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NEW ZEALAND ENGINEERS' DRAUGHTSMEN-AW ARD 
[Filed in the Office of the Clerk of Awards, W ellington] 

In the Court of Arbitration of New Zealand, Northern, Taranaki, Wellington, 
Marlborough, Nelson, Westland, Canterbury, and Otago and Southland 
Industrial Districts-In the matter of the Industrial Conciliation and Arbitration 
Act 1954; and in the matter of an industrial dispute between the New Zealand 
Engineering, Coachbuilding, Aircraft and Related Trades Industrial Union of 
Workers (hereinafter called "the union") and the undermentioned union, 
persons, firms and companies (hereinafter called "the employers"): 

New Zealand Engineering and Related Industries Industrial Union of Employers, 8- 12 
The Terrace, Wellington. 

NORTHERN INDUSTRIAL DISTRICT 

Mason Bros. Ltd., Mount Wellington, Auckland. 
Mason and Porter Ltd. , Mount Wellington Highway, Auckland E. 2. 
Niven, J. J. , and Co. Ltd., 24-30 Bryce Street, Hamilton. 
Price, A. and G., Ltd., Engineers , Thames. 
Radio (1936) Ltd., 68 Quay Street, Auckland. 

W ELLINGTON INDUSTRIAL DISTRICT 

Berry Engineering Works, Palmerston North. 
Cable, William, and Co. Ltd. 162 Wakefield Street, Wellington. 
Pallo Engineering Ltd., Bell Road, Gracefield. 
Precision Engineering Co. Ltd., Tirangi Road, Rongotai, Wellington. 

CANTERBURY INDUSTRIAL lJISTRICT 

Andersons Ltd., Woolston, Christchurch. 
Canterbury Engineering Co. Ltd., 38 Hands Road, Christchurch 2. 
Christchurch Gas Co. Ltd. , Christchurch. 
Duncan, P. and D., Ltd., St. Asaph Street, Christchurch. 
Graham, P., and Sons Ltd., St. Asaph Street, Christchurch. 
Mercer, J., and Sons Ltd., Moorhouse Avenue, Christchurch. 
Niven, J. J. , and Co. Ltd., 558 Colombo Street, Christchurch. 
Price, W. H., and Sons Ltd., 34 Manchester Street, Christchurch. 
Taylors Ltd., 643 Colombo Street, Christchurch. 
Vale and Co. Ltd. 141 Armagh Street, Christchurch. 

OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT 

Burt, A. and T., Ltd., 211 Stuart Street, Dunedin. 
Dunedin Engineering Co. Ltd., Willis Street, Dunedin. 
Johnston, J., and Son Ltd., 72 Leet Street, Invercargill. 
McGregor, John, and Co. Ltd., Mason Street, Dunedin. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), having 
taken into consideration the terms of settlement arrived at in the above-mentioned 
dispute and forwarded directly to the Court pursuant to the provisions of section 
130 of the Industrial Conciliation and Arbitration Act 1954, doth hereby order 
and award: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of them, 
and that the said terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award; and, further, 
that the union and every member thereof and the employers and each and every 
of them shall respectively do, observe, and perform every matter and thing by 
this award and by the said terms, conditions, and provisions respectively required 
to be done, observed, and performed, and shall not do anything in contravention 
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of this a ward or of the said terms, conditions, and prov1s1ons, but shall in all 
respects abide by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, conditions, and provi
sions set out in the Schedule hereto shall constitute a breach of this award, and 
that a penalty as by law provided shall be payable by any party or person in 
respect thereof. And the Court doth further order that this award shall take effect 
as hereinafter provided and shall continue in force until the 5th day of September 
1966 and thereafter as provided by section 152 of the Industrial Conciliation and 
Arbitration Act 1954. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 5th day of March 1965. 

[L.S.] A. TYNDALL, Judge. 

Industry to Which Award Applies 
SCHEDULE 

1. This award shall apply to draughtsmen as defined in clause 2 hereof, but 
it shall not apply to any draughtsman who is in receipt of a salary of £1 ,075 per 
annum or more, excluding overtime payments and bonuses. 

Definition 
2. For the purposes of this award a draughtsman is a worker who has had 

five years' experience in drawing and the preparation of design and estimates of 
engineering construction and who is employed for more than half his time in a 
drawing-office upon any of the above classes of work; but the conditions of this 
award shall not apply to any worker engaged as a civil or architectural draughts
man. 

Hours of Work 
3. Forty hours shall constitute a week's work, of which eight hours shall be 

worked on each day from Monday to Friday inclusive between the hours of 
7 .30 a.m. and 5 p.m. The time of starting and ceasing work between these hours 
shall be arranged in each establishment, with a break of not more than one hour 
for lunch. It shall be sufficient compliance with this clause in the case of J. J. Niven 
and Co. Ltd., Wellington, if, where draughtsmen are employed in the office of the 
company separate from the works, the usual office hours are observed in lieu of 
the hours hereinbefore specified. 

Overtime 
4. (a) All work done in excess or outside of the hours mentioned in clause 3 

hereof shall count as overtime and shall be paid for at the rate of time and a half 
for the first three hours in any day, and double time thereafter. 

(b) The employer shall provide a meal of equivalent value or shall allow meal 
money at the rate prescribed in the New Zealand Metal Trades' Employees' 
Award in force for the time being when workers are called upon to work over
time after 6 p.m. on Monday, Tuesday, Wednesday, Thursday, or Friday, or after 
1 p.m. on Saturday, unless such workers can reasonably get home for a meal 
and return to their work in one hour, in which case the meal allowance need not 
be paid. 

Holidays 
5. (a) The following shall be the recognised holidays: New Year's Day and the 

day following, Good Friday, Easter Monday, Anzac Day, the birthday of the 
reigning Sovereign, Labour Day, Christmas Day, Boxing Day, and Anniversary 
Day (or a day to be substituted therefor). 
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(b) Workers who are entitled to be paid for the holidays set out in subclause 
(a) of this clause shall be all those who have been working at any time during 
the fortnight ending on the day on which the holiday occurs. No payment over 
and above an ordinary week's wages shall be made to any worker for a holiday 
which falls on what is not ordinarily a working day except for work actually 
performed on such day. 

(c) For work done on any of the above holidays or on Sundays, double time 
shall be paid. 

(d) The provisions of the Public Holidays Act 1955, which deal with the 
observance of and the payment for holidays which fall on Saturdays and Sundays, 
shall apply to the holidays specified in this award. 

( e) The provisions of the Annual Holidays Act 1944, and its amendments, 
shall apply to all workers employed under this award: Provided, however, that 
upon completion of 10 years' continuous service with the same employer, each 
worker shall for the tenth and subsequent years be allowed an annual holiday of 
three weeks instead of the two weeks allowed under the Annual Holidays Act. 
The third week's holiday may be allowed in conjunction with or separately from 
the first two weeks as the employer may decide. Where it is customary for any 
employer to allow annual holidays to his workers or to any class of his workers 
during a period in each year when his premises are closed or the work of those 
workers is for any reason discontinued, and at the date of the commencement 
of any such period any such worker has not become entitled to an annual holiday, 
then that worker shall not be entitled to any wages for two weeks following that 
date, but the employer shall before that date pay to him, in addition to all other 
amounts due to him at that date, including amounts to which he is entitled in 
respect of any special holidays, an amount equal to one twenty-fifth of his ordinary 
pay for the period of his employment up to that date, and for the purposes of 
the Annual Holidays Act the next year of his employment shall be deemed to 
commence on that date. 

Wages 
6. The minimum rate of wages for tradesmen draughtsmen shall be £17 4s. 6d. 

Engineering Students 
7. Any student of any recognised university engineering college in the Dominion 

who engages himself to any employer party to this award for the purpose of 
obtaining practical experience to supplement his theoretical training during the 
vacation periods shall be exempt from the provisions of this award: Provided 
that this shall not entitle an employer to dismiss a worker in order to make room 
for a student. 

General Conditions 
8. (a) All materials shall be supplied by the employer, and a suitable office, 

correctly lighted and heated, shall be provided for carrying out draughtsmen's 
work. 

(b) A IO-minute rest period shall shall be allowed morning and afternoon. 
( c) A tradesman draughtsman as defined in clause 2 hereof, required to provide 

his own instruments and tools, shall supply such instruments and tools and shall 
he paid 2s. per week for any week in which he works for three full days or more. 

(d) The allowance provided for in the preceding subclause shall not be payable 
if an employer provides all the tools and instruments required. 

(e) Where a worker covered by this award is engaged in direct contact on a job 
for which a special payment is provided under the Metal Trades' Employees' or 
Factory Engineers' Award, current at the date of making of this award, such 
payment shall be made to the worker covered by this award. 
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Sanitary and Other Conveniences 
9. (a) It shall be the duty of the employer to provide suitable individual 

lockers wherein the employees may keep their clothes, good ventilation and 
proper sanitary arrangements, also a sufficient supply of boiling water at meal 
hours and for washing at knock-off times. "Suitable lockers" means lockers in 
which clothes may be hung up. 

(b) Adequate first-aid facilities shall be available; also soap and towels for 
the use of workers. 

Right of Entry 
10. The secretary or other full-time authorised representative of the local union 

shall, with the consent of the employer ( which consent shall not be unreasonably 
withheld), be entitled to enter at all reasonable times upon the premises or works 
and there interview any worker, but not so as to interfere unreasonably with the 
employer's business. 

Unqualified Preference 
11. (a) Any adult person engaged or employed in any position or employment 

subject to this award by any employer bound by this award shall, if he is not 
already a member of a union of workers bound by this award, become a member 
of such union within 14 days after his engagement, or after this clause comes into 
force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shall remain a member of a union of workers bound by this award so long as he 
continues in any position or employment subject to this award. 

(c) Every worker obliged under subclause (a) hereof to become a member of a 
union who fails to become a member, as required by that subclause, after being 
requested to do so by any officer or authorised representative of the union, and 
every worker who fails to remain a member of a union in accordance with sub
clause (b) hereof commits a breach of this award. 

(d) Every employer bound by this award commits a breach of this award if 
he continues to employ any worker to whom subclauses (a) and (b) apply, 
after having been notified by any officer or authorised representative of the union 
that the worker has been requested to become a member of the union and has 
failed to do so, or that the worker having become a member of the union has 
failed to remain a member. 

( e) For the purposes of this clause "adult person" means a person of 
the age of 18 years or upwards, or a person who for the time being is in receipt 
of not less than the minimum rate of wages prescribed for adult workers by this 
award. 

(NOTE-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954 which gives to workers the right to join the union.) 

Notification 
12. Any employer who is requested in writing by the secretary of the union so 

to do shall, within one month after receipt of such request, supply to the union a 
list of all workers coming within the scope of this award then in his employ; but 
such request shall not be made to the employer at intervals shorter than six 
months. 

Under-rate Workers 
13. (a) Any worker who considers himself incapable of earning the m1mmum 

wage fixed by this award may be paid such lower wage as may from time to time 
be fixed, on the application of the worker after due notice to the union, by the 
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local Inspector of Awards or such other person as the Court may from time to 
time appoint for that purpose; and such inspector or other person in so fixing 
such wage shall have regard to the worker's capability, his past earnings, and 
such 'other circumstances as such inspector or other person shall think fit to consider 
after hearing such evidence and argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, as such 
inspector or other person shall determine, and after the expiration of such period 
shall continue in force until 14 days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage again fixed in 
manner prescribed by this clause: Provided that in the case of any person whose 
wage is so fixed by reason of old age or permanent disability it may be fixed for 
such longer period as such inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker to agree 
in writing with the president or secretary of the union upon such wage without 
having the same so fixed. 

( d) It shall be the duty of the union to give notice to the Inspector of A wards 
of every agreement made with a worker pursuant hereto. 

( e) It shall be the duty of an employee, before employing a worker at such 
lower wage, to examine the permit or agreement by which such wage is fixed. 

Matters Not Provided For 
14. If a dispute shall arise between the parties to this award upon any matters 

arising out of or in connection with this award and not specifically dealt with 
therein, it sha11 be referred to a committee comprised of two representatives of the 
union and two representatives of the employers, who shall appoint an indepen
dent chairman, for decision. The decision of a majority of this committee shall 
be binding, except that any party adversely affected thereby shall have the right, 
within 14 days after the decision is given, to appeal against the decision to the 
Court of Arbitration, which may amend the decision in any way as, after hearing 
the parties, it may consider necessary or desirable. 

Scope and Application of Award 
15. (a) This award shall operate throughout the Northern, Taranaki, Wellington, 

Marlborough, Nelson, Westland, Canterbury, and Otago and Southland Industrial 
Districts. 

(b) This award shall apply to the original parties named herein, and shall extend 
to and bind as subsequent party hereto every industrial union, industrial associa
tion, or employer who, not being an original party hereto, is, when this award 
comes into force or at any time whilst this award is in force, connected with or 
engaged in the industry to which this award applies within the industrial districts 
to which this award relates. 

Term of Award 
16. This award, in so far as the provisions relating to the rates of wages to be 

paid are concerned, shall be deemed to have come into force on the first day of 
the working week in each establishment commencing on or after the 22nd day of 
February 1965, and so far as all other provisions of the award are concerned, it 
shall come into force on the day of the date hereof; and this award shall continue 
in force until the 5th day of September 1966. 

In witness whereof the seal of the Court of Arbitra1 ion hath hereto been affixed, 
and the Judge of the Court hath hereunto set his I and, this 5th day of March 
1965. 

[L.s.] A. TYNDALL, Judge. 
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MEMORANDUM 

The award, including the operative date of provisions relating to wages, incor
porates the terms of settlement arrived at by the parties in the course of an 
inquiry held before a Council of Conciliation. 

Upon being satisfied by supporting documentary evidence that an unqualified 
preference provision has been agreed to by all the assessors in accordance with 
section 174B of the Industrial Conciliation and Arbitration Act 1954 (as enacted 
by the Industrial Conciliation and Arbitration Amendment Act 1961) , the Court 
has inserted clause 11 in the award in the form in which it was agreed upon in 
the Council of Conciliation. 

A. TYNDALL, Judge. 

NORTHERN INDUSTRIAL DISTRICT GLASS BEVELLERS, SILVERERS, 
AND LEADLIGHT WORKERS-AWARD 

In the Court of Arbitration of New Zealand, Northern Industrial District-In the 
matter of the Industrial Conciliation and Arbitration Act 1954; and in the 
matter of an industrial dispute between the Auckland United Furniture and 
Related Trades Industrial Union of Workers (hereinafter called "the union") 
and the undermentioned persons, firms and companies (hereinafter called "the 
employers"): 
Atlas Glass Co. Ltd., Sunny Brae Road, Takapuna. 
Auckland Glass Co. Ltd., 66 Hobson Street, Auckland. 
Auckland Glass Co. Tauranga Ltd., Devonport Road, Tauranga. 
Booth and Chapman Ltd., 128 Victoria Street, Hamilton. 
Diamond Glass Co., Keddell Street, Frankton. 
Glass Supplies Ltd., Pukatua Street, Rotorua. 
Hawthorn Glass Co. Ltd., James Street, Whangarei. 
Henderson Glass Supplies Ltd., 150 Great North Road, New Lynn. 
Moore and Crawford Ltd., 62 Sale Street, Auckland. 
Norman, Brian, Glass Co., Roebuck Road, Gisborne. 
Phillips and Impey Ltd., 48 Queen Street, Auckland. 
Putaruru Glass Supplies, Taupo Road, Putaruru. 
Roskill Glass Co. Ltd., 74 Carr Road, Mt. Roskill. 
Saunders Glass Co., Matthews Avenue, Kaitaia . 
Sauvarins Ltd., 4 Galatos Street, Newton, Auckland. 
Smith and Smith Ltd. , 9-11 Albert Street, Auckland. 
Tingey, R. E., and Co. Ltd., 56 Customs Street East, Auckland. 
Whakatane Glass Co., Macalister Street, Whakatane. 
Wood, W. E., Glass Co., Porowbini Avenue, Whangarei. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), 
having taken into consideration the terms of settlement arrived at in the above
mentioned dispute and forwarded directly to the Court pursuant to the provisions 
of section 130 of the Industrial Conciliation and Arbitration Act 1954, doth 
hereby order and award: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of this award; 
and further, that the union and every member thereof and the employers and 
each and every of them shall respectively do, observe, and perlorm every matter 
and thing by this award and by the said terms, conditions, and provisions 
respectively required to be done, observed, and performed, and shall not do any-




