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on working habits and job classifications. At present it may be difficult to assess the 
implications of this revolution. The changes should bring a higher standard of living 
to the population, more leisure and better working conditions. They will also bring 
some readjustments and it is inevitable that the machine will take over some opera
tions which were previously done by skilled workers. In a time of unemployment or 
lack of demand for workers of all kinds the Court would have to take some measures 
for the protection of workers whose status and skills might be affected by the intrusion 
of the machine. Under present conditions when the demand for workers much exceeds 
the supply there is little fear that any worker's right to be rewarded according to his 
ability will be affected. We again stress that the rate for operating a machine must be 
proportionate to the degree of skill required for so operating it. If the machine happens 
to replace a skilled worker then his talents must be used somewhere else in the indus
try. This adaptation and adjustment may cause some personal difficulties. There is a 
case for protecting a worker's rate of pay during the period of adjustment. There is, 
we repeat, no case (in a margins for skill application) for adopting feather-bed methods 
and approving skilled rates of pay for semi-skilled or unskilled work. The Court does 
not wish to oversimplify a complex problem but thinks it desirable to state clearly 
the principles which must govern applications for adjusting margins. At this stage it 
is undesirable to deal with detail. Indeed, the Court cannot deal fairly with the appli
cation in its present form for the reasons which we have indicated. We repeat that the 
Court is anxious and willing to increase margins, and will do so when it has the 
material before it to make a decision. It should be mentioned here that although the 
original dispute was heard in Council on 27 and 28 April 1965 it was not referred to 
this Court for settlement until 1 December 1965. It follows that the Council has not 
given consideration to the classifications agreed upon in the light of the Court's com
ments on margins in its Memorandum of 27 October 1965. Under these circumstances 
we feel that the proper course is to send the dispute back to conciliation with the 
direction that the parties attempt to settle new classifications. If agreement is not 
reached the Court will have to hear evidence on the point and finally fix classifications 
and then margins. In the meantime it is undesirable to settle the other matters in 
dispute. All should be dealt with as a whole. However, in order to give the parties a 
positive guide in this matter we estimate that the award rate for a general hand in this 
-industry should be not less than £14 5s. per week at the present time, and the rate for 
a bona.fide compositor approximately £18 5s. Included in this latter amount is a
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nition of the skills that a tradesman acquires from serving his apprenticeship plus a 
recognition of the fact that he has passed the requisite Trade Certificate Examination. 
It will no doubt be necessary for some thought to be given to the position of workers 
who may have attained an equivalent standard by other means but without examin
ation. 

This case is being treated as a test case but the Court wishes to point out that any 
decision it comes to may have limited application as the case will be decided on the 
particular circumstances and classifications of the printing industry. Each margins 
case must be decided on its merits. 

Dated this 2nd day of March 1966. 
A. P. BLAIR, Judge. 

NEW ZEALAND ELECTRICAL INDUSTRY-AMENDMENT OF APPRENTICESHIP 
ORDER 

In the Court of Arbitration of New Zealand-In the matter of the Apprentices 
Act 1948; and in the matter of the New Zealand Electrical Industry Apprentice
ship Order, dated the 26th day of September 1961, and recorded in 61 Book 
of Awards 1360. 
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WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered 
to amend any apprenticeship order: And whereas application has been made 
to the Court by the New Zealand Electrical Trades Apprenticeship Committee 
for amendment of the New Zealand Electrical Industry apprenticeship order, 
dated the 26th day of September 1961, and recorded in 61 Book of Awards 1360: 
And whereas the Court has considered the recommendations made to it by the 
said committee: Now, therefore, the Court, in pursuance and exercise of the powers 
vested in it by the said Act, doth hereby order as follows: 

1. That the said apprenticeship order shall be amended in the manner following: 

(1) By deleting subclause (c) of clause 11 (Wages) and substituting therefor 
the following subclause: 

" ( c) (i) Every apprentice who has passed the First Qualifying Examination 
as prescribed by the New Zealand Trades Certification Board shall from the 
date of production to his employer of a notification of that pass be paid 5s. a 
week in excess of the minimum rate provided in subclause (a) of this clause: 
Provided that in no case shall the excess amount be payable until the apprentice 
has completed 2,000 hours of apprenticeship. 

(ii) An apprentice who has been exempted from the First Qualifying Examination 
shall be entitled to the payment of 5s. weekly mentioned in paragraph (i) of this 
subclause from the date of production to his employer of the notice of exemption, 
but not in any case until he has completed 500 hours of apprenticeship. 

(iii) Every apprentice who has passed the Trade Certificate Examination of the 
New Zealand Trades Certification Board, or the Electricians' Board examination 
for registration shall, from the date of production to his employer of a notification 
of that pass be paid 1 Os. a week in excess of the minimum rate provided in 
subclause (a) of this clause. 

(iv) Every apprentice who has obtained any registration under the Electricians 
Act 1952 shall from the date of production of such registration certificate to his 
employer be paid during the remainder of his apprenticeship at a rate of not 
less than 20s. a week in excess of the minimum rate provided in subclause (a) 
of this clause. The payment of 20s. shall include any additional payment made 
by virtue of the preceding paragraphs." 

(2) By deleting clause 16 and substituting therefor the following clause: 

"16. Overtime-(a) Apprentices under 16 years of age shall not be required 
or permitted to work overtime. 

(b) Apprentices 16 years of age and under 18 years of age who have not passed 
the Trade Certificate Examination shall not be required or permitted to work 
overtime more than 10 hours in any one week, and then only if under the 
supervision of a journeyman. 

( c) An employer shall not permit an apprentice to work overtime on any night 
or Saturday morning on which he has to attend trade classes at a school. 

(d) Payment for overtime shall be calculated in the manner prescribed for 
journeymen in the a ward or agreement referred to in clause 11 of this order 
and at the wage rate received by the apprentice." 

2. That this order shall operate and take effect as from the day of the date hereof. 

Dated this 3rd day of February 1966. 

[L.s.] A. P. BLAIR, Judge. 


