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NORTHERN INDUSTRIAL DISTRICT SHIPWRIGHTS AND BOATBUILDERS
AWARD 

In the Court of Arbitration of New Zealand, Northern Industrial District-In the 
matter of the Industrial Conciliation and Arbitration Act 1954; and in the matter 
of an industrial dispute between the Auckland Ship, Yacht and Boat-builders 
Industrial Union of Workers (hereinafter called "the union") and the under
mentioned boards, persons, firms and companies (hereinafter called ''the em
ployers"): 

Aspen Shipping Co. Ltd. (Western Viaduct), Princes Wharf, Auckland. 
Auckland Boatbuilders Association, Auckland. 
Auckland Harbour Board, Shipbuilders, Quay Street, Auckland. 
Bailey, Chas., and Sons Ltd., Boatbuilders, Beaumont Street, Auckland. 
Carter, M. C., 36 Fairfax A venue, Penrose. 
Coulthard, L. 0., Ltd., Boatbuilders, 19 Quadrant Road, Onehunga. 
Devonport Steam Ferry Co. Ltd., Shipowners, Quay Street, Auckland. 
Farmers Auctioneering Co. Ltd., for the Commonwealth and Dominion Line, 17 Commerce 

Street, Auckland. 
Ford, S., Yacht and Boatbuilder, Arthur Street, Ellerslie. 
Gisbome Harbour Board, 18 Read's Quay, Gisborne. 
Gladden, John, Ltd., 5 Omana Road, Milford. 
Hales Boats Ltd., 71 Queen Street, Onehunga. 
Harvey, E., Boatbuilder, Richmond Road, Thames. 
Lane Motor Boat Co. Ltd., Boatbuilders, Kings Drive, Auckland. 
Lidguard, R., 68A Albert Street, Auckland. 
Mason Bros. Engineering Co. Ltd., Pakenham Street, Freemans Bay, Auckland. 
Mason Marine Ltd., Wairau Road, Takapuna. 
New Zealand Shipping Co. Ltd., Quay Street, Auckland. 
Parry Bros., Shipowners and Shipping Agents, Princes Wharf, Auckland. 
Price, A. and G., Ltd., Quay Street, Auckland. 
Reynolds Engineering Co. Ltd., Whangarei. 
Rodgers, W., Boatbuilder, Scanlon Street, Ponsonby, Auckland. 
Roose Engineering Co. Ltd., Shipowners, Mercer. 
Seacraft Ltd., Cawley Street, Ellerslie. 
Senior Foundary Ltd., Halsey Street, Freemans Bay. 
Shaw Savill and Albion Co. Ltd., Endeans Buildings, Queen Street, Auckland. 
Shipbuilders Ltd., Poore Street, Auckland. 
Union Steam Ship Co. Ltd., Quay Street, Auckland. 
Vos, P., Ltd., Boatbuilders, Hamer Street, Auckland. 
Whangarei Harbour Board, Whangarei. 
Williams, A. W., Ltd., 11 Omana Road, Milford. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the terms of settlement arrived at in the above-mentioned 
dispute and forwarded directly to the Court pursuant to the provisions of section 130 
of the Industrial Conciliation and Arbitration Act 1954, doth hereby order and 
award: 

That, as between the union and the members thereof and the employers and each 
and every of them, the terms, conditions, and provisions set out in the Schedule hereto 
and of this award shall be binding upon the union and upon every member thereof 
and upon the employers and upon each and every of them, and that the said terms, 
conditions, and provisions shall be deemed to be and they are hereby incorporated in 
and declared to form part of this award; and, further, that the union and every mem
ber thereof and the employers and each and every of them shall respectively do, 
observe, and perform every matter and thing by this award and by the said terms, 
conditions, and provisions respectively required to be done, observed, and performed, 
and shall not do anything in contravention of this award or of the said terms, condi
tions, and provisions, but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any breach of the said terms, 
conditions, and provisions set out in the Schedule hereto shall constitute a breach 
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of this award, and that a penalty as by law provided shall be payable by any party or 
person in respect thereof. And the Court doth further order that this award shall take 
effect as hereinafter provided and shall continue in force until the 6th day of November 
1965 and thereafter as provided by section 152 of the Industrial Conciliation and 
Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 27th day of May 1964. 

[L.s.] K. G. ARCHER, Judge. 

SCHEDULE 

PART I 

The Industry to Which This A ward Shall Apply 
1. (a) This award shall apply to the shipbuilding and boatbuilding industry which 

shall comprise and include the construction and repairs of all vessels in any composite 
or other material; the fixing and repairing of all permanent woodwork; the making 
of ships' joinery and fixing in any material, including gangways, and fairing up of all 
vessels, including wood, steel or composite; the making of templates for boilermakers 
on the construction and alteration of vessels, including the assembling and final 
securing of steel work when finally or permanently attached to wood; the connection 
by bolting of watertight doors, port holes, tank-tops, etc., including all watertight 
joints or fixtures including caulking and scraping joints, the installation, the main
tenance, and repair of all steering gear; the construction and repairs of walking boards, 
wharf boards, cargo boards, conveyors, meat chutes, three wheeler trucks, hand 
trucks, catamarans for loading meat, ladders, meat tables, trestles, gangway brows, 
etc., the making and repairing of chutes and cattle stalls, all types of hatches; the 
rubbering and re-rubbering of cargo hatches, and the insulation of holds including 
the fixing of any protective sheathing, the fixing and construction of all fixed staging 
on board ships when used in connection with ship repair work; the use of acetylene 
burners; and the battening and preparing of holds for cargo, excepting where this is 
done at the Port of Auckland in conjunction with the loading and discharging of 
vessels but this work shall be done by shipwrights when preference carpenters are not 
available. 

(b) The term "shipwright" when used in the award shall include "boatbuilder" and 
"ship's joiner". 

Hours of Work 
2. (a) Except as hereinafter provided, the ordinary hours of work shall not exceed 

eight per day, to be worked between 8 a.m. and 5 p.m. each day from Monday to 
Friday, both days inclusive. 

(b) One hour shall be allowed for lunch each day, but an employer may agree with 
his workers to allow not less than half an hour for lunch so that work shall cease at 
4.30 p.m. in which case the meal hour shall be from 4.30 p.m. to 5.30 p.m. 

Wages 
3. (a) The minimum rate of wages for journeymen shipwrights and boatbuilders 

shall be 7s. 8d. per hour. 
(b) Leading hands shall be paid 7d. per hour above the wage rate herein prescribed. 

Tool and Overall Allowance 
4. A tool and overall allowance of 3d. per hour shall be paid for every hour worked, 

whether as ordinary time or overtime. 



533 

Payment of Wages 
5. (a) All wages shall be paid in cash weekly, not later than Thursday, within working 

hours, either on the works or at the employer's workshop. Not more than two days' 
pay shall be kept in hand by the employer. 

(b) In the event of the pay day being a holiday, wages shall be paid under the same 
conditions as set out in subclause (a) of this clause on the day preceding the holiday. 

In the event of a holiday falling on a Friday, wages for that week shall be paid not 
later than Wednesday. 

(c) All wages shall be itemised in or on the pay envelope and shall state ordinary 
time worked, overtime hours, and special payments, less deductions. The record shall 
be clearly written in ink, typed, copied, or stamped. 

Overtime 
6. (a) All work done outside or in excess of the hours mentioned in clause 2 hereof 

shall count as overtime and shall be paid for at the rate of time and a half for the 
first three hours and thereafter double time: Provided that any time worked between 
10 p.m. and 8 a.m. the next day shall be paid for at double rates. 

(b) When overtime work is necessary it shall, whenever reasonably practicable, be 
so arranged that workers have at least eight consecutive hours off duty between the 
work of successive days. A worker who works so much overtime between the termina
tion of his ordinary work on one day and the commencement of his ordinary work on 
the next day that he has not at least eight consecutive hours off duty between those 
times shall, subject to this subclause, be released after completion of such overtime 
until he has had eight consecutive hours off duty without loss of pay for ordinary 
working time occurring during such absence. 

If on the instructions of his employer, such a worker resumes or continues work 
without having had such eight consecutive hours off duty, he shall be paid at double 
rates until he is released from duty for such period, and he shall then be entitled to be 
absent until he has had eight consecutive hours off duty without loss of pay for 
ordinary working time occurring during such absence. 

A worker shall not be required to recommence work during such eight hours 
without his consent. 

On the second day a meal allowance shall be paid for all meals until a worker is 
allowed an eight-hour break. 

(c) Any worker required to commence work after the cessation of public wheeled 
traffic or before the ordinary time of starting of such traffic, and any worker who 
may work until after the cessation of public wheeled traffic and because of such 
cessation is unable to reach his home by the usual method of travelling, shall be paid 
for time occupied in so travelling from or to his home, computed on 3 miles per hour, 
at ordinary rates of pay, except that if a conveyance is provided for the worker by 
his employer he shall not be entitled to payment for this travelling time. 

For the purpose of this clause, "public wheeled traffic" shall mean trams, buses, 
trains, or ferries ordinarily used by workers travelling to and from their work. 

( d) If a worker works overtime until after 5.30 p.m. he shall, if the distance is over 
half a mile, be conveyed by his employer to the point at which he normally boards 
the public conveyance to his place of residence. 

(e) Any worker called back to work outside ordinary working hours Monday to 
Friday, both days inclusive, shall be paid the appropriate rate with a minimum of 
three hours. 
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(f) The employers shall allow meal money at the rate of 5s. 3d. per meal when 
workers are called upon to work overtime after 6 p.m. Mondays to Fridays inclusive, 
or if work is performed on Saturday after 1 p.m. On Saturdays, Sundays, and award 
holidays an extra payment of 6d. per meal shall be made. Payment of the meal allow
ance shall be made before the meal and where possible the worker shall be notified 
the day previous that he is required to work overtime. 

(g) The meal allowance shall be paid to all workers employed on Sunday morning 
and required to continue working after the midday meal-hour, and to workers who 
are employed on Sunday afternoon and required to continue working after the evening 
meal-hour. 

(h) An1 time worked in excess of five hours without time being allowed for a meal 
shall be paid for at double time rates. 

(i) A worker required to work on a holiday shall be paid for a minimum of four 
hours at the rate of double time in addition to any payment to which he is entitled 
under subclause (a) of clause 10. 

U) Should a worker be called out on a Saturday morning or a Sunday morning or 
on a Saturday afternoon or a Sunday afternoon he shall receive a minimum of four 
hours' employment or payment equivalent thereto, and should he be called out on a 
Saturday morning or a Sunday morning and his work continue beyond the dinner 
interval he shall receive a minimum of eight hours' employment or payment 
equivalent thereto. 

Meal and Mealtimes 
7. (a) Subject to subclause (b) of clause 2 the recognised meal periods shall be 

breakfast, 7 a.m. to 8 a.m.; lunch, 12 noon to 1 p.m.; tea 5 p.m. to 6 p.m. 
(b) For work in such meal periods shipwrights shall be paid at the rate of double 

time, except that in cases where tidal conditions make it necessary to dock, undock, 
slip, or unslip a vessel between the hours of 12 noon and 1 p.m. or between 5 p.m. 
and 6 p.m. these hours may be worked at ordinary rates, provided that the rate of 
double time shall be payable after 1 p.m. and after 6 p.m. until a full hour is given for 
a meal: Provided that, if the majority of the workers of any employer agree with their 
employer, the meal period for the yard may be not less than half an hour. All the 
time worked during the meal period shall be paid for at double time rates. 

(c) Supper and crib time when working overtime shall be paid for by the employer. 
In the case of a worker who works all night, crib time shall be allowed at 2.30 a.m. 

(d) Hot water shall be provided for all meals. 
( e) An interval of 10 minutes without loss of pay shall be allowed to all workers in 

the middle of each four hour period. 
(f) Workers shall be allowed five minutes before ceasing work at the end of the day 

for washing. 

Suburban Work 
8. (a) If a worker is required by his employer to work at a place outside of the 

employer's factory or workshop and is thereby put to expense in travelling to and from 
his work greater than that which he incurs when working in the factory or workshop, 
the employer shall reimburse him for such extra expense. 

If the time occupied in travelling to the job necessarily is longer than to his ordinary 
place of employment, then such excess time shall be paid for at ordinary rates of pay. 

(b) Any shipwright employed by his employer on suburban work to reach which 
a conveyance is required shall be conveyed by his employer to and from such work 
free of charge or his travelling expenses to and from such work shalJ be paid by his 
employer, and he shall also be paid at the appropriate rate for the time while going 
to and returning from such work. 
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(c) At Auckland, workers engaged to work at the Calliope Dock or at ships in the 
stream or on ships berthed at Chelsea shall be conveyed to and from the work at the 
expense of the employer, and shalI be paid travelling time at appropriate rates for 
time occupied in travelling between the city waterfront and the place at which the 
work is to be done. 

Out-port Work 
9. (a) "Out-port work" means work performed by a worker which necessitates his 

lodging elsewhere than at his usual place of residence. 
(b) The employer shall convey the worker free of charge or pay his fare to and from 

out-port work, with an allowance at current rates for all meals, but once only during 
the continuance of the work. If, however, the worker is withdrawn from such work by 
the employer, or if he returns therefrom requiring medical attention in consequence 
of accident or sickness arising out of and in the course of the employment, and is in 
either case again required on the work, the employer shall again convey him or pay 
his fare to and from such work. 

(c) The employer sha11 provide every worker employed on out-port work with 
suitable board and lodging while so employed. 

( d) Time occupied in travelling shall be paid for at the ordinary rates, but not to a 
greater amount than eight hours in a day. Payments under this subclause shall be 
made in addition to any payment to which a worker is entitled for actually working 
on any day. 

(e) Men employed on out-port work by their employers shall be in all cases paid in 
accordance with the rates herein prescribed. 

(f) When the work is situated less than 50 miles from the employer's place of 
business the worker shall be refunded his return fare (by the usual means of convey
ance) if such is incurred to and from the place of engagement once every two weeks 
during the continuance of the work. 

When the work is situated over 50 miles from the employer's place of business the 
refund shall be made once in each two months. 

Holidays 
10. (a) All workers covered by this award who have been employed at any time 

during the fortnight ending on the day on which the holiday occurs shall be allowed 
the following holidays at ordinary rates of pay unless the holiday falls on a day other 
than an ordinary working day: New Year's Day and the day after, Anniversary Day, 
Good Friday, Easter Monday, Anzac Day, the birthday of the reigning Sovereign, 
Christmas Day, Boxing Day, and Labour Day. . 

(b) Where any worker has been employed upon work coming within the scope of 
this award by more than one employer during the fortnight ending on the day on 
which any of the above holidays occurs, he shall be entit]ed to receive payment for 
the holidays from such one or more of those employers, and if more than one, in such 
proportion as the Inspector of A wards shall determine. 

(c) In the event of a holiday, other than Anzac Day, falling on a Saturday or Sunday, 
such holiday shall be observed on the succeeding Monday, and in the event of another 
holiday falling on such Monday such other holiday shall be observed on the succeeding 
Tuesday. 

(d) For work done on the above holidays, and on Sundays, double time rates, in 
addition to the holiday payment, shall be paid. 

Dirty Work 
11. (a) A worker while working on a vessel on repair work or on tarring or schana

ming or machine sanding fibre glass shall be paid 4½d. per hour extra, with a minimum 
payment of 3s. a day. 
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(b) For dirty work or work in confined spaces not provided for, each job shall be 
considered on its merits, and such remuneration shall be paid as may be mutually 
agreed upon by two representatives of the union and the employer concerned. If 
agreement is not reached the claim shall be settled in accordance with clause 36. 

(c) A worker handling or in contact with any insulating material except silicate of 
cotton, expanded polystyrene and perlite shall while so employed be paid 7d. per hour 
extra. 

( d) On insulating work where silicate of cotton is used, respirators, clean leather or 
rubber gloves (elbow length) shall be provided and the worker so employed shall be 
paid ls. 4d. per hour extra. 

(e) Whenever possible fans shall be installed where a journeyman is required to 
work in a confined or unventilated space where burning or welding is in operation, 
but if any worker is required to work in such place where the air is impregnated with 
fumes from burning or welding operations he shall be paid ls. per hour extra. 

(f) Any worker required to work in any compartment or confined space where the 
temperature exceeds 110 degrees Fahrenheit shall be paid half rates per hour extra. 
No worker shall be compelled to work in a compartment or confined space where the 
temperature is above 130 degrees Fahrenheit. Should he volunteer to so do, he shall 
be paid not less than ordinary rates per hour extra. 

(g) For all repair work in used fuel oil, diesel, or lubricating-oil tanks or in tanks 
which have been coated internally with bitumen the rate of pay for such work shall be 
fixed between the union and the employer concerned. Such tanks shall be steamed out, 
and ventilated by suction and induction fans while men are repairing them. 

This subclause shall apply also to work done on oil tanks when there is oil on the 
working place. 

(h) Workers engaged in freezing-chambers where the temperatUie is below 35 degrees 
Fahrenheit shall be paid ls. per hour extra while so engaged. 

(i) Where men are transferred to work in a freezing-chamber from another class of 
employment, then such workers shall not be required to change from the oute1 work 
to a place actually frozen down until they have had a spell of half an hour: Provided 
that the allowance for this half-hour spell on pay shall not apply if the change-over 
becomes effective after the meal interval or on first commencing work for the day. 

(j) If the hatch on the deck immediately above where a worker is working is closed, 
then 7 d. per hour extra shall be paid. A hatch shall not be deemed to be closed if one 
bay is removed or if the hatch is open by approximately 4 ft from coaming to coaming, 
or if cargo is being loaded or discharged through the hatch at the time. 

(k) Workers called upon to fumigate with cyanide shall be paid an additional sum 
of ls. 6d. per hour whilst so employed. No ship shall be opened up under two hours. 
Not less than two men shall be employed in putting under or clearing; and masks 
sha11 be provided for workers whilst so putting under, and they must be worn while 
clearing. 

(1) Workers operating sanding machines of the portable hand type not fitted with 
dust extracting bags shall be supplied with respirators and goggles. 

Working Aloft 
12. (a) For work aloft above the main rigging 2s. 1 l½d . per day extra shall be paid 

for each day or part of a day a shipwright is so employed. In special cases if any dis
pute arises the matter shall be referred to the representatives of the union and the 
employer concerned. 

(b) If a worker is required to work on a derrick-head or on bands aloft which 
cannot be lowered to the deck for the purpose of removing or replacing bands, such 
worker shall be paid 2s. 1 l½d. per day extra; but no payment shall be made under this 
subclause in respect of any day on which a worker is entitled to an extra payment 
under subclause (a). 
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(c) "Bosun Chair": A worker who is required to work in a boatswain chair or 
swinging stage sha11 receive, in addition to his normal earnings, 2s. 11 ½d. per day or 
part of a day while so employed. 

(d) A worker who is required to work on a ladder or similar structure where a 
false step would entail a fall of 25 ft or more, shall be paid 2s 11 ½d. per day or part of 
a day whilst so employed, but no payments shall be made under this subclause in 
respect of any day on which a worker is entitled to an extra payment under subclauses 
(a) or (b) of this clause. 

Slipping and Docking 
13. (a) Slipping and unslipping, docking and undocking vessels shall be done by 

shipwrights, assisted by labourers. 
(b) In the docking of a vessel the proportion of labourers to shipwrights shall not 

exceed three labourers to one shipwright. 
(c) All men specially called back after the usual working hours to do slipping or 

docking work shall be paid at the appropriate overtime rates, with a minimum of 
three hours' payment. 

( d) Making up, taking down, or splitting out keel and bilge blocks on dock slipway 
while a vessel is on such dock or slipway or handling such blocks within four hours of 
a ship undocking or unslipping shall be paid for at the rate of 2s. 5d. per day or part of 
a day, in addition to the ordinary wage. 

This subclause shall only apply to vessels over 100 tons dead weight. 

Salvage Work 
14. (a) Each salvage job shall be considered on its merits by representatives of 

employers and the union and the rate of pay awarded accordingly. 
(b) In the case of a disagreement arising as to any matter under this clause, it shall 

be the duty of employers and the representatives of the union to take all necessary 
steps to effect a settlement without delay, and pending such settlement there shall be 
no delay in commencing salvage operation. 

(c) Failing a settlement as provided in subclause (b) of this clause, the dispute shall 
be referred to a committee consisting of three representatives of the union and three 
representatives of the employers, and if they fail to reach an agreement they shall 
appoint an independent chairman, who shall have a casting vote. 

( d) It shall be the duty of the employer to notify the union as soon as possible when 
a salvage job is undertaken. 

Engagement of Labour 
15. The places and times of engagement at the respective ports shall remain as at 

present, unless altered under the provisions of clause 36 hereof. 

Notice of Leaving or Dismissal 
16. In the case of dismissal of any worker, or if any worker leaves of his own 

accord, not less than two hours' notice shall be given on either side, which shall be 
deemed grinding time. In the case of a worker leaving of his own accord all monies 
due at such time shall be paid without delay, and in the case of dismissal of a worker 
he_ shall be paid immediately. 

Light, Shelter, and Staging 
17. In all cases where artificial light is required, electric light shall be supplied. 

Suitable shelter shall be provided and erected in wet weather, or stand-by time paid 
for up to two hours. Staging for shipwrights shall be not less than two planks 12 in. 
wide with suitable lifelines. 
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Tools and Conveniences 
18. (a) A lock-up shed or place shall be provided on each job or place of employ

ment for the safe custody of tools and clothes. 
It shall be the duty of the employer to provide suitable individual lockers with a 

door in each department in the shop wherein the employees may keep their clothes, 
also good ventilation and prqper sanitary arrangements, and also a sufficient supply 
of boiling water at meal-hours and for washing at knocking-off times. "Suitable 
lockers" means lockers in which clothes may be hung up. 

Every employer shall provide and keep a grindstone and saw-clamp in good condi
tion in the shop for the use of his shipwrights. 

(b) All augers and spanners¾ in. and over, and all augers longer than 14 in., also all 
cramps, shall be provided by the employer. The dressing of cold-chisels, drift bolts, 
and punches shall be done by the employer. An employer shall supply any bit, drill, 
or auger used in the employer's power-drilling machine. 

(c) The employer shall provide suitable double bottom pitch pots made from not 
less than 12 gauge plate steel and insulated with dry sand between the two bottoms. 
The maximum dimensions shall be 12 in. in diameter by 12 in. in depth. 

( d) Subject to arrangement between the employer and the union, the employer 
shall provide a suitable conveyance for carriage of tools to and from any job. A water
proof cover for such tools shall be provided when necessary. 

(e) Where five or more men are employed, the employer shall provide a suitable 
lunchroom where food can be partaken of in reasonable comfort. The lunchroom 
shall be kept clean by the employer. 

(f) Wherever practicable, a lock-up place on board ship shall be provided by the 
employer as a changing room. Should the practicability be in dispute it shall be settled 
by the employer concerned and the union. 

(g) All power tools shall be installed and maintained in accordance with the Elec
trical Wiring Regulations. 

(h) Every worker who is in receipt of tool allowance shall provide and maintain 
in good order an adequate kit of tools to be available when required for work. 

(i) If a worker is required to supply his own tools, the employer shall compensate 
him to the full extent of any damage to or loss of the tools caused by fire on the job 
and if between the time when work ceases for the day and the time when work is 
resumed on the job the next day or any subsequent day damage to the tools or loss of 
tools is caused by fire or theft, the employer shall compensate the worker to the full 
extent of his loss, provided that the tools have been stored by the worker in the place 
and in the manner directed by the employer or his representative. 

(j) The employer shall be responsible for safeguarding a worker's tools when the 
worker leaves his job through sickness or accident. 

Working in Water and Mud 
19. Journeymen required to work in mud or water shall be provided with gumboots 

and shall be paid not less than 7d. extra per hour or part of an hour while so employed. 

Accidents 
20. (a) A modern first aid emergency case, fully equipped, shall be kept in a con

venient and accessible place in every works or job, also provision shall be made for 
a supply of hot water at short notice. 

(b) Facilities shall be provided for rendering first aid in the case of accident to 
workers while working outside the employer's place of business. 

(c) The St. John Ambulance first aid compressed kit shall be the first aid case to be 
kept as required in subclause (a) of this clause, and shall be open to inspection once 
a month by a union official. 
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Under-rate Workers 
21. (a) Any worker who considers himself incapable of earning the minimum wage 

fixed by this award may be paid such lower wage as may from time to time be fixed, 
on application of the worker after due notice to the union, by the local Inspector of 
Awards or such other person as the Court may from time to time appoint for that 
purpose; and such inspector or other person in so fixing such wage shall have regard 
to the worker's capability, his past earnings, and such other circumstances as such 
inspector or other person shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such inspector 
or other person shall determine, and after the expiration of such period shall continue 
in force until 14 days' notice shall have been given to such worker by the secretary of 
the union requiring him to have his wage again fixed in manner prescribed by this 
clause: Provided that in the case of any person whose wage is so fixed by reason of 
old age or permanent disability it may be fixed for such longer period as such inspector 
or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree in 
writing with the president or secretary of the union upon such wage without having 
the same so fixed. 

( d) It shall be the duty of the union to give notice to the Inspector of A wards of 
every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

PART II 

Sea-going Shipwrights 
The foregoing clauses of this award shall not apply to shipwrights signing on 

articles as sea-going shipwrights and, in lieu thereof, the following clauses shall apply: 

Wages 
22. (a) The rates of pay for a shipwright so long as any such shipwright is on the 

articles of a ship or is working by the ship on sea-going wages during repair or over
haul shall be £58 17s. 9d. per calendar month. When so working by a ship on sea
going wages he shall be paid 5s. 6d. for each meal and bed allowance of 25s. When 
working by his ship during repair or overhaul the shipwright shall be paid 2s. 6d. per 
day or part of a day as dirt money. 

(b) A shipwright shall receive 2s. 6d. per day white-money when he is required by 
the master's order-of-the-day to wear whites. 

(c) Sea-going Allowance-In addition to the rate set out in subclause (a) of this 
clause, shipwrights shall be paid a sea-going allowance at the rate of £8 15s. 4d. per 
calendar month. This payment shall be made only while on articles and while on annual 
leave and while ashore under section 68 of the New Zealand Shipping and Seamen 
Act 1952, and shall not be regarded or taken into account as wages as set out in sub
clause (a) of this clause, nor shall it be taken into account in the assessment of any 
payments provided for by this award which are based on the rates as prescribed in 
subclause (a) of this clause. 

Discharge 
23. (a) A shipwright may be discharged or claim his discharge at the port where he 

first joined the ship, after he has made a voyage in the vessel, by giving not less than 
24 hours' notice. The notice shall be given by either party not less than 24 hours 
before the ship leaves port, and may be given on any day (Sundays and holidays 
included), and may be given in port or at sea. 
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(b) If the ship be laid up or the articles of agreement expire at any port other than 
the port where the shipwright first joined the ship, or if he be discharged by the ship 
at any port other than the port where the shipwright first joined the ship, the ship
wright shall be provided by the employer with a free passage to the port in Australasia 
where he first joined the ship, with wages up to the time at which in due course he 
should arrive thereat. 

(c) In cases where transport is not immediately available the shipwright shall be 
paid sustenance for the time waiting at the rate of 5s. 6d. for each meal and bed 
allowance of 25s. and in the case of a shipwright returning to the port where be first 
joined the ship by rail his allowance shall continue during the period occupied by the 
rail journey. 

(d) Should a shipwright be discharged at his own request be shall not be entitled to 
a free passage to his home port or to wages until arrival thereat; but this shall not 
apply where a ship is laid up or where the articles of agreement expire by effluxion of 
time. 

(e) Where a shipwright is entitled to the benefits of this clause, the master of the 
ship, on signing him off the articles, shall deliver to the shipwright an order for wages 
and sustenance money on the office of the employer at the port the shipwright is 
travelling to or may pay him the amount in cash. 

(f) Where a shipwright is sent from one port to another to join a ship, the former 
port shall be deemed to be his home port for the putpose of this clause. 

(g) Where a free passage is granted under this clause the shipwright shall be provided 
with accommodation in the usual passenger accommodation of the ship. 

(b) Where practicable, the shipwright shall be provided with a single-berth room 
when on articles, except when two shipwrights are carried. 

Hours of Labour 
24. (a) Except as hereinafter provided, the hours of labour shall not be more 

than eight in a day and shall be between the hours of 7 a.m. and 5 p.m. 
(b) All routine work on Sundays and holidays shall be paid for at overtime rates. 
(c) A shipwright shall attend when required, any medical inspection in port or 

at sea or any boat or fire drill in port or at sea and do any work that is required of 
him for the safety of the ship when in immediate peril without overtime payment. 

( d) When shore leave on a vessel in port is stopped by the master fot the safety 
of the ship on account of weather conditions the shipwright so detained on board 
in his off-duty hours shall, except for meal hours, be paid one-eighth of a day's sea 
pay for each hour or part thereof. 

Overtime 
25. (a) For all work done over the ordinary hours of labour shipwrights shall 

be paid overtime at the rate of 10s. 3d. per hour. 
(b) For all work performed in port or at sea on Saturdays after 12 noon a ship

wright shall be entitled to overtime payment as provided in subclause (a) of this 
clause or time off as provided in subclause (c) of this clause. 

(c) Time off for work performed in port or at sea on Saturdays after 12 noon 
may be granted by the employer within 30 days on the basis of one and a half hours 
for each hour of overtime due. This time off may be granted at one of the following 
ports: Auckland, On~hunga, Gisborne, Napier, Wellington, Lyttelton, Timaru, 
Oamaru, Port Chalmers, Dunedin, Bluff, Nelson, Picton, Wanganui, New Plymouth, 
Westport, Greymouth, Suva, San Francisco, San Pedro, Vancouver, Newcastle~ 
Sydney, Hobart, Melbourne, Adelaide, Brisbane, or Fremantle, or any other port 
agreed to between the master and shipwright. This time off shall be granted in periods 
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of not less than four hours from 8 a.m. to noon or 1 p.m. to 5 p.m. or in periods 
of not less than six hours completing at 5 p.m., and if not granted within 30 days 
shall be paid for on the following monthly pay day. 

(d) The existing practice of working shipwrights at sea on Saturday afternoon 
shall continue. 

Weekly Time Off 
26. (a) Each shipwright shall be entitled to leave of absence from his ship for 

a time equivalent to four working hours for each week he has been employed, and 
such time off shall be given at his home port, or, in the case of intercolonial ships 
either at his home port or at any of the main ports - viz., Auckland, Gisborne,. 
Napier, Wellington, Picton, Nelson, Lyttelton, Timaru, Oamaru, Port Chalmers, 
Dunedin, Bluff, New Plymouth, Suva, Newcastle, Sydney, Hobart, Melbourne,. 
Adelaide, Brisbane, or Fremantle. By agreement with the shipwright any such 
time off may be allowed at any other port than those referred to herein. 

The time is to be given between 8 a.m. and 5 p.m. during a working day, and 
if not given shall be paid for on a basis of half a day's pay at overtime rate, or shall 
be allowed to accumulate for not longer than three months and then be given in 
whole days or part days at the home port or any other main ports as hereinbefore 
provided. At the expiry of the said period of three months any weekly time off re
maining due is to be paid for when the next monthly wages are being paid. 

(b) In the case of a ship (other than trans-Pacific and/or intercolonial ship) which 
is not regularly trading to the home port, then the time off may be given at the 
following ports - viz., Auckland, Onehunga, Wellington, Lyttelton, Port Chalmers, 
Dunedin, Napier, Nelson, or any other port agreed upon between the master and 
the shipwright. 

(c) If a shipwright prevents the accumulated leave being given by determining 
the employment, the employer need only pay the half-days not allowed at sea-pay 
rates. 

Continuous Service Holiday 
27. (a) A shipwright, being in continuous employment in one vessel for over 

12 months, shall be allowed a holiday of 14 days on full pay within the following 
three months: Provided that any excess of 12 months' service shall be included in 
the holiday and paid for accordingly. 

(b) If a shipwright transfers from one ship to another at the request of the employer, 
such transfer shall not disentitle him to the holiday under this clause. 

(c) Where a man works by his ship under overhaul, the time of overhaul shall 
count as continuous service for the purpose of this clause, but should he not work 
by the ship the service up to the date of overhaul commencing shall be counted 
as continuous service after the overhaul if he rejoins the ship when commissioned, 
provided he is not employed elsewhere in the interval. 

(d) With the consent of the employer this holiday may be postponed in whole 
or in part and the unused leave accumulated so that it be not postponed beyond 
the second year, provided a suitable substitute is available. 

(e) For period of service of less than 12 months, the provisions of the Annual 
Holidays Act 1944 and its amendments shall apply. 

Holidays in Port 
28. (a) Shipwrights shall be entitled to the following holidays in port: New 

Year's Day, Good Friday, Easter Monday, Anzac Day, the birthday of the reigning 
Sovereign, Labour Day, Christmas Day, Boxing Day, and the Seamen's Union day. 
Anniversary Day shall also be a holiday to be observed in all ports on the day following 
New Year's Day. 
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(b) When a vessel leaves any of the main ports on any Sunday or holiday, the 
shipwright shall be paid an extra day's sea pay. Should a vessel leave more than one 
main port on a Sunday or a holiday, one extra day's sea pay shall be allowed. 

Holidays at Sea 
29. (a) If any of the following holidays be spent wholly at sea, or if the ship 

arrives in port from sea later than 8 a.m. on any of such holidays, the shipwright 
shall be entitled to a day off ashore at the port where he first joined the ship or at 
any of the main ports - viz., Auckland, Gisborne, Napier, Wellington, Picton, 
Nelson, Lyttelton, Timaru, Oamaru, Port Chalmers, Dunedin, Bluff, New Plymouth, 
Suva, Papeete, San Francisco, San Pedro, Vancouver, Newcastle, Sydney, Hobart, 
Melbourne, Adelaide, Brisbane, and Fremantle - within one month thereafter, or 
to an extra day's sea pay. The holidays are New Year's Day, Good Friday, Easter 
Monday, Anzac Day, the birthday of the reigning Sovereign, Labour Day, Christmas 
Day, and Boxing Day. Anniversary Day shall also be a holiday to be observed on 
the day following New Year's Day. These holidays shall be observed at sea as Sundays. 

(b) When a vessel pays off within 14 days prior to the holidays named herein 
without any fault on the part of the members of the union causing such pay-off, 
the shipwright shall be paid a day's sea pay for each such holiday provided he is 
not entitled to such payment under any other clause of the award. 

Conditional Holiday 
30. In addition to the holidays named in clause 28 when a vessel is in a New 

Zealand port on any other day which is observed as a holiday by the waterside 
workers of that port in accordance with the terms of the Waterside Workers' Award, 
the shipwright shall be allowed leave of absence without deduction of pay. If a 
vessel is timed to sail on that day, as much leave of absence shall be granted as is 
reasonably possible. This clause does not apply in cases in which a vessel is required 
for an excursion. 

Medical Benefits 
31. (a) Where a shipwright is left on shore at any place in New Zealand by reason 

of illness or accident in the service of the ship incapacitating him from performing 
his duties, he shall be subject to the provisions of section 68 of the New Zealand 
Shipping and Seamen Act 1952. 

(b) Where a shipwright is left on shore at any place beyond New Zealand by reason 
of illness or accident in the service of the ship incapacitating him from performing 
his duties, the expense of providing the necessary surgical and medkal advice, atten
dance, and medicine, and maintenance and wages until he is returned to his home 
port or dies (if earlier), shall be paid by the employer; but the payment of wages 
under this clause shal1 not exceed a maximum of three months from the date he 
was left on shore. A shipwright so left on shore shall not within three months be 
returned to his home port unless his medical attendant certifies in writing that he 
has recovered and is fit for work at that time; but this shall not apply to cases of 
permanent incapacity arising from accident or illness. 

(c) This clause shall not apply in cases of venereal disease or to illness or accidents 
due to the shipwright's own wilful act or default or his own misbehaviour. 

Protective Clothing and Loss of Effects 
32. (a) In lieu of being provided by the employer with protective and/or waterproof 

dothing and gloves shipwrights shall be paid an allowance of 17s. 6d. per month. 
(b) In the event of a shipwright losing his belongings through wreck or stranding 

of the ship the employer shall reimburse the shipwright for the loss, but the amount 
of reimbursement shall not exceed £100 for clothing and effects and £60 for tools. 
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PART III 
List of Workers 

33. Employers shall, on request by the secretary (not more often than once in 
three months) supply the union with a list of the names and addresses of all workers 
employed by them covered by this award. 

Annual Holidays 
34. (a) Unless where otherwise provided the provisions of the Annual Holidays 

Act 1944 shall apply to all workers covered by this award. 
(b) Where a worker becomes entitled to the annual holiday and the holiday is 

not taken at the end of the year of service, then immediately at the end of such year 
the employer and worker shall mutually agree as to when the holiday shall be allowed 
and taken. 

(c) Holiday pay shall be paid to employees prior to commencing their holiday 
period. 

Safe Working Conditions 
35. The provisions of the Factories Act as to safe working conditions shall apply 

to all workers employed in or about the employer's yard covered by this award. 

Settlement of Disputes 
36. (a) Any dispute in connection with any matter arising out of or not provided 

for in this award shall be settled between the particular employer concerned and 
the secretary and/or president of the union, and in default of any agreement being 
arrived at, then such dispute shall be referred to a committee comprised of two repre
sentatives of the union and two representatives of the employers, with an independent 
chairman, for decision. If the chairman cannot be mutually agreed upon, the Con
ciliation Commissioner shall be called upon to appoint a chairman. 

The decision of a majority of this committee shall be binding, except that any party 
adversely affected thereby shall have the right, within 14 days after the decision is 
given, to appeal against the decision to the Court of Arbitration, which may amend 
the decision in any way as, after hearing the parties, it may consider it necessary or 
desirable. 

(b) If a question arises as to whether or not any accommodation, condition, or 
equipment to be provided for under this award is suitable, such question shall be 
considered by the employer and a representative of the union, and if they fail to reach 
agreement the question shall be submitted to a disputes committee set up under sub
clause (a) of this clause. 

Unqualified Preference 
37. (a) Any adult person engaged or employed in any position or employment 

subject to this award by any employer bound by this award shall, if he is not already 
a member of a union of workers bound by this award, become a member of such 
union within seven days after his engagement, or after this clause comes into force,. 
as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed shall 
remain a member of a union of workers bound by this award so long as he continues 
in any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and every 
worker who fails to remain a member of a union in accordance with subclause (b) 
hereof commits a breach of this award. 
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(d) Every employer bound by this award commits a breach of this award if he con
tinues to employ any worker to whom subclauses (a) and (b) apply, after having been 
notified by any officer or authorised representative of the union that the worker has 
been requested to become a member of the union and has failed to do so, or that the 
worker having become a member of the union has failed to remain a member. 

(e) For the purposes of this clause "adult person" means a person of the age of 18 
years or upwards, or a person who for the time being is in receipt of not less than the 
minimum rate of wages prescribed for adult workers by this award. 

(Norn-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 

Access to Work 
38. Every employer bound by this award shall permit the secretary or other autho

rised officer of the union of workers to enter at all reasonable times upon the premises 
or works and there interview the workers, but not so as to interfere with the employer's 
business. 

Application of Award 
39. This award shall apply to the original parties named herein, and shall extend to 

and bind as subsequent party hereto every industrial union, industrial association, 
or employer who, not being an original party hereto, is, when this award comes into 
force, or at any time whilst this award is in force, connected with or engaged in the 
industry to which this award applies within the industrial district to which this award 
relates. 

Scope of Award 
40. This award shall operate throughout the Northern Industrial District. 

Term of Award 
41. This award, in so far as the provisions relating to the rates of wages to be paid 

are concerned, shall be deemed to have come into force on the 6th day of May 1964, 
and so far as all other provisions of the award are concerned, it shall come into force 
on the day of the date hereof; and this award shall continue in force until the 6th day 
of November 1965. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 27th day of May 1964. 

[L.s.] K. G. ARCHER, Judge. 

M EMORANDUM 

The award, including the operative date of provisions relating to wages, incorpo
rates the terms of settlement arrived at by the parties in the course of an inquiry 
held before a Council of Conciliation. 

Upon being satisfied by supporting documentary evidence that an unqualified 
preference provision has been agreed to by all the assessors in accordance with section 
174B of the Industrial Conciliation and Arbitration Act 1954 (as enacted by the 
Industrial Conciliation and Arbitration Amendment Act 1961), the Court has inserted 
clause 37 in the award in the form in which it was agreed upon in the Council of 
Conciliation. 

K. G. ARCHER, Judge. 




