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Prevention of Fire and Instruction in Fire Fighting Methods 
22. (a) All workers shall, to the fullest extent practicable, be instructed in fire 

fighting methods, and in the use of fire fighting appliances, and the location of fire 
escapes. 

(b) All workers to the fullest extent will do all possible to ensure the safety 
of patients in the event of fire. 

Terms o{- Agreement 
23. This agreement shall be deemed to come into force on the 1st day of April 

1966 and shall continue in force until the 31st day of March, 1967. 
Signed on behalf of the Waikato Hospital Board: 

J. H. CHAPMAN, Secretary. 

Signed on behalf of the Auckland Provincial District Local Authorities Officers' 
Industrial Union of Workers: 

J. W. MADDEN, President. 
J. B. DAVY, Secretary. 

CHRISTCHURCH CITY COUNCIL WATERWORKS SHIFI' ENGINEERS AND M.E.D. 
SYSTEM CONTROLLERS AND OPERATORS-INDUSTRIAL AGREEMENT 

Tms Industrial Agreement, made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 18th day of July 1966 between the Mayor, Councillors 
and Citizens of the City of Christchurch, a Corporation constituted under the 
Municipal Corporations Act 1954, and hereinafter referred to as "The Corpora­
tion," and joining in these presents as an employer, of the one part, and the 
New Zealand Engineering, Coachbuilding, Aircraft and Related Trades Industrial 
Union of Workers, an industrial union registered under the Industrial Conciliation 
and Arbitration Act 1954, and hereinafter referred to as "The Industrial Union" 
( the registered office of which union is situated at 203 Lichfield Street, in the 
City of Christchurch), of the other part, witnesseth that it is hereby mutually 
agreed and declared between and by the Corporation and the Industrial Union 
that the terms and conditions hereinafter set forth shall apply to all the classes 
of workers set out in the Schedule herewith. 

SCHEDULE 

Hours of Work 
1. (a) The maximum number of hours (exclusive of overtime) to be worked in 

any week by any worker bound by this Agreement shall be forty. 
(b) The length and starting and finishing times of each shift shall be mutually 

agreed upon between the employee and the representative of the employer. 
(c) Whenever the requirements of the work allow, shifts shall rotate weekry. 
( d) A worker shall be allowed a period of not less than eight hours off between 

two working shifts. 

Shift Allowance 
2. A Shift Allowance of 4s. 1 0d. per shift shall be paid on shifts where at least 

four hours of the shifts are outside the period from 8.00 a.m. to 5.00 p.m. 
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Overtime 
3. All the time worked outside or: in excess of ordinary shift hours shall be paid 

for at the rate of time and a half for the first two hours and double time thereafter. 
Overtime shall be calculated on a daily basis. 

Saturday, Sunday and Holiday Work 
4. (a) The provisions of the Factories Act 1946, shall apply to all time worked 

between 12 noon on Saturday and 12 midnight on Sunday and on the following 
holidays: Christmas Day, Boxing Day, New Year's Day, Good Friday, Easter 
Monday, Anzac Day, Labour Day, the Birthday of the Reigning Sovereign, 
Show Day and 2nd January. 

(b) When a statutory holiday, with the exception of Anzac Day, falls on a 
worker's time off, a day shall be granted in lieu thereof or alternatively, a day's 
pay at ordinary rates, dependent on the contingencies of the services. 

Wages 

5. (a) The minimum rate of wages shall be: 
Shift Engineers employed in the Waterworks Department-£1,070 p.a. 
Senior System Controller (I) employed in the M.E.D.-£1,095 p.a. 
System Controllers employed in the M.E.D.-£1,070 p.a. 
System Operators employed in the M.E.D.-£1,010 p.a. 

(b) When a System Operator is engaged upon Substation inspection work not 
involving overtime or penal rates, the rate of pay shall be £20 8s. 6d. per week. 

( c) Wages shall be paid weekly and in the employer's time. 
(d) An allowance of 4s. per week after two year's service with the Council and 

increasing to 5s. after five years, shall be payable to all employees covered by 
this Agreement. 

Annual Leave 
6. (a) Three weeks' annual leave on full pay shall be granted each year after 

one complete year of service. 
(b) All workers shall receive proportionate holiday allowance if and when 

their employment is terminated. 
( c) Annual leave shall be mutually arranged as near to the Christmas Holidays 

as possible. 
(d) Holiday payment shall be computed on the average complete weekly earn­

ings for the preceding year. 

Termination of Employment 
7. Except in the case of dismissal for misconduct, one month's notice shall 

be given on either side. 

Conveniences for Washing and Dressing 
8. Reasonable provision shall be made for washing and dressing, with separate 

lockers and facilities for obtaining hot water. The above facilities shall be in 
accordance with the Factories Act and its amendments. 

Accidents 
9. A modern first-aid emergency case, fully equipped, shall be kept in a con~ 

venient and accessible place in or near the control room. 
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Dirty Work 
10. (a) When Shift Engineers of the Waterworks Department and System 

Operators of the M.E.D. are employed on dirty work, overalls shall be provided 
for such work. Dirty work means work done in combustion chambers, overhauling 
of diesel engines, switch gear or transformers. The rate of 2s. 6d. per day or 
portion of the day shall be paid for work which may be agreed upon between 
the employer and the Union as coming under the term "dirty work" provided 
that wherever practicable the decision shall be made in advance of the work 
commencing. 

(b) Employees shall be provided with one set of overalls, these to be replaced 
when necessary. M.E.D. System Operators required to work outside shall be 
granted a wet weather clothing allowance at the rate of £8 Os. 0d. per annum. 

( c) Waterworks employees required to work outside in wet weather shall be 
provided with suitable clothing. 

Travelling Allowance 
11. When public transport is not available an allowance of 5s. per week shall 

be paid to Shift Workers residing more than 2 miles from their place of employment 
and using their own vehicles to transport themselves to and from work. 

Matters Not Provided For 
12. Any dispute in connection with any matter not provided for in this Agree­

ment shall be settled between the employer and the Secretary or President of the 
Union, and in default of any agreement being arrived at, then such dispute shall 
be referred to the local Conciliation Commissioner, who may either decide the 
same or refer the matter to the Court. Either party, if dissatisfied with the decision 
of the Commissioner, may appeal to the Court upon giving notice in writing of 
such appeal to the other party within seven days after such decision shall have 
been communicated to the party desiring to appeal. 

Unqualified Preference 
13. (a) Any adult person engaged or employed in any position or employment 

subject to this Agreement by any employer bound by this Agreement, shall, if he 
is not already a member of a Union of Workers bound by this Agreement, become 
a financial member of such Union within fourteen days after his engagement, 
or after this clause comes into force, as the case may require. 

(b) Subject to subclause (a) hereof, every adult person so engaged or employed 
shal'l remain a financial member of a Union of Workers bound by this Agreement 
so long as he continues in any position or employment subject to this Agreement. 

(c) Every worker obliged under subclause (a) hereof to become a financial 
member of a Union who fails to become a financial member, as required by that 
subclause after being requested to do so by an officer or authorised representative 
of the Union, and every worker who fails to remain a financial member of a Union 
in accordance with subclause (b) hereof, commits a breach of this Agreement. 

(d) Every employer bound by this Agreement commits a breach of this Agree­
ment if he continues to employ any worker to whom subclause (a) and (b) apply, 
after having been notified by any officer or authorised representative of the Union 
that the worker has been requested to become a financial member of the Union and 
has failed to do so, or that the worker having become a financial member of the 
Union has failed to remain a financial member. 
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(e) For the purposes of this clause "adult person" means a person of the age 
of 18 years or upwards, or a person who for the time being is in receipt · of not 
less than the minimum rate of wages prescribed for adult workers by this 
Agreement. 

(NOTE-Attention is drawn to section 174H of the Industrial Conciliation and 
Arbitration Act 1954, which gives to workers the right to join the Union.) 

Scope of Agreement 
14. This Agreement shall apply only to the parties named herein. 

Term of Agreement 
This Agreement, shall be deemed to have come into force on the 18th day of 

July 1966 and shal'l continue in force until the 17th day of July 1968. 
In witness whereof the parties have executed these presents: 
The Common Seal of the Christchurch City Council was hereto affixed in the 

presence of: 

[L.s.] GEo. MANNING, Mayor. 
C. S. Bowrn, Town Clerk. 

The Common Seal of the New Zealand Engineering, Coachbuilding, Aircraft 
and Related Trades Industrial Union of Workers was hereto affixed in the 
presence of: 

[L.S.] N. V. ALLEN, President. 
G. W. Scorr, Secretary. 

NORTHERN INDUSTRIAL DISTRICT FELLMONGERIES, BOILING-DOWN WORKS, 
GLUE WORKS, ETC. EMPLOYEES- AWARD 

In the Court of Arbitration of New Zea.land, Northern Industrial District­
In the matter of the Industrial Conciliation and Arbitration Act 1954; and in 
the matter of an industrial dispute between the Auckland Curriers, Beamsmen's, 
Fellmongers, Tanners, Soap Workers and General Tannery Employees Industrial 
Union of Workers (hereinafter called "the union") and the undermentioned 
persons, firms, and companies (hereinafter called ''the employers"): 

Aotearoa Meats Ltd., P.O. Box 775, Auckland. 
Auckland By-Products Ltd., P.O. Box 282, Auckland. 
Auckland Meat Co. Ltd., Wakefield Street, Auckland. 
Donald, Alex, Fellmongers, Drury. 
Laughton Marine Foods and Fertiliser Co. Ltd., 108 Great South Road, 

Auckland. 
New Zealand Glue Co. Ltd., Neilson Street, Onehunga. 
Wallace, J. D. Ltd., P.O. Box 23, Cambridge. 

THE Court of Arbitration of New Zealand (hereinafter called "the Court"), 
having taken into consideration the terms of settlement arrived at in the above­
mentioned dispute and forwarded directly to the Court pursuant to the provisions 
of section 130 of the Industrial Conciliation and Arbitration Act 1954, doth 
hereby order and award: 

That, as between the union and the members thereof and the employers and 
each and every of them, the terms, conditions, and provisions set out in the 
Schedule hereto and of this award shall be binding upon the union and upon 




