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38 Book of Awards 269, and in an interpretation case reported in 44 Book of 
Awards 47, the governing words were "employed in the actual manufacture of 
bread or smallgoods." These words were interpreted to mean and include the 
handling of new dough. However, with the development of machinery in the 
bakehouse these early decisions have lost their significance and in line with such 
developments different phraseology is employed in the more recent awards. In the 
most recent case before the Court, Inspector of Awards v. Walds Bakeries Ltd., 64 
Book of Awards 346, the handling of dough is not given any particular significance 
in the decision. Indeed the Court having considered the wording of the award and 
the nature of the work went on to enquire whether such work fell within the 
definition of a baker's work in the award. This is the correct approach and we 
have followed it. Applying the same method in the present case and having 
regard to the present definition of "other workers" with its qualifying phrase which 
indicates that other workers may do some work done by bakers so long as it is 
not "skilled work in the actual manufacture of bread and smallgoods", the Court is 
unable to hold that the work which Robinson performed falls within the definition 
of the work of a baker as defined in clause 3 ( d). On the contrary our view is that 
it is fairly within the definition of the work of other workers in clause 3 ( e) . On 
the facts the present case is distinguishable from the Walds Bakeries case. In that 
case there was evidence of doing some work which could be classed as skilled bakers 
work. Similar evidence is lacking in the present case. 

The Court does not think that the doctrine of substantial employment applies 
to the present case in view of the facts, and the particular phraseology of clauses 
3 ( d) and 3 ( e). These clauses recognise that there is an area where the bakers 
work and the "other workers" work come close together but the distinction is 
clearly made that in the one case there is an exercise of the skills of the baker 
while in the other case there is not. Before the doctrine of substantial employment 
can apply the onus is on the applicant to show that some of the work he did was 
strictly bakers work. This he has failed to do. 

With regard to the claim for a meal allowance the relevant clause is as follows: 
12. Unless notice is given on the previous day that overtime will be worked, a worker 

required to work in excess of nine hours shall be supplied by the employer with a hot meal, 
or alternatively a meal allowance of 5s. 6d. shall be paid to the worker. 

To succeed here the worker must show not only that he was required to work 
in excess of nine hours but also that no notice to this effect was given on the 
previous day. The evidence indicated that overtime was rather at the worker's 
option and according to prearrangement. 

The claim fails and judgment must be for the defendant company. 
Dated this 20th day of April 1966. 

[L.s.] A. P. BLAIR, Judge. 

EDIBLE EXTRACTIONS (N.Z.) LTD. MEAT BY-PRODUCTS AND EXTRACTS 
EMPLOYEES-VARIATION OF INDUSTRIAL AGREEMENT 

THIS Industrial Agreement made in pursuance of the Industrial Conciliation Act 
1954, this 20th day of April 1966, between Edible Extractions (N.Z.) Ltd. (herein
after called "the employer'>) of the one part, and the New Zealand (Except 
Northern, Westland and Otago and Southland Industrial Districts) Food Processing 
Chemical and Related Products Factory Employees' Industrial Union of Workers 
and the Wellington and Taranaki Soap, Candle, Tannery and Related Trades 
Employees Industrial Union of Workers (hereinafter called "the union") of the 
other part, whereby it is mutually agreed by and between the said parties as follows: 
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"That the Edible Extractions (N.Z.) Ltd. Meat By-Products and Extracts 
Employees Industrial Agreement dated 24th June, 1963, and amended on the 
20th December, 1964, is further varied in the manner following: 

Clause 2 (c) - By deleting the figure 6s. Od. and substituting therefor the figure 
"6s. 3d." 

Clause 4 (e) - By deleting the figure 6s. Od. and substituting therefor the figure 
"6s. 3d." 

Clause 5 (a)-By deleting subclause (a) and substituting therefor the following: 
The minimum rates of wages for all workers shall be- £ s. d. 

During the first six months of employment ...... 16 11 8 
Thereafter for workers employed

From six months to 12 months 
From 12 months to 18 months 
From 18 months to 24 months and thereafter 

Clause 15-Delete this clause substitute therefor: 

16 18 4 
17 5 0 
17 11 8 

This variation of agreement shall come into force insofar as it relates to wages on 
the 24th day of March 1966, and in all other matters on the date of signing by the 
parties, and shall continue in force until the 24th day of March 1967. 

In witness thereof the parties hereof have executed these presents this 20th day 
of April 1966. 

For and on behalf of The New Zealand (Except Northern, Westland and Otago 
and Southland Industrial Districts) Food Processing Chemical and Related Products 
Factory Employees Industrial Union of Workers. 

D. G. NOLAN, General Secretary. 
Witness to the above signature: T. C. Gallagher. 

For and on behalf of The Wellington and Taranaki Soap, Candle, Tannery and 
Related Trades Employees Industrial Union of Workers. 

D. G. NOLAN, Secretary. 
Witness to the above signature: T. C. Gallagher. 

For and on behalf of Edible Extractions (N.Z.) Ltd.: 
N. M. Ev1rr, Managing Director. 

Witness to the above signature: 

MEAT PACKERS (N.Z.) LTD. EMPLOYEES-VARIATION OF INDUSTRIAL 
AGREEMENT 

[Filed in the Office of the Clerk of Awards, Wellington] 

Tms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 27th day of April, 1966 between Meat Packers (N.Z.) 
Ltd. (hereinafter called "the employer") of the one part, and the New Zealand 
(Except Northern, Westland, and Otago and Southland Industrial Districts) Food 
Processing, Chemical & Related Products Factory Employees' Industrial Union 
of Workers (hereinafter called "the Union") of the other part, whereby it is 
mutually agreed by and between the said parties as follows: 

"That the Meat Packers (N.Z.) Ltd. Employees Industrial Agreement dated 
25th February, 1965 shall be and is varied in manner as follows: 

Clause 2 (c) By deleting the figures "7s. 3d." and substituting therefor the 
figures "7s. 6d." 


