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NEW ZEALAND (EXCEPT WELLINGTON AND MANAWATU) PAINTERS AND 
DECORATORS-AWARD 

[Filed in the Office of the Clerk of Awards, Auckland] 

In the Court of Arbitration of New Zealand, Northern, Taranaki, Wellington~ 
Marlborough, Nelson, Westland, Canterbury, and Otago and Southland Industrial 
Districts-In the matter of the Industrial Conciliation and Arbitration Act 1954; 
and in the matter of an industrial dispute between the New Zealand Federated 
Painters and Decorators Industrial Association of Workers (hereinafter called 
"the union") and the under-mentioned associc1;tion, boards, councils, persons, 
firms, and companies (hereinafter called "the employers"): 

New Zealand Federated Master Painters, Decorators, and Signwriters Industrial Association of 
Employers, 25 Panama Street, Wellington. 

NORTHERN INDUSTRIAL DISTRICT 

Auckland City Council, Town Hall, Queen Street, Auckland. 
Auckland Electric Power Board, Quay Street, Auckland. 
Auckland Gas Co. Wyndham Street, Auckland. 
Auckland Glass Bevelling Co., Hobson Street, Auckland. 
Auckland Harbour Board, Quay Street, Auckland. 
Auckland Hospital Board, Wellesley Street East, Auckland. 
Auckland Master Painters, Decorators, and Signwriters Industrial Union of Employers, 135 

Newton Road, Auckland. 
Auckland Meat Co., Ltd. Wakefield Street, Auckland. 
Auckland Racing Club, Shortland Street, Auckland. 
A. J. Bates Ltd., Industrial Finishers (Wallboard), 205 Station Road, Penrose, S.E. 6. 
B. and B. Concrete Ltd., Maurice Road, Penrose, Auckland. 
Hamilton City Council, Hamilton. 
Mason Bros., Engineering Co. Ltd., Pakenham Street, Auckland. 
New Zealand Breweries Ltd., Khyber Pass, Auckland. 
Claude Neon Lights of New Zealand Ltd., 91 Hobson Street, Auckland, C. 1. 
Whangarei Borough Council, Whangarei. 
Wilsons (New Zealand) Cement Ltd., Portland. 
John Henderson Ltd., 27 Federal Street, Auckland, C. 1. 

T ARANAKI INDUSTRIAL D ISTRICT 

Borthwick, Thomas, and Sons, Freezing Works, Waitara. 
Darby and Hanna, Devon Street, New Plymouth. 
Farmers Fertiliser Co. Ltd., Smart Road, New Plymouth. 

WELLINGTON INDUSTRIAL DISTRICT 

Edmonds, R. E. , 14 Rawhiti Street, St. Johns Hill, Wanganui. 
Tingey, R . and E., and Co. Ltd., Wanganui. 

MARLBOROUGH INDUSTRIAL DISTRICT 

Marlborough Hospital Board, Blenheim. 
T. H. Barnes and Co. , Murphys Road, Blenheim. 

N ELSON INDUSTRIAL DISTRICT 
Nelson City Council, Nelson. 

WESTLAND INDUSTRIAL DISTRICT 

Canterbury Education Board, Christchurch. 
Meek, D. J., 121 Russell Street, Westport. 
Westland Hospital Board, Westland. 

CANTERBURY INDUSTRIAL DISTRICT 

Andersons Ltd., Engineers, 38 Curries Road, Woolston, Christchurch. 
Aulsebrook and Co., Biscuit Manufacturers, 72 St. Asaph Street, Christchurch. 
Brown, A., and Co., Painters, 15 Victoria Street, Christchurch. 
Canterbury Agricultural and Pastoral Association, 97 Worcester Street, Christchurch. 
Canterbury Master Painters, Signwriters and Decorators Association, 10 Hargood Street, 

Woolston, Christchurch. 
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Christchurch City Council, 194 Manchester Street, Christchurch. 
Dunford Studios, Signwriters, 217 Gloucester Street, Christchurch. 
Kaiapoi Borough Council, Kaiapoi, Christchurch. 
Lyttelton Borough Council, Lyttelton. 
National Signs Ltd., 204 Cashel Street, Christchurch. 
New Zealand Breweries Ltd., corner Antigua and St. Asaph Streets, Christchurch. 
North Canterbury Hospital Board, Riccarton Road, Christchurch. 
Paparua County Council, Sockburn. 
Suckling, F. H., Roofing Specialists, 186 Oxford Terrace, Christchurch. 
Tingey, R. and E., and Co. Ltd., Merchants, 154 Tuam Street, Christchurch. 
Williamson, W., Construction Co. Ltd., 175 Montreal Street, Christchurch. 
Waimairi County Council, North Road, Papanui, Christchurch. 

OTAG0 AND SOUTHLAND INDUSTRIAL DISTRICT 

Invercargill City Council, Invercargill. 
Ross and Glendining Ltd., High Street, Dunedin. 
Southland Hospital Board, Tay Street, Invercargill, 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the terms of settlement arrived at in the above-mentioned 
dispute and forwarded directly to the Court pursuant to the provisions of section 130 
of the Industrial Conciliation and Arbitration Act 1954, doth hereby order and award: 

That, as between the union and the members thereof and the employers and each 
and every of them, the terms, conditions, and provisions set out in the Schedule 
hereto and of this award shall be binding upon the union and upon every member 
thereof and upon the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they are hereby incor
porated in and declared to form part of this award; and, further, that the union and 
every member thereof and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award and by the said terms, 
conditions, and provisions respectively required to be done, observed, and performed, 
and shall not do anything in contravention of this award or of the said terms, con
ditions, and provisions, but shall in all respects abide by and perform the same. 
And the Court doth hereby further award, order, and declare that any breach of the 
said terms, conditions, and provisions set out in the Schedule hereto shall constitute 
a breach of this award, and that a penalty as by law provided shall be payable by 
any party or person in respect thereof. And the Court doth further order that this 
award shall take effect as hereinafter provided and shall continue in force until the 
3rd day of June 1966 and thereafter as provided by section 152 of the Industrial 
Conciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 3rd day of December 1964. 

[LS.] A. TYNDALL, Judge. 

SCHEDULE 

Industry to Which A ward Applies 
1. This award shall apply to the painting and decorating industry, including the 

spreading of paint, · varnish, shellac, bitumen, or any preparation the purpose of 
which is of a decorative or protective character (excluding only the application of 
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tar, bitumen, or like substance to the ground or roads or like surfaces); paper banging 
and the hanging of vinyl and similar wall coverings; scrimming; glazing; graining; 
sign writing; decorating; pictorial sign writing; poster and display artistry; ticket
writing; designing, cutting of stencils and air brushing connected with silk-screen 
process work; calcimining; distempering and lime-washing; painting on ships; 
paint and lacquer spraying and dipping of woodwork or any other material into 
paint or any other substance where not specifically covered by any other award; 
and all preparatory work in connection with any of the foregoing operations. Nothing 
in this clause shall apply to any ticket-writing done by shop assistants as such for use 
in the establishments in which they are employed, nor to workers who intermittently 
in the course of their predominant employment apply a preliminary protective 
coating of paint to materials manufactured or repaired in engineering workshops,. 
foundries and similar establishments. 

Hours of Work 
2. (a) The hours of work for workers employed in any branch of the trade shall 

be 40 per week, not more than eight hours per day to be worked between the hours 
of 8 a.m. and 5 p.m. each day, Monday to Friday, both days inclusive. One hour 
shall be allowed for a meal each day, but an employer may agree with his workers 
to allow not less than half an hour for such meal. 

(b) Workers shall be allowed five minutes before ceasing work at recognised meal 
times and before ceasing work at the end of the day for washing and cleaning them
selves. 

(c) A morning and afternoon break of 10 minutes shall be allowed without de
duction of pay to all workers. 

( d) Any hourly worker ordered to attend at the place of work being stood down 
by reason of there being no work (other than on account of weather conditions) 
shall receive four hours' pay at ordinary rates unless previously notified that his 
services were not required for that day. In the case of work not proceeding at the 
commencement of the day owing to bad weather conditions, such workers so attending 
shall be paid for two hours unless they are required by the employer to stand by in 
which case they shall be paid for three hours. 

(e) Any worker having worked all day and night and working into the ordinary 
working hours of the next day shall be paid double time rates for all such time worked 
on the second and succeeding days or until an eight-hour break has been allowed. 

(f) Any worker having worked all day and having continued to work till after 
midnight shall be given eight hours off or be paid double time rates for all time 
worked on the second and succeeding days or until an eight-hour break has been 
allowed. 

Provisions Relating to Saturday Work 
3. Any work done in excess of three hours on Saturdays or after 12 noon on 

Saturdays shall be paid for at double time rates. 

Wages 
4. (a) The minimum rates of wages for workers coming within the scope of this 

a ward shall be : 
(i) Weekly workers, £15 14s. 6d. per week. 
(ii) Hourly workers, 7s. lO¼d. per hour. 
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(iii) Female workers may be employed on the following work in connection 
with light manufacturing: Painting, spraying, dipping, mottling, brush
ing and stencilling, or employed on squeegee and stacking operations in 
relation to silk-screen work, providing that such work is not specifically 
covered by any other award and shall be paid not less than the following 
minimum weekly rates of wages: 

Age 

I 

First 

I 

Second Third 

I 

Fourth 

I 

Fifth 

I 

Sixth 

I 
Seventh 

Six Six Six Six Six Six Six Commencing Months Months Months Months Months Months Months 

£ s. d. £ s. d. £ s. d. £ s. d. £ s. d. £ s. d. £ s. d. 
Under 17 .. 3 17 5 4 11 0 5 0 11 5 12 9 6 10 11 7 5 4 7 16 3 
17 to 18 . . 4 8 4 5 0 11 5 12 9 6 4 6 7 5 4 7 15 4 .. 
18 to 19 .. 4 16 5 5 8 3 6 4 6 7 0 11 7 12 7 .. .. 
19 to 20 . . 5 6 5 6 0 11 6 18 1 7 11 9 .. . . .. 
20 to 21 . . 5 16 5 6 17 3 .. . . . . .. .. 

And thereafter, or on attaining the age of 21 years, not less than £9 7s. 4d. per week. 

(b) After three months' continuous service with the same employer a worker 
shall be deemed to be a weekly worker. 

(c) In respect of workers employed on a weekly wage, no deductions shall be 
made from the weekly wage except for time lost due to sickness, accident, or default 
of the worker. 

(d) In addition to the foregoing rates ld. per hour shall be paid to each worker 
as an allowance to cover the cost of painters' overalls, sandshoes, and signwriters' 
pencils: Provided that where the employer provides the worker with overalls, the 
additional payment shall not be made. This additional payment shall not apply to 
time worked on spray-gun work pursuant to clause 17 hereof. 

Overtime 
5. (a) All work done outside of or in excess of the daily hours mentioned in clause 

2 hereof shall count as overtime and shall be paid for at the rate of time and a half 
for the first three hours and double time thereafter. All overtime shall be calculated 
on a daily basis. Any time worked between the hours of 10 p.m. and 7 a.m. the next 
morning shall be paid for at double time rates. 

(b) Where a worker cannot reasonably get home for a meal and return in the 
time allowed for the meal, employers shall either provide a suitable hot meal or 
allow meal money at the rate of 5s. 7d. per meal when workers other than shift 
workers are called upon to work overtime for more than one hour after their usual 
daily time of ceasing work or after 6 p.m. whichever time is the later: Provided that 
a surcharge of 6d. per meal shall be paid in addition for Saturdays, Sundays, and 
holidays. 

(c) No worker shall be compelled to work for more than five hours without an 
interval for a meal. 

(d) Any time worked in excess of five hours without time being allowed for a 
meal shall be paid for at double time rates. 

(e) Any worker required to work on any Saturday, Sunday, or any holiday shall 
be paid not less than four hours' pay at the appropriate rates. 

(f) Any worker required to commence work after the cessation of public wheeled 
traffic or before the ordinary time of starting such traffic, and any worker who may 
work continuously until after the cessation of public wheeled traffic and cease work 
before the ordinary time of starting such traffic, shall be paid for time occupied in 
travelling to or from his home, computed on 3 miles per hour, at ordinary rates of 
pay. If a conveyance is provided for the worker by his employer, he shall not be 
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•entitled to payment for travelling time. For the purpose of this award "public wheeled 
traffic" shall mean trams, buses, trains, or ferries ordinarily used by the worker 
travelling to or from his work. 

Holidays 
6. (a) The following shall be the recognised holidays: New Year's Day and the 

<lay following or a day in lieu thereof, Good Friday, Easter Monday, Anzac Day, 
Labour Day, the birthday of the reigning Sovereign, Christmas Day, Boxing Day, 
and Anniversary Day or a day in lieu thereof. Except where section 28 of the Fac
tories Act applies the employer shall pay one tenth of a day's ordinary wages to each 
worker in respect of each ordinary day worked by him for that employer during the 
fortnight ending on the day of any of the above-named holidays. 

(b) In the event of a holiday, other than Anzac Day, falling on a Saturday or a 
Sunday, such holiday shall be observed on the succeeding Monday, and in the event 
.of another holiday falling on such Monday, such other holiday shall be observed 
•On the succeeding working day. 

(c) Except as otherwise provided, any work done on any of the above holidays 
,or on Sundays shall be paid for at double time rates in addition to any payment 
required by subclause (a} hereof. 

(d) The provisions of the Annual Holidays Act 1944, shall apply to workers 
covered by this award. Where it is customary for any employer to allow annual 
holidays to his workers or to any class of his workers during a period in each year 
when his premises are closed, or the work of those workers is for any reason dis
continued, and at the date of the commencement of any such period any such worker 
has not become entitled to an annual holiday, then that worker shall not be entitled 
to any wages for two weeks following that date but the employer shall before that 
date pay to him, in addition to all other amounts due to him at that date including 
amounts to which he is entitled in respect of any special holidays, an amount equal 
to one twenty-fifth of his ordinary pay for the period of his employment up to that 
date, and for the purposes of the Annual Holidays Act the next year of his employment 
shall be deemed to commence on that date. 

Payment of Wages 
7. (a) Except on country work, all wages and other payments shall be paid in cash 

weekly not later than Thursday, within working hours, either at the employer's place 
of business or other specified place. Any waiting time outside of working hours shall 
be paid for at overtime rates. 

On all work coming within the scope of clause 10 (Country Work) of this award, 
the wages shall be paid at intervals not greater than fortnightly. 

(b) In the event of the usual pay day being a holiday, such wages shall be paid not 
later than the day preceding the holiday. 

(c) Men working at distant country places may make special arrangements with 
their employers for payment to their families or otherwise on their written order, 
but the employer shall produce a written order to justify a departure from the pro
visions of the first subclause of this clause. 

( d) When a worker is discharged, except for wilful misconduct, at any time other 
than on the ordinary pay day, all wages due to him shall be paid within 15 minutes 
of his discharge. When a worker leaves of his own accord he shall, on application, 
be paid within 24 hours of leaving. All waiting time beyond the prescribed time shall 
be paid for at overtime rates. When a worker is discharged for wilful misconduct 
he shall be paid on the next regular pay day. 

( e) Where men are discharged they shall be allowed time not exceeding two hours 
to get their tools from the job they were working at: Provided that in the event of the 
worker being notified before he leaves the job no such allowance shall be made. 
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(f) With every payment of wages, each worker shall have handed to him, to be 
retained by him, a statement showing details of his wages and any special payments 
for the pay period together with details of any deduction made from his earnings, 
and the net amount being paid to him: Provided that it shall be lawful for the Auck
land Harbour Board to make alternative arrangements acceptable to the workers' 
union concerned. 

Termination of Employment 
8. In the case of weekly workers, one week's notice of the termination of employ

ment shall be given by either party, and in the case of hourly workers, two hours' 
notice of termination of employment shall be given by either party; but nothing 
herein contained shall prevent an employer from summarily dismissing a worker 
for misconduct. 

Suburban Work 
9. (a) "Suburban work" shall mean work (other than country work) performed 

elsewhere than at the shop of the employer and irrespective of where the engagement 
takes place. 

Workers employed on suburban work distant more than 1 ½ miles from the central 
points hereinafter specified shall either proceed to and from such work or they shall 
be conveyed to and from such work at the expense of the employer, as the employer 
may determine. Time reasonably occupied by the workers in travelling or time 
occupied in conveying the workers to and from such work beyond the 1 ½ miles or 
beyond the worker's home, whichever is the less, shall be allowed and paid for by 
the employer. No worker residing less than 1½ miles from the place where the work 
is to be performed shall be entitled to the allowance mentioned in this clause. For the 
purpose of this clause all distances shall be measured by the nearest convenient mode 
of access for foot-passengers. 

The central points herein before referred to are: 
(i) In the case of the Auckland metropolitan area, as defined in paragraph (ix) 

of this subclause, corner of Symonds Street and Khyber Pass. 
(ii) In the case of the city of Tauranga, Faulkner's Corner. 

(iii) In the case of the city of Christchurch and the borough of Riccarton, 
Cathedral Square. 

(iv) In the case of the city of Dunedin and the borough of St. Kilda, the corner 
of Princes Street and High Street, Dunedin. · 

(v) In the case of the borough of Greymouth, the Greymouth Main School, 
Tainui Street. 

(vi) In the case of the borough of Hokitika, the main school. 
(vii) In the case of any city or town or borough other than those included in the 

areas mentioned in the foregoing six paragraphs and other than the city 
of Wanganui, the chief or principal post office in such other city or town 
or borough. 

(viii) The central points specified in the foregoing paragraphs (i) to (vii) apply 
where the employer has a shop, office, or store, or other recognised 
place of business in any of the areas mentioned therein, apart from any 
shop, office, or store established at, on, or in connection with any sepa
rate contract carried on by him. Where any employer has no such shop, 
office, or store, or other recognised place of business, the central point 
shall be (a) if the place where the work is to be performed is in any of the· 
areas mentioned in paragraphs (i) to (vi), the point specified in the appro
priate paragraph; or (b) if the place where the work is to be performed 
is in any other city or town or borough or elsewhere, the chief or principal 
post office in the city or town or borough in or nearest to which the 
worker employed by him resides. 
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(ix) For the purposes of this clause the Auckland metropolitan area is defined as 
comprising the city of Auckland; the boroughs of Birkenhead, Northcote, 
Takapuna, Devonport, Ellerslie, Mount Albert, Mount Eden, New Lynn, 
Newmarket, One Tree Hill, Onehunga, Otahuhu, Manurewa, Papakura, 
Mount Roskill, Henderson, Papatoetoe, Mount Wellington, Glen Eden 
and Howick, and Panmure Road district; and all those portions of the 
Manukau County situated within 1 mile of the boundaries of any of the 
foregoing local authority areas. 

(b) If any worker is required to use the ferry for the purpose of going to or re
turning from any place outside his employer's shop where the work is to be done, his 
fare shall be paid by the employer. 

(c) Painters in the employ of the Auckland Harbour Board shall be deemed to be 
engaged on suburban work only when they are required to work outside the area of 
the southern foreshore of the Auckland Harbour, bounded on the west by the 
western vehicular landing and on the east by the eastern breakwater. 

( d) In the metropolitan area of Wanganui, all work done over 2 miles by radius 
from the chief post office shall be considered suburban work. All workers employed 
thereon shall either proceed to and from work or they shall be conveyed to and from 
such work at the expense of the employer, as the employer shall determine. Time 
reasonably occupied by workers in travelling to and from such work beyond the 
2-mile radius shall be allowed for and paid for by the employer. For this purpose 
7d. per half mile or part thereof shall be paid on all suburban work. 

Notwithstanding anything in the foregoing, any worker required to work on St. 
Johns Hill or Durie Hill and slopes on the right-hand side of No. 2 line going from 
the city shall be paid a minimum of 7d. per day as suburban money. This 7d. shall be 
payable until the 2½ mile radius point is reached, when the extra money shall then be 
paid. 

( e) In the case of all persons, firms, companies, or local authorities who are bound 
by this award but whose trade or business is other than that of a painter and 
contractor, the premises in which the said trade or business is regularly conducted 
shall be regarded as the shop of the employer for the purposes of suburban work. 

Country Work 
10. (a) "Country work" means work done by a worker in such a locality as to 

necessitate his sleeping elsewhere than at his genuine place of residence in New 
Zealand. 

(b) The provisions herein contained relative to country work shall apply whether 
or not the worker, prior to his accepting such country work, is already in the service 
of the employer and whether the worker is engaged at the place where the work is to 
be done or elsewhere, and irrespective of the situation of the employer's usual place 
of business. 

(c) The employer shall convey the worker free of charge or pay his fare to and from 
country work, but once only during the continuance of the work. If, however, the 
worker is withdrawn from such work by the employer, or if he returns therefrom 
requiring medical attention in consequence of accident or sickness arising out of and 
in the course of the employment, and is in either case again required on the work the 
employer shall again convey him or pay his fare to and from such work. 

(d) Time occupied in travelling shall be paid for once each way at ordinary rates, 
but no worker shall be paid more than an ordinary day's wages for any day occupied 
by him in travelling, although the hours may exceed eight, unless he is on the same day 
occupied in working for his employer: Provided that any worker who is called upon 
to travel more than four hours on a Saturday shall be paid for eight. The employer 
shall refund to the worker reasonable expenses for meals incurred while travelling 
to and from country work. 
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(e) When the work is situated less than 50 miles from the worker's genuine place 
of residence, the worker shall be paid his return fare to and from his genuine place of 
residence once every two weeks during the continuance of the work. When the work is 
situated over 50 miles from the worker's genuine place of residence, payment shall 
be made once in each two months: Provided that no payment shall be made under 
this subclause unless the worker actually travels to and from his genuine place of 
residence. 

(f) The employer shall either provide the worker while on country work with 
suitable board and lodging or, in lieu thereof, pay him for each working day the sum of 
17s.: Provided that where through circumstances within the control of the employer 
a worker is employed upon country work for less than six consecutive days, the em
ployer shall provide such board and lodging and may not elect to make such payment 
in lieu thereof. Suitable board and lodging shall include the providing of mattresses 
and stretchers, and washing facilities. The details as to what shall constitute suitable 
board and lodging on each job shall be mutually arranged between the employer 
and the local branch of the union, and in the event of a dispute or difference the 
question shaJl be referred to a disputes committee under clause 19 of this award. For 
the purpose of this subclause, Saturday shall be regarded as a working day. 

(g) Where suitable board and lodging is not provided by the employer on or rea
sonably near to the site where "country work" is to be performed, workers shall 
either proceed to and from such work or shall be conveyed to and from such work at 
the expense of the employer, as the employer shall determine. Time reasonably 
occupied by the workers in travelling or time occupied in conveying the workers to 
and from such work shall be allowed and paid for by the employer. 

(h) A suitable first aid outfit shall be provided. 
(i) Notwithstanding anything contained elsewhere in this award, _the hours of work 

in respect of any specified country work may be other than those hereinbefore pre
scribed: Provided, however, that all time worked outside or in excess of such pre
scribed hours shall be considered overtime and shall be paid for at the rate of 2s. 7d. 
per hour in addition to the ordinary rate: Provided, further, that for work done on 
Sunday or on any day specified in the holidays clause hereof double time shall be 
paid. 

Brush ware 
11. Employers shall provide all burning-off tools and all brushware except sign

writer's pencils. 

Subletting and Piecework 
12. (a) Piecework sha11 be prohibited. Work shall not be sublet (labour only). 
(b) It shall be a breach of this award for any employer to sublet any work within 

the scope of this award on a labour only basis, and any worker taking work on a 
labour only basis shall be guilty of a breach of this award. 

Access to Work 
13. Every employer bound by this award shall permit the secretary or other 

authorised officer of the union of workers, on request, to enter at all reasonable times 
upon the premises or works and there interview the workers or to collect any fees, 
subscriptions, levies or other charges payable to the union by any workers, but not 
so as to interfere unreasonably with the employer's business. 

Swing-stage, Bosun-chair Work, and Ladder Work 
14. (a) Any worker working on a bosun's chair and/or swinging-stage shall be 

paid 3s. per day extra while so employed. 
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(b) Height-money-Any worker on a ladder of 35 ft or over, or employed on work 
on towers, steeples, or chimney stacks, shall be paid the following extra rates: 

For heights exceeding 35 ft and up to and including 70 ft, 3d. per hour extra. 
For heights exceeding 70 ft and up to and including 105 ft , 5d. per hour extra. 
For heights exceeding 105 ft and up to and including 140 ft, 8d. per hour extra. 
For heights exceeding 140 ft and up to and including 170 ft, lld. per hour extra. 
For heights exceeding 170 ft, 3d. per hour extra for each 30 ft or part thereof. 

Car and Bicycle Allowance 
15. (a) Where a worker is directed by his employer to use his own car, and pro

viding such worker is willing, he shall be paid 9d. per mile, and he shall be responsible 
for arranging the appropriate insurance. 

(b) Any worker who uses his bicycle on the employer's business and at his request 
shall be paid 3s. 6d. per week as bicycle allowance. 

Dirty Work 
16. (a) Workers applying tar or paints with a tar or bituminous base shall be paid 

3-¼d. per hour extra and workers engaged on the painting of roofs with a pitch in 
excess of one in three shall be paid 3-¼d. per hour extra. 

(b) Where workers are required to work inside tank wagons, rail tank cars, or 
bulk oil tanks they shall be paid 8¾d. per hour in addition to the rate prescribed in 
clause 4 of this award. If in the course of such work the workers come directly in 
contact with crude oil, diesel oil, or other similar heavy oil, they shall be paid at the 
rate of time and a half. 

(c) Any worker called upon to perform work of an unusually dirty or offensive 
nature shall be paid such extra rate per hour as may be agreed upon between the 
employers and the union or local branch of the union. Failing agreement, the rate 
shall be settled by the disputes committee constituted in accordance with the provi
sions of clause 19 of this award. 

(d) Any worker employed on his employer 's own maintenance work compelled 
to work continuously in wet and dirty places shall be supplied with protective clothing 
and footwear. 

(e) Workers employed in hospital wards where they are exposed to germs of 
infectious diseases shall be provided with protective equipment necessary to guard 
them against infection. Furniture and hospital equipment removed from such wards 
shall be fumigated before men are required to work on it. 

(f) Wet conditions-Workers required to actually work in mud or water shall be 
supplied with gumboots, on request. 

(g) Workers engaged on cleaning down where the air is impregnated with dust to an 
unusual degree shall be supplied, on request, with goggles and/or masks. 

Spray-gun Work 
17. Workers engaged in spray painting, other than in a water wash or other spray 

painting booths complying with the Labour Department requirements, shall be 
paid 7¾d. per hour in addition to the rate prescribed in clause 4 of this award. Such 
workers shall be supplied by the employer with suitable overalls and head coverings, 
which shall be thoroughly washed and cleaned at the employer's expense. If in con
stant use the overalls and head coverings shall be washed and cleaned at intervals of 
not more than one week. When in spray painting any material is used which is detri
mental to health, workers engaged in such spray painting shall be provided by the 
employer with satisfactory respirators, which shall be maintained in an efficient 
condition. When spraying ( otherwise than in a booth) is done within a building, 
workers who are in close proximity and unavoidably subject to over-spray, shall be 
provided with masks on request. 
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Men in Charge of Work 
18. A worker appointed by the employer to take charge of jobs where two or more 

additional men are employed shall be paid not less than the following amounts per 
day for the time he is so in charge, in addition to the rates of pay prescribed elsewhere 
in this a ward: -

In charge of two and up to six men: 3s. 2d. per day. 
In charge of seven and up to 12 men : 4s. 3d. per day. 
In charge of 13 and up to 20 men: 5s. 4d. per day. 
Over 20 men: 5s. 10d. per day. 

Disputes 
19. The essence of this award being that the work of the employers shall not on 

any account whatsoever be impeded but shall always proceed as if no dispute had 
arisen, it is provided that if any dispute or difference shall arise between the parties 
bound by this award, or any of them, as to any matter whatsoever arising out of 
this award (not being a question affecting rates of pay or hours of work), or if any 
dispute or difference shall arise between the parties, or any of them, in connection 
with any matter relevant to but not dealt with in the award, every such dispute or 
difference shall be referred to a committee to be composed of two representatives. 
of each side, together with an independent chairman to be mutually agreed upon or, 
in default of agreement, to be appointed by the Conciliation Commissioner for the 
district. Either side shall have the right to appeal to the Court against a decision of 
any such committee upon giving to the other side written notice of such appeal 
within 14 days after such decision has been made known to the party desirous of 
appealing. 

Unqualified Preference 
20. (a) Any adult person engaged or employed in any position or employment 

subject to this award by any employer bound by this award shall, if he is not already 
a member of a union of workers bound by this award, become a member of such 
union within 14 days after his engagement, or after this clause comes into force, 
as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this award so long as he 
continues in any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and every 
worker who fails to remain a member of a union in accordance with subclause (b) 
hereof commits a breach of this award. 

(d) Every employer bound by this award commits a breach of this award if he 
continues to employ any worker to whom subclauses (a) and (b) apply, after having 
been notified by any officer or authorised representative of the union that the worker 
has been requested to become a member of the union and has failed to do so, or that 
the worker having become a member of the union has failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age of 
18 years or upwards, or a person who for the time being is in receipt of not less than 
the minimum rate of wages prescribed for adult workers by this award. 

(Norn-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 

Notification 
21. Upon written application by the secretary of the workers' union in the district, 

the employer shall supply the names and addresses of all workers in his employ who 
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are engaged on work coming within the scope of this award, but the employer shall 
not be under any obligation to supply such information more often than once in 
every three months. 

Under-rate Workers 
22. (a) Any worker who considers himself incapable of earning the minimum wage 

fixed by this award may be paid such lower wage as may from time to time be fixed, 
on the application of the worker after due notice to the union, by the local Inspector 
of A wards or such other person as the Court may from time to time appoint for that 
purpose; and such inspector or other person in so fixing such wage shall have regard 
to the worker's capability, his past earnings, and such other circumstances as such 
inspector or other person shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such inspector 
or other person shall determine, and after the expiration of such period shall continue 
in force until 14 days' notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage again fixed in manner prescribed by 
this clause: Provided that in the case of any person whose wage is so fixed by reason 
of old age or ·permanent disability it may be fixed for such longer period as such 
inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having 
the same so fixed. 

( d) It shall be the duty of the union to give notice to the Inspector of A wards of 
every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

Provisions as to Ship Work 
23. (a) "Skilled painters' work" in connection with ships, boats, yachts, launches, 

dredges, and scows means painting passenger accommodation, crew quarters, flatting, 
enamelling, graining, gilding, writing names or figures, also painting in oil. 

(b) The provisions of this award (with the exception of clauses 11, 12, 13, 15, 18, 
19, 20, and 27) shall not apply to the said work, and in lieu thereof the following 
special provisions shall apply. 

(c) The hours of work for workers engaged on ship repair work shall be 40 per 
week and not more than eight hours per day to be worked between the hours of 
8 a.m. and 5 p.m. each day from Monday to Friday, both days inclusive. 

The recognised meal hours shall be: dinner, any one hour between 11.30 a.m. and 
1.30 p.m.; tea, 5 p.m. to 6 p.m.: Provided the employer may agree with his workers 
to allow not less than half an hour for a meal. 

A morning and afternoon break of 10 minutes shall be allowed without deduction 
of pay to all workers. 

(d) The minimum rate of wages for "skilled painters' work" as defined by sub
clause (a) of this clause shall be: 

(i) Weekly workers, £15 14s. 6d. per week. 
(ii) Hourly workers, 7s. lO¼d. per hour. 

After three months' continuous service with the same employer a 
· worker shall be deemed to be a weekly worker. 

In respect of workers employed on a weekly wage, no deduction shall 
be made from the weekly wage except for time lost due to sickness, 
accident, or default of the worker. 

(iii) For other than "skilled painters' work", 7s. l¼d. per hour. 
Hourly workers shall receive a minimum of four hours' work per day. 
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(iv) In addition to the rates prescribed in paragraphs (i), (ii), and (iii) of this. 
subclause, ld. per hour shall be paid to each worker engaged on ship, 
repair work, such sum to serve as an allowance to cover cost of overalls 
and to compensate for disabilities associated with ship repair work on 
board ships. 

( e) All time worked outside or in excess of the daily hours mentioned in subclause 
( c) of this clause shall be paid for at the rate of time and a half for the first three hours 
and double time thereafter: Provided that all work performed between midnight and 
7 a.m. shall be paid for at double time rates. 

Employers shall allow meal money at the rate of 5s. 7d. per meal when workers. 
are called upon to work overtime after 6 p.m., provided that such workers cannot 
reasonably get home for their meals. A surcharge of 6d. per meal shall be paid in 
addition for Saturdays, Sundays, and holidays. The employer may elect to provide 
a suitable hot meal in lieu of payment of meal money. 

Work done during meal hours shall be paid for at time and a half for the time 
actually worked except in cases in which a shorter meal time has been agreed upon 
as provided in subclause (c) of this clause. 

No worker shall be required to work more than five hours without an interval for 
a meal, except in cases of emergency - delays in docking or undocking, slipping or 
unslipping vessels - in which case the time may be extended to six hours, and double 
time rates shall be paid for the sixth hour. 

Any worker required to work on any Saturday, Sunday, or on any holiday shall 
be paid for not less than four hours. 

(f) Any worker having worked all day and night and working into the ordinary 
working hours of the next day shall be paid double time rates for all such time worked 
on the second and succeeding days or until an eight-hour break has been allowed. 

(g) Any worker having worked all day and having continued to work until after 
midnight shall be given eight hours off or be paid double time rates for all time worked 
on the second and succeeding days or until an eight-hour break bas been allowed. 

(h) Any worker required to commence work after the cessation of public wheeled 
traffic or before the ordinary time of starting of such traffic, and any worker who 
may work continuously until after the cessation of public wheeled traffic and cease 
work before the ordinary time of starting of such traffic, shall be paid for time 
occupied in travelling from or to his home, computed at 3 miles per hour, at ordinary 
rates of pay, except that if a conveyance is provided for the worker by his employer 
he shall not be entitled to payment for this travelling time. For the purpose of this 
clause "public wheeled traffic" shall mean trams, buses, trains, or ferries ordinarily 
used by the worker travelling to and from his work. 

(i) Workers called upon to fumigate with cyanide shall be paid an additional sum 
of ls. 7d. per hour whilst so employed. No ship shall be opened up under two hours; 
not less than two men shall be employed in putting under or clearing, and masks 
shall be provided for workers whilst so putting under, and they must be worn while 
clearing. 

(j) (i) At Auckland, workers engaged in cleaning, scrubbing, chipping, or painting 
the inside of oil tanks shall be paid not less than 7s. 8¾d. per hour, but where they 
come directly in contact with crude oil they shall be paid not less than 10s. 4¾d. per 
hour. 

(ii) At Auckland, workers engaged in cleaning, scrubbing, chipping, or painting 
the outside of ships' hulls, or cementing or cement washing tanks (except oil tanks), 
or in doing rigging work shall be paid not less than 7s. 3¾d. per hour. 

(iii) At Auckland, workers engaged in chipping, cleaning or painting the inside 
of ships' holds or sides, bunkers, engine-room tank tops, bulkheads, or bilges, or 
chipping tanks or bilges shall be paid not less than 7s. l¼d. per hour. 
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(iv) In addition to the rates prescribed in paragraphs (i), (ii), and (iii) of this sub
clause, ld. per hour shall be paid to each worker engaged on ship repair work, such 
sum to serve as an allowance to cover the cost of overalls and to compensate for 
disabilities associated with ship repair work on board ships. 

(v) Any worker called upon to perform work of a dirty or offensive nature shall 
be paid such extra rates per hour as may be agreed upon between the employer and 
the union or local branch of the union. Failing agreement, the rate shall be settled 
by a disputes committee constituted in accordance with the provisions of clause 19 
of this award. 

(vi) Workers employed using spray-guns while spraying on ships' hulls shall 
receive an additional ls. 3d. per hour, except that when spraying is performed in 
tanks or confined spaces they shall receive an additional 3s. 2d. per hour: Provided 
that other spray-gun work shall be paid for in terms of clause 17 of this award. 

(vii) While employed putting tar on ships by hand brush, workers shall receive 
an additional 4d. per hour. 

(k) Workers shall be paid travelling time between the hours of 8 a.m. and 5 p.m. 
on all days occupied in travelling when sent away in a vessel, unless they are at the 
same time employed at work thereon; and in returning home from such vessel such 
travelling time shall be paid for at ordinary rates, but not to a greater amount than 
eight hours in the day. All passage money shall be paid by the employer and meals 
provided in all cases where meals are not included in the fares. 

(1) When a worker is required to travel by coastal steamer, first-saloon fares 
shall be provided. 

(m) When travelling by train, second-class fares shall be provided. 
(n) Workers shall not be entitled to travelling time and fares to and/or from the 

job, except as provided in subclauses (h), (k), (o), (p), and (q) hereof, and their wages 
shall not commence until the time they are ordered to start work and attend on the job 
for which they are engaged. 

( o) Workers required to travel in the ferry steamers between Wellington and 
Lyttelton for the purpose of painting on such steamers shall be paid four hours' 
travelling time at ordinary rate for each night at sea. 

(p) At Auckland, workers engaged to work at the Calliope Dock, or at ships in 
the stream, or at Chelsea, shall be conveyed to and from work at the expense of the 
employer and shall be paid travelling time at ordinary rates for time occupied in 
travelling between the city waterfront and the place at which the work is to be per
formed. 

( q) Any worker engaged in Port Chalmers and sent to work in Dunedin shall be 
paid his second-class return fare by the railway, and he shall also be paid at ordinary 
rates for the time occupied in travelling. 

(r) When the employer has not on the previous day informed any such worker 
that he is to be sent to Dunedin to work, the employer shall pay for his meals while 
he is at work in Dunedin at the rate of 5s. 7d. per meal. When the worker has been 
informed on the previous day as aforesaid, he shall provide his own lunch; but if 
he is kept to work overtime, the employer shall pay for his other meal while he is at 
work. A surcharge of 6d. per meal shall be paid in addition for Saturdays, Sundays, 
and holidays. The employer may elect to provide a suitable hot meal in lieu of pay
ment of meal money. 

(s) All wages and other payments shall be paid in cash weekly not later than 
Thursday, within working hours, either at the employer's place of business or other 
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,specified place. Any waiting time outside of working hours shall be paid for at over
time rates. In the event of Thursday being a holiday, such wages shall be paid on 
the day preceding the holiday. 

With every payment of wages, each worker shall have handed to him to be retained 
by him, a statement showing details of his wages and any special payments for the 
pay period, together with details of any deductions made from his earnings and the 
net amount being paid to him: Provided that it shall be lawful for the Auckland 
Harbour Board to make alternative arrangements acceptable to the workers' union 
,concerned. 

(t) Any hourly worker ordered to attend at the place of work being stood down by 
reason of there being no work (other than on account of weather conditions) shall 
receive three hours' pay at ordinary rates unless previously notified that his services 
were not required for that day. In the case of work not proceeding at the commence
ment of the day owing to bad weather conditions, such workers so attending shall 
be paid for two hours. 

(u) (i) All workers covered by this clause of this award who have performed work 
.at any time during the fortnight ending on the day on which the holiday occurs shall 
be allowed the following holidays at ordinary rates of pay: New Year's Day and the 
-day following or a day in lieu thereof, Good Friday, Easter Monday, Anzac Day, 
Labour Day, the birthday of the reigning Sovereign, Christmas Day, Boxing Day, 
and Anniversary Day or a day in lieu thereof: Provided, however, that if a worker 
has been employed under another award or industrial agreement or other awards or 
industrial agreements for the major portion of the fortnight ending on the day on 
which the holiday occurs or is entitled to be paid for the said holiday under the pro
visions of any other award or industrial agreement, he shall not be paid for the said 
·holiday under this award. 

(ii) Where any worker has performed work coming within the scope of this award 
for more than one employer during the fortnight ending on the day on which any 
-of the above holidays occurs and is entitled to be paid for the said holidays under 
paragraph (i) of this subclause, he shall receive payment for the holiday from the 
·several employers in such proportion as the Inspector of A wards determines. 

(iii) In the event of a holiday, other than Anzac Day, falling on a Saturday or a 
.Sunday, such holiday shall be observed on the succeeding Monday and in the event 
-of another holiday falling on such Monday, such other holiday shall be observed on 
the succeeding working day. 

(iv) Any work done on any of the above holidays or on Sundays shall be paid 
for at double time rates. 

(v) The provisions of the Annual Holidays Act 1944 shall apply to workers covered 
by this award. Where it is customary for any employer to allow annual holidays to his 
workers or to any class of his workers during a period in each year when his premises 
are closed or the work of those workers is for any reason discontinued, and at the 
,date of the commencement of any such period any such worker has not become 
•entitled to an annual holiday, then that worker shall not be entitled to any wages for 
two weeks following that date but the employer shall before that date pay to him, 
in addition to all other amounts due to him at that date including amounts to which 
he is entitled in respect of any special holidays an amount equal to one twenty-fifth 
of his ordinary pay for the period of his employment up to that date, and for the 
-purposes of the Annual Holidays Act the next year of his employment shall be deemed 
to commence on that date. 
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Exemptions 
24. (a) The provisions of this award are modified in respect of Shell Oil New 

Zealand Ltd., Mobil Oil New Zealand Ltd., Caltex Oil New Zealand Ltd., Atlantic: 
Union Oil Co. New Zealand Ltd., Europa Oil New Zealand Ltd., and B.P. New 
Zealand Ltd., as follows: The said companies shall not be bound by the provisions 
of clauses 2, 5, 7, 9, and 10 of this award in respect of such of their workers employed 
on pump maintenance work as may be paid a wage of not less than £16 2s. 6d. per 
week, with necessary travelling expenses and board and lodging provided or paid 
for by the employer. 

(b) Freezing companies may observe their usual practice as to pay days. Save as 
above, all the provisions of this award shall apply to workers employed by freezing 
companies. 

(c) Harbour boards may substitute the holidays observed under their own regu
lations for those provided for in this award, but so that the total number of holidays 
shall not thereby be reduced. 

(d) County councils shall be bound by this award in respect of work which is 
normally carried out by bona.fide tradesmen who are members of the painters' union,_ 
but shall not be subject to the provisions of this award in respect of work on bridges, 
fences, guide-posts, or disks on roads which has customarily been carried out by 
permanent workers who are members of the labourers' union. 

(e) The hours of work for workers employed by the New Zealand Sugar Co. Ltd.,_ 
shall be those prescribed in the Auckland Sugar Refinery Employees' Award instead 
of the hours set out in clause 2 of this award. 

(f) The provisions of this award shall not apply to the Auckland Gas Co. Ltd., 
and the Hamilton City Council, so far as it relates to the chipping, cleaning, scraping,_ 
and painting of iron and steel work structures used in the manufacture and storage
of gas. 

(g) Nothing in this award shall apply to Sandford Ltd., Jellicoe Street, Auckland,_ 
in respect of members of the factory staff employed on a weekly wage and temporarily 
transferred to painting work on the employer's ships. 

(h) Nothing in this award shall apply to storemen or shopmen employed as such .. 
Within a radius of 20 miles from the stock exchange at Dunedin, shopmen and store
men at present employed shall not be subject to the provisions of this award unless 
such men are engaged in glazing, but they may handle plate glass or do odd jobs of 
glazing. "Odd jobs" of glazing shall mean old sashes brought into the shop to glaze, 
emergency repair work outside, or new work not exceeding five pairs of sashes in 
any one day. 

(i) The provisions of this award shall not apply to workers who come within the 
scope of any award or industrial agreement governing the conditions of employment 
of freezing workers and who may be employed during slack periods of the year on 
lime-washing of the factory buildings of freezing works. 

(j) The provisions of this award shall not apply to chemical fertiliser workers who 
may be employed chipping, cleaning, scraping, and painting iron and steel work 
structures or lime-washing the factory buildings and plant: Provided, however,. 
that any such painting involving the application of lead, zinc, or plastic paints shall 
not be covered by this exemption. 

(k) Nothing in this award shall apply to painters in the employ of the Tasman 
Pulp and Paper Co. Ltd., Kawerau. 
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(1) Nothing in this award shall apply to painters, paperhangers, signwriters and 
glaziers employed on painting and decorating work in the wood pulp, paper and 
wallboard manufacturing, sawmilling and ancillary activities (including house con
struction, maintenance and repair activities) by New Zealand Forest Products Ltd., 
at Penrose, Kinleith and Tokoroa, and Whakatane Board Mills Ltd. at Whakatane. 

Application of Award 
25. This award shall apply to the original parties named herein, and shall extend 

to and bind as subsequent party hereto every industrial union, industrial association, 
or employer who, not being an original party hereto, is, when this award come·s into 
force or at any time whilst this award is in force, connected with or engaged in the 
industry to which this award applies within the industrial districts to which this award 
relates. 

Scope of Award 
26. This award shall operate throughout the Northern, Taranaki, Marlborough, 

Nelson, Westland, Canterbury, and Otago and Southland Industrial Districts, 
and the Wellington Industrial District excluding that portion represented by the 
following counties, cities, and boroughs: 

The counties of Makara, Hutt, Horowhenua, Manawatu, Kairanga, Oroua, 
Kiwitea and Pohangina; the cities of Wellington, Lower Hutt, and Palmerston 
North; the boroughs of Petone, Eastbourne, Upper Hutt, Tawa, Otaki, Levin, 
Shannon, Foxton, and Feilding. 

Term of A ward 
27. This a ward, in so far as the provisions relating to the rates of wages to be paid 

a re concerned, shall be deemed to have come into force on the first day of the pay 
week in each establishment commencing on or after the 9th day of November 1964, 
and so far as all other provisions of the award are concerned, it shall come into force 
-0n the day of the date hereof; and this award shall continue in force until the 3rd day 
of June 1966. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 3rd day of December 1964. 

[L.S.] A. TYNDALL, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, incor
porates the terms of settlement arrived at by the parties in the course of an inquiry 
held before a Council of Conciliation. 

Upon being satisfied by supporting documentary evidence that an unqualified 
preference provision has been agreed to by all the assessors in accordance with 
section 174B of the Industrial Conciliation and Arbitration Act 1954 (as enacted 
by the Industrial Conciliation and Arbitration Amendment Act 1961), the Court 
has inserted clause 20 in the award in the form in which it was agreed upon in the 
Council of Conciliation. 

The rates of remuneration prescribed by this award are not to be increased by the 
application of the provisions of the Court's general order of 19 August 1964. 

A. TYNDALL, Judge. 




