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3. "By deleting sub-clause (f) of clause 10 thereof and substituting the following 
new sub-clause (f) of clause 10-

'(f) A worker after the fifth and subsequent years of continuous service with the 
employer party to this agreement shall be allowed a third week of annual holidays 
paid for on the same terms as provided for in sub-clause ( e) of this clause. Time 
served with the employer prior to the date of this agreement shall be counted for 
the purpose of assessing the holiday entitlement. This additional week's holiday 
may be allowed either in conjunction with or separately from the first two weeks as 
the employer may decide and as far as practicable to meet the wishes of the worker 
concerned.' " 

This variation insofar as it relates to rates of pay and shift allowances shall be 
effective from the first day of the pay week commencing on or after the 25th day of 
September 1966 and insofar as it relates to holidays it shall come into force on the 
day of the date hereof. 

Dated at Auckland this 14th day of February 1967. 

Signed on behalf of the New Zealand Engineering, Coachbuilding, Aircraft and 
Related Trades Industrial Union of Workers: 

A. H. Berry, Witness. 
Clerk, Occupation. 

J. J. CRUMMEY, Auckland District Secretary. 

Care of 5 Bronte Street, Auckland, Address. 

Signed on behalf of N.Z. Forest Products Ltd. and Fibre Products New Zealand 
Ltd.: 

T. N. Robinson, Witness. 
Personnel Officer, Occupation. 

T. N. HETHERINGTON, Personnel Manager. 

67, Blake Road, Mangere East, Address. 

NEW ZEALAND RETAIL MEAT INDUSTRY- AMENDMENT OF APPRENTICESHIP 
ORDER 

In the Court of Arbitration of New Zealand-In the matter of the Apprentices 
Act 1948; and in the matter of the New Zealand Retail Meat Industry 
Apprenticeship Order, dated the 8th day of November 1963, and recorded in 
63 Book of A wards 2265. 

WHEREAS by section 13 (2) of the Apprentices Act 1948, the Court is empowered 
to amend any apprenticeship order: And whereas application has been made to 
the Court by the New Zealand Retail Meat Industry Apprenticeship Committee 
for amendment of the New Zealand Retail Meat Industry Apprenticeship Order, 
dated the 8th day of November 1963, and recorded in 63 Book of Awards 2265: 
And whereas the Court has considered the recommendations made to it by the 
said Committee: Now, therefore, the Court, in pursuance and exercise of the 
powers vested in it by the said Act, doth hereby order as follows: 

1. That the said apprenticeship order shall be amended in the manner following: 
( 1) By inserting after clause 6 the following new cl'ause: 
"6A. Prerequisite Education-It shall be necessary for a person desiring to 

become an apprentice to produce to the local committee satisfactory evidence that 
he has completed two years' secondary education: Provided however that in any 
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case where the proposed apprentice has not completed two years' secondary 
education the New Zealand Committee upon application shall have power to 
waive the requirements of this clause subject to such conditions if any it may 
deem fit to impose." 

(2) By deleting clause IO and substituting therefor the following new clause: 
"IO. Wages-The minimum weekly rates of wages payable to apprentices shall 

be the undermentioned percentages of the minimum weekly rate for journeymen 
butchers as prescribed by the award or agreement relating to the employment 
of such journeymen butchers for the time being and from time to time in force 
in the establishment in which the apprentice is employed. 

For the first 1,000 hours 
For the second 1,000 hours 
For the third 1,000 hours 
For the fourth 1,000 hours 
For the fifth 1,000 hours 
For the sixth 1,000 hours 
For the seventh 1,000 hours ..... . 
For the eighth 1,000 hours ..... . 

2. That this order shall operate from the day of the date hereof. 
Dated this 22nd day of March 1967. 

Percent 
42 
47 
52 
57 
64 
71 
78 
85" 

A P. BLAIR, Judge. 

FLETCHER-DOWNER-WILKINS AND DA VIES EMPLOYEES MARSDEN POWER 
STATION CONTRACT-APPEAL FROM DECISION OF CONCILIATION 
COMMISSIONER 

In the Court of Arbitration of New Zealand, Northern Industrial District-In the 
matter of the Industrial Conciliation and Arbitration Act 1954; and in the matter 
of an appeal by Fletcher-Downer-Wilkins and Davies from a decision of Mr C. L. 
Hunter, Conciliation Commissioner, under the disputes clause of the Fletcher
Downer-Wilkins and Davies Employees Marsden Power Station Contract Industrial 
Agreement, dated the 27th day of October 1965, and recorded in 65 Book of 
Awards 2199. 

JUDGM ENT OF THE COURT DELIVERED BY BLAIR, J. 

Tms is an appeal against a decision of the Conciliation Commissioner dated the 
28th day of November 1966. The events leading up to the decision are as follows. 

On 13 June 1966 pursuant to the disputes clause in the Industrial Agreement 
covering working conditions at the Marsden Power Station site the Conciliation 
Commissioner was called upon to make a decision relating to a flying sand nuisance. 
The Commissioner's decision and his reasons therefor are fully set out in the 
papers filed and we need not repeat it here. It is perhaps sufficient to say that the 
essential points in his decision were that he found some discomfort to workers 
"who are at present working outside and exposed to flying sand in high winds 
and wet conditions underfoot". He went on to fix a flat rate of 3d. per hour for the 
workers "who are required to work outside in areas which are exposed to flying 
sands". The decision was to continue in force until 31 August 1966 "when I 
feel sure that the conditions now being experienced will have been removed by 
the completion of the buildings, metalling of the roadways, and the grassing of 
the area". 


