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( c) This clause shall not apply to members of the tug's crew who are required 
to be on duty should the tug be due to sail at or before noon on the day of the 
meeting, and the meeting shall not prevent the departure of the tug. 

(d) This clause shall not apply to those members of the crew of the tug whose 
attendance on board is deemed necessary by the master in any case where the 
master is satisfied that the safety of the tug renders it necessary for all or any 
of the crew to remain on board. 

Clause 22-Matters Not Provided For 
If a dispute shall arise between the parties to this agreement upon any matters 

arising out of or in connection with the agreement and not specifically dealt with 
therein, it shall be referred to a committee comprised of two representatives of 
the union and two representatives of the employer, who shall appoint an 
independent chairman for decision. The decision of a majority of this committee 
shall be binding, except that any party adversely affected thereby shall have the 
right within 14 days after the decision is given to appeal against the decision 
to the Court of Arbitration, which may amend the decision in any way as, after 
hearing the parties, it may consider necessary or desirable. 

Clause 23-Term of Agreement 
This agreement shall continue in force until 30 September, 1968 or until such 

time as the tug Mahala is replaced by another vessel, whichever is the earlier. 

Signed by New Zealand Seamen's Industrial Union of Workers by its duly 
authorised officer: 

W. M. MARTIN. 
In the presence of-Thomas N. Cur hey. 

Signed by Dillingham Transportation (N.Z.) Ltd. by its duly authorised officer: 
H.J. H. JULIAN. 

In the presence of-R. L. Fraser. 
Dated this 19th day of April 1967. 

NEW ZEALAND WATCH AND CLOCK REPAIRING AND MANUFACTURING 
JEWELLERY, ETC., INDUSTRY- AMENDMENT OF APPRENTICESHIP ORDER 

In the Court of Arbitration of New Zealand-In the matter of the Apprentices 
Act 1948; and in the matter of the New Zealand Watch and Clock Repairing 
and Manufacturing Jewellery, etc., Industry Apprenticeship Order, dated the 
8th day of March 1961, and recorded in 61 Book of Awards 173. 

WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered 
to amend any apprenticeship order: And whereas application has been made to 
the Court by the New Zealand Watch and Clock Making and Repairing and 
Manufacturing Jewellery, etc., Apprenticeship Committee for amendment of the 
New Zealand Watch and Clock Repairing and Manufacturing Jewellery, etc., 
Industry Apprenticeship Order, dated the 8th day of March 1961, and recorded 
in 61 Book of A wards 173: And whereas the Court has considered the recom
mendations made to it by the said Committee: Now, therefore, the Court, in pur
suance and exercise of the powers vested in it by the said Act, doth hereby order 
as follows: 
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1. That the said apprenticeship order shall be amended in the manner following: 
( 1) By deleting clause 10 and substituting therefore the following clause: 

" 10. Wages- (a) The minimum weekly rates of wages payable to 
apprentices shall be the undermentioned percentages of the minimum 
weekly rate of wages for journeymen in the branch of the industry to 
which the apprenticeship is apprenticed as prescribed by the award or 
agreement relating to the employment of such journeymen for the time 
being and from time to time in force in the establishment in which the 
apprentice is employed or, if there is no such award or agreement, as 
prescribed by the award or agreement relating to the employment of such 
journeymen for the time being and from time to time in force in a 
locality including the city of Wellington: 

Percent 
First 1,000-hour period 40 
Second 1,000-hour period . . . . 50 
Third 1,000-hour period . . . . 55 
Fourth 1,000-hour period . . . . 60 
Fifth 1,000-hour period . . . . 65 
Sixth 1,000-hour period . . . . 70 
Seventh 1,000-hour period 75 
Eighth 1,000-hour period . . . . 80 
Ninth 1,000-hour period . .. . 85 
Tenth 1,000-hour period . . . . 90 

Provided that in the case of any such apprentice who commenced his 
apprenticeship when 18 years of age or over the rates of wages payable 
shall be not less than those prescribed by the clause in operation immedi
ately prior to the 10th day of May 1967. 

(b) Every apprentice who produces to the employer and the local 
committee evidence that he or she has passed an examination approved 
by the New Zealand Apprenticeship Committee shall be paid during the 
seventh and eighth periods of the apprenticeship at a rate of not less 
than 5s. (50 cents) a week in excess of the minimum rate provided in 
subclause (a) of this clause, and during the ninth and tenth periods at 
a rate of not less than 7s. 6d. (75 cents) a week in excess of that rate." 

(2) By deleting clause 15 and substituting therefor the following clause: 
"15. Overtime-(a) Apprentices under 16 years of age shall not be 

required or permitted to work overtime. 
(b) Apprentices over 16 years of age and under 18 years of age shall 

not be required or permitted to work more than three hours' overtime in 
any one week. 

(c) Apprentices over 18 years of age shall not be required or permitted 
to work more than six hours' overtime in any one week. 

(d) No apprentice shall be permitted to work overtime unless he is 
under the constant supervision of a competent journeyman. 

( e) An employer shall not require or permit an apprentice to work 
overtime on any night on which he or she has to attend classes at a 
school or approved institute. 

(f) Payment for overtime shall be calculated in the manner prescribed 
for journeymen in the award or agreement referred to in clause 10 of 
this order and at the wage rate received by the apprentice." 

2. That this order shall operate and take effect as from the day of the date hereof. 
Dated this 10th day of May 196 7. 

A P. BLAIR, Judge. 


