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MEMORANDUM 

The award, including the operative date of prov1s1ons relating to wages, 
incorporates the terms of settlement arrived at by the parties in the course of an 
inquiry held before a Council of Conciliation. 

Upon being satisfied by supporting documentary evidence that an unqualified 
preference provision has been agreed to by all the assessors in accordance with 
section I 74n of the Industrial Conciliation and Arbitration Act 1954 (as enacted 
by the Industrial Conciliation and Arbitration Amendment Act 1961), the Court 
has inserted clause 13 in the award in the form in which it was agreed upon in the 
Council of Conciliation. 

A. P. BLAIR, Judge. 

WAIKATO HOSPITAL BOARD'S CLERICAL AND OTHER OFFICERS'-VARIATION 
OF INDUSTRIAL AGREEMENT 

fFiled in the Office of the Clerk of Awards, Auckland] 

Tms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 15th day of April 1965 between the Waikato Hospital 
Board and the Auckland Provincial District Local Authorities Officers' Industrial 
Union of Workers whereby it is mutually agreed by and between the said 
parties that the industrial agreement made between the parties on the 18th day 
of November 1964 shall be and is hereby varied in the manner following: 

1. Clause 3 ( c) shall be amended by deleting the scale of minimum salaries 
payable to all female employees and substituting therefor the following scale: 

Class 1 Rate from 1 April 1965 

First year 
Second year 

*Third year 
t Fourth year 
Fifth year 
Sixth year 
Seventh year 
Eighth year 
Ninth year 

£ 
417 
483 
537 
606 
675 
757 
808 
865 
926 

*Entrants with Junior Government Shorthand Typing or Typing Examination or School 
Certi:fica,te commence at this salary. 

tEntrants with Senior Government Shorthand Typing or Typing Examination or Uni
versity Entrance Examination or Endorsed School Certificate commence at this salary. 

After a minimum of nine years' experience, the salary of a worker may 
be increased to £980 per annum if, in the opinion of the board, some advance
ment beyond the steps specified in Class 1 is justified by the responsibilities under
taken. 

An officer may be promoted to Class 2 if, in the opinion of the board, some 
advancement beyond the specified steps of Class 1 scale is justified on the basis 
of merit, proficiency, service, responsibility and the nature of the duties per
formed. 

Each year the board shall review the salaries of all officers in this Class. 
These rates are inclusive of the increases provided in the first and second 

paragraphs of clause 3 (m) Ruling Wage Rates. 
Rate from 1 April 1965 

Minimum Maximum 
£ £ 

Class 2 980 1160 
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2. Clause 3 (k) Bonus Qualifications, shall be amended by deleting the 
first paragraph and substituting the following: 

"A worker within Class 1 and Class 2 up to a maximum salary of £1,530 who 
attains a full pass in one of the examinations mentioned hereunder shall be 
entitled to payment of a bonus of £45 per annum." 

Signed on behalf of the Waikato Hospital Board: 
J. A CHAPMAN. 

Signed on behalf of the Auckland Provincial District Local Authorities Officers' 
Industrial Union of Workers: 

J. B. DAVY. 

NORTHERN AND CANTERBURY LAMINA1E FACTORY EMPLOYEES-AWARD 
Wiled in the Office of the Clerk of Awards, Auckland] 

In the Court of Arbitration of New Zealand, Northern and Canterbury Industrial 
Districts-In the matter of the Industrial Conciliation and Arbitration Act 1954; 
and in the matter of an industrial dispute between the New Zealand Engineer
ing, Coachbuilding, Aircraft and Related Trades Industrial Union of Workers 
(hereinafter called "the union") and the undermentioned company and firm 
(hereinafter called "the employers"): 

Formica (N.Z.) Ltd., P.O. Box 108, Papakura, Auckland. 
Laminex Industries, Shands Road, Christchurch. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), 
having taken into consideration the terms of settlement arrived at in the above
mentioned dispute and forwarded directly to the Court pursuant to the provisions 
of section 130 of the Industrial Conciliation and Arbitration Act 1954, doth 
hereby order and award: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of this award; 
and, further, that the union and every member thereof and the employers and 
each and every of them shall respectively do, observe, and perform every matter 
and thing by this award and by the said terms, conditions, and provisions 
respectively required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and perform the same. And the 
Court doth hereby further award, order, and declare that any breach of the 
said terms, conditions, and provisions set out in the Schedule hereto shall con
stitute a breach of this award, and that a penalty as by law provided shall be 
payable by any party or person in respect thereof. And the Court doth further 
order that this award shall take effect as hereinafter provided and shall continue 
in force until the 31st day of August 1966 and thereafter as provided by section 
152 of the Industrial Conciliation and Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 17th day of March 
1965. 

[L.S.] A. P. BLAIR, Judge. 




