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CANTERBURY AND OTAGO TALLY CLERKS-AWARD 
[Filed in the Office of the Clerk of Awards, Christchurch] 

In the Court of Arbitration of New Zealand, Canterbury and Otago and Southland 
Industrial Districts-In the matter of the Industrial Conciliation and Arbitration 
Act 1954; and in the matter of an industrial dispute between the New Zealand 
Federated Tally Clerks Industrial Association of Workers (hereinafter called 
"the union") and the undermentioned companies and associations (hereinafter 
called "the employers"): 

New Zealand Waterside Employers' Association Industrial Association of 
Employers, Maritime Buildings, Customhouse Quay, Wellington. 

CANTERBURY INDUSTRIAL DISTRICT 

Holm and Co. Ltd., Lyttelton. 
Shaw Savill and Albion Co. Ltd., Christchurch. 

OTAG0 AND SOUTHLAND INDUSTRIAL DISTRICT 

Keith Ramsay Ltd., Dunedin. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), 
having taken into consideration the terms of settlement arrived at in the above
mentioned dispute and forwarded directly to the Court pursuant to the provisions 
of section 130 of the Industrial Conciliation and Arbitration Act 1954, doth 
hereby order and a ward: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of this award; and, 
further, that the union and every member thereof and the employers and each 
and every of them shall respectively do, observe, and perform every matter and 
thing by this award and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. And the Court doth 
hereby further award, order, and declare that any breach of the said terms, 
conditions, and provisions set out in the Schedule hereto shall constitute a breach 
of this award, and that a penalty as by law provided shall be payable by any 
party or person in respect thereof. And the Court doth further order that this 
award shall take effect as hereinafter provided and shall continue in force until 
the 23rd day of December 1967 and thereafter as provided by section 152 of 
the Industrial Conciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 23rd day of December 
1965. 

[L.S.] A. P. BLAIR, Judge. 
1965-84-Awards 
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SCHEDULE 

Definition of Duties 
1. (a) Tally clerks' duties shall be to receive, deliver, watch, tranship and tally 

cargo as required. Tally clerks may also prepare manifests and sorting lists, cargo 
stowage plans, wool summaries, summarise the weights of bulk cargoes at weigh
bridges and perform the duties of check timekeepers. 

(b) The handling of cargo and baggage shall not be considered part of a tally 
clerk's duties. 

Hours of Work 
2. (a) Monday to Friday-The normal hours of work shall be from 7 a.m. to 

noon, and 1 p.m. to 6 p.m., the hours between 7 a.m. to 8 a.m. and 5 p.m. to 6 p.m. 
being paid at double ordinary time and the remainder of the hours at ordinary time. 

(b) Saturday-The normal hours of work shall be from 7 a.m. to noon, the 
hours between 8 a.m. and 11 a.m. being paid at time and a half and all other 
hours at double time. 

( c) Should the normal hours of work at any port for waterside workers be 
altered, then this award shall be amended to conform with the new hours. 

(d) Where the dinner break has been shortened to half an hour the principle 
of six hours at ordinary time for each minimum period shall be adhered to. 

( e) A tally clerk who has indicated to the em loyer that he does not intend to 
work the full 10 hours on any day Monday to Fri ay inclusive shall be permitted 
to cease work at 5 p.m. The minimum payment as provided in clause 15 of this 
award shall be reduced accordingly. This provision is intended to cover individual 
cases and does not enti le workers to collectively re use to work the full 10 hours 
on any day, and in any case, if no rep acement is available the worker shall carry 
on to complete the second minimum period. 

(f) If the employer so requires, for tally clerks engaged for receiving and delivery 
work only in circumstances where they are not attached to a ship which is working, 
the following shall apply: 

(i) At the port of Lyttelton where employed on this work in conjunction with 
waterside workers they shall be paid for the same minimum periods 
as the waterside workers engaged on receiving and delivery work. 

(ii) At Otago, tally clerks will continue to work the hours specified in the award 
dated the 21st day of February 1963, and shall be paid accordingly. 

Wages 
3. The ordinary time rate of pay Mondays to Fridays inclusive, 8 a.m. to 12 noon 

and 1 p.m. to 5 p.m. shall be 8s. 5d. per hour. 

Overtime 
4. Overtime shall be worked as required by the employer and shall be paid for 

as follows: 
(i) For Overtime After the Second Five-hour Minimum Period, Mondays to 

Fridays Inclusive-Ordinary time and a half for the first hour and 
double time thereafter with a minimum period of employment or 
payment of three hours. 

Men who are required to work extended hours as provided under 
this clause shall be entitled to receive payment as provided in clause 8 
of this award. 
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(ii) Saturday Overtime After 1 p.m.-Double ordinary time rate of pay with 
a minimum period of employment or payment of four hours. 

(iii) For work required after normal hours on scheduled overseas or intercolonial 
passenger vessels the minimum period of employment or payment shall 
be four hours or such other minimum period as is prescribed for the 

· waterside workers employed at the same job. 
(iv) Where the employer requires work to be performed outside the minimum 

periods specified in clause 2 of this award to complete tally records, etc., 
the other provisions of clause 4 of this award regarding minimum 
periods and meal money shall not apply. 

Clerks retained for this work shall be entitled to payment at ordinary 
time and a half rate with a minimum period of payment of half an hour. 
Where the work required exceeds half an hour the full hour shall be paid. 

Payment of Wages 
5. Pay day shall be not later than Wednesday in any week except when a holiday 

precedes or coincides with the normal pay day when pay may be made on the 
Thursday. These arrangements may be varied after consultation with the union at 
the port concerned where it is not practicable to pay wages as above in any 
particular week. 

Efficiency and Incentive Bonus 
6. Workers required to perform tallying duties shall be paid, additional to the 

ordinary or overtime rate as the case may be, an efficiency and incentive bonus of 
a flat rate of ls. per hour and where required to perform watchman's duties a flat 
rate of 6d. per hour. These payments shall be subject to the following conditions: 

(i) Payment to be made weekly. 
(ii) Payment to any individual worker may be withheld, in whole or in part, 

on the decision of the industrial union of employers in cases of ineffi
ciency or misconduct. The amount to be withheld may cover one or 
more pay periods and may be in respect of inefficiency arising either 
during the pay period in which the deduction is made or an earlier 
period. 

(iii) The industrial union of employers may, in its discretion, issue a written 
warning in appropriate cases to the worker concerned in lieu of 
withholding the bonus. 

(iv) In respect of any disagreement regarding the application of this clause, 
the matter shall be settled by reference to the disputes committee. 

(v) The payment will apply to all paid hours except attendance hours under 
subclause (a), (b), and (c) of clause 21 of this award. 

Meal Hours 
7. (a) Breakfast: 6 a.m. to 7 a.m. 

Dinner: Noon to 1 p.m. 
Tea: 6 p.m. to 7 p.m. 

(b) The question of working the meal hour on Mondays to Fridays inclusive 
will not generally arise, but on Saturdays, Sundays, and holidays, when a five hour 
minimum period is not worked during the morning the dinner hour shall be worked 
as may be required by the employer. 

Where meal hours are worked the full hour shall be paid for at double the 
ordinary time rate of pay except on Saturdays, Sundays, and holidays when the 
rate shall be two and a half times the ordinary time rate of pay. 

84* 
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(c) Notice to work the meal hours shall be given not less than 15 minutes before 
the commencement of a meal. In the case of a ship not finishing but working the 
meal hour, notice shall be given before the morning or afternoon smoko break 
but this shall not apply to receiving or delivery clerks. Once the worker has been 
ordered to work the meal hour the employer shall be responsible for payment. 

(d) Tally clerks shall not be compelled to work more than five hours consecu
tively without having an opportunity of having at least half an hour for a meal 
and work shall resume at the expiration of the time allowed for a meal. Where 
only half an hour is taken by arrangement with the employer the minimum period 
immediately following shall not be reduced by the time worked during the meal 
hour as provided in subclause (f) of clause 14 of this award. 

(e) To meet the requirements of a particular job tally clerks may be required 
to observe their dinner hour during the last hour of the morning minimum period, 
resuming work at the end of the morning minimum period. In such cases their 
work in the afternoon minimum period shall cease one hour before the normal 
termination of the afternoon minimum, that is, after five hours' work. 

In such circumstances the workers concerned shall not be paid any additional 
remuneration for working during the dinner hour but will still receive the full 
10 hours' pay for the day. Where workers, having advanced their dinner hour, 
are also required for overtime under the provisions of clause 4 of this award, 
the tea hour shall be observed during the last hour of the normal afternoon minimum 
period and the men can then be ordered to recommence work from the normal 
time of finishing the afternoon minimum period and the minimum periods specified 
in clause 4 of this award shall then apply from the time of commencement of 
the overtime work. 

Meal Money 
8. (a) When clerks, having attended or worked that day are required to continue 

work after 1 p.m. Monday to Friday inclusive, or to continue work after 1 p.m. 
on Saturday, Sunday, Christmas Eve, New Year's Eve and 2 January or on 
holidays they shall be paid the sum of 6s. for meal money, but this shall not apply 
in the case where a clerk restricts his hours of work for the day or fails to transfer 
Monday to Friday inclusive or where employed up to 5 p.m. in terms of subclause 
(f) of clause 2 of this award. 

(b) When clerks are required to continue work after 1 p.m. on Saturdays, 
Sundays, or holidays, they shall be paid a special surcharge of 6d. in addition 
to the above sum. 

Specialised Duties 

9. (a) Tally clerks appointed to carry out the following duties shall be paid 
the additional amounts shown for all time ( whether ordinary time or overtime) 
during which they are so employed: 

Clerk in charge: Loading jobs, Is. 4d. per hour. 
Clerk in charge: Discharging jobs, ls. per hour. 
Stowage plan clerk, lld. per hour. 
Wool summary clerk, lld. per hour. 
Railway truck clerk on overseas vessels, lld. per hour. 
Manifest clerk, lld. per hour. 

This provision shall have no application to a clerk engaged at a fixed fee to 
summarise manifests in his own time. 

(b) A clerk in charge shall be in charge of one ship or shed only. It shall not 
be permitted to employ as a clerk in charge any person who at the time is not a 
member of the union or a permanent employee of a company. 



2597 

( c) At the port of Lyttelton tally clerks employed as manifest clerks shall, 
if required, undertake work in connection with the manifests of more than one 
vessel. 

Time and Place of Engagement 
10. (a) All tally clerks shall be engaged at the official engagement room at each 

port between the hours of 7 a.m. and 9 a.m., Monday to Friday inclusive. 
(b) Tally clerks shall not be eligible for engagement by any employer while 

still on the pay sheet of another employer, except as provided in the transfer clause. 
( c) Tally clerks required at short notice for unforeseen jobs may be engaged 

outside the normal place and hours, but this shall not give the employer the right 
of indiscriminate engagement outside the place and hours stipulated. An officer 
of the union shall be informed of such engagement as soon as reasonably practicable 
on the day the engagement is made. 

( d) Where tally clerks are being engaged for a Saturday morning start, such 
engagement shall not be made until the engagements for the Friday are called. 

Method of Engagement 
11. (a) All union tally clerks, except as provided in the transfer clause or in 

subclause ( c) of clause 10 of this award, shall be engaged in the tally clerks' 
engagement room or rooms at the ports of Lyttelton and Otago. 

(b) It shall be the responsibility of each engager each day to record the number 
of tally clerks short of his requirements not later than 9.10 a.m. on the official 
engagement board. Any new requirements after 9.10 a.m. on any day shall be 
recorded on the board as soon as practicable on that day. 

( c) Any tally clerks present in the engagement room during the call for labour 
and not engaged, or tally clerks finishing a job in the morning who notify their 
availability before a time to be agreed locally, may apply to a company employing 
non-union labour to replace such labour from 1 p.m. and on application shall be 
given a job. 

(d) Where tally clerks finish a job on a Friday and are not transferred, they 
may replace non-union labour from the commencement of the morning minimum 
period on Saturday on jobs which are to work on Saturday. 

( e) Where tally clerks finish a job during the morning or afternoon minimum 
period and are not transferred, they may replace non-union labour from the 
commencement of the overtime period on jobs which are to work overtime that day. 

(f) The right to replace non-union labour undersubclauses (d) and (e) of this 
clause shall be subject to the union member concerned notifying his availability 
to the agent for the company employing the non-union labour by a time to be 
agreed locally on the Friday jn respect of subclause (d), or the weekday in 
question in respect of subclause (e). 

Agent for the Employer 
12. No member of the union shall act as agent for the employer in regard to 

engaging or dismissing labour, but this shall not be applied to prevent the local 
industrial union of employers requesting the union executive to allow a union 
member to act for a company. 

Smoko 
13. All tally clerks and watchmen shall be allowed a reasonable period for 

smoko morning and afternoon, without deduction from pay. 
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Periods of Employment 
14. (a) Tally clerks once engaged and who attend for work as instructed shall 

be guaranteed employment in the port for the following minimum periods or 
receive pay equivalent thereto: 

(i) Mondays to Saturdays Inclusive-Men resuming work or starting work 
in the morning minimum period laid down for the port shall be entitled 
to payment for the full morning period. 

(ii) Mondays to Fridays Inclusive-Men, other than replacements for workers 
who have exercised their right not to work the full 10 hour day, who 
are ordered and attend to continue or start work after the dinner 
break shall be entitled to payment for the full afternoon working period 
as laid down for the port. 

(iii) Saturday Afternoons-Men ordered and attending to continue work after 
the dinner break shall be entitled to a minimum payment of four hours. 

(iv) Sundays and Holidays-The minimum periods of employment are as 
specified in clause 18 of this award. 

(b) Notwithstanding anything to the contrary contained in this award, when 
work is interrupted on account of weather, tally clerks may be ordered back for 
the following working day, either at noon, 3 p.m. or 4 p.m., without payment for 
intervening time: Provided that the minimum period of employment shall not be 
less than five hours on that day. 

( c) Any minimum period shall be reduced by the time worked during the meal 
break immediately preceding the minimum period. 

( d) The foregoing provisions shall not entitle tally clerks who are transferred 
from one job to another or from one employer to another, to payment other than 
for continuous time exclusive of meal breaks. 

( e) The minimum periods of employment shall not apply in the following cases: 
(i) Workers who, when required, fail to accept transfer in accordance with 

the transfer clause. 
(ii) Men who take advantage of the provisions of subclause ( e) of clause 2 

of this award or who, for any other reason do not make themselves 
available to work the full 10 hours on any day. 

(iii) In both the foregoing instances workers shall only be entitled to payment 
up to the time they cease work or fail to transfer. 

(iv) Receiving and delivery tally clerk as prescribed in subclause (f) of clause 2 
of this a ward. 

(f) When work is interrupted by reasons outside the control of the employer, 
or on account of interruption of transport services, breakdown or withdrawal 
of machinery or shortage of railway wagons, the services of tally clerks may be 
dispensed with at the expiration of the minimum period. 

(g) In the port of Lyttelton the following conditions shall apply to tally clerks 
who are ordered down for an early morning start before 6 a.m. : 

(i) If work finishes at 7 a.m. or earlier, tally clerks shall be paid a minimum 
of three hours. Such minimum shall be paid for at double ordinary 
time rate to 6 a.m. and the meal hour rate from 6 a.m. to 7 a.m. 

(ii) If work continues after 7 a.m., they shall be paid to 7 a.m. for the actual 
time worked at the rate applicable and at the appropriate rate of pay 
thereafter with a minimum of five hours at such rates. 
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(h) If members of the Tally Clerks Union are required for- tallr~ng on Union 
Steamship Company roll-on, roll-off vessels at Lyttelton, the conditions to apply 
shall be by arrangement with the employer. If no agreement is reached the matter 
shall be determined in accordance with clause 25 of this award. 

Conditions of Engagement and Employment 
15. (a) Tally clerks required for tallying cargo to be discharged and/or loaded 

shall, if available, be put on at the same time as the gangs are put on for the cargo 
required to be tallied. 

(b) (i) At the port of Lyttelton only, when loading any class of cargo bearing 
one mark or unbranded or on which, at the discretion of the employer marks 
are not e;sential, tally cl~rks engaged shall, if required, tally two gangs provided 
always that such two gangs ( a double railway gang) are worked by one gear. or 
one crane. Except as provided above in this subclause, when two gangs are bemg 
worked by one gear or crane and in the opinion of the employer two tally clerks 
are necessary, then should there be a shortage of tally clerks and ?ne tally ~lerk 
is required to tally two gangs, time and three quarters shall be paid at ordmary 
or overtime rates, as the case may be. 

(ii) At the port of Otago only, when two gangs are engaged to load simultaneously 
from two doors of a railway wagon, two clerks shall be employed provided that 
if there is a shortage of clerks, then one clerk shall tally for both gangs, when 
time and three quarters shall be paid at ordinary or overtime rates, as the case 
may be. 

( c) When tallying coal, coke, manures, pig-iron, paper pulp, bundled timber, 
or other similar cargoes, into or out of railway trucks, or motor trucks, where a 
sling tally is not required, one tally clerk may be deemed sufficient for any one ship. 

(d) Except by agreement with the union, a tally clerk shall not during the 
currency of the job or hatch for which he was originally engaged be displaced by 
another tally clerk except in the following circumstances: 

(i) When transferred with his gang. 
(ii) When discharged for unsatisfactory service, in which case the secretary 

of the union shall be advised of the circumstances. 
(iii) When relieved for overtime or in accordance with the provisions of subclause 

(i) of this clause or absence for sickness or accident. 
(iv) At the port of Lyttelton when there is a shortage of tally clerks and clerks 

are required to transfer to a loading vessel. 
(v) When required to act as clerk in charge or to prepare stowage plans or 

to carry out his normal duties of receiving and delivery work or to 
meet the special arrangements at Lyttelton for phosphate, sulphur, 
sugar, or banana jobs. 

(vi) When required to compile wool sheets. 
Tally clerks who transfer under the provisions of paragraphs (iv), (v), and (vi) 

above shall be guaranteed employment or pay in lieu thereof up to the time the 
original job is completed. 

A tally clerk shall not leave or terminate a job during its currency without the 
consent of his employer, which consent shall not be unreasonably withheld. 

(e) When tally clerks are required by the employer to work overtime, orders 
shall be given in accordance with local practice, by the employer or his agent, 
not later than 4.15 p.m. or within 15 minutes of the waterside workers being given 
their orders, whichever is the earlier for overtime required on Mondays to Fridays, 
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and not later than 10.45 a.m. or within 15 minutes of the waterside workers being 
given their orders, whichever is the earlier on Saturday for Saturday afternoon 
or Sunday work. Once the order has been given for overtime, the employer shall 
be responsible for payment. 

An individual tally clerk requiring relief from overtime on a particular night 
or Saturday afternoon shall be relieved of such overtime provided that he gives 
notice in accordance with local requirements. This provision is intended solely 
to cover individual cases and does not entitle workers to refuse overtime collectively. 

(f) At the port of Otago where work is intermittent in one or more hatches 
during overtime hours or at the weekend, the employer, if watching is deemed 
necessary by him, shall employ the watchman already working in the hatch where 
the overtime work will first be done. 

(g) When a watchman is required in connection with dunnage, cleaning or 
repair work, existing practice shall continue. 

(h) Tally clerks employed as watchmen shall not be required to keep more than 
one recording book and shall not be required to handle ships' keys. 

(i) Except in the case of bad weather, or except where a worker is exercising 
his right to be excused overtime under subclause ( e) of this clause, tally clerks 
who have had their time stopped for any other cause shall be re-engaged at the 
place of engagement before resuming work: Provided, however, that any tally 
clerk may, with the permission of his employer (such permission not to be 
unreasonably withheld), have the right to sign off for a period of one day and 
return to the same employer without presenting himself at the room for re
engagement: Provided always that no tally clerk can exercise such right more 
than once in every fortnight. 

(j) At the port of Otago nothing shall prevent a tally clerk being employed to 
watch cargo in the joint interests of more than one employer at the same time if 
instructed by his employer to do so. 

(k) It shall be the duty of the employer to engage when available a sufficient 
number of clerks to enable the work to be efficiently carried on. Should any question 
arise as to whether sufficient clerks are being employed at a particular job, it shall 
be settled at the port concerned under clause 25 of this award. 

Travelling 
16. (a) Tally clerks required to travel to an outport shall be paid for the time 

travelling to such outport but not to a greater extent than eight hours ordinary 
time in any one day. 

(b) Tally clerks required to travel to an outport shall be provided with meals, 
fares, and sleeping accommodation and 15s. expenses per weekday and £1 5s. for 
Sundays. 

( c) Local custom with regard to travelling time shall continue in the port of 
Otago and payments for travelling time shall not be taken into account for the 
calculation of the weekly guarantee. 

Public Conveyance 
17. When tally clerks are employed on a job before or after public transport 

is available, transport shall be provided to or from their homes. It is agreed that 
this provision has no application to workers engaged for the normal hours of work 
at the port. 
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Holidays 
18. (a) The following days shall be observed as paid holidays: New Year's Day, 

Good Friday, Easter Monday, Labour Day, Christmas Day, Boxing Day, Anni
versary Day, the Sovereign's birthday, and the Watersiders' or Cargo Workers' 
Picnic Day. 

(b) At Lyttelton and the port of Otago, 2 January shall be observed in lieu 
of Anniversary Day. 

(c) Tally clerks employed on Christmas Day, Good Friday, Anzac Day and 
Sundays shall be paid at the special rate of double ordinary time plus ls. 7d. per 
hour, in addition to any statutory holiday payment that may be applicable. 

(d) Tally clerks employed on all other paid holidays shall be paid at the rate 
of double ordinary time in addition to any statutory holiday payment. The hours 
of work on Sundays and holidays shall be from 8 a.m. to 12 noon and 1 p.m. to 
5 p.m. and the meal break shall be observed between 12 noon and 1 p.m. Tally 
clerks employed on any of the abovementioned holidays or Sundays shall be paid 
a minimum of four hours, but if they commence work in the morning and are 
ordered back after dinner the minimum shall be eight hours. Tally clerks required 
to work after 1 p.m. on Christmas Eve or New Year's Eve shall be paid at the 
rate of double ordinary time with a minimum period of employment from 1 p.m. 
to 5 p.m. 

( e) If any of these holidays be generally observed on any other day than that on 
which it falls, the provision of this award shall apply to such other day instead 
of the original day. 

(f) Payment for holidays listed under subclause (a) of this clause and observed 
between Mondays to Saturdays, both days inclusive, shall be as follows: 

Each unionist who is employed or is attending for employment on eight of 
the 12 working days immediately preceding any of the aforementioned holidays, 
shall receive payment for such holiday of eight hours at ordinary time rate of pay. 

Where a tally clerk has been employed or has attended for employment for less 
than eight days he shall receive one-eighth of the statutory holiday pay for each 
day of employment or attendance. 

Payment for the holiday shall also be made to any unionist who qualifies for 
a credit of eight hours for annual holidays on that day in accordance with the 
provisions of subclause (f) of clause 19 of this award. 

(g) Where a tally clerk is entitled to payment for any of these holidays through 
his employment off the waterfront, the amount paid to him for such holiday shall 
be deducted from the amount due to him under this award. 

(h) Union officials shall be deemed to be available for work for the purpose 
of holidays qualification when engaged in negotiations with the employers in regard 
to a review of conditions of work. Tally clerks absent on jury service shall also 
be deemed to be available for work for the purpose of holidays qualification. 

(i) Anzac Day shall be observed in accordance with the Anzac Day Act. When 
Anzac Day falls on a Saturday, ta11y clerks shall receive payment for the normal 
Saturday morning hours of work for the port concerned at the Saturday morning 
rates of pay as prescribed in subclause (b) of clause 2 of this award. The qualifica
tions for such payment shall be in the same terms as prescribed in subclause (f) 
of this clause. 

Annual Holidays 
19. (a) A record of the total hours credited to each tally clerk in each pay week 

shall be kept by the employers in each port. 
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(b) Each union tally clerk shall qualify for an annual holiday of two weeks 
after serving the industry for 12 months as from 1 April each year, but workers 
with 10 years' continuous service and over as tally clerks shall qualify for an 
annual holiday of three weeks: Provided that the total number of hours recorded 
as having been credited to him total 1,800. 

( c) Payment for the holiday shall be made on the basis of 44 hours per week 
at the ordinary time rate of pay as prescribed in this award. 

(d) Union tally clerks who, at 31 March each year, have recorded less than 
1,800 hours shall be granted a holiday in the proportion of the number of hours 
credited to 1,800. 

(e) Any union tally clerk who has not qualified for the full holiday by recording 
1,800 hours may claim and be granted the full holiday provided it can be shown 
that his failure to record the 1,800 hours was not occasioned by his own absence 
from the waterfront when work was available. 

(f) An allowance of up to 1,200 hours shall be made to tally clerks who are 
absent from the waterfront on compensation on account of injury sustained in the 
industry. An allowance of up to 576 working hours shall be made to tally clerks 
prescribed in clause 23 who · are absent from the waterfront through sickness and 
who produce a satisfactory medical certificate. 

(g) Any tally clerk who is paid the daily minimum as specified in clause 21 of 
this award, and any tally clerk who, due to a ship or job finishing, or a ship or job 
commencing at 6 p.m. is not paid at least eight hours, shall be credited with eight 
hours for each such day in computing the hours for holiday pay. 

(h) In the event of any claim being made for payment for the full holiday for 
a tally clerk who has worked less than the 1,800 hours, this, if not granted by the 
employers, shall be referred to a committee consisting of two representatives of the 
union and two representatives of the employers to decide and, should they fail 
to agree, the claim shall be referred to the Conciliation Commissioner for the district. 

(i) In the event of a tally clerk leaving the industry before the completion of any 
full period of 12 months he shall be allowed proportionate holiday pay. 

(j) Annual holidays may be granted to a tally clerk after he has recorded 1,800 
hours, provided that qualifying hours for the following year's holiday shall not 
count until 1 April or the first day of pay week nearest to 1 April in any year. 

(k) By agreement between the employer and tally clerk the holiday may be 
granted in two periods, and the holiday or any such part thereof, may be taken 
wholly or partly in advance. Holidays must be taken within 12 months after the 
end of the leave year. 

(I) Annual holidays shall be so spread amongst the tally clerks as to ensure 
an adequate number of members being available at all times for the work required 
to be performed. If any question arises as to the number of tally clerks to be absent 
on h~liday leave at the one time, the matter shall be decided by the disputes 
comllllttee. 

(m) Non-unionists at all ports shall be paid for annual holidays on the basis 
of one twenty-fifth of the ordinary time rate of pay for the paid hours worked 
during the week: Provided that the total amount of such payment shall not exceed 
88 hours at the ordinary time rate of pay for each leave year. 

(n) Union ?fficials sh_all ~e deemed to be ayailable .fo: work for the purpose 
of annual holidays quahficat10n when engaged m negotiations with the employers 
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in regard to a review of conditions of work. Tally clerks absent .on jury service 
shall also be deemed to be available for work for the purpose of annual holidays 
qualification. 

Transfer of La,bour 

20. (a) Tally clerks may be transferred at any time or place to or from any 
job or ship as required by the employer, provided they shall be guaranteed 
employment up to the time the original job is completed. 

(b) If tally clerks are available at the place of engagement during the hours 
of engagement, they shall be offered engagement in preference to men being 
transferred, except that any clerk shall, during the currency of an engagement, 
accept a transfer to any work in connection with the original ship. 

( c) Except for transfers to work in connection with the original ship, transfers 
shall not be made in overtime hours. When tally clerks are available at the place 
of engagement during the hours of engagement they shall be offered work before 
clerks at finishing jobs are transferred. 

( d) The above provisions shall not interfere with the existing practice of tally 
clerks transferring from one job to another with the same employer at the port 
of Otago. 

( e) In the port of Lyttelton only, tally clerks whose jobs are completed, shall 
be given priority of new engagements where gang labour has been secured in the 
order in which they apply for jobs after such gang labour has been secureci. 

Daily and Weekly Minima 
21. (a) At the ports of Lyttelton and Otago, members of the union who are on 

the employers' roH and who attend the place of engagement during the hours of 
calls between Mondays and Fridays shall be guaranteed work in each day, 
Mondays to Fridays inclusive, to the value of two hours at the ordinary time 
rate of pay and, failing provisions of such work, shall be paid that sum: Provided 
that to qualify for the minima, tally c erks must comply fully with the terms of 
this award, and accept any work offered which is covered by this award and must 
register their attendance at the place and by the method agreed upon between the 
local industrial union of employers and the union of workers concerned. 

(b) Tally clerks on the employers' roll who are engaged for a 1 p.m. start 
Monday to Friday inclusive and, although avai able, are not offered employment 
during the morning shall be paid a retaining fee of two hours at the ordinary time 
rate of pay in addition to their earnings that day. 

(c) Tally clerks on the employers' roll who are engaged to replace a worker 
who has exercised his right under subclause ( e) of clause 2 of this award or who 
start a new job after the completion of the hours of work for the day and, although 
available, were not offered employment during the day shall, if they attend the job, 
be paid a retaining fee of four hours at the ordinary time rate of pay in addition 
to their earnings that day. 

(d) Members of the union who are on the employers' roll at the ports specified 
in subclause (a) of this clause, shall be guaranteed work in each week, Mondays 
to Saturdays inclusive, to the value of £ 14 8s. or, failing provision of such work, 
shall have their wages made up to that sum : Provided that the workers must 
comply fully with the terms of this award, and shall attend every call for labour 
and shall accept any job which is covered by this award. 



2604 

(e) All payments made to members of the union on the employers' roll shall 
be taken into account in arriving at the minimum weekly payment with the 
following exceptions: 

(i) Earnings for work performed outside the normal hours of work Monday 
to Friday and outside the normal hours of work for Saturday, as 
prescribed in clause 2 of this a ward. 

(ii) Earnings for work after 1 p.m. on Christmas Eve and New Year's Eve. 
(iii) Earnings for work on Sundays and holidays. 
(iv) Special cargo rate payments. 

(f) A member of the union on the employers' roll not employed who has 
received prior permission of the representative of the employers to absent himself 
for not more than one day in the week, Mondays to Saturdays, both inclusive, 
shall not be debarred from receiving proportionate weekly minimum payment: 
Provided there are sufficient tally clerks on the employers' roll available to meet 
the requirements of the port on such day. The basis of proportionate weekly 
guarantee is to be calculated on the basis of deducting two-elevenths of the 
guarantee on weekdays and one-eleventh on Saturdays. 

(g) The weekly minimum payment shall be reduced by two-elevenths for each 
paid holiday in accordance with clause 18 of this award, but payment for the 
holiday shall not be taken into account for calculation of the weekly minimum 
payment and the earnings for any work performed on a holiday shall also be 
excluded. 

(h) The daily and weekly guaranteed payments provided for in this clause 
may be suspended and shall have no effect where there is a suspension or substantial 
diminution of waterside work at any port or by reason of war, earthquake, epidemic, 
strike, lockout, fire, substantial stoppage or serious diminution of work of any 
transport system whether any such occurrences are in the waterfront industry 
in New Zealand or elsewhere. Any such suspension shall be subject to the right 
of appeal to the Court of Arbitration. 

The payments will also not apply in any week to a man who is under suspension 
as provided in clause 23 of this award. 

(i) Attendance for jury service shall be accepted as attendance for work for the 
purpose of qualification for the weekly guaranteed wage provided that the worker 
produces a certificate from the Court showing the payments paid to him in respect 
of his jury service. Such payments shall be credited as earnings against his weekly 
guarantee. 

Special Rates 
22. (a) If any worker is employed on a job where he is subject to unusual 

discomfort arising from the class of cargo he is tallying, receiving, watching, or 
delivering, he shall be paid such extra rate as may be agreed upon with his employer. 

(b) Where waterside workers on the wharf are being paid a special cargo rate 
because of dust nuisance from another hatch, a tally clerk working on the wharf 
with these waterside workers shall be paid the same rate if his work subjects him 
to the same discomfort. 

(c) Watchmen employed in holds in which dusty or hazardous cargo is being 
worked shall be paid the same additional rate as is being paid to the watersiders 
working such cargo. 
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(d) Where waterside workers employed on hold cleaning are receiving a special 
rate because of dust nuisance. and a watchman is employed in the same compart
ment in conjunction with these waterside workers. he shall be paid the same 
additional rate as is being paid to the waterside workers. 

( e) If agreement cannot be reached, the matter shall then be referred immediately 
to a committee of one representative of the employers' union and one representative 
of the workers' union. whose decision shall be final. 

(f) Where tally clerks are required to work in the rain in conjunction with 
waterside workers in circumstances where the waterside workers are receiving 
special wet weather rates. they shall provide their own protective clothing and 
shall receive the same wet weather rates as the waterside workers. 

Roll of Workers 
23. (a) A committee consisting of two representatives of the executive of the 

union of workers and two representatives of the employers' union at each port 
shall decide from time to time as to the number of workers necessary to ensure 
that the work at each port covered by this award is carried out promptly and 
efficiently and the number of workers at each port shall be increased or reduced 
to the number decided upon. 

The numbers to apply from the commencement of this award shall be: 
Lyttelton ...... 5 5 
Otago ...... 35 

(b) Applications for admission to the roll shall be lodged with the local industrial 
union of employers and the names of all applicants for work covered by this award 
at each port shall be submitted to the said committee and no applicant for such 
work shall be accepted unless by the approval of a majority of the said committee. 

( c) A roll shall be kept at each port on which shall be entered the names of the 
workers who have been approved as aforesaid by the said committee, and the men 
listed on such roll shall be entitled to the daily and weekly minima as provided 
in clause 21 of this award. 

( d) Admission to the roll by the committee and retention thereon by the 
industrial union of employers shall be limited to workers of good character and 
sober habits and physically fit, qualified, willing and available to do all work 
as and when required. 

( e) If any employer at any time dismisses any worker. the name of the worker 
may be removed from the said roll at the discretion of the industrial union of 
employers at the particular port concerned, or the worker may be suspended for 
a period determined by the industrial union of employers. 

(f) A right of appeal to the District Conciliation Commissioner shall lie: 
(i) In respect of a disagreement by the committee in exercising the functions 

under subclauses (a) and (b) of this clause, but the right of appeal 
in respect of subclause (b) shall only lie with the union at the port 
concerned or the local industrial union of employers. 

(ii) By any worker whose name has been removed from the roll pursuance 
to subclauses (d) and (e) of this clause, provided. however, that such 
appeal is made within 14 days after the notice of the removal of the 
worker's name from the roll has been given to the worker. 

(g) No person whose name is not on the said roll for any port shall be employed 
to do any tallying work unless there is no person whose name is on the roll 
available to do that work and ready and willing to undertake it. 
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Limitation of Membership of Union 
24. (a) The membership of the union shall be limited to the workers admitted 

to the roll as agreed pursuant to clause 23. Any worker whose name is removed 
from the roll shall thereupon cease to be a member of the union. 

(b) New members shall be admitted by the executive of the union of workers 
as may be required pursuant to the foregoing. 

Disputes Committee 
25. The essence of this award being that the work of the employer shall always 

proceed as if no dispute had arisen, it is provided that if any dispute or differences 
shall arise between the parties bound by this award, or any of them, as to any 
matter whatever arising out of or connected therewith, every such dispute or 
difference, as the same shall arise, shall be referred to a committee to be com posed 
of three representatives of the union at the port concerned and three representatives 
of the employers for their decision. The decision of the majority of the committee 
shall be binding, and if no decision is arrived at then the matter shall be referred 
to the Conciliation Commissioner at the port concerned. 

Any decision of the Conciliation Commissioner shall be binding except that 
any party adversely affected thereby shall have the right, within 14 days after the 
decision is given, to appeal against the decision to the Court of Arbitration, 
which may amend the decision in any way as, after hearing the parties, it may 
consider necessary or desirable. 

Bereavement Leave 
26. In the event of a death occurring in the immediate family of a tally clerk 

whose name is on the employers' roll, and by immediate family is meant wife, 
child, father, mother, brother, or sister, the tally clerk concerned shall, subject 
to satisfactory proof being produced to the local branch of the New Zealand Port 
Employers' Association, be entitled to receive up to two days' paid leave at the 
rate of eight hours ordinary time, plus efficiency and incentive bonus, per day. 

Unqualified Preference 

27. (a) Any adult person engaged or employed in any position or employment 
subject to this award by any employer bound by this award shall, if he is not 
already a member of a union of workers bound by this award, become a member 
of such union within 14 days after his engagement, or after this clause comes 
into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this award so long as he 
continues in any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of 
a union who fails to become a member, as required by that subclause, after being 
requested to do so by an officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with 
subclause (b) hereof commits a breach of this award. 

(d) Every employer bound by this award commits a breach of this award if 
he continues to employ any worker to whom subclauses (a) and (b) apply, 
after having been notified by any officer or authorised representative of the union 
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that the worker has been requested to become a member of the union and has 
failed to do so, or that the worker having become a member of the union has 
failed to remain a member. 

( e) Provided, however, that any non-unionist may be engaged or continued in 
any position or employment by an employer bound by this award during any 
time while there is no member of a union bound by this award who is available 
to perform the particular work required to be done and is ready and willing to 
undertake it. If by force of circumstances a non-unionist is engaged at any vessel 
or shed he shall be permitted to complete the day 's work, except as provided in 
clause 11 of this award. 

(f) For the purposes of this clause " adult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in receipt of not 
less than the minimum rate of wages prescribed for adu t workers by this award. 

(Norn- Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 

Scope and Application of Award 
28. This award shall apply to casual tally clerks employed from day to day at 

Lyttelton, and port of Otago, and shall not app y to permanent tally clerks nor 
to the tallying or watching of cargo or coal by ships' officers or members of ships' 
crews, or winchmen, but, notwithstanding such provisions the tally of bunker coal 
into overseas steamers s a 1 be given to casual tally clerks. All clerical work done 
in connection with receiving and delivery of cargo s all be pe1formed by tally 
clerks who are members of the union, unless it be performed by permanent 
employees or by ships' pursers or by ships' officers. 

Term of Award 
~9. This award, in so far as the provisions relating to the r~te of wages to be 

paid are concerned, shall be deemed to have come into force on the 13th day of 
December 1965, and so far as all other provisions of the award are concerned, 
it shall come into force on the day of the date hereof; and this award shall continue 
in force until the 23rd day of December 1967. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 23rd day of December 
1965. 

[L.S.] A. P. BLAIR, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, 
incorporates the terms of settlement arrived at by the parties in the course of an 
inquiry held before a Council of Conciliation. 

Upon being satisfied by supporting documentary evidence that an unqualified 
preference provision has been agreed to by all the assessors in accordance with 
section 174B of the Industrial Conciliation and Arbitration Act 1954 ( as enacted 
by the Industrial Conciliation and Arbitration Amendment Act 1961), the Court 
has inserted clause 27 in the award in the form in which is was agreed upon in 
the Council of Conciliation. 

A. P. BLAIR, Judge. 


