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Extract from Amendment No. 2, Rule 34, of the Federated Cooks and Stewards' 
Union of New Zealand 

"34. (b) Any member entering into any agreement with any employer or master 
of a ship or leaving his ship at any port other than the home port in contravention 
of the terms of the union's award or industrial agreement, or ship's articles of 
.agreement or endorsement thereto in force for the time being, except through 
sickness or accident or wilfully committing any breaches of such award or agree
ment, may be expelled from the union by the executive. 

(c) Any member not joining a ship after engagement or missing his ship, or 
deserting therefrom, or wilfully misconducting himself on board the ship, or 
wilfully impeding the voyage of the ship may be expelled from membership of the 
-union by the executive. 

(e) Any member expelled under paragraphs (b) and (c) hereof shall have 
the right of appeal to a committee consisting of one person appointed by the 
member concerned, one person appointed by the executive, and a third person 
who shall act as chairman, to be appointed by the two persons first appointed.'' 

A. TYNDALL, Judge. 

NEW ZEALAND PAPER MILLS LTD. (MATAURA) PAINTERS- INDUSTRIAL 
AGREEMENT 

fFiled in the Office of the Clerk of Awards, Dunedin] 

THIS industrial agreement made in pursuance of the Industrial Conciliation and. 
Arbitration Act 1954, this 11th day of March 1964 between the Southland 
Painters and Decorators Industrial Union of Workers (hereinafter referred to as 
"the union"), of the one part and the New Zealand Paper Mills Ltd., Mataura 
(hereinafter referred to as "the employer"), of the other part, whereby it is 
mutually agreed by and between the said parties hereto as follows, that is to say: 

1. That the terms, conditions, stipulations, and provisions contained and set 
out in the Schedule hereto shall be binding upon the said parties and they shall be 
deemed to be and are hereby incorporated in and declared to form part of this 
.agreement. 

2. The said parties hereto shall respectively do, observe, and perform every 
matter and thing by this agreement and by the said terms, conditions, stipulations, 
.and provisions respectively required to be done, observed and performed, and 
shall not do anything in contravention of this agreement or of the said terms, 
.conditions, stipulations, and provisions, but shall in all respects abide by and 
perform the same. 

Clause 1, Industry to Which Agreement Applies 
This agreement shall apply to painters and painters brush hands employed at 

the New Zealand Paper Mills Ltd., Mataura. Providing that nothing herein shall 
.apply to foremen whose du ties are substantially overseeing, not map.ual. 

Clause 2, Hours of Work 
(a) The ordinary hours of work shall not exceed 40 per week, nor more than 

eight per day on the five days of the week Monday to Friday inclusive between 
the hours of 7 .30 a.m. and 5 p.m. A worker shall not be required to work more 
than four and a half hours continuously without an interval of at least half-an-hour 
for a meal. Time worked in excess of such four and a half hours and until a meal 
interval is allowed shall be paid for at overtime rates. 
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(b) (i) The ordinary hours of work for shi.ft workers shall not exceed five eight
hour shifts to be worked between midnight Sunday-Monday and midnight Friday
Saturday. 

(ii) Each shift worker shall be afforded reasonable opportunity during the shift 
to partake of meals but machinery shall be kept fully working and production shall 
not be impeded. 

(iii) Except in the case of a replacement and/ or substitute for a regular shift 
worker who is temporarily absent due to sickness, accident or other causes a 
worker shall not be deemed a shift worker unless he is employed on shift work 
on his next three successive working days inclusive of the day of the commencement 
of such shift work. 

Clause 3, Overtime 
(a) Time worked outside or in excess of the hours prescribed in clause (2} 

hereof or time worked on any roistered day off shall be paid at the rate of time
and-a-half for the first three hours in any one day and at double time rates there
after. 

(b) Time worked after 12 noon on Saturday shall be paid at double rates. 
(c) Time worked on Sunday and holidays listed in clause 8 (a) shall be paid 

at double rates. 
(d) A worker who works so much overtime between the termination of his 

ordinary work or shift on one day and the commencement of his ordinary work 
or shift on the next day that he has not at least eight consecutive hours off duty 
between those times shall, subject to this sub-clause, be released after completion 
of such overtime until he has eight consecutive hours off duty without loss of 
pay for ordinary working time (as prescribed in clause 2) occurring during such 
absence. 

If on the instructions of the employer such a worker resumes or continues 
work without having had such eight consecutive hours off duty he shall be paid 
at double rates until he is released from duty for such period and he shall then 
be entitled to be absent until he bas had eight consecutive hours off duty without 
loss of pay for ordinary working time occurring during such absence. 

( e) Overtime rates shall not be payable where the overtime worked arises 
from arrangements solely made by the workers themselves even though the 
arrangements have the employer's approval. 

Clause 4, Call Out 
(a) Any worker who has left the place of employment after having completed 

his day's work and is called back to work shall be paid an attendance allowance 
of 5s. 3d. and a minimum of two hours at the appropriate rate, provided that 
where the call out occurs between 10 p.m. and 6 a.m. the minimum shall be 
three hours. 

(b) On Call-Any worker who agrees to be on call outside bis normal working 
hours shall be paid 5s. 3d. per day for each day such arrangement is made. 

Clause 5, Transport Allowance 
· A worker called upon to work overtime and thereby starting and finishing work 

at a time when his ordinary means of transport have ceased running shall be 
conveyed from or to his home or such point at which his ordinary means of 
transport are available, at the expense of the employer. 
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Clause 6, Meal Money 
Meal money at the rate of 5s. 3d. per meal shall be allowed workers required 

to work overtime beyond one hour after their usual daily time of ceasing work, 
.and at the end of each subsequent four hours of work provided that work continues 
thereafter. 

Provided that this provision shall not apply if a worker can reasonably get 
home for a meal and back within the time allowed by the employer. 

Clause 7, Shift Allowance 
(a) Where day, afternoon and night shifts are worked a shift allowance of 4s. 

:per shift shall be paid to each shift worker, but the management shall have the 
right to fix its own allowance for the day, afternoon and night shifts respectively 
including his right not to pay any allowance for the day shift provided that t.he 
total for a complete cycle of three shifts amounts to 12s. When 12 hours shifts 
:are worked the total shift allowance shall be divided between the two shifts. 

(b) Shifts-An afternoon shift means a shift commencing after 12 noon and 
finishing at or before midnight. Night shift means any shift finishing subsequent to 
midnight and at or before 8 a.m. 

Clause 8, Holidays 
(a) The following holidays shall be allowed and paid for: Christmas Day, 

Boxing Day, New Year's Day and day following New Year's Day, Labour Day, 
Anzac Day, Anniversary Day, or a day observed in lieu thereof, the birthday of 
the reigning Sovereign, Good Friday and Easter Monday. 

(b) The provisions of the Public Holidays Act 1955 which deal with the 
transference of holidays which fall on Saturday and Sunday shall apply to this 
.agreement. 

( c) Payments of wages for the said holidays shall be made to all persons who 
perform work under this agreement at any time during the fortnight ending on 
the day on which the holiday occurs. The employer shall pay one tenth of a 
day's ordinary wages to each worker in respect of each ordinary day worked by 
him for the employer during the fortnight ending on the day of any holiday 
referred to in sub-clause (a) of this clause. 

<d) Except in the case of Anzac Day when it falls on a Saturday or a Sunday, 
where a rostered day-off falls on a statutory holiday the worker concerned shall 
be entitled to payment for any such statutory holiday. 

Clause 9, Annual Holidays 
(a) Except as provided in sub-clause (b) of this clause annual holidays shall 

be granted in accordance with the provisions of the Annual Holidays Act 1944 
.except that payment for annual holidays for each employee shall be made on 
the basis of 46½ hours at ordinary rates of pay as provided in this agreement 
for each week of annual holiday entitlement. 

(b) Whenever in any section or department the employer elects to operate and 
for so long as he continues to operate a four shift continuous roster system 
scheduling production on seven days of the week 24 hours of the day and including 
any or all of the holidays specified in sub-clause (a) of clause 8 hereof, rostered 
shift workers in that section or department shall work on any or all of such 
holidays as required by the employer, provided that apart from the closing down 
and starting up of plant, plant safety and essential services, work shall not be 
required on Christmas and Boxing Day. 
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Shift workers who have worked under the roster for a complete year shall be 
allowed an annual holiday of three weeks. The first two weeks of which shall be 
paid for on the same terms as provided in sub-clause (a) hereof and the third 
week (it may be allowed either in conjunction with or separately from the first 
two weeks as the employer may decide and as far as is practicable to meet the 
wishes of the worker concerned) shall be paid as for 42 hours at ordinary rates 
of pay provided that by agreement between the employer and the worker and 
subject to the approval of the local branch of the union payment may be made 
for the particular week in satisfaction of the holiday entitlement. 

Shift workers in that section or department who have worked under the 
roster for part of the year only shall be entitled to a corresponding proportion of 
the third week. 

Clause 10, Terms of Employment 
(a) After one month's service the employment shall be deemed to be a 

weekly one and one week's notice shall be given by either side or one week's 
wages paid or forfeited as the case may be. Provided however, that the employer 
shall be entitled to dismiss any worker summarily for misconduct. 

(b) Wages shall be paid not later than Thursday in each week. 

Clause 11, Wages 
The following rates of pay shall apply. Incorporated in these rates are allowances 

in full satisfaction and discharge of all working conditions and operations that 
may arise in the performance of the normal and expected duties of the workers 
concerned in the pulp and paper mill of the employer. 

(a) Painter 
Painter's brush hand 

(b) Junior Assistants-
Under 17 years of age 
17-18 years of age 
18-19 years of age 
19- 20 years of age .... 

( c) Service Allowance 
(i) For services exceeding one year ½d. per hour. 

Per Hour 
s. d. 
8 6 
7 8 

4 0 
4 6 
5 0 
6 0 

(ii) For services exceeding two years a further ½d. per hour making ld. per 
hour in all. 

(iii) For services exceeding five years a further ld. per hour making 2d. per 
hour in all. 

(iv) For services exceeding 10 years a further ½d. per hour making 2½d. per 
hour in all. 

(v) For services exceeding 15 years a further ½d. per hour making 3d. per 
hour in all. 

(vi) This allowance shall count for the calculation of overtime. 
(vii) Service now accrued qualifies for the allowance. 
(viii) Service must be continuous so that if a worker leaves or is discharged and 

returns to the employer he commences afresh without service allowance 
and qualifications for the allowance run from the date of return. 

(d) The rates of remuneration determined by this agreement include the effect 
<>f the general order of the Court of Arbitration dated 4 July 1962. 

(e) Charge Hands Allowance-A charge hand designated as such shall be paid 
5d. per hour extra. 
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Clause 12, General Provisions 
(a) All the provisions of the Factories Act 1946 and its amendments will apply 

in respect of washing and sanitary facilities, clothing accommodation, first aid. 
dining facilities and hot water and safety requirements. 

(b) All portable electrical gear shall be properly insulated and any defects shall 
be immediately reported to the foreman. 

(c) Two pairs of overalls shall be supplied each year. On termination of em
ployment overalls issued shall be returned or a rateable deduction for same shaU: 
be made from wages. 

(d) Where gumboots are handed in by workers who no longer require them it 
shall be the responsibility of the company to disinfect the boots before they are 
issued to other workers. 

( e) All workers shall keep their lockers clean and tidy and place all rubbish 
in covered bins provided for that purpose. 

(f) The management shall be responsible for seeing that the meal room is kept 
clean and tidy. 

(g) (i) Day Workers: Each day worker shall be allowed an interval of 10 
minutes morning and afternoon without loss of pay. 

(ii) Shift Workers: Without loss of pay shall be allowed two IO-minute intervals 
during each shift for the purpose of refreshment, but the machinery shall be 
kept fully working and production shall not be impeded. 

(h) Hot water shall be available at meal and refreshment times. 
(i) No wo,rker shall be compelled to work in any space where the temperature 

has been raised to above 150 degrees. 

Clause 13, Disputes 
The essence of this agreement being that the work of an employer shall not on 

any account whatsoever be impeded but shall always proceed as if no dispute· 
bad arisen, it is provided that if any dispute or difference shall arise between the 
parties bound by this agreement as to any matter whatsoever arising out of or 
connected therewith and not specifically dealt with in this agreement, every such 
dispute or difference shall be referred to a committee to be composed of two, 
representatives of each side, together with an independent chairman, to be mutually, 
agreed upon or, in default of agreement, to be appointed by the Conciliation 
Commissioner for the district. 

If the committee is unable to decide the question then the chairman shall give 
a decision or refer the matter to the Court. 

Either side shall have the right to appeal to the Court against a decision of any 
such committee or chairman, upon giving to the other side written notice of 
such appeal within 14 days after such decision has been made known to the 
party desirous of appealing. 

Clause 14, Right of Entry 
The secretary or other authorised representative of the union shall, with the· 

consent of the employer (which consent shall not be unreasonably withheld), be· 
entitled to enter at all reasonable times upon the premises or works and there 
interview any workers, but not so as to interfere unreasonably with the employer's 
business. The employer shall give recognition to any worker who is appointed 
shop steward in the establishment in which he is employed. 
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Clause 15, Unqualified Preference 
(a) Any adult person engaged or employed in any position or employment 

subject to this agreement by any employer bound by this agreement shall, if he 
is not already a member of a union of workers bound by this agreement, become 
a member of such union within 14 days after his engagement, or after this clause 
comes into force, as the case may require. 

(b) Subject to sub-clause (a) hereof, every adult person so engaged or em
ployed shall remain a member of a union of workers bound by this agreement so 
long as he continues in any position or employment subject to this agreement. 

(c) Every worker obliged under subclause (a) hereof to become a member of 
a union who fails to become a member as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union in 
accordance with subclause (b) hereof commits a breach of this agreement. 

(d) Every employer bound by this agreement commits a breach of this agree
ment if he continues to employ any worker to whom subclauses (a) and (b) apply, 
after having been notified by any officer or authorised representative of the union 
that the worker has been requested to become a member of the union and has 
failed to do so, or that the worker having become a member of the union has 
failed to remain a member. 

{e) For the purpose of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in receipt of not 
less than the minimum rate of wages prescribed for adult workers by this agree
ment. 
. (f) Any employer who is requested in writing by the secretary of the union 
.so to do shall, within one month after receipt of such request, supply to the 
union a list of all workers coming within the scope of this agreement then in 
his employ: but such requests shall not be made to the employer at intervals 
.shorter than six months. 

(Norn-Attention is drawn to section 174B of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 

Clause 16, Under-rate Workers 
(a) Any worker who considers himself incapable of earning the minimum wage 

fixed by this agreement may be paid such lower wage as may from time to time 
be fixed, on the application of the worker after due notice to the union, by the 
local Inspector of Awards or such other person as the Court may from time to 
time appoint for that purpose; and such inspector or other person in so fixing 
such wage shall have regard to the worker's capability, his past earnings, and such 
-other circumstances as such inspector or other person shall think fit to consider 
after hearing such evidence and argument as the union and such worker shall off er. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall dztermine, and after the expiration of such period 
.shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union .tequiring him to have his wage again fixed in manner 
prescribed by this clause; Provided that in the case of any person whose wage is 
.so fixed by reason of old age or permanent disability it may be fixed for such 
longer period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of the employer, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 
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Terms of Agreement 
This agreement shall come into force on the 16th day of December 1963 and 

shall continue in force until the 1st day of July 1965. 
In witness whereof the parties hereto have executed these presents on the day 

and year first above written. 
Signed for and on behalf of New Zealand Paper Mills Ltd.: 

R. H. w ALKINGTON. 
Witness to the above signature-IAN H. DOUGLAS. 

Signed for and on behalf of Southland Painters and Decorators Industrial Union 
of Workers: 

N. G. ROBERTSON, President. 
Witness to above signature-K. E. FRIEND, Secretary. 

NEW ZEALAND PRINTING TRADES EMPLOYEES-AMENDMENT OF AWARD 
In the Court of Arbitration of New Zealand, Northern. Taranaki, Wellington. 

Marlborough, Nelson, Westland, Canterbury, and Otago and Southland Industrial 
Districts-In the matter of the Industrial Conciliation and Arbitration Act 1954: 
and in the matter of the New Zealand Printing Trades Employees Award, dated'. 
the 20th day of November 1963, and recorded in 63 Books of Awards 2177 .. 

THURSDAY, THE 5TH DAY OF MARCH 1964 
UPON hearing the duly appointed representatives of the parties concerned with 
the New Zealand Printing Trades Employees Award, dated the 20th day of 
November 1963, the Court in pursuance and exercise of the powers conferred 
upon it by section 162 (1) (a) of the Industrial Conciliation and Arbitration Act 
1954 and for the purpose of giving fuller effect thereto, doth hereby order as. 
follows: 

1. That the said award shall be and it is hereby amended by deleting items (b), 
and (d) of clause 3 (Wages) and substituting therefor the following items: 

"(b) Operators of other composing machines on which work is not 
produced by keyboard or wholly by ribbon process; also Per Week 
operators of photocomposing headlining machines employed £ s. d. 
as such for not less than 25 per cent of their time 15 6 5• ► 

" ( d) Compositors, stonehands, bulkhands, and correctors 15 6 5 
(In a composing room the correction of film or paper 

and the pastemakeup requiring the use of printers' measure
ments and instruments shall be the work of machine and 
hand compositors. An employer shall be deemed to have a 
compo-sing room if his operations involve the employment 
of one or more workers covered by clause 3 (a), (b), (c) 
or (d) in coniunction with one or more workers covered 
by clause 18 (a)) 

Second stonehand employed on any newspaper published in 
the cities of Auckland, Wellington, Christchurch, and 
Dunedin, and within a radius of 10 miles of these cities .... .. 15 13 11 "" 

2. That this order shall come into force on the day of the date hereof. 
[L.s.] A. TYNDALL, Judge. 




