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WELLINGTON INDUSTRIAL DISTRICT MATCH MANUFACTURING 
EMPLOYEES-AW ARD 

[Filed in the Office of the Clerk of Awards, Wellington] 

In the Court of Arbitration of New Zealand, Wellington Industrial District-In the 
matter of the Industrial Conciliation and Arbitration Act 1954; and in the matter 
of an industrial dispute between the Wellington Match Manufacturing Employees 
Industrial Union of Workers (hereinafter called "the union") and the under
mentioned company (hereinafter called "the employers"): 

Bryant and May, Bell and Co. Ltd., Tory Street, Wellington. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the terms of settlement arrived at in the above-mentioned 
dispute and forwarded directly to the Court pursuant to the provisions of 
section 130 of the Industrial Conciliation and Arbitration Act 1954, doth hereby 
order and award: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and every of them, and 
that the said terms, conditions, and provisions shall be deemed to be and they are 
hereby incorporated in and declared to form part of this award; and, further, that 
the union and every member thereof and the employers and each and every of 
them shaH respectively do, observe, and perform every matter and thing by this 
award and by the said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do anything in contravention 
of this award or of the said terms, conditions, and provisions, but shall in all 
respects abide by and perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, and provisions 
set out in the Schedule hernto shall constitute a breach of this award, and that 
a penalty as by law provided shall be payable by any party or person in respect 
thereof. And the Court doth further order that this award shall take effect as 
hereinafter provided, and shall continue in force until the 31st day of March 1966 
and thereafter as provided by section 152 of the Industrial Conciliation and 
Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 15th day of April 1964. 

[L.s.] A. TYNDALL, Judge. 

SCI-IEDULE 

Interpretation 
1. This award shall apply to all workers employed in the manufacture of 

matches, including those workers who are not, at the ,time of the making of this 
award, already covered by the provisions of another award. 

Hours of Work 
2. (a) Forty hours shall constitute a week's work, and eight hours shall constitute 

a day's work, to be worked on five days of the week, Monday to Friday inclusive, 
between the hours of 7 a.m. and 5 p.m. 

(b) Providing the hours are continuous, except for one meal interval, the starting 
and finishing times of any male adult workers required for preparatory work 
before the commencement of the day's operation may be varied to suit the 
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~xigen~ies of the industry, provided such male workers are paid 5s. per day extra 
if reqmred to commence work prior to 7 a.m.; and provided, further, that overtime 
is paid after eight hours have been worked. 

Wages 
3. (a) The minimum rates of wages shall be as follows: 

Adult workers 
Juniors - -

Males 
Per Week 
£ s. d. 

13 7 6 

Females 
Per Week 
£ s. d. 
9 1 8 

Under 18 years of age 6 13 4 5 14 2 
18 years of age 7 19 2 6 15 0 
19 years of age 9 1 8 7 10 10 
20 years of age 9 15 0 8 0 10 

Male workers over 21 years of age and with no previous experience in the 
industry shall be paid not less than £13 per week for the first six months and there
after £13 7s. 6d. per week. 
. Female workers over 21 years of age and with no previous experience in the 
mdustry shall be paid not less than £8 14s. 2d. per week for the first six months 
and thereafter £9 ls. 8d. per week. · 

(b) Female workers who are employed for more than a week, but whose ordinary 
hours of work are by agreement less than 38 per week, shall be paid the pro rata 
rate calculated on the ordinary weekly wage. 

(c) Workers in receipt of a higher wage than that set out herein shall not have 
their wages reduced by reason of any of the provisions of this award. 

Overtime 
4. (a) All time worked on any day in excess of the hours prescribed in clause 2 

hereof shall count as overtime and shall be paid for at the rate of time and a half 
for the first three hours and double time thereafter. 

(b) For the purpose of computing overtime, work done up to and including 
half an hour shall be deemed half an hour, and work for any period exceeding 
half an hour and up to one hour shall count as one hour. 

( c) When workers are called upon to work overtime beyond one hour after the 
usual time for ceasing work they shall be allowed 5s. meal money: Provided 
always that the worker works the full number of hours stipulated by the employer. 

Employment 
5. The employment shall be deemed to be a weekly employment. Employers 

may be at liberty to deduct from the weekly wage of workers for time lost through 
the worker's sickness or default or for absence from work through no fault of the 
employer, or as provided in subclause (d) of clause 8. 

Rest Periods 
6. An interval of not more than 10 minutes without deduction of pay shall be 

allowed in the morning and afternoon working periods. 

Termination of Employment 
7. Twenty-four hours' notice of the termination of the employment shall be given 

by either side, except in the case of casual workers. Workers on being dismissed 
shall be paid immediately. 

Nothing in this award shall prevent an employer from summarily dismissing 
any worker for wilful misconduct. 
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Holidays 
8. (a) The following holidays shall be allowed without deduction from wages: 

A whole holiday on every Christmas Day, Boxing Day, New Year's Day, 2 January, 
Good Friday, Easter Monday, Anzac Day, Labour Day, Anniversary Day, and 
the birthday of the reigning Sovereign. 

(b) Time worked on any of the above holidays and Sundays shall be paid for 
at double rates for all time worked, in addition to the ordinary weekly wage. 

(c) Payment of wages for the said holidays sha11 be made to an persons who 
have been employed in the factory at any time during the fortnight ending on the 
day on which the holiday occurs. 

(d) Annual holidays shall be allowed in accordance with the Annual Holidays Act 
1944 and its amendments. Where it is customary for any employer to allow 
holidays to his workers or to any class of his workers during a period in each year 
when his premises are closed or the work of those workers is for any reason 
discontinued, and at the date of commencement of any such period any such 
worker has not become entitled to an annual holiday, then that worker shall not be 
entitled to any wages for two weeks following that date but the employer shall 
before that date pay to him, in addition to all other amounts due to him at that 
date, including amounts to which he is entitled in respect of any special holidays, 
an amount equal to one-twentyfifth of his ordinary pay for the period of his 
employment up to that date, and for the purposes of the Annual Holidays Act 
the next year of his employment shall be deemed to commence on that date. 

Disputes 
9. The essence of this award being that the work of the employer shall not on 

any account whatsoever be impeded, but shall always proceed as if no dispute had 
arisen, it is provided that if any dispute or difference shall arise between the parties 
bound by this award, or any of them, as to any matter whatsoever arising out of 
or connected therewith and not dealt with in this award, every such dispute or 
difference shall be referred to a committee for settlement, such committee to be 
composed of two representatives from each side. In the event of agreement not being 
reached the matter shall be referred to the Court of Arbitration for settlement. 

Unqualified Preference 
10. (a) Any adult person engaged or employed in any position or employment 

subject to this award by any employer bound by this award, shall, if he is not 
already a member of a union of workers bound by this award, become a member 
of such union within 14 days after his engagement, or afrter this clause comes into 
force; as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by thisi award so long as he 
continues in any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of 
a union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with sub
clause (b) hereof commits a breach of this award. 

(d) Every employer bound by this award commits a breach of this award if he 
continues to employ any worker to whom subclauses (a) and (b) apply, after 
having been notified by any officer or authorised representative of the union that 
the worker has been requested to become a member of the union and has failed 
to do so, or that the worker having become a member of the union has failed 
to remain a member. 
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(e) For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed for adult workers by this award but 
does not include a person who holds a current certificate of exemption from union 
member.ship issued under the Industrial Conciliation and Arbitration Act 1954. 

(NOTE-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954, which gives to workers the right to join the union.) 

Under-rate Workers 
11. (a) Any worker who considers himself incapable of earning the minimum 

wage fixed by this award may be paid such lower wage as may from time to time 
be fixed, on the application of the worker after due notice to the union, by the 
local Inspector of Awards or such other person as the Court may from time to time 
appoint for that purpose; and such inspector or other person in so fixing such 
wage shall have regard to the worker's capability, his past earnings, and such 
other circumstances as such inspector or other person shall think fit to consider 
after hearing such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent disability it may be fixed for such 
longer period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

( d) It shall be the duty of the union to give notice to the Inspector of Awards of 
every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

Right of Entry 
12. The secretary of the union shall be entitled to enter at all reasonable times 

upon the premises of any employer bound by this award for the purpose of inter
viewing any worker (with the consent of the employer, such consent not to be 
unreasonably withheld), but not so as to interfere unreasonably with the 
employer's business. 

Application of Award 
13. This award shall apply to the original parties named herein, and shall extend 

to and bind as subsequent party hereto every industrial union, industrial association, 
or employer who, not being an original party hereto, is, when this award comes into 
force or at any time whilst this award is in force, connected with or engaged in the 
industry to which this award applies within the industrial district to which this 
award relates. 

Seo pe of Award 
14. This award shall operate throughout the Wellington Industrial District. 

Term of Award 
15. This award, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the 1st day of 
April 1964, and so far as all other provisions of the award are concerned, it shall 
come into force on the day of the date hereof; and this award shall continue in 
force until the 31st day of March 1966. 
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In witness whereof the seal of the Court of Arbitration hath hereto been 
affixed, and the Judge of the Court hath hereunto set his hand, this 15th day of 
April 1964. 

[Ls.] A. TYNDALL, Judge. 

MEMORANDUM 

The award, including the operative date of prov1s10ns relating to wages, 
incorporates the terms of settlement arrived at by the parties in the course of an 
inquiry held before a Council of Conciliation. 

Upon being satisfied by supporting documentary evidence that an unqualified 
preference provision has been agreed to by all the assessors in accordance with 
section 174B of the Industrial Conciliation and Arbitration Act 1954 (as enacted 
by the Industrial Conciliation and Arbitration Amendment Act 1961), the Court 
has inserted clause 10 in the award in the form in which it was agreed upon in the 
Council of Conciliation. 

A. TYNDALL, Judge. 

A:PIPIR:ENTIOBS Aor 194i8-Af>P'.EIAL FROM DECISION OF LOCAL .NPPRENTI'OE
SHIP \COMMITTEE 

In the Court of Arbitration of New Zealand, Northern Industrial District-In the 
matter of the Apprentices Act 1948; and in the matter of an appeal by Boucher 
and Manning Ltd. from a decision of the Auckland Carpenters and Joiners Local 
Apprenticeship Committee. 

Con.tract-Refusal. of Consent to Proposed Contract-Employer Subletting Work on Contract 
Only Basis-Su~tability of Employer-Appeal to Court 

The loca1 aipp,rentilceslhip c:ommiitltee refused consenlt to a iproiposed oontract of 
a;pprentices.hip ,on 11:he ground tJhait 11:he employer, in sUJblebting work on a laibour only 
ba&is, was not a suiirta.1bJe empl,oyer. On ,aippeial 'the Oourt held It.halt s,ub[etting on corntracts 
on a 'lalbiour only basis by an employer would •I1'01t aUJtomaiticaHy debar him from being 
classed as a sllliibaible emp]Joyer wi;(Jhin t1he meaning 'O!f ithe aipprnn1icesihip order. 'Jlhe Oourt 
was n~t sa1tis:fied !that iif, dm:'ing itlhe nexrt fi.ve yearn ithe employer maiin:taiined i{s present 
po1licy and continued to e:x:paind on those Jines, iit would be likely to be a suitalb[e employer. 

Held: Appeal dismissed. 

JUDGMENT OF THE COURT DELIVERED BY TYNDALL, J. 

This is an appeal by Boucher and Manning Ltd. from a decision of the Auckland 
Carpenters and Joiners Local Apprenticeship Committee. The appellant company 
applied to the Committee for consent to entering into a contract of apprenticeship 
with Russell Thompson, and consent having being declined, the company exercised 
its rights under subsection 2 of section 19 of the Apprentices Act 194'8. Clause 
4 (c) of the New Zealand Carpentry and Joinery Industry Apprenticeship Order, 
(61 Book of Awards 436) reads: 

The employer shall satisfy the local committee that he is a suitable employer, that he has 
been in business for the two years immediately preceding the date of his application, or 
that he is in a position to continue in business as an employer, and that he has t'he facilities 
for properly teaching the apprentice the branch o.f the industry to which he is to be 
apprenticed. 

The committee declined to give consent upon the grounds that as the company 
sublets work on a labour-only basis, the committee was not satisfied that it is a 
suitable employer within the meaning of clause 4 ( c). 

Counsel for the appellant advised the Court that Messrs Boucher and Manning 
were carpenters by trade who had been in partnership as builders for some three 
years. Early in February 1964 the partners formed themselves into a limited 


