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NORTIIERN, TARANAKI, WELLINGTON, MARLBOROUGH, AND NELSON 
PLASTERERS. FIBROUS PLASTERERS, AND TILE-FIXERS-AWARD 

f Filed in the Office of the Clerk of Awards, Wellington] 

In the Court of Arbitration of New Zealand, Northern, Taranaki, Wellington, 
Marlborough, and Nelson Industrial Districts-In the matte:r of the Industrial 
Conciliation and Arbitration Act 1954; and in the matter of an industrial 
dispute between the New Zealand Carpenters, Joiners, Joiners' Machinists, and 
(except Otago and Southland) Plasterers, and (except Auckland) Bricklayers. 
and Related Trades Industrial Union of Workers (hereinafter called "the union") 
and the under~mentioned association, unions, persons, firms, and companies 
(hereinafter called "the employers"): 
New Zealand Federnted Builders and Oontraotors Indusitriial Associa!t'iion of Employers, 

Construction House, 66 Murphy Street, Wellington. 

NORTIIERN INDUSTRIAL DISTRICT 

Auckland City Corporation, Town Hall, Auckland. 
Auckland Master Builders Industrial Union o;f Employers, 206 Victoria Arcade, Shortland 

Street, Auckland. 
Auckland Provincial Plasterers and Fibrous Plasterers Industrial Union of Employers, 

206 Victoria Arcade, Shortland Street, Auckland. 
Curd, K., Nas;tering Contractor, Taumarunui. 
Fletcher Construction Co. Ltd., Great South Road, Penrose, Auckland. 
Fletcher Holdings Ltd., Great South Road, Penrose, Auckland. 
Holt, T., Gisborne Plaster Works, 33il Gladstone Road, Gisborne. 
Te Papapa Fibrous Plaster Works Ltd., Captam Springs Road, Te Papapa, Auckland. 
Westfield Freezing Co. Ltd., Westfield, Auckland. 
Winstone Ltd., Queen Street, Auckland. 

TARANAKI INDUSTRIAL DISTRICT 

Adams and Moody, High Street, Hawera. 
Boon Bros., Glover Street, New Plymouth. 
Motoroa Fibrous Plaster Co. Ltd., Paratuhu Crescent, New Plymouth. 

WELLINGTON INDUSTRIAL DISTRICT 

Acme Fibrous Plaster Co. Ud., National Bank Chambers, Jackson Street, Lower Hutt. 
Angus, W. M., Ltd., Wakefield Street, Lower Hutt. 
Biggins, F. , and Co., Fibrous Plasterers, 264 Jackson Street, Petone. 
Carrara Ceiling Co., Daniell Street, Wellington. 
Coleman, H. P., P.O. Box 69, Wellington. 
Concrete Cutting N.Z. Ltd., 10 Donald McLean Street, Wellington. 
Duthie, John, and Co. Ltd., Willis Street, Wellington. 
Evans Concrete Ltd., Rishworth Street, Lowe'f Hutt. 
Fletcher Construction Co., Contractors, Kaiwharawhara. 
Gear Meat Co. Ltd., 96 Lambton Quay, Wellington. 
Masters, G., Plasterer, Dixon Street, Masterton. 
Neuchatel Asphalt Co. Australasia Pty. Ltd., Waione Street, Petone. 
Pack, A. E., Plasterer, Main Road, Ngaio. 
Wellington Builders, Joiners and Contractors Industrial Union of Employers, 77 Abel. 

Smith Street, Wellington. 
Wellington Gas Co. Ltd., Courtenay Place, Wellington. 
Wellington Indust1fal District Plasterers and Hbrous Plasterers Industrial Union of 

Employers, 8 The Terrace, Wellington. 

MARLBOROUGH INDUSTRIAL DISTRICT 

Blenheim Borough Council, Blenheim. 
Fawcett, J., Builders, St. Andrews, Blenheim. 
Marlborough Plaster Works Ltd., Grove Street, Blenheim. 
Zorite Plaster Co., Middle Renwick Road, Blenheim. 

NELSON INDUSTRIAL DISTRICT 

Anderson, A. F., Builder, Murchison. 
Gibbon Contractors Ltd., 19 Parere Street, Nelson. 
Nelson City Council, Nelson. 
Stilwell and Co., Motueka. 
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THE Court of Aribitration of New Zealand (hereinafter called " 1the Court"), having 
taken into consideration the terms of settlement arrived at in the above-mentioned 
dispute and forwarded· directly to the Court pursuant to the provisions of section 
130 of the Industrial Conciliation and Arbitration Act 1954, doth hereby order 
and award : 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall ibe binding upon the union and upon 
every member thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of this a1ward; and, 
further, that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every matter and 
thing by this award and by the said terms, conditions, and provisions respectivdy 
required to be done, observed, and performed, and shaU not do anything in 
contravention of this award or of the said terms, conditions, and provis.ions, 
but shall in all respects abide by and perform the same. And the Court doth 
hereby further award, order, and decl~re tthat any breach of the said terms, 
conditions, and provisions set out in the Schedule hereto shall constitute a breach 
of this award, and that a ,penalty as by law provided shall be payable by 
any party or person in respect thereof. And the Court doth further order that 
this award shall take effect as hereinafter provided and shall continue in force 
until the 23rd day of October 1965 and thereafter as provided by section 152 
of the Industrial Conciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 25th day of May 1964. 

[L.s.] K. G. ARCHER, Judge. 

SCHEDULE 
Industry to Which Award Applies 

1. This award shall apply to the plastering, fibrous-plastering, and tile-laying 
industries as defined in clause 2 hereof. 

Definitions 
2. (a) Plasterers' work shall be defined as all work requmng the use of 

plasterers' tools and shall include all internal and external plastering; wood 
lathing, and the use of mechanical contrivances to lay and/or finish plaster or 
materials which would ordinarily be laid or finished by a plasterer, fixing fibrous 
plaster or any other kind of plaster sheets or patent sheets required to be finished 
off with plaster, also steeltex and wire netting, internal and external where required 
to be finished off by a plasterer, also cement floors ( other than rough-finished); 
walls and ceilings; roughcast; fixing and making all kinds of ornaments in cement, 
and shall include lime and cement colour washing on plasterers' new work. 
Except in exceptional circumstances,, carpenters shall not .fix fibrous plaster sheets 
that have to be stopped or finished off by plasterers. Should any dispute arise as 
to whether the circumstances in any case are exceptional for the purpose of this 
clause, the question shall be referred to a disputes committee under clause 21 
of this award. Nothing in this clause shall be deemed to prevent a carpenter from 
fixing fibrous plaster where wooden battens are used to cover the joints. 
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(b) (i) Fibrous plasterers' work shall be deemed to include: 
(a) The ,preparation of and the making-up of moulds for the casting of fibrous 

plia!s:ter 1siheers, fibrous plaster coirmces, filbrous plaster mouldings, and 
fibrous plaster ornamental .work of · all kinds; 

(h) The casting of all such fibrous plaster items as referred to in subsection 
(a) above; 

(c) The preparation of and the making-up of moulds for the casting of and 
the casting of composite sheets of fibrous plaster and/or cement; 

( d) The fixing and/ or stopping of wallboards and of all such fibrous plaster 
items as referred to in sulbsection (a) above. 

(ii) Casting fibrous plaster may be done by workers other than fibrous plasterers 
or fibrous plasterers' apprentices. 

(iii) Nothing in this award shall be deemed to prevent a carpenter from fixing 
fibrous plaster, the joints of which are covered with wood battens, or any wallboard 
not being fibrous, or the fixing of cement sheets. 

(iv) The term "fibrous plaster" shall be deemed to mean and include all sheets, 
cornices, mouldings, and ornamental work (as referred to in this clause) used 
for covering walls and ceilings, and the manufacture of 1which involves the use 
of plaster-of-pa.ris and fibre or similar reinforcing material, together with or 
without any other filling material. 

(c) Tile-fixers' work shall include the fixing of aH mosaic and other floor tiles 
and all internal and external wall tiling, and the preparation of walls, etc., to 
receive same, slab tiling, fixing of tile slabs, and building of tile fireplaces other 
than exJternal 'brickwork. The fixing of all glass tiles such as vitrolite, marbite, 
etc., shall be done by tilers where tile skirting, facings, angles, and cappings are 
required to be fixed by tilers. 

Hours of Work 
3. (a) The ordinary hours of work shall be eight per day, to be worked between 

the hours of 8 a.m. and 5 p.m. on five days of the week, Monday to Friday, 
both days inclusive: Provided that by mutua'l agreement between the employer 
and the majority of his workers the starting time shall be 7.30 a.m. and the 
union shall be notified in writing of such agreement. 

(b) A lunch-hour shall be allowed ,in the middle of the day, but shall in no 
case be of less duration than half an hour. 

Wages 
4. (a) The minimum rates of wages shall ,be as follows: Journeymen plasterers, 

journeymen fibrous plasterers, and tile-layers, 7s. 7½d. per hour or £15 Ss. per 
week. 

(b) Fibrous plaster casters and wallboard-makers shall be paid at a rate not 
1ess than 6s. 8d. per hour or £13 6s. 8d. per week. 

( c) Fibrous plaster casters employed in the manufacture of cement sheets shall 
be paid at a rate not less than 6s. 8½d. per hour or £13 8s. 4d. per week. 

( d) Casters of cornice, rib, and other light castings other than sheet castings shall 
be paid not less than 6s. 4½d. per hour or £12 15s. per week. Where such worker 
is engaged in a dual capacity of both sheet and cornice castings he shall be paid 
6s. 8d. per hour or £13 6s. 8d. per week. 

( e) After a period of two weeks, a worker shall be deemed to ·be a weekly 
worker. 

22* 
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(f) The worker who is responsible for carrying out the work and who gives 
instructions to the other workers shall be paid not less than 5s. per day in addition 
to the above-mentioned rates: Provided that the provisions of this subclause 
shall not be applied in respect of workers who are temporarily employed on the 
job and the period of whose employment thereon does not exceed three days. 

(g) In all town and country shops where the journeyman is required according 
to the usual practice, shortage of labour, or for any other reason, to perform 
shop work, casting, or slabbing as part of the normal week's work, his status 
shall not be affected thereby, and no deduction shall be made in his hourly rate 
whilst so employed. 

(h) Boys and youths may be employed solely on casting cornices, rib, or any 
other light casting ( other than sheet casting) at the folloW,ing weekly rates of 
wages: 

Per Week 
£ s. d. 

Under 17 years of age 7 0 0 
17 to 18 years of age 7 13 4 
18 to 19 years of age 8 13 4 
19 to 20 years of age 10 2 6 

(i) Youths not under the age of 18 years may be employed assisting fibrous 
plaster and cement-sheet casters at not less than the following weekly rates of 
wages: 

Under 19 years of age 
19 to 20 years of age 
Thereafter, minimum adult rates. 

Per Week 
£ s. d. 
9 0 0 

10 7 6 

(j) The proportion of youths to fully paid casters shall be not more than one 
to the first caster and one to each succeeding two or fraction of two fully paid 
casters. 

(k) An employer shall be entitled to make a rateable deduction from the 
wages of a worker for time lost through sickness or through his own default, 
or by absence through no fault of the employer. 

Tool, Brush, and Overall Allowance 
5. (a) An additional amount of 1 ½d. per hour shall be paid to journeymen only 

as tool, brush, and overall allowance. 
(b) The employer shall be responsible for safeguarding a worker's tools and/or 

'Clothing when the worker leaves his job through sickness or accident. 
(c) If a worker is required to supply his own tools, the employer shall compensate 

him to the full extent of any damage to or loss of the tools caused by fire on 
the job and if between the time when work ceases for the day and the time when 
work is resumed on ·the job on the next or any subsequent day, damage to the 
tools or loss of tools is caused by fire or theft, the employer shall compensate 
the worker to the full extent of his loss, provided that the tools have been stored 
by the worker in the place and in the manner directed by the employer or his 
representative. 

Payment of Wages 
6. (a) Except on country work all wages shall be paid weekly not later than 

Thursday and within ordinary working hours, either on the works or at the 
employer's workshop. All waiting time shall be paid for at overtime rates. Each 
worker when paid shall be supplied with and shall retain a written statement show
ing full details of how the wage is made up. 
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(b) On all work coming within the scope of clause 13 (Country Work) of 
this award, wages shall be paid weekly not later than Friday. Each worker, when 
paid, shall be supplied with and shall retain a written statement showing full 
details of how the wage is made up. 

(c) In the event of pay day being a holiday, wages shall be paid under the 
same conditions as set out in subc;lause (a) o.f this clause on the day preceding the 
holiday: Provided, however, that if a holiday falls on a Friday, wages shall be 
paid not later than the preceding Wednesday. 

In all cases the worker shall fill in his own time-sheet and place thereon the 
hours worked and expenses incurred. 

(d) When a worker is discharged summarily or otherwise, or leaves after 
giving the full notice required he shall be paid all moneys due to him immediately 
upon ceasing his employment, but in other cases he shall, on application in person 
or by some other person authorised in writing, but not earlier than 3 p.m. on 
the following pay-day, be paid all moneys due to him. 

{e) In the case of weekly employees one week's notice of the termination of 
employment shall be given by either party. This shall not prevent an employer 
from summarily dismissing a worker for misconduct. 

Overtime 
7. (a) All work done outside or in excess of the daily hours fixed in clause 

3 of this award shall count as overtime and shall be paid for at the rate of time 
and a half for the first three hours and double time thereafter: Provided that 
any time worked between the hours of 10 p.m. and 7.30 a.m. next day shall be 
paid for at double time rates. Any worker having worked his normal eight hours 
and being required to continue working on into the next day shall be paid double 
rates for all such continuous time worked on the second day. 

Each day shall stand by itself and payments shall be made accordingly. 
(b) Any work done in excess of four hours on Saturday or after 12 noon on 

Saturday or any work done on a holiday set out in clause 9 hereof shall be paid 
for at double time rates. 

(c) Any worker having to work all day and having to continue to work until 
midnight shall be given eight hours off or be paid double time for all time worked 
on the second day. 

(d) Any wo-rker required to work on any Saturday, Sunday, or any holiday 
shall receive not less than four hours' pay at overtime rates. 

( e) No time shall be worked in excess of five hours without an interval o.f not 
less than half an hour for a meal. Any time so worked shaH be paid for at double 
time rates. 

(f) Employers shall endeavour to restrict overtime work if there are any members 
of the union out of work and available at the time, and the union shall on request 
supply any labour available. 

Travelling Expenses 
8. Any worker required to commence work after the cessation of public wheeled 

traffic or before the ordinary time of starting of such traffic, and any worker who 
may work continuously until after the cessation of public wheeled traffic and 
cease work before the ordinary time of starting of such traffic, shall be paid for 
the time occupied in travelling to or from his home computed on 3 miles per 
hour at ordinary rates of pay. If a conveyance is provided for the worker by his 
employer he shall be entitled to payment for actual travelling time. For the purpose 
of this award "public wheeled traffic" shall mean trams, buses, trains, or ferries 
ordinarily used by workers travelling to or from their work. 
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Holidays 
9. (a) The following shall be the recognised holidays which shall be paid for 

at ordinary rates except when the holiday falls on a day other than an ordinary 
working day: New Year's Day, 2 January or a day in lieu thereof, Good Friday, 
Easter Monday, Anzac Day, Labour Day, Christmas Day, Boxing Day, the birth
day of the reigning Sovereign, and Anniversary Day or a day in lieu thereof. 

(b) The ·employer shall pay wages for the above ·holidays to all workers perform
ing work coming within the scope of this award who have been employed by him at 
any time during the fortnight ending on the day on which the holiday occurs. 

(c) (i) Where any worker covered by the Factories Act has been employed 
upon work coming within the scope of this award lby more than one employer 
during the fortnight ending on the day on which any of the above holidays occurs, 
he shall be entitled to receive payment for the holiday from such one or more of 
tho,se employers, and if more than one in such proportions as the Inspector of 
Awards determines. 

(ii) Where any worker not covered by the Factories Act has been employed 
upon work coming within the scope of this award by more than one employer 
during the fortnight ending on the day on which any of the above holidays occurs, 
he shall be entitled to receive proportional payment for the holiday assessed on 
the basis of one-tenth of an ordinary day's pay for each such holiday for each 
day employed during the fortnight. Workers who have not been employed elsewhere 
during that fortnight on work coming within the scope of this award or who 
terminate their employment and are not taking up other employment during that 
fortnight shall, if required by the employer, declare such facts in writing and will 
then be paid the full holiday payment. 

(d) The provisions of the Public Holidays Act 1955 shall be deemed to be 
incorporated in this award. 

Annual Holidays 
10. The provisions of the Annual Holidays Act 1944 shall be deemed to be 

incorporated in this award and shall have effect according to their tenor. 

Bicycle Allowance 
11. Any worker who uses his bicycle on the employer's business and at his 

request shall be paid 2d. per mile or portion of a mile bicycle al1owance. 

Suburban Work 
12. (a) "Suburban work" shall mean work (other than country work) performed 

elsewhere than at the shop of the employer and irrespective of where the engage
ment takes place. 

Workers employed on suburban work distant more than 1 ½ miles from the 
central points hereinafter specified shall either proceed to and from such work 
or they shall be conveyed to and from such work at the expense of the employer, 
as the employer shall determine. 

Time reasonably occupied by the workers in travelling or time occupied in 
conveying the workers to and from such work beyond the central point or from 
the worker's home, whichever is the less, shall be allowed and paid for by the 
employer. No worker residing less than 1 ½ miles from the place where the work 
is to be performed shall be entitled to the allowance mentioned in this clause. 
For the purpose of this clause all distances shall be measured by the usual and 
most convenient mode of access for foot passengers. 
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Where an employer elects to convey workers, he shall provide clean weatherproof 
transp<?rt with. properJy secure~ seating ~cc~n~mod~tion, an~ the ~onveyance s~aU 
be eqmpped with a surtable device for mamtammg direct and munediate commuruca
tion between the driver and all the workers •being conveyed. 

The central points hereinbefore referred to are: 
(i) In the case of the Auckland metropolitan area, as defined later in this 

clause, the corner of Symonds Street and Khyber Pass. 
(ii) In the case of the city of Wellington, the Te Aro Post Office. 
(iii) In the case of the city of Wanganui, the corner of lngestre Street and The 

Avenue. 
(iv) In the case of any city or town or borough other than those included in 

the areas mentioned in the foregoing three paragraphs, the chief or 
principal post office in such other city or town or borough. 

(v) The central points specified in the foregoing paragraphs (i) to (iv) apply 
where the employer has a shop, office, store, or other recognised place 
of business in any of the areas mentioned therein, apart from any 
shop, office, or store established at, on, or in connection with any 
separate contract carried on by him. Where any employer has no such 
shop, office, store, or other recognised place of :business, the central 
point shall be (a) if the place where the work is to be performed is 
in any of the areas mentioned in paragraphs (i) to (iii), the point 
specified in the appropriate paragraph, or (b) if the place where the 
work is to be performed is in any other city or town or borough or 
elsewhere, the chief or principal post office in the city or town or 
borough in or nearest to which the worker employed by him resides. 

(vi) For the purposes of this clause the Auckland metropolitan area is defined 
as comprising the city of Auckland, the boroughs of Birkenhead, North
cote, Takapuna, Devonport, East Coast Bays, Ellerslie, Mount Albert, 
Mount Eden, New Lynn, Newmarket, One Tree Hill, Onehunga, 
Otahuhu, Manurewa, Papakura, Mount Roskill, Henderson, Papatoetoe, 
and Mount Wellington; the town di~tricts of Glen Eden and Howick, 
and all those portions of the Manukau county situated within 1 mile 
of the boundaries of any of the foregoing local authori-ty areas . 

(b) In the case of all persons, firms, companies, or local authorities who are 
bound by this award but whose trade or business is other than that of a plasterer, 
fibrous plasterer, or wall and floor tiler, the premises in ,which the said trade or 
business is regularly conducted shall be regarded as the shop of the employer for 
the purposes of the suburban work clause. 

(c) If any worker is required to use a ferry for the purpose of going to or 
returning from any place outside his employer's shop where the work is to be 
done, his fares shall be paid .by the employer. 

(d) Workers in the employ of the Wellington Harbour Board who are required 
to perform work outside the Wellington Hat1bour - i.e., taking a line drawn from 
the end of the concrete breastwork at Kaiwharawhara on the north and the Te 
Aro Baths on the south as the extreme boundaries, shall be considered to be 
engaged on suburban work, and workers employed on work outside such limits 
shall be conveyed to such work at the expense of the Wellington Harbour Board. 
The present practice of the Wellington Harbour Board to pay ordinary rates for 
time occupied outside ordinary working hours in travelling outsid~ the 1 ½ miles 
limit shall be continued. 
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Country Work 
13. (a) "Country work" means work done by a worker in such locality as to 

necessitate his sleeping elsewhere than at his genuine place of residence in New 
Zealand. In the case of any Government-assisted immigrant having no other 
genuine place of residence in New Zealand, his genuine place of residence for 
the purposes of this award shall be the place where he first takes up employment 
provided that the worker notifies the employer before engagement that he is a 
Government assisted immigrant. 

(b) The provisions herein contained relative to country work shall apply whether 
or not the worker, prior to his accepting such country work, is already in the 
service of the employer, and whether the worker is engaged at the place where 
the work is to be done or elsewhere, and irrespective of the situation of the 
employer's usual place of business. 

( c) The employer shall convey the worker free of charge, or pay his fare, to 
and from the country work subject to subclause (h) , but once only during the 
con tinuance of the work. If, however, the worker is withdrawn from such work 
by the employer, or if he returns therefrom requiring medical attention in conse
quence of accident or sickness arising out of and in the course of the employment, 
and is, in either case, again required on the work, the employer shall convey 
him or pay his fares to and from such work. 

( d) Time occupied in travelling shall be paid for at ordinary rates, but no 
worker shall be paid more than an ordinary day's wage for any day occupied 
in travelling although the hours occupied may exceed eight, unless he is on the 
same day occupied in working for his employer: Provided that any worker who 
is called upon to travel more than four hours on a Saturday in journeying to a 
job shall be paid for eight hours, and returning from a job on Saturday shall be 
paid for the time actually travelling with a maximum of eight hours. 

(e) The employer shall refund to the worker reasonable expenses for meals 
incurred while travelling to and from country work. 

(f) The employer shall either provide the worker while on country work with 
suitable board and lodging or, in lieu thereof, pay him for each day of the week 
the sum of 16s.: Provided that where, through circumstances within the control of 
the employer, a worker is employed upon country work for less than six consecu
tive days, the employer shall provide such board and lodging and may not elect 
to make such payment in lieu thereof. Suitable board and lodging shall include 
the providing of mattresses and stretchers. The details as to what shall constitute 
suitable board and lodging on each job shall be mutually arranged between the 
employer and the local branch of the union, and in the event of a dispute or 
difference the question shall be referred to a disputes committee under clause 
21 of the award. The board and lodging allowance shall continue when a married 
man brings his wife to live near the job while still maintaining his original genuine 
place of residence. 

(g) Where suitable board and lodging is not provided by the employer on or 
reasonably near to the site where country work is to be performed, workers shall 
either proceed to and from such work or shall be conveyed to and from such 
work at the expense of the employer, as the employer shall determine. Time 
reasonably occupied by the workers in travelling, or time occupied in conveying 
the workers to and from such work, shall be allowed and paid for by the employer. 

(h) When the work is situated less than 50 miles from the worker's genuine 
place of residence, the worker shall be paid his return fare to and from his genuine 
place of residence once every two weeks during the continuance otf the work. 

When the work is situated over 50 miles from the worker's genuine place of 
residence, the payment shall be made once in each two months. 
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(i) Notwithstanding anything contained herein, and subject to the provisions of 
subclause (b) of clause 7 hereof, an employer may agree in writing with any 
worker that in respect of any specified country work the hours of work shall be 
other than those hereinbefore prescribed: Provided, however, that all time worked! 
outside or in excess of such prescribed hours shall be considered overtime and 
shall be paid for at the rate of time and a third. 

Meal Money 
14. Employers shall allow meal money at the rate of 5s. 3d. per meal when 

workers work more than one hour after the ordinary daily hours of work, or 
after 12.30 on any Saturday, Sunday, or holiday. The meal allowance shall not 
be payable if a suitable meal of equal value is provided by the employer. 

Refreshments 
15. A morning and afternoon break of 10 minutes shall be allowed without 

deduction of pay to all workers. 
Employers shall allow a hot drink to be prepared for lunchtime and for the 

morning and afternoon tea break. 

Stoppage of Work 
16. (a) Any worker, other than a weekly worker, attending at the place of 

work and being stood down by reason of there being no work (other than on 
account of weather conditions) shall receive two hours' pay at ordinary rates 
unless previously notified that his services were not required for that day. In 
the case of work not proceeding at the commencement of the day owing to bad 
weather conditions, workers so attending shall be paid for one hour. 

(b) If workers are required by the employer to stand by in wet weather during 
ordinary working hours they shall be paid ordinary rates until definitely released. 

(c) Any allowance by way of travelling time made to workers employed on 
suburban work shall not be regarded as a set-off against minimum payments due 
to workers under the foregoing subclauses. 

General Conditions 
17. (a) ( i) Workers reg uired to work on a bosun's chair shall be paid half 

ordinary rates extra while so engaged. 
On all types of swinging or suspended stages, other than the patent safety 

type, workers shall be paid half ordinary rates extra while so engaged. 
(ii) Where workers are required to work on ladders 35 ft or over in height 

from the ground or on steeples when working 30 ft or on towers when 40 ft or 
more above t_he_ eaves of the _building; or chimney-stacks or towers standing 
apart from bmldmgs when workmg 40 ft or more above the ground; or in sewers, 
tunnels, or other wet places, shall receive not less than 6d. per hour extra whilst 
so employed. 

(iii) Workers employed on any coloured work which shall not include white 
or ordinary grey shall be paid 4½d. per hour extra while so employed. 

(b) Workers who are engaged on buildings where demolition is proceeding 
in th~ building and who ar~ called_ upon to work . ½1 dust caused through falling 
of bnck walls or plaster or rn rei::aHS to or. demolition of ~ny building or fittings 
destroyed or damaged by fire which necessitates the handlmg of charred timber 
or stripping old solid plaster as a preliminary to plastering, shall be paid 6l 
per hour extra whilst so employed. 
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(c) Where a worker is working on wet concrete floors, finishing or topping 
concrete floors and/or laying cement floors he shall be paid a gumboot allowance 
of 6d. per hour while employed on such work, and the worker shall be responsible 
for supplying his o:wn gumboots. 

( d) Hacking tools and brushes for lime and cement washing and rubber gloves 
for workers manufacturing cement sheets and for workers grouting tiled walls 
and floors shall be provided by the employer. Five minutes shall be allowed for 
washing up. Goggles shall, where necessary, be supplied by the employer. 

(e) Workers using bi'tumastic materials on any kind of work shall ibe paid an 
extra rate of 6d. per hour, and shall be supplied with cleaning materials such as 
kerosene. 

(.f) Any worker working with pumice, charcoal, or silicate or other insulating 
mater-ial in connection with insulation work in confined or unventilated spaces, or 
where the air is impregnated with the dust of any of tho,se materials, or employed 
in freezing-chambers or cool storage where the temperature is 40 degrees Fahrenheit 
or less shall be paid 6d. per hour extra while so employed, and shall be allowed 
10 minutes' spell after two hours have been worked continuously without any 
reduction in wages. Workers required to use glass wool or similar injurious materials 
shall be supplied with elbow length gloves, goggles, and respirators and shall 
be paid 6d. per hour extra whilst so employed. Workers employed on wadding 
or strapping fibrous plaster ceilings shall be paid 2d. per hour extra whilst so 
engaged. 

(g) Any worker required to work in any compartment or confined space where 
the heat exceeds 110 degrees Fahrenheit shall be paid at time and a half rates. 
No worker shall ·be compelled to work in any place where the temperature has 
been raised aibove 140 degrees. 

(h) Hot Water in Factories-Provision shall be made by the employers in every 
factory for, and the maintenance of, an adequate supply o:f hot water in some 
central position for the benefit of workers engaged in the manufacture of fibrous 
plaster cement sheets and wallboard. 

(i) Tile-fixers engaged in removing, replacing, or reconstructing old fireplaces 
and/ or cutting out or chipping tiles from used fireplaces or hearths shall be 
paid 5d. per hour extra. 

(j) A modern first aid emergency case, fully equipped, shall be kept 'by each 
employer in a convenient and accessible position in every place where the 
Inspector of Awards shall de~m it necessary. 

(k) Workers employed in places where fibre tea1sing is in process shall be 
provided with efficient respirators. 

(1) Any ,worker called on to perform work of an offensive nature shall be 
paid such extra ra:te per hour as may 'be agreed upon between the employer 
and the worker. Failing agreement, the: rate shal'l be settled by a disputes 
committee constituted in accordance wiith the provisions of olause 21 of this award. 

Piecework 
18. (a) Piecework is prohibited. No work shall be sublet labour only. 
(b) It shall be a breach of this award for any employer to sublet any work 

within the scope of this award on a labour-only basis, and any worker taking 
work on a fa:bour-only basis shall be guilty of a breach of this award. 

Accommodation 
19. (a) Each employer shall provide or arrange with the builder to provide on 

the works clean, adequately lighted, ventilated, and properly secured weatherproof 
accommodation with floor and seats, in which workers may change their clothes 
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and store their tools. Such accommodation shall allow for 12 sq. tt. per man 
and 'be provided with a receptacle for rubbish. No building materials or employer's 
equipment shall ibe stored in this accommodation while it is being used by the 
workers. 

Workers employed regularly in the employer's shop where no change room 
is available shall lbe provided with lockers in a·ccordance with the provisions of 
the Factories Act. 

(b) The employer shall provide or arrange with the bui'lder to provide for the 
workers sufficient sanitary accommodation, enclosed, roofed, and vent,ilated to 
the satisfaction of the Inspector of Awards, and shall maintain the same in a clean 
and sanitary condition. A flyproof cover and seat shall be provided if the toilet 
or convenience is not connected to a sewerage system, and toilet paper provided. 

Fertiliser and Chemical Factories 
20. Any worker who is employed in or a'bout a chemical fertiliser or chemical 

factory on work in which he is exposed to the fumes of acids or similar corrosives 
or to contact with a'cid or similar corrosives 1shall the provided with overalls and 
gloves and shall be paid 6d. per hour extra while so employed. 

Disputes 
21. The essence of this award being that the work of the employers shall not 

on any account whatsoever be impeded, but shaU always proceed as if no dispute 
had arisen, it is provided that if any dispute or difference shall arise between the 
parties bound by this award, or any of them, as to any matter whatsoever arising 
out of the award (not being a question affecting rates of pay or hours of work), 
or if any dispute or difference shall arise ibertween the parties or any of them in 
connection with any matter relevant to but not dealt with in this aiward, each 
such dispute or difference shall be referred to a committee to lbe composed of not 
less than two and not exceeding three representatives of the unions on each 
side and the committee shall endeavour to reach a sa'tisfactory agreement thereon. 
In the event of agreement not being reached by the committee either s,ide shall 
have the right to refer the matter to the Court of Arbitration for decision. 

Unqualified Preference 
22. (a) Any adult person engaged or employed in any position or employment 

subject to this award by any employer bound by this award shall, if he is not 
already a member of a union of workers bound by this award, become a member 
of such union within seven days after his engagement, or after this clause comes 
into force, as the case may require. 

(b) Subject to suibclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound lby this award so long as 
he continues in any position or employment subject to this award. 

(c) Every worker obliged under srnbclause (a) hereof to become a member of 
a union who fails to become a member as required by that subclause, after 
being requested to do so by an officer or authorised representative of the union, 
and every worker who fails to remain a member of a union in accordance with 
subclause (b) hereof commits a breach of this award. 

( d) Every employer bound by this award commits a ibreach of this a,ward if 
he continues to employ any worker to whom subclauses (a) and (h) apply, after 
having been notified iby any officer or authorised representative of the union that 
the worker has been requested to ·become a member of the union and has failed 
to do so, or that the worker having become a member of the union has failed 
to remain a member. 
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( e) For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in receipt of not 
less than the minimum rate of wages prescribed for adult workers by this award. 

(Norn-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 

Under-rate Workers 
23. (a) Any worker who considers himself incapable of earning the ffilmmum 

wage fixed by this award may be paid such lower wage as may from time to 
time be fixed, on the application of the worker after due notice to the union, 
hy the local Inspector of Awards or such other person as the Court may from 
:time to time appoint for that purpose; and such inspector or other person in so 
fixing such wage shall have regard to the worker's capability, his past earnings, 
and such other circumstances as such inspector or other person shall think fit to 
consider after hearing such evidence and argument as the union and such worker 
shall off er. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the e~piration of such 
period shall continue in force until 14 days' notice shall have been given to such 
worker by the secretary of the union requiring him to have his wage again fixed 
in manner prescribed by this clause: Provided that in the case of any person whose 
wage is so fixed by reason of old age or permanent disability it may be fixed 
for such longer period as such inspector or other person shall think fit. 

( c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector of Awards 
of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker at such lower 
wage, to examine the permit or agreement by which such wage is fixed. 

Right of Entry Upon Premises 
24. The secretary or other authorised representative of the union of workers 

shall, with the consent of the employer (which consent shall not be unreasonably 
withheld), be entitled to enter at all reasonable times upon the premises or works 
and there interview any workers or collect any fees, subscriptions, levies, or other 
charges payable to the union by any workers, but not so as to interfere unreason
ably with the employer's business. 

Notification 
25. Upon written application by the secretary of the workers' union in the 

district, the employer shall supply the names and addresses of all workers in 
his employ who are engaged on work coming within the scope of this award, 
but the employer shall not be under any obligation to supply such information 
more often than once in every six months. 

Access to Award 
26. A printed copy of this award shall be exhibited in each factory of any 

party to this award. 
Partial Exemptions 

27. (a) The following special provisions shall apply to the Wellington Harbour 
Board. The said board shall pay not less than the wages fixed by this award 
for any work coming within the scope hereof, and shall pay the overtime rates 
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as provided in subclause (a) of clause 7 for any work done by any worker in 
excess of the hours provided in clause 3. The said board shall pay the rates 
prescribed by this award for Sundays, and shall pay the prescribed holiday rates 
for any work done on any of the holidays provided in clause 9 hereof. The said 
board is exempted from the operation of all other clauses of this award except 
the preference clause. 

(b) The following special provisions shall apply to the Gear Meat Co. Ltd.: 
Notwithstanding the provisions of this award, the present permanent hand employed 
by the said company in plastering work, or anyone employed in his stead, shall 
be deemed not to come within the operations of this award so long as the wages 
now paid and concessions granted to such permanent hand are not reduced. 

(c) In so far as the employment of workers on shift work is concerned, Andersons 
Fibrous Plaster Supplies Ltd. shall be subject to this award only in the manner 
and to the extent provided for in the agreement made between the company and 
the union on the 7th day of December 1962, recorded in 62 Book of Awards ,-
2015, or any variations made: thereto. 

Wages and Time Book 
28. Every employer hound by this award shall at all times keep a wages and 

time book in which shall be correctly recorded the following details in the case 
of each worker employed under the award: 

(i) The name of the worker. 
(ii) His age, if under 21 years of age. 
(iii) The kind of work on which he is usually employed. 
(iv) The hours of his employment during each day, and the days of his 

employment during each week. 
( v) His starting and finishing times. 

(vi) The wages paid to him each week. 

Application of Award 
29. This award shall apply to the original parties named herein, and shall 

extend to and bind as subsequent party hereto every industrial union, industrial 
assooiation, or employer who, not being an original party hereto, is, when this 
award comes into force or at any time whilst this award is in force, co,nnected 
with or engaged in the industry to which this award applies within the industrial 
districts to which this award relates. 

Scope of Award 
30. This award shall operate throughout the Northern, Taranaki, Wellington, 

Marlborough, and Nelson Industrial Districts. 

Term of Award 
31. This award, in so far as the provisions relating to the rates of wages to 

be paid are concerned, shall be deemed to have come into force on the 23rd 
day of April 1964, and so far as all other provisions of the award are concerned, it 
shall come into force on the day of the date hereof; and this award shall continue 
in force until the 23rd day of October 1965. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set bis hand, this 25th day of May 1964. 

[L.s.] K. G. ARCHER, Judge. 
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MEMORANDUM 

The award, including the opera•tive date of provisions relating to wages, incorpor
ates the terms of settlement arrived at by the parties in the course of an inquiry 
held before a Council of Conciliation. 

Upon being satisfied by supporting documentary evidence that an unqualified 
preference provision has been agreed to by aH the assessors in accordance with 
section 174B of the Industrial Conciliation and Ar,bitration Act 1954 (as enacted 
by the Industrial Conciliation and Arbitration Amendment Act 1961), the Court 
has inserted clause 22 in the a,ward in the form in which it was agreed upon in 
the Council of Conciliation. 

K. G. ARCHER, Judge. 

NEW ZEALAND (EXCEPT MARLBOROUGH AND WESTLAND FIRE BRIGADES 
OFFICERS (OTHER THAN CHIEF AND DEPUTY CHIEF OFFICERS AND 
WELLIN GTON FIRE BOARD OFFICERS) A WARD - NEW ZEALAND (EXCEPT 
MARLBOROUGH AND WESTLAND FIRE BRIGADES EMPLOYEES (OTHER THAN 
OFFICERS) A WARD-ENFORCE MENT 

Inspector of Awards v . Auckland Metropolitan Fire Board 
In the Court of Arbitration of New Zealand, Northern Industrial District-In the 

matter of the Industrial Conciliation and Anbitration Act 1954; and in the 
matter of the New Zealand (except Marlborough and Westland) Fire Brigades 
Officers (Other than Chief and Deputy Chief Fire Officers and Wellington 
Fire Board Officers) Award, dated the 12th day of June 1961 and recorded in 
61 Book of Awards 790, and of the New Zealand (Except Marlborough and 
Westland) Fire Brigades Employees (Other Than Officers) Award, dated the 
12th day of June 1961 and recorded in 61 Book of Awards 665; and in the 
matter of actions between Donald Harold R udd, of Auckland, Inspector of 
Awards, plaintiff, and The Auckland Metropolitan Fire Board, defendant. 
Hearing: Auckland, 14 and 15 April 1964. C. P. Dolbel for plaintiff. W. R . 
Thompson for defendant. 

A ward Interpretation of Scope of-Special Duties-Standby Work-Fire Brigade Officers
Fire Brigade Employee's 

F our daiims for breach {)If award were brought againsit the employers. The facts are as 
fohlows: 

At 3.30 a .m. on 12 August 1963 a call was received to the M.V. Suffolk anchored off 
Motuihi Island. An officer and a party were sent to :the ship :to survey and assess the fire 
hazard. At 5.45 and 6.40 a.m. the officer reported on ,the fire in chemicals in No. 6 hold 
and advised that the ship's C.O.2 system aippeared to lbe contaiil!i.ng the fire. Relief firemen 
were sent to the ship and at 5.46 p.m. the fire was reported as "now under control". The 
relief party stayed on board .the ship until it berthed at 1 L20 a.m. on 13 August. Firemen 
were required to attend on the ship at the wharf from 13 August until 23 August as a 
precautionary measure while watersiders were unloading the dangerous cargo. Until such 
rtime as all rthe cargo was removed from No. 6 hold iand the oork insulation lining of 
the hO'ld was inspected, the Chief Fire Officer could not be satisfied that the fire was out. 
Arrangements had been made to have the Fire Brigade personnel supplied with adequate 
mea,ls and suitabie refreshments while they were servling on the smp. 

The Officers Award provided inter alia 
"Ola use 4 (a) Officers when called upon for salvage work or flood damage or dUJties 

where special oalls are made on the brigade services to dea,l with esca.Jpes of noxious 
gases or fumes or to stand by any work by reason of the fire risk connected therewith 
shaM be paid a.it: a flat rate of 8s. 9d. per hour. 

(,b) While engaged on special duties under su:bolause (~) of this ol,ause, or standbys after 
fires, an officer shall wit!hin four hours of the time at which he finished his lasit 
meal prior to undertaking the special duties or standbys afrter fires, be relieved for 
sufficient time to ena;ble him to return to h:is stat.ion and partake of a meal or be paid 
the sum of 5s. meal money. 


