holidays, New Year's Day and the following day, Anniversary Day, 
Christmas Day, Boxing Day, Good Friday, Easter Monday, the birthday of the 
reigning Sovereign, Anzac Day, Labour Day, and one other day to be arranged. 

(c) The provisions of the Public Holidays Act 1955 shall be deemed to be in
corporated in this agreement. 
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( d) Where practicable, the annual holidays shall be given in proximity to the 
Christmas or Easter holidays. The dates of the holidays shall be mutually agreed upon 
between officers and heads of departments. 

(e) Except as may be provided in accordance with the provisions of subclause (b) 
-of clause 2, time worked on the above-mentioned public holidays shall be paid for 
at double rates in addition to the usual rates. 

(f) The "leave year" shall be the period encompassed from 1 December until 
30 November of the succeeding year. 

Expenses 
8. (a) All authorised out-of-pocket expenses incurred by any officer in the execution 

of his duties shall be paid by the council. 
(b) Officers who provide their own cars or motor cycles by and at the request of the 

employer through the departmental head for carrying out their official duties, shall be 
paid an allowance in accordance with the Public Service Scale. 

(c) Officers shall be paid an allowance of 4s. for each week during which they are 
required to use their own bicycles in· the performance of their duties. 

Uniforms and Footwear 
9. Existing conditions as to uniforms shall continue. Officers required to work in all 

weathers shall be supplied with suitable waterproof clothing and protective footwear. 

Classified Higher Grade Duties 
10. Any officer who is instructed to perform the full duties of a classified higher

grade officer under this agreement shall, if he occupies the higher-grade position for 
more than four weeks continuously, be paid from the date upon which he commenced 
the higher-grade duty, and whilst engaged in performing such higher-grade duty, at a 
rate not less than the minimum salary for the higher position. Provided that where a 
position is vacant, promotion on trial for a maximum of six months may be made at a 
salary not less than the present salary of such appointee if already covered by this 
agreement. 

Vacancies 
I I. Vacant positions shall be filled where practicable, by promoting employees 

already on the staff and the appointment of juniors, and where any position is created 
or a vacancy occurs on the staff, applications to fill same shall be called from the staff 
at the same time as any applications are called from the general public. 

Matters Not Provided For 
12. The essence of this award being that the work of the employers shall not on any 

account whatsoever be impeded but shall always proceed as if no dispute had arisen, 
it is provided that if any dispute or difference shall arise between the parties bound by 
this award, or any of them, as to any matter whatsoever arising out of or connected 
therewith and not dealt with in this award, every such dispute or difference shall be 
referred to a disputes committee to be composed of two representatives of each side, 
together with an independent chairman to be mutually agreed upon or, in default of 
agreement, to be appointed by a Conciliation Commissioner. Should either party 
fail to appoint representatives to the disputes committee, either party may refer the 
matter in dispute to a Conciliation Commissioner, who, within one month, shall either 
decide the matter or refer the matter to the Court. In the event of the dispute com
mittee failing to agree, the matter shall be referred to the Court. Either side shall have 
the right of appeal to the Court against the decision of the committee or the decision 
of the commissioner and written notice of such appeal shall be given to the other side 
within 14 days after such decision has been made known to the party desirous of 
appealing. 
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Termination of Employment 
13. In the absence of special written agreement between the officer and the council~ 

one month's notice of resignation or dismissal shall be given by the officer or the 
council except in cases of misconduct, where an officer shall be subject to instant 
dismissal, but this shall not be deemed to restrict or in any way impair the statutory 
powers as to appointment or dismissal of officers vested in local authorities, pro
vided that one month's notice shall not be required in the case of temporary 
employees. 

Workers to be Members of Union: Unqualified Preference 
14. (a) Any adult person engaged or employed in any position or employment 

subject to this award, by any employer bound by this award, shall, if he is not already 
a member of a union of workers bound by this award, become a member of such 
union within 14 days after his engagement or after this clause comes into force as 
the case may require. 

(b) Subject to subclause (a) hereof, every adult person engaged or employed shall 
remain a member of a union of workers bound by this award so long as he continues 
in any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union, who fails to become a member as required by that subclause, after being 
requested to do so by an officer or representative of the union, and every worker who 
fails to remain a member of a union in accordance with subclause (b) hereof, commits 
a breach of this award. 

(d) Every employer bound by this award commits a breach of this award if he 
continues to employ any worker to whom subclauses (a) and (b) apply, after having 
been notified by any officer or authorised representative of the union that the worker 
has been requested to become a member of the union and has failed to do so, or 
that the worker, having become a member of the union, has failed to remain a member. 

(e) For the purposes of this clause, "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less than 
the minimum rate of wages prescribed for adult workers by this award. 

Norn-Attention is drawn to section 174H of the Industrial Conciliation and Arbi
tration Act 1954, which gives to workers the right to join the union. 

Under-rate Workers 
15. (a) Any worker who considers himself incapable of earning the nummum 

wages fixed by this agreement may be paid such lower wage as may from time to 
time be fixed, on the application of the worker after due notice to the union by the 
local Inspector of Awards, or such other person as the Court may from time to time 
appoint for that purpose, and such inspector or other person in so fixing such wage 
shall have regard to the worker's capability, his past earnings and such other cir
cumstances as such inspector or other person shall think fit to consider after hearing 
such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period not exceeding six months as such inspector 
or other person shall determine, and after the expiration of such period shall continue 
in force until 14 days' notice shall be given to such worker by the secretary of the 
union requiring him to have his wage again fixed in manner prescribed by this clause. 
Provided that in the case of any person whose wage is fixed by reason of old age or 
permanent disability it may be fixed for such longer period as such inspector or 
other person shall think fit. 

(c) It shall be the duty of an employer, before employing a worker at such lower 
wage to examine the permit or agreement by which such wage or agreement is fixed. 
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Effective Operation of Agreement 
16. (a) The secretary or other authorised officer of the union of workers shall, 

with the consent of the council (such consent not to be unreasonably withheld) be 
entitled to enter at all reasonable times the office or works and there interview any 
workers, but not so as to impede the work. 

(b) Employers bound by this agreement shall, upon request by the union, supply a 
list of officers, 18 years of age and over, or who are in receipt of adult salary covered 
by this agreement and the date of commencement of new employees. Provided, 
however, that this request shall not be made more often than once every three months. 

(c) The employer shall allow any officer or executive member of the union leave 
of absence on pay to attend union business, provided such leave does not exceed 12 
hours in any period of three calendar months. 

Salary Scales 
A - GENERAL SCALE 

17. All officers except those mentioned elsewhere in this agreement shall be paid 
in accordance with the following scale: 

Commencing rate (without School Certificate) 
Commencing rate (with School Certificate) 
Commencing rate (with University Entrance) 
Commencing rate (Higher Leaving Certificate) 

Grade I 
Males: £1 , 080 - £1,097 - £1 , 118. 
Females: £771 - £793 - £821. 

1st year 
2nd year 
3rd year 
4th year 
5th year 
6th year 
7th year 
8th year 
9th year 

10th year 
11th year 

Males 
£ 

484 
537 
608 
678 
739 
793 
847 
906 
955 
983 

1,010 

Females 
£ 

408 
464 
516 
584 
619 
653 
694 
757 

Norn-Preference will be given to applicants holding at least School Certificate 
and for suitable positions those holding higher qualifications. 

Officers can proceed to higher grade after 8 years service for males and 5 years for 
females on recommendation of Departmental Head and Staff Salaries Committee. 

Examination Qualifications-All those officers on the General Scale holding the 
following examination shall receive the additional annual payments as shown: 

Chartered Institute of Secretaries 
Chartered Institute of Sec. (Intermediate Section) 
A.A.S.E., A.0.S.M., A.R.A.N.Z., Diploma of Urban Valuation or Examination 

of N.Z. Institute of Valuers 
B.A., B.Sc., B.Comm. 
Typistes Advanced Examination 
Typistes Special Examination 
N.D.H. 
Five subjects or more of A.A.S.E., A.O.S.M., or Diploma of Urban Valuation 

or Examination of N.Z. Institute of Valuers 
Five subjects or more of the A.R.A.N.Z. 
Five units of B.A. or 4 units B.Sc. or 6 subjects of the B.Comm. or 9 subjects 

LL.B. Examination 

£ 
60 
30 

60 
90 
30 
48 
30 

30 
30 

45 
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B - CLERICAL SCALE 

(1) Clerical Scale-Senior Appointments: 
Special I-Assistant to Accountant: 

£ -£ -£ 
Special 2-Section Heads: 

Special 3-£1,129 - £1,157 - £1,183 - £1,211/£1,237. 
Special 4-£1,183 - £1,211 - £1,237 - £1,265/£1,292. 
Special 5-£1,239 - £1,265 - £1,292 - £1,318/£1,346. 

Officers in Special Grades shall not proceed beyond the bar to the final 
step without specific approval of the council. 

(2) Clerical Scale- Grade 1: 
Rates Clerk 
Assistant Cashier .. 
Wages Clerk l £1,080 _ £1.097 _ £1,118. 
Building Inspectors Clerk 
Senior Electrical and Gas Stores Clerk j 

Grade 2: 
Chief Cashier 
Cemetery, Hall and Booking Clerk } £1,101 - £1,141/£1,184. 

Grade 3: 
Engineers Clerk 
Chief Wages Clerk 
Records Clerk 
Vouchers and Accounts Clerk 

1 £1,101 - £1,141 - £1,184. 

J 
(3) General: 

Gasworks Clerk-Storeman 10th year on scale 
Gas and Electrical Complaints Clerk 10th year on scale 
General Fitter and Tool Storeman (personal to appointee) 
Stores Clerk (Gas and Electrical) 10th year on scale 
Engineers Storeman 10th year on scale 
Gas and Electrical Storeman 10th year on scale 
Gas Showroom Saleswoman: To commence on 5th year of scale. 

This salary is inclusive of and provides for Friday night em
ployment when required. 

Addressograph and Graphotype Operator: (personal to appoin
tee) £750 - £775 - £800. 

£ 
983 
983 

1,036 
983 
983 
983 

Examination Qualifications-All clerical officers holding the following examinations 
shall receive additional annual payment. 

Five subjects or more of the A.R.A.N.Z. 
(4) Meter Readers: 

Head Meter Reader 
Serviceman Meter Reader 
Meter Readers .. 

(~) Accounting Machinists: 
Without School Certificate 1st year 
With School Certificate 2nd year .. 
With University Entrance 3rd year 
With Higher Leaving Certificate 4th year 

Grade 1: £787 - £819 - £850. 

5th year 
6th year 
7th year 

30 
£ 

1,035 
1,010 

983 

408 
464 
541 
614 
654 
693 
737 
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.(6) Shorthand-Typistes: 
Without School Certificate 1st year 

With School Certificate . . 2nd year 
With University Entrance or Higher 

Leaving Certificate 3rd year 
4th year 
5th year 
6th year 
7th year 

Grade 1: £846 - £861 - £875. 
,(7) Senior Shorthand Typistes: 

£875 - £910 - £940. 
·(8) Secretary Shorthand Typistes: 

£960 - £990 - £1,030. 
-{9) Charge Typiste: 

£985 - £1,015 - £1,055. 
C - TECHNICAL SCALE 

Engineering Scales: 

Not 
applicable 

525 

584 
643 
702 
761 
821 

(I) Graduates-Graduate engineers holding Bachelor of Engineering Degree or 
-engineers who have passed two sections of N.Z.I.E. examinations or equivalent-to 
work as general assistants under supervision. Promotion to staff engineer to be auto
matic on registration. 

£1,267 - £1,320 - £1,373. 

(2) Senior Engineer Assistants-Position by appointment (City Engineer to have 
-power to make promotion into this grade). 
. £1,346 - £1,400 - £1,454/£1,508. 

(3) Engineers Assistants-Unregistered engineers working as general assistants to 
·staff engineers and senior staff engineers under supervision. Minimum experience to 
be six years and positions by appointment. Promotion to S.E.A. to be on recom
·mendation by departmental head. 

£1,182 - £1,235 - £1,288. 

(4) Field Assistants-Minimum qualification to be School Certificate. Appointee 
must study for N.Z.C.E. or N.Z.C.D. or better. 

£551 - £636 - £716 - £800 - £880/£996. -
(The last step to be at the discretion of the City Engineer.) 

Norn-Members of the Technical Scale, Parts 3 and 4 holding the following 
-examination qualifications shall receive additional annual payments. 

£ 
N.Z.C.E. Examination each step 10 
N.Z.C.D. Examination each step IO 
Section A. and B. of the leading Engineering Institute's Exam (each). . 30 
Surveyors Examination complete 50 
Endorsement of N.Z.C.E. 10 

(This endorsement to qualify for the £10 payment must be in one of the following 
subjects: reinforced concrete, highway engineering, sewerage, water supply, 
structural steel, specifications, and estimating.) 
Payments will be made for the major qualification only. 

Town Planning Scales: 
(5) Senior Town Planning Assistants: (Position by appointment). 

£1,321 - £1,375 - £1,429/£1,483. 
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(6) Town Planning Assistants: 
£1,182 - £1,235 - £1,288. 

Norn-Members of the Technical Scale, Part 6, holding the following examina
tion qualifications shall receive the additional annual payments: 

£ 
B.A. or B.Sc. in Geography, Economics or related subjects 90 
Five Units of B.A. or four units of B.Sc. 45 
Each section of Intermediate Examination, Town Planning Institute . . 30 
Section A. or B. of the leading Engineering Institution's examinations 

(each) 30 
Payments will be made for the major qualification only. 

Draughting Scales: 
(7) Senior Draughtsman: 

£1 , 182 - £1 ,235 - £1 ,288. 
(8) Draughtsman: 

£995 - £1,045 - £1 ,095 - £1,145. 
(9) Junior Draughtsman: 

£551 - £636 - £716 - £800 - £880/£996. 
(The last step to be at the discretion of the City Engineer.) 
(10) Tracers (Female): Salary in accordance with General Scale. 

Norn: (i) Minimum qualification for parts 9 and 10 to be School Certifi
cate. Appointee must study for N.Z.C.D. or N.Z.C.E. or better. 

(ii) Members of the Technical Scale parts 7, 8, 9 and 10 holding the 
following examination qualifications shall receive the additional 
annual payments. 

£ 
N.Z.C.E. examination each step 10 
N.Z.C.D. examination each step 10 
Endorsement of N.Z.C.E. in specified subjects 10 
Section A. and B. of the leading Engineering Institution's examinations (each) 30 
Surveyors Examination complete 50, 
Payments will be made for the major qualifications only. 

(11) Traffic Engineer and Chemist-The salary scales for these positions to be set 
by comparison with the appropriate engineering scales in accordance with qualifi
cations and experience. 
Inspectors Scales: 

(12) *Senior Health Inspector: 
£1,283 - £1,325 - £1 ,357/£1 ,394. 

(13) Senior Building Inspector: 
£1,182 - £1 ,214 - £1,277. 

(14) Plumbing and Drainage Inspector: 
£1,129 - £1,151 - £1,179 - £1 ,211. 

(15) * Health and Building Inspectors: 
£1,129 - £1,151 - £1 , 179 - £1,211. 

(16) Dangerous Goods and Noxious Weeds Inspectors: 
£1,157-£1,184. 

(17) Technician (Testing): 
£1,167 - £1,211 - £1,245 - £1,279. 

(18) Water Inspector: 
£967 - £1 ,005 - £1 ,042 - £1,064 - £1,097. 
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(19) Technical Inspector: 
£1,226 - £1,279 - £1,332 - £1,385. 

(20) General Inspectors: 
£1,064 - £1,097 - £1,129. 

(21) Special Investigator: 
£967 - £1 ,005 - £1,042 - £1,064. 

*NoTE- On passing the Royal Society of Health's "Diploma of Health Engineering" examination 
Senior Health and Health Inspectors shall be paid an additional annual payment of £30. 

Overseers Scales: 
(22) Waterworks Overseer 

Works Foreman 
(23) Foreman Gasworks 

Gasworks District Supervisor 
(24) Leading Fore man .. 

Reserves Supervisors 
Deputy Waterworks Overseers 
Deputy Works Foreman 

(25) Building Overseer 
Plant Foreman 

(26) Garage Foreman 

: : }£1 , 272 - £1,293 - £1,327. 

: : }£1 ,205 - £1,249 - £1 ,292 - £1 ,341. 

.. , 
:: ( £1,151-£1 , 168-£1,191. 

. . ) 

: : }£1 , 184 - £1,238 - £1,271. 

. . £1 ,293. 
NoTE-The salaries shown in parts 22, 23, 24, 25 and 26 are inclusive of overtime. 
Overseers' Scales-The question of special allowances to cover essential overtime 

and relationship with staff below them is being dealt with by the Staffing Committee 
as this is a fluctuating matter not suitable for inclusion as a figure in a final agreement. 
Council to pay such special allowances as are considered necessary. 

Miscellaneous Scales: 
(27) Parking Meter Technician: 

£967 - £1 ,005 - £1,042 - £1,064. 
(28) Printing Machine Operator: 

To commence on the 6th year of General Scale. 
(29) Baths Custodian (special rate which includes overtime): 

£1 ,238 - £1 ,271 - £1 ,303. 

D - SENIOR STAFF 

{I) Senior Staff Engineer .. 
{2) Chief Health Inspector 
(3) Chief Building Inspector 
{ 4) Staff Engineer Electrical 
(5) Test Engineer (Electrical) 

£1 ,738 - £1 ,791 - £1 , 844/£1 , 897. 
£1 ,545 - £1, 595/£1, 635. 
£1 , 545 - £1 , 595/£1 , 635. 
£1,743 - £1 ,781 - £1, 797/£1 ,835. 
£1,564 - £1 ,618/£1 ,672. 
£1 , 545 - £1 , 595/£1 , 635. (6) Chief Inspector (Technical) 

(7) Line Superintendent .. 
(8) Staff Engineers 

. . £1 ,346 - £1 ,390 - £1 ,416 - £1 ,454/£1 ,481. 
£1 ,454 - £1 ,508 - £1,564/£1,618. 

(9) Deputy Chief Health Inspector . . 
{I 0) Inspector of Works (including 

0/T.) 
( 11) Assistant Town Planner 
(12) Chief Clerk 

£1 ,361 - £1 ,399 - £1,454/£1 , 507. 

£1 , 299 - £1 , 326 - £1 , 348/£1 , 400. 
£1,483 - £1 ,539 - £1,593. 
£1 ,346 - £1 ,390 - £1,444 - £1 ,497. 
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E - LIBRARY SCALES 
(1) Clerical Assistants: 

In accordance with the General Scale. 
(2) Library Assistants in Training: 

£557 - £626 - £695 - £763. 
NoTE-Minimum qualification is University EntFance. When an assistant has gained the N.Z.L.A .. 

Certificate or equivalent, he/she shall be considered qualified and shall be credited with one year's. 
extra service which shall be paid as from the 1st of the month subsequent to the date of notification. 

(3) Library Assistants (Qualified): 
£822 - £877 - £932* - £987t - £1,042t - £1,907. 

*Commencing rate for B.A. or Cert. N.Z.L.S. 
tCommencing rate for M.A. 
tCommencing rate B.A. + Dip. N.Z.L.S. 
tCommencing rate for M.A. + Dip. N.Z.L.S. 

(4) Senior Assistants: 
£932 - £987 - £1,042 - £1,097* - £1,145. 

NoTE-*Maximum without Certificate N.Z.L.S. or A.N.Z.L.A. or special responsibility. 
Senior Assistants must have worked in a library for two years after gaining their 

N.Z.L.A. Certificate or be 25 years of age or over. Senior Assistants are officers having 
special responsibilities of a professional nature, such as Senior Assistant, Cataloguing, 
who is directly responsible to and on occasions deputy for the cataloguer. These are· 
positions to which an assistant must be formally appointed. 

Senior Assistants must show sufficient maturity to organise their own work and that 
of others and to accept responsibility. 

( 5) Librarians: 
£1,097 - £1,145 - £1 , 195 - £1,244 - £1,293. 

Norn- Librarians are officers in charge of a department or holding a named position, and having. 
additional administrative duties, e.g., Reference Librarian, Children's Librarian, Cataloguer. 

( 6) Casual Staff: 
Qualified - scale rate or proportion thereof. 
Unqualified males - 7s. 3d. per hour. 
Unqualified females - 5s. 0d. per hour. 

Students: 
University: 4th year 7s. 5d. per hour. 

3rd ·year 6s. 5d. per hour. 
2nd year 5s. 10d. per hour. 
1st year 4s. 9d. per hour. 

0 the rs: ( under 20 years) 
University Entrance or Higher Leaving Certificate 4s. 9d. per hr. 
School Certificate or Endorsed School Certificate 4s. 3d. per hr. 
Three years secondary education 3s. 8d. per hr. 
Fewer than three years secondary education 3s. 2d. per hr. 

Casual staff employed over the week-end when the library is open only for reading: 
and browsing shall be paid double the appropriate rate. 

Examination Expenses 
18. All those officers on £1,400 per annum or less who are taking examinations. 

shall receive in the beginning of the year following the year in which they passed any 
examination or parts thereof the actual university or college fees and examination 
fees for the subject or subjects in which they are successful, plus an allowance of 
£5 per annum towards text books used in the successful subjects. 
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Regrading of Positions 
19. The council reserves the right during the term of the agreement to regrade and 

re-classify positions, providing always that no employee shall suffer a decrease in 
salary unless the circumstances are such that the staff representatives agree in writing 
to the proposed reclassification. 

Terms of Agreement 
20. This agreement shall be deemed to come into force on the 1st day of October 

1964 and shall continue in force until the 30th day of September 1966. 
In witness whereof the parties have executed these presents. 
Signed on behalf of the Palmerston North City Council: 

A. M. P. HALL, Town Clerk. 

Signed on behalf of the Wellington, Marlborough, Westland, Nelson and Taranaki 
Local Bodies Officers' Industrial Union: 

P. M. BUTLER, Secretary. 

WAIHEKE SHIPPING CO. LTD. DECK HANDS AND FIREMEN-INDUSTRIAL 
AGREEMENT 

THIS industrial agreement, made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, and its amendments, this 30th day of October 1964, between 
the Auckland Federated Seamen's Industrial Union of Workers (hereinafter called 
"the union") of the one part, and the Waiheke Shipping Co. Ltd., (hereinafter called 
"the employers") of the other part, whereby it is mutually agreed by and between the 
parties hereto as follows, that is to say: 

1. That the terms, conditions, stipulations, and provisions contained and set out 
in the Schedule hereto shall be binding upon the parties hereto, and they shall be 
deemed to be and are hereby incorporated in and declared to form part of this agree
ment. 

2. The said parties hereto shall respectively do, observe, and perform every matter 
and thing by this agreement and by the said terms, conditions, stipulations, and 
provisions respectively required to be done, observed, and performed, and shall not 
do anything in contravention of this agreement or the said terms, conditions, stipula
tions, and provisions, but shall in all respects abide by and perform the same. 

1. Deck Hands 

SCHEDULE 

Wages 

Hours of Work 

Per Week 
£ s. d . 
17 10 0 

2. (a) For the purpose of computing hours of work, a week shall be deemed to 
commence and finish at midnight Sunday/Monday. 

(b) When a vessel leaves Auckland and returns the same day, time shall count for 
all hours taken on the trip. 

( c) The ordinary hours of work shall not exceed 40 hours in any week, or eight hours 
in any day, the day's work to be worked within a span of nine hours. Ordinary hours 
may be worked on any five of the seven days of the week, to be rostered as far as is 
practicable. 


