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Silk Screen Printing (Other than in Signwriting) 
I. Preliminary Work-(a) Choosing the correct grade of silk (silk screen bolting 

silk is produced in various meshes from No. 5 to 25.) 
(b) 'Preparing and silking frames. 
(c) Sharpening and care and maintenance of squeegees and silk. 
(d) Setting up. Placing register stops and preparing base board. 
(e) Ink mixing, colour sequence and colour matching. Colour consistency, 

opacity and flexibility. Use of reducers, retarders, varnishes, driers and extenders. 
(f) Maintaining correct angle ( 45 degrees) and pressure on squeegee. 
Time allowed to learn operations-900 hours. 
2. Stencil Making-(a) Correct choice of stencil medium. 
(b) Stencil cutting by hand. 
( c) Photographic stencils, sensitising, exposing, developing and transferring. 
( d) Tusche method : i.e., brushing in design with tusche directly on the silk, 

coating with blue and washing out to leave design clear. 
( e) Glue-brush method: i.e., brushing glue on to silk to get special effects. 
(f) Half-tone stencils. 
(g) Profilm stencils. Patent film for holding centres in position. 
Time allowed to learn stencil making-3,600 hours. 
3. Registering-(a) Positioning of photographic stencils on silk. 
(b) Positioning of several types of stencils at one time on silk and method 

of combining these into one composite. 
(c) Methods of correcting misregisters, offsetting build-up, bleeding, clogging, 

drying out. 
( d) Registering hand-cut stencils. 
(e) Methods of overcoming effects of varying temperatures and humidity on 

stencils and stock. 
Time allowed to learn operations-900 hours. 
4. Printing-(a) Silk screening on paper, card, timber, glass plastics, fabrics, 

built-up units, cut-out shapes, etc. 
(b) Graduations. Blending of several colours on the frame at once. 
(c) Half-tone work. Using photo-mechanical screens. 
( d) Overprinting and use of transparent colours. 
( e) Overglossing. 
( f) Cleaning down. 
(g) Use of fluorescent, gloss and glass inks. 
( h) Operating silk screen machines. 
Time allowed to learn printing operations and methods-3,600 hours. 
Dated this 14th day of August 1967. 

[L.S.] A P. BLAIR, Judge. 

DUNEDIN CITY CORPORATION COACHWORKERS'-INDUSTRIAL AGREEMENT 
Tms industrial agreement made in pursuance of the Industrial Conciliation and 
Arbitration Act 1954, this 25th day of August 1967, between the Dunedin City 
Council (hereinafter called "the employer") of the one part and the Otago and 
Southland Coachworkers and Wheelwrights Industrial Union of Workers (here
inafter called "the union") of the other part witnesseth that it is hereby mutually 
agreed between the employer and the union as follows: 
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ScHEDULE 

Classification of Labour 
1. Two classes of labour shall be recognised, viz., journeymen (including wood

men, painters, panel-beaters and machinists) and apprentices. 

Hours of Wark 
2. Forty hours shall constitute an ordinary week's work. Eight hours shall 

constitute an ordinary day's work. The ordinary working hours shall be between 
the hours of 8 a.m. and 5 p.m. on the five days of the week, Monday to Friday 
inclusive. 

Wages 
3. (a) The minimum rate of wages for journeymen who have not completed one 

year of service under this agreement shall be $40.50 per week. 
(b) Journeymen who have completed one year of service under this agreement 

shall be classified into three classes, the minimum rate of wages for each of which 
shall be as follows: 

Class A 
Class B 
Class C 

Per Week 
$ 

41.00 
43.50 
45.00 

( c) The classification of journeymen shall be made by a committee appointed for 
that purpose. Such classification may be reviewed at intervals of not less than 
six months. 

( d) Not more than one-third of the journeymen covered by sub-clause (b) 
hereof shall be included in Class A and not less than one-third shall be included 
in Class C. 

( e) One journeyman shall be appointed to be leading hand and shall be paid 
$2.05 per week over the rates prescribed in sub-clause (b) hereof. When both 
the bodyshop foreman and the leading hand are absent for a period exceeding 
one day another journeyman shall be appointed "acting leading hand" until 
one or other of the bodyshop foreman or leading hand returns. An acting leading 
hand shall be paid 41 cents per day whilst so acting. 

(f) Painters and trimmers shall be paid 31 cents per week extra and all other 
journeymen (including signwriters) 51.5 cents per week extra as a tool allowance 
and no deduction shall be made from these allowances for the holidays provided 
for in clause 6 hereof. 

(g) Wages shall be paid where practicable on the Wednesday of each week. 
(h) A welding allowance of 28.5 cents per day shall be allowed to workers 

engaged in welding for every day or part of a day during which they are so 
engaged. 

(i) The wages and allowances payable to all employees covered by this agree
ment shall not be subject to the General Order of the Court of Arbitration dated 
the 10th day of November 1966, which increased rates of renumeration determined 
by awards and industrial agreements by an amount equal to 2½ percent thereof. 
Any future General Orders of the Court shall apply according to their tenor. 

Clothing Allowance 
4. All employees shall be provided with two suits of overalls per annum, which 

overalls shall be laundered at the employer's expense. Alternatively, employees 
may be required to purchase their own overalls and to launder same at least once 
weekly, in which event the employer shall pay 1,25 cents per hour extra as a 
clothing allowance. 
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Overtime 
5. Overtime shall be calculated on a daily basis and shall be paid at the rate of 

time and a half for the first two hours worked each day outside the normal 
working hours and double time thereafter. 

Holidays 
6. (a) For all time worked on Sunday double time rates shall be paid. 
(b) The following shall be the recognised holidays: New Year's Day, the day 

following that upon which New Year's Day is observed, Good Friday, Easter 
Monday, Anzac Day, Labour Day, birthday of the reigning Sovereign, Christmas 
Day, Boxing Day, Anniversary Day, and such other holidays as may from time 
to time be authorised by the Council: provided that in the case of Anniversary 
Day and the day following New Year's Day some other day may be substituted 
in lieu thereof by mutual agreement. 

(c) Should any of the holidays, other than Anzac Day, mentioned in sub-clause 
(b) hereof, fall on a Saturday or a Sunday, then the holiday shall be observed 
on the next succeeding working day or days. 

(d) All time worked on any of the holidays mentioned in sub-clause (b) hereof 
shall be paid for at double time rates in addition to the day's pay. 

(e) Workers shall be allowed annual holidays in accordance with the Annual 
Holidays Act 1944; provided that every worker who has completed 10 years' 
service with the council shall be allowed one additional week's annual leave on 
full pay. 

Meal Money 
7. The employer shall pay 60 cents as meal money to each worker required to 

take an interval for a meal after the usual stopping time and before commencing to 
work overtime provided that this allowance shall not be paid to the worker who has 
been given 24 hours' notice that he will be required to work overtime if he can 
reasonably return to his home for a meal within the interval allowed or to the 
worker for the mid-day meal on a Saturday where the worker has been given 
24 hours' notice that he will be required to work a full day on the Saturday. 

Dirty Work 
8. Workers required to carry out work on the under-gear of trolleybuses, or 

buses or any other work mutually agreed upon as dirty work, shall be paid 33.5 
cents per day extra as dirt money. The day shall mean any portion of the 24 
hours during which the worker has been employed at such work. 

Night Work 
9. (a) Notwithstanding anything contained in clause 2 hereof, workers may be 

employed regularly at night and for such work shall be paid 64 cents per shift 
extra. Workers employed under this clause shall be allowed 30 minutes crib time 
without deduction from pay. Men shall not be employed under this clause for 
less than one week. 

(b) Work performed on a Saturday shall be paid for at not less than time and 
a half rates. 

Rest Periods 
10. Ten minutes rest period shall be allowed morning and afternoon for refresh

ments. 
Washing Facilities 

11. Adequate . washing facilities including hot water and soap shall be provided 
as at present and each worker shall be provided with one new hand-towel per 
annum. 
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Travelling Time 
12. Any worker required to commence work after the cessation of public 

wheeled traffic or before the ordinary time of starting of such traffic, and any 
worker who may work continuously until after the cessation of public wheeled 
traffic, shall be paid for time occupied in travelling to or from his home, computed 
on 3 miles per hour, at ordinary rates of pay. If a conveyance is provided for the 
worker by his employer he shall not be entitled to payment for travelling time. 

Matters Not Provided For 
13. The essence of this agreement being that the work of the employer shall not 

on any account be impeded but shall at all times proceed as if no dispute had 
arisen between the parties as to any matter whatsoever arising out of or connected 
therewith and not specifically dealt with herein, every such dispute or difference 
shall be referred to a committee to be composed of two representatives of each 
side together with an independent chairman to be mutually agreed on or in default 
of agreement to be appointed by the Conciliation Commissioner. The decision of 
the majority of the committee shall be binding, and if no decision is arrived at, 
either party may appeal to the Court of Arbitration, giving notice of such appeal 
to the other party within 14 days after the failure of the disputes committee to 
arrive at a decision, or the disputes committee itself may refer the matter to the 
Court of Arbitration for decision. 

Workers to be Members of Uni.on 
14. It shall not be lawful for the employer to employ or to continue to employ 

in any position or employment subject to this industrial agreement any person who 
is not for the time being a member of the Otago and Southland Coachworkers 
and Wheelwrights Industrial Union of Workers. 

Term of Agreement 
15. This agrreement shall, in so far as wages are concerned, be deemed to 

have come into effect on the 1st day of August 1967, and in so far as the other 
conditions are concerned it shall come into force on the day of the making hereof 
and shall continue in force until the 31st day of July 1969. 

Signed on behalf of the Otago and Southland Coachworkers and Wheelwrights 
Industrial Union of Workers: 

W. C. McDONNELL, Secretary. 
Signed on behalf of the Dunedin City Council: 

J. C. LucAs, Town Clerk. 

CANTERBURY AND OTAGO AND SOUTHLAND TANNERS-AWARD 
[Filed in the Office of the Clerk of Awards, Christchurch] 

In the Court of Arbitration of New Zealand, Canterbury and Otago and Southland 
Industrial Districts-In the matter of the Industrial Conciliation and Arbitration 
Act 1954; and in the matter of an industrial dispute between the New Zealand 
Freezing Works and Related Trades Industrial Association of Workers (herein
after called "the union") and the undermentioned companies (hereinafter called 
"the employers"): 

Bayley, Tanking, Hedges Ltd., Green Island, Dunedin. 
Bowran, G. L., and Co. Ltd., 141 Hereford Street, Christchurch. 
Glendermid Ltd., Sawyers Bay, P.O. Box 40, Dunedin. 


