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Absence from Work 
23. Any worker absenting himself from work for more than two days without first 

having obtained permission from the manager shall be deemed to have left his 
employment without notice. This clause shall not apply in case of sickness or 
accident. 

Exemptions 
24. The manager of each mine and, where the manager is not a member of the 

firm or company operating the mine, one other member of such firm or company 
shall be exempted from the provisions of this award. 

Application of A ward 
25. This award shall apply to the original parties named herein, and shall extend 

to and bind as subsequent party hereto every industrial union, industrial associa
tion, or employer who, not being an original party hereto, is, when this award 
comes into force or at any time whilst this award is in force, connected with or 
engaged in the industry to which this award applies within the industrial district 
to which this award relates. 

Scope of Award 
26. This award shall operate throughout the Canterbury Industrial District. 

Term of A ward 
27. This award, in so far as the provisions relating to the rates of wages to be· 

paid are concerned, shall be deemed to have come into force on the 1st day of 
December 1966, and so far as all other provisions of the award are concerned, 
it shall come into force on the day of the date hereof; and this award shall con
tinue in force until the 30th day of November 1968. 

In witness whereof the seal of the Court of Arbitration hath hereto been affixed, 
and the Judge of the Court hath hereunto set his hand, this 22nd day of February 
1967. 

[L.s] A. P. BLAIR, Judge. 

MEMORANDUM 

The award, including the operative date of provisions relating to wages, incor
porates the terms of settlement arrived at by the parties in the course of an inquiry 
held before a Council of Conciliation. The unqualified preference provision (clause 
11) has been inserted in accordance with the agreement of all the assessors. 

The rates of remuneration prescribed by this award are not to be increased by 
the application of the provisions of the Court's general order of IO November 1966. 

A. P. BLAIR, Judge. 

NEW ZEALAND AIRCRAFT ENGINEERING INDUSTRY-AMENDMENT OF 
APPRENTICESHIP ORDER 

In the Court of Arbitration of New Zealand-In the matter of the Apprentices 
Act 1948; and in the matter of the New Zealand Aircraft Engineering Industry 
Apprenticeship Order, dated the 28th day of May 1962, and recorded in 62 
Book of Awards 695. 

WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered 
to amend any apprenticeship order: And whereas application has been made to 
the Court by the New Zealand Aircraft Engineering Apprenticeship Committee 
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for amendment of the New Zealand Aircraft Engineering Industry Apprenticeship 
Order dated the 28th day of May 1962, and recorded in 62 Book of Awards 
695: And whereas the Court has considered the recommendations made to it 
by the said Committee: Now, therefore, the Court, in pursuance and exercise 
of the powers vested in it by the said Act, doth hereby order as follows: 

I. That the said apprenticeship order shall be amended by deleting subclauses 
(a) and (b) of clause 11 (Wages) and substituting therefor the following sub
clauses: 

" (a) Except as provided in subclause (b) of this clause the minimum weekly 
rates of wages payable to apprentices shall be the undermentioned 
percentages of the minimum weekly wage rate for aircraft tradesmen, 
( or, if no weekly wage is prescribed, then an amount equal to 40 times 
the minimum hourly rate of wages for aircraft tradesmen) in the branch 
of the industry to which the apprentice is apprenticed as prescribed by 
the award or agreement relating to the employment of such aircraft 
tradesmen for the time being and from time to time in force in the 
establishment in which the apprentices are employed. 

First period of 1,000 hours 
Second period of 1,000 hours 
Third period of 1,000 hours 
Fourth period of 1,000 hours 
Fifth period of 1,000 hours 
Sixth period of 1,000 hours 
Seventh period of 1,000 hours 
E ighth period of 1,000 hours 
Ninth period of 1,000 hours 
Tenth period of 1,000 hours 

Percent 
37 
42 
47 
52 
57 
62 
69 
76 
83 
90 

(b) The minimum weekly rates of wages payable to apprentices who have 
obtained School Certificates or other qualifications approved by the 
New Zealand Committee 5hall be the undermentioned percentages of 
the minimum weekly wage rate for aircraft tradesmen ( or if no weekly 
wage is prescribed, then an amount equal to 40 times the minimum 
hourly rate of wages for aircraft tradesmen) in the branch of the 
industry to which the apprentice is apprenticed as prescribed by the 
award or agreement relating to the employment of such aircraft 
tradesmen for the time being and from time to time in force in the 
establishment in which the apprentices are employed. 

First period of 1,000 hours 
Second period of 1,000 hours 
Third period of 1,000 hours 
Fourth period of 1,000 hours 
Fifth period of 1,000 hours 
Sixth period of 1,000 hours 
Seventh period of 1,000 hours 
Eighth period of 1,000 hours 
Ninth period of 1,000 hours 
Tenth period of 1,000 hours 

2. That this order shall operate and take effect 
hereof. 

Dated this 3rd day of February 1967. 

Percent 
42 
47 
52 
57 
62 
69 
76 
83 
90 
90" 

as from the day of the date 

A. P. BLAIR, Judge. 


