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Tradesmen's mate: 
A "tradesmen's mate" is a worker who is directed to regularly assist tradesmen 

with normal mechanical duties. 

Per Week 
Equivalent Rate 

Per Hour 
For initial period of employment not 

exceeding three months . £16 15s. 0d. 8s. 4½d. 
(33 dollars 50.000 cents) (83.750 cents) 

Thereafter £17 3s. 4d. 8s. 7d. 
(34 dollars 33.333 cents) (85.833 cents)" 

3. By deleting subclause (f) of clause 10 thereof and substituting the following 
new subclause (f) of clause 10-

" (f) A worker after the fifth and subsequent years of continuous service with the 
employer party to this agreement shall be allowed a third week of annual holidays 
paid for on the same terms as provided for in subclause ( e) of this clause. Time 
served with the employer prior to the date of this agreement shall be counted for the 
purpose of assessing the holiday entitlement. This additional week's holiday may 
be allowed either in conjunction with or separately from the first two weeks as the 
employer may decide and as far as practicable to meet the wishes of the worker 
concerned." 

This variation insofar as it relates to rates of pay and shift allowances shall be 
effective from the first day of the pay week commencing on or after the 25th day 
of September 1966 and insofar as it relates to holidays it shall come into force on 
the day of the date hereof. 

Dated at Auck]and this 14th day of February 1967. 

Signed on behalf of the New Zealand Engineering, Coachbuilding, Aircraft and 
Related Trades Industrial Union of Workers-

J. J. CRUMMEY, Auckland District Secretary. 
Witness: A . H. Berry. 
Occupation : Clerk. 
Address: Care of 5 Bronte Street, Auckland. 
Signed on behalf of N.Z. Forest Products Ltd . 

T. N. H ETHERINGTON , 
Witness: T. N. Robinson. 
Occupation : Personnel Officer. 
Address: 67 Blake Road , Mangere East. 

Personnel Manager. 

NEW ZEALAND ENGINEERING INDUSTRY-AMENDMENT OF APPRENTICE­
SHIP ORDER 

In the Court of Arbitration of New Zealand-In the matter of the Apprentices Act 
1948; and in the matter of the New Zealand Engineering Industry Apprenticeship 
Order, dated the 6th day of December 1962, and recorded in 62 Book of Awards 
2273. 

WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered 
to amend any apprenticeship order: And whereas application has been made to 
the Court by the New Zealand Mechanical Engineering Apprenticeship Com­
mittee for amendment by the New Zealand Engineering Industry Apprenticeship 
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Order, dated the 6th day of December 1962, and recorded in 62 Book of Awards 
2273: And whereas the Court has considered the recommendations made to it 
by the said Committee: Now therefore, the Court, in pursuance and exercise of 
the powers vested in it by the said Act, doth hereby order as follows: 

1. That the said apprenticeship order shall be amended by deleting clauses 8 
and 11 and substituting therefor the following clauses: 

"8. Term of Apprenticeship-(a) Except in farrier-smithing and as provided in 
subclauses (c) and (d) of this clause, the term of apprenticeship shall be 9,000 
hours, divided into nine 1,000-hour periods. 

(b) For apprentices in farrier-smithing the term of apprenticeship shall be 
7,000 hours divided into seven 1,000-hour periods. 

(c) For an apprentice in any branch of the industry except farrier-smithing 
who has obtained a School Certificate or in the examination for that certificate 
has obtained not less than 50 percent of the possible marks in any two of the 
following subjects: English, mathematics, technical drawing parts I and II, applied 
mechanics, engineering shopwork, general science, physics, or chemistry, the term 
of apprenticeship shall be 8,000 hours divided into eight 1,000-hour periods. 

( d) Where an apprentice has obtained satisfactory secondary education not 
provided for in subclause ( c) of this clause the New Zealand Committee on the 
recommendation of a local committee may fix a term of apprenticeship of not 
less than 8,000 hours. 

(e) Except for annual holidays under the Annual Holidays Act 1944, all 
holidays provided for in the award or agreement referred to in clause 11 of this 
order which are taken by an apprentice shall be deemed to be time served under 
his contract, reckoning eight hours for any one day. Time worked on such holidays 
shall be added to the time deemed to be served. 

(f) All time lost by an apprentice through his own default or sickness in any 
period of his employment shall be made up before such apprentice shall be 
considered to have entered upon the next succeeding period of his employment, 
and the total period of his employment shall be extended by a period equivalent 
to such lost time. 

(g) All time lost by an apprentice through accident arising out of and in the 
course of the employment shall be made up by an extension of the final period 
of the apprenticeship, with wages at the rate prescribed for that period. 

(h) An apprentice working overtime shall have such time added to his ordinary 
time in calculating the respective 1,000-hour period of his employment. 

(i) Except where otherwise provided, only working hours shall be reckoned as 
time served. 

(j) Where the New Zealand Committee is of the opinion that time served in 
a related or similar occupation prior to the date of engagement of an apprentice 
should be credited to the apprentice, it may, on application made to it by or 
through a local committee, fix the term of apprenticeship. 

(k) A person who has attained the age of 18 years and who desires to enter 
into a contract of apprenticeship may apply for a special contract of apprenticeship 
under section 25 of the Apprentices Act 1948." 

"11. Wages-(a) (i) The minimum weekly rates of wages payable to apprentices 
shall be the undermentioned percentages of the minimum weekly wage rate for 
journeymen ( or if no weekly wage rate is prescribed, then an amount equal to 
40 times the minimum hourly rates of wages for journeymen) in the branch of 
the industry to which the apprentice is apprenticed, as prescribed by the award 
or agreement relating to the employment of such journeymen for the time being 
arid from time to time in force in the establishment in which the apprentices 
are employed. 
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For apprentices serving a 9;000-hour term of apprenticeship: 
For the first 1,000-hour period 
For the second 1,000-hour period 
For the third 1,000-hour period 
For the fourth 1,000-hour period 
For the fifth 1,000-hour period 
For the sixth 1,000-hour period 
For the seventh 1,000-hour period 
For the eighth 1,000-hour period 
For the ninth 1,000-hour period 

For apprentices serving an 8,000-hour term of apprenticeship: 
For the first 1,000-hour period 
For the second 1,000-hour period 
For the third 1,000-hour period 
For the fourth 1,000-hour period 
For the fifth 1,000-hour period 
For the sixth 1,000-hour period 
For the seventh 1,000-hour period 
For the eighth 1,000-hour period 

For apprentices serving a 7 ,000-hour term of apprenticeship: 

Percent 
42 
48 
54 
60 
66 
72 
78 
84 
90 

48 
54 
60 
66 
72 
78 
84 
90 

For the first 1,000-hour period 42 
For the second 1,000-hour period 48 
For the third 1,000-hour period 54 
For the fourth 1,000-hour period 60 
For the fifth 1,000-hour period 66 
For the sixth 1,000-hour period 72 
For the seventh 1,000-hour period 78 

1 
(ii) Where by virtue of the application of the provisions of paragraphs (i) and 

(ii) of subclause (b) of this clause, there ceases to be any prescribed minimum 
_weekly wages payable to an apprentice who has not complet_ed his term of 
apprenticeship, such apprentice shall for the remainder of his term of apprentice­
ship be paid not less than 96 percent of the minimum wage rate for journeymen. 

(iii) Where by virtue of the application of the provisions of paragraph (iii) 
of subclause (b) of this clause, there ceases to be any prescribed minimum 
weekly wages payable to an apprentice who has not completed his term of 
apprenticeship, such apprentice shall for the remainder of his term of apprentice­
ship be paid not less than 100 percent of the minimum wage rate for journeymen. 

(b) (i) Every apprentice who produces to his employer a notification from the 
New Zealand Trades Certification Board that he has passed or has been exempted 
from the First Qualifying Examination of that Board, shall from the date of pro­
duction of that notification to his employer, for the purpose of calculating his 
wage rate in accordance with paragraph (i) of subclause (a) of this clause, be 
credited with 500 hours in addition to the number of hours he has already served 
under his apprenticeship: Provided that an apprentice exempted from the First 
Qualifying Examination shall not be entitled to the credit of 500 hours until he 
has completed 500 hours of his term of apprenticeship. 

(ii) Every apprentice who produces to his employer a notification from the 
New Zealand Trades Certification Board that he has passed the Second Quali­
fying Examination of that Board, shall from the date of production of that 
notification to his employer, for the purpose of calculating his wage rate in 
accordance with paragraph (i) of subclause (a) of this clause, be credited with 
500 hours (further to the 500 hours mentioned in paragraph (i) of this sub­
clause) in addition to the number of hours he has already served under his 
apprenticeship. 
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(iii) Every apprentice who produces to his employer a notification from 
the New Zealand Trades Certification Board that he has passed the Trade Certifi­
cate Examination of that Board, or the Intermediate Certificate in Engineering 
(Mechanical) or the Intermediate Certificate in Draughting (Mechanical) of the 
Technicians Certification Authority of New Zealand, shall from the date of pro­
duction of the notification to his employer be paid the rate prescribed as if he 
had served an additional 1,000 hours of his term of apprenticeship. Such 1,000 
hours shall be in addition to the hours mentioned in paragraphs (i) and (ii) of 
this subclause. 

(iv) The New Zealand Committee may approve of any other examination con­
ducted by a recognised authority for the purposes of paragraphs (i), (ii), and (iii) 
of this subclause. 

( v) Except for the said purpose of wage calculation, nothing in this subclause 
shall affect the term of apprenticeship of the apprentice." 

2. That this order shall operate and take effect as from the day of the date 
hereof. 

Dated this 17th day of February 1967. 
LL.S.] A. P. BLAIR, Judge. 

NEW ZEALAND (EXCEPT NORTHERN INDUSTRIAL DISTRICT) RACING, 
TROTIING, AND HUNT CLUBS ATTENDANTS-AWARD 

[Filed in the Office of the Clerk of Awards, Wellington] 

In the Court of Arbitration of New Zealand, Taranaki, Wellington, Marlborough. 
Nelson, Westland, Canterbury, and Otago and Southland Industrial Districts­
In the matter of the Industrial Conciliation and Arbitration Act 1954; and in 
the matter of an industrial dispute between the New Zealand (except Northern) 
Theatrical and Places of Amusement and Related Employees Industrial Union 
of Workers (hereinafter called "the union") and the under-mentioned clubs 
(hereinafter called 44the employers"): 

TARANAKI INDUSTRIAL DISTRICT 

Egmont Racing Club, P.O. Box 64, Hawera. 

WELLINGTON INDUSTRIAL DISTRICT 

Wellington Racing Club, 101- 103 The Terrace, Wellington. 

MARLBOROUGH INDUSTRIAL DISTRICT 

Marlborough Racing Club, Blenheim. 

NELSON INDUSTRIAL DISTRICT 

Nelson Trotting Club, P.O. Box 114, Nelson. 

WESTLAND INDUSTRIAL DISTRICT 

Greymouth Trotting Club, P.O. Box 27, Greymouth. 

CANTERBURY INDUSTRIAL DISTRICT 

New Zealand Metropolitan Trotting Club, Addington Raceway, Addington, Christchurch. 

OTAGO AND SOUTHLAND INDUSTRIAL DISTRICT 

Dunedin Jockey Club, 91 Crawford Street, Dunedin. 
Forbury Park Trotting Club, Crawford Street, Dunedin. 
Oamaru Racing Club, 101 Thames Street, Oamaru. 
Oamaru Trotting Club, 101 Thames Street, Oamaru. 
Southland Racing Club, P .0. Box 249, lnvercargill. 
Waikouaiti Racing Club, 101 Thames Street, Oamaru. 


